
GRT2100 - PSYCHOSOCIAL ASPECTS OF AGING

 - Textbook notes - 

Chapter 1 - AGING TODAY

Gerontology : Discipline that systematically studies aging. 

· How aging affects the individual
· How an aging population will change society
A. Myths and realities of aging
· Stereotyping can lead to prejudice and to discrimination.
· Most seniors have a high life-satisfaction, both short and long term.
· Seniors are less victims of violent crimes, but make up for almost 50% of the victims of fraud. 
· lack of information
· Social isolation
· lack of wariness in business relations
· Ethnic minority seniors face a bigger risk due to the language barrie, trust in Canadians, trust in their ethnics community, and fear of reprisal. 
· Only 7.4% of seniors lived in an institution in 2011
· Institutions include: nursing homes, hospitals or other long-term care facilities
· Women run a higher risk of being institutionalized
· Today, most institutions hold the very old, sick and frail elderly people with few social supports, who cannot live on their own. 
B. Attitudes toward old age
Elderspeak: A specialized speech register resembling baby talk in addressing older adults. 

· Use of few clauses, shorter phrases, more filler phrases, words with fewer syllables, slower speech and longer pauses. 
· Also includes the use of words like «dearie», «cutie» and «sweetie»
· Has a negative impact on seniors (reduces their self-esteem, ability to communicate, quality of interaction and sense of control)
· Result of stereotyping (low mental ability or other impairment)
Ageism: prejudice against older people.

· Comes from the distaste of aging (sign of weakness, sickness and dying)
· Present in the workplace (slow work speed, harder tasks, forced out of their work)
New ageism: The belief that older people need special treatment due to poor health, poverty and lack of social support. 

Compassionate stereotype: attempts to create sympathy for older people.

· Lead to the creation of many social policies that benefit older people today. 
C. Ageism and social policy
· Exaggeration of the physical and mental changes that come with age
· New fear that an increased number and proportion of older people will lead to higher costs for pensions and health care. => Fear that it will lead to economic and social collapse. 
· Stereotype the older population as dependent, unproductive and costly. 
· Issue of the fair distribution of resources to the older and younger generations.
D. A new view of old age
· Most people aged 50-70 have good incomes, little or no mortgage, and no children to support
· They have money to spend, better education that past seniors, and active lifestyles
· Recreation programs, education and travel services appeal to this group
· The corporate world has begun to see older age groups as a market for new goods and services.
· New products and services that support a new model of later life. They meet the needs of older people who see themselves as active, energetic and engaged.
· The consumer society pressures older people to use drugs and products to remain sexually and physically youthful.
· Excludes the disabled and poor older people
E. Aging as disease - another form of ageism
· Ageism present in ads, literature, jokes and attitudes.
· The promotion of health and activity («successful aging») rejects people with chronic illnesses, disability, low income or visual signs of physical decline. 
· Creates an «ideal» of later life
· «Positive aging» soon equates to «anti-aging» - a denial of aging
Cosmeceuticals: combination of cosmetics and pharmaceutical substances

· Promise to fight the effects of aging on the skin and body
· Botox and plastic surgery
· Ageism in Canadian society leads women to cover signs of aging with «beauty work»
F. Education as an antidote to ageism
· People with more knowledge about aging had a more positive view of later life.
· People who had personal contact with older adults tended to stereotype less.
· The separation of age groups in modern society perpetuates ageism.
G. A Canadian vision of aging
· Seniors can act as a role model
· People will enter old age with more education and technical knowledge - allows seniors to remain a valuable part of the community and of the workforce. 
· The small size of younger age groups may open opportunities for older people to work at later ages if they choose. (provide better incomes in later life)
5 key principles for the development of policies for seniors:

· Dignity
· Independence
· Participation
· Fairness
· Security
«Society for all ages»: Proposal of an ideal society in which people of all ages can get the social support they need - and people can live full and happy lives at every age.


