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SOCI 1002 E
Foundations of Sociology

Week 8: Race and Ethnicity

· Rankism: rank-based abuse. It offends human dignity and is based on power.
· Mutability of Rank: Everyone has suffered from rankism at one point – explanation for someone’s empathy against discrimination.
· Rank and power differences: not the problem, abuse of power and rank is the problem.
· Use of power to discriminate, exploit, demean and disrespect is the problem. Ex: boss harassing an employee, teacher humiliating a student.
· Rankism is a problem if one believes all human beings are entitled to a fundamental equality of dignity. 
· Need to be a promotion of legitimate uses of rank and an elimination of illegitimate uses which lead to discrimination and prejudice.

Race and Ethnicity in Canada
· Canada is known for its cultural democracy and ethnic diversity.
· Significant gains have been made in the past 50 years for ‘visible’ and ‘non-visible’ minority groups in Canada.
· Racism is still an issue in Canada.

Social Construction of Race
· Racial categorization based on phenotypical differences (such as facial characteristics or skin colour) does not correlate with genotypical differences (differences in genetic makeup).
· Race: a social construct used to distinguish people in terms of one or more physical markers, such as skin colour, hair texture, eye shape, etc, usually with profound effects on their lives.
· Race matters b/c it allows forms of social inequality to be created and perpetuated. Race matters b/c of how people treat one another b/c of it. Race matters b/c of power.

Ethnicity
· Ethnic group: collection of people distinguished, by others or by themselves, primarily on the basis of cultural or nationality characteristics.
· Ethnic groups: often share cultural traits such as language, clothing, holidays, religious practices, a sense of community, ascribed membership from birth, geographic area.
· Provides a sense of identity and belonging.

Relations between Race and Ethnicity
· Symbolic interactionists suggest development of racial and ethnic labels as well as ethnic and racial identities, is typically a process of negotiation:
· Members of a group may have racial or an ethnic identity, outsiders may impose new labels on them.
· Group members then reject, accept or modify label.
· Negotiation between outsiders and insiders eventually results in crystallization of new, more or less stable ethnic identity.
· If social context changes again, negotiation process beings anew.
· 
Imposition versus Choice
· Idea that race and ethnicity are socially constructed does not mean that everyone can always choose their racial or ethnic identity freely. 
· Are wide variations over time and from one society to the next in degree to which people can exercise such freedom of choice.
· As well, in a given society at a given time, different categories of people are more or less free to choose.

Majority and Minority Groups
· Majority: dominant group that is advantaged has a superior resources and rights in a society.
· Minority: subordinate group is one whose members are disadvantaged and subjected to unequal treatment by the dominant group.
· Visible minority: refers to an official government category of nonwhite, non-Caucasian individuals.

Racism
· Racism: a set of ideas that implies the superiority of one social group over another on the basis of physical or cultural characteristics.
· Overt racism: may take the form of public statements about the ‘inferiority’ of members of a racial or ethnic group (x, get out).
· Polite racism: attempt to disguise a dislike of others though behaviour that outwardly is nonprejuducial (Sorry, the job is taken).
· Subliminal racism: form of subconscious racism that occurs when there is a conflict of values (I’m not racist, but…).
· Institutionalized racism: made up of the rules, procedures and practices which may directly or indirectly promote, sustain or entrench differential advantage or privilege for dominant members (We treat everyone the same here).

Prejudice
· Prejudice: negative attitude based on preconceived notions about members of selected groups (ex: racial prejudice).
· Stereotypes: overgeneralization about the appearance, behaviour or other characteristics of members of particular groups.
· Measuring prejudice: social distance studies which refers to the extent to which people are willing to interact and establish relationships with members of racial and ethnic groups other than their own.

Discrimination
· Discrimination: involves actions or practices of dominant groups members that have a harmful impact on members of a subordinate group.
· Discriminatory actions: vary in severity from the use of derogatory labels to violence against individuals and groups.
· De jure: legal discrimination encoded into laws.
· De facto: informal discrimination entrenched in social customs and institutions.

Aboriginal People
· Aboriginal: refers to the ‘first’ occupants of this country (4% of Canadian population). It is an extremely diverse group.
· History includes: forced migration, forced assimilation (process by members of subordinate groups become absorbed into the dominant culture) and genocide.
· Prohibitions against: owning land, voting, leaving the reserves, etc.
· Aboriginal children: placed in residential boarding schools to facilitate their assimilation into the dominant culture by not allowing them to speak their language/traditional practices.
· Results: in terms of income, housing, employment, nutrition and health, they are the most disadvantaged group in Canada.

Future of Race and Ethnicity
· Ethnic pluralism: co-existence of a variety of distinct racial and ethnic groups within one society.
· Canadian multiculturalism: all Canadians are full and equal partners in Canadian society.
· Objective: promote unity through diversity (practice Canadian life while keeping traditional practices).
· Multiculturalism programs: provide for education, support, heritage language training, race relations, ethnic policing and justice, and ethnic celebrations.
· Key is balance is elusive and requires active engagement.

Movie: Living in the Hyphen
