Diversity, Oppression, and Privilege
Aristotle – “Man is by nature a social animal.”
· What does it mean to be social?
· For society to work, we must collaborate
Martin Heidegger – “Human being is ‘being-with’.”
· Being-with includes being with not only other people, but other non-human living
Justin Trudeau on Diversity (Davos, 2016)
· “… need to recognize diversity as a source of strength, not weakness…”
· Diversity fosters new ideas
· Leaders can do something about diversity
· “Diversity generates creativity; it enriches the world”

· What are the most important sources of our diversity, as members of human society?
· The most important aspects of human identity?
· Culture/biology
· Ethnicity
· Wealth/status
· Religion
· (Dis)ability
· Language
· Sexual orientation
· Is Canada open to diversity
· What does it mean to live in a country which is open to diversity
· What challenges are connected to diversity
We should follow an approach towards diversity that:
1. Acknowledges human diversity
2. Accepts the differences that exist among us
3. Challenge existing patterns of oppression and discrimination
4. Tries to promote justice and equity
Anti-oppression approach to study diversity:
1. Focuses on power and privilege as principle variables that constrict our identities socially
2. – oppression: the intentional and unintentional domination of non-dominant groups by powerful dominant groups that occurs on individual, cultural, and structural levels in society
3. [bookmark: _GoBack]Which aspects of social identity play roles in domination of non-dominant groups in Canada
4. 
