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[bookmark: _GoBack]Policing is the activities of any individual or organization acting legally on behalf of public or private organization or persons to maintain security and or the social order of their community (Griffiths, 2016). Police officers play an extremely important role in maintaining order within society and guaranteeing community safety. In the modern day democratic era that we live in, police officers use a dynamic philosophy of policing called “community policing”. Based on three principles; prevention, problem solving and partnership, officers use these principles of community policing to serve and protect our communities (Griffiths, 2016). The philosophy behind community policing is arguable the most important representation of what policing is within the advanced democratic country we live in. Community policing is designed as a management style and an organizational strategy focusing on the police - community relationship to problem solve crimes, social disorder and the fear of crime within all communities (Griffiths, 2016).  It will become clear as to how community policing is dynamically structured as this essay will take a deeper look at the three P’s and how each principle structures the community. 
Responding to a crime after it has occurred is important but being able to prevent a crime from happening is crucial. Lowering crime rates requires specific strategies from officers including partnering up with the community for intel, implementing more officers patrolling the community at all times and being proactive about all situations. Officers rely heavily on their partnership with the public in order to prevent crimes within the community, but the community cannot be their only outlet to preventing crime. The Canadian Police Department has implemented a number of crime prevention strategies such as: the number of police officers on duty, rapid response times, random patrols, reactive and proactive arrests, on foot policing, neighbourhood watch and problem-oriented policing (Caputo & Vallée, 2010). These strategies reflect the routine police practices solutions to preventing crime. Increasing the number of officers on duty at all times ensures an increase in response rates and visibility from the public eye. By having more officers on duty whether it be on foot or in vehicles patrolling the community, creates more of a challenge for individuals trying to commit crimes. Having officers on foot allows patrolling small areas allows easier access as police vehicles are much more obvious and harder to maneuver. Having the constant reminding that someone is watching you creates challenges when attempting to carry out a crime. Having officers on foot creates a higher risk of being caught for the individuals participating in illegal activities. Proactive arrests and proactive searches are essential to stopping crime rather than responding to it after the fact. Actively being on the street looking for individuals who are breaking the law is a necessary part of keeping the streets safe for all individuals (Caputo & Vallée, 2010). Crime will happen regardless, there will always be individuals who deter from the norms set out by society and it is the partnership of the police and community to minimize the amount of people who are breaking these laws for personal gain. Almost everything the police force does can be qualified as preventative measures in order to minimize crime (Caputo & Vallée, 2010). Within the community policing model, prevention is controversially the most important principle. Not only do officers stop crimes before they happen, officers have to make discretionary judgment calls on what should be done to neutralize the situation and calm down both parties who are involved. 
	During an officer’s shift, he will encounter many different situations that require him to make judgement calls, keep the peace and make discretionary decisions. Problem solving can been described as “legal and ethical action that prevents a specific type of crime or disorder in a specific place” (Worden, 2003). These situations range from larcenies to noise complaints to disputes. Officers deal with more cases of keeping the public peace than life threatening situations every shift they work. It is the patrol officers own discretionary judgement that solve these situations, meaning an officers belief, bias and view must be fair and equal to both parties involved in the incident. It is imperative that an officers personal bias is kept out of solving the problem in order to properly neutralize the situation and keep both parties who are involved calm. Problem solving is “an integral component of community policing that involves the identification and analysis of problems” (Worden, 2003). Police officer’s identity the problem, analyze the problem and possible solutions and try to integrate a solution while keeping all individuals under control. Officers are hired and trained according to how they approach and deal with altercations between two parties as many times officers have a split second to make a decision to control the environment. It is imperative that officers have good decision-making skills in order to defuse altercations and take control of the situation. Problem solving focuses on preventing crimes, therefore there are fewer incidents to respond to and a lower rate of potential crime (Worden, 2003). Officers problem solve in order to prevent crimes from occurring and to prevent problems from reoccurring. Society would not be able to function property or thoroughly without officers maintaining the peace.  Crime prevention and problem solving are both important parts within policing in the advanced democratic country of Canada (Worden, 2003). A community-police partnership is extremely important as well in order to prevent crime and protect all citizens. 
	In order for the community policing philosophy to work, there must be a police-community partnership in which the public works together with the police to keep their community safe; “citizens are responsible for becoming actively involved in identifying and responding to problems in their neighbourhoods and communities” (McCarthy & O’Neill, 2014). The police use the community as “a source of operational information and crime-control knowledge” to help stop criminal activities from occurring (Ashby & Chainey, 2012). Officers also team up with professionals such as social workers, youth workers, neighbourhood watch groups and other professions in order to receive additional information instead of relying solely on the general public (McCarthy & O’Neill, 2014). This partnership between the community and police force creates a trust between the two parties which is extremely critical, beneficial and useful. Trust plays a key role within the partnership, allowing both sides of the partnership to feel safe within their community (McCarthy & O’Neill, 2014). The police trust that the public will inform then when help is needed and the public trusts that the police will use the given information in order to stop the incident or crime from worsening. Having this trust within the partnership is crucial for crime prevention, allowing each party to focus solely on their part. If communities did not have a partnership with police officers, crime rates would be extremely high, and acts of deviance would be frequent and reoccurring (Ashby & Chainey, 2012). Without this partnership, officers would only be able to react to incidences that they see on the streets, meaning they would come to a situation after it has already started or after the crime has been committed. With no partnership, local crime will not be solved creating more crime and will affect everyone living within the community. Without a partnership between the community and the police force, crime would be at an all-time high. A partnership between the police force and community is essential for crime prevention, safety and security of everyone within the community (McCarthy & O’Neill, 2014). We give our ability to use violence to the government and in turn, the government provides us with the police force who use certain amounts of violence to control an environment and protect the general public from danger. This partnership only works if both parties do their job and try to keep their communities safe from violence and danger. 
The closest and most accurate representation of what policing is within the advanced democratic country of Canada would have to resemble the community policing philosophy. The three P’s: prevention, problem solving, and partnership to ensure that citizens are actively involved in crime prevention, police officers are accountable for their actions and have strong ties to the community. The community policing philosophy guarantees the trust and safety of its community. The community partnership is essential to identifying problems within the community and to solving crimes and crisis’s. Community policing is the engagement of the community and other agencies to identify and resolve problems. Without the community’s involvement, crime would be uncontrollable, chaotic and at an all-time high. Community policing is our community’s current method of policing and will continue to be as it supports the three very important characteristics that keeping our community safe; prevention, problem solving and partnership. 
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