October 5: Patrol Work 
Documentary - “Stop: Challenging NYPD’s “Stop and Frisk” Policies” 
· Men of color make up a majority of the stops 
· Most of the stops take place after dark 
· Lawsuits were being started about NYC’s stop and frisk policies 
· 2002-2006 the number of stop and frisks increased over 500% 
· 575,000 stops per year now 
· The law allows officers to stop civilians if there is a reasonable risk of criminal activity 
· People who were continuously stop and frisked took part in the lawsuits
· People asked why they were stopped which usually escalated problems 
· Standing up for themselves was usually counterproductive 
· Ex: Police made everyone come out of their apartments on a block when they were looking for only 1 person 
· Some guys get stopped so often they don’t question it anymore 
· If they’re lucky the police they’ll let them go, sometimes they didn’t get so long like when they were 17 
· Some have received 24 hours of verbal abuse and questioning for something they didn’t do 
· At 17 some of them were strip searched only because they cops thought they may have stolen a woman’s purse
· Police believe that their stop and frisk policies have made NYC the safest city 
· Each precinct is responsible for their own productivity 
· Productivity: arrests, stop and frisks, etc. 
· In the 90’s the stop and frisks were amped up 
· Many of these had ended tragically 
· Ex: Mr. Diablo was shot 19 times when he reached for his wallet 
· After this the police forced promised things would change 
· One man was stopped at 11:30 at night after leaving an after-school program work meeting (an education writers circle) 
· He was made fun of for his clothes and was asked if he had a weapon 
· Reasonable suspicion of criminal activity is when people can be stopped 
· Robbery or a weapon is an automatic stop and frisk
· This is not a search, this is a pat down to check for a weapon of what was stolen 
· Almost 700,000 stops in 2011 
· Members of the black and latino community began fighting to pass the “safe community act” 
· Bringing attention to the stop and frisk issue and the injustice it causes 
· March 18, 2013 the trial started based on the lawsuits that have been brought up because of the stop and frisks 
· The federal judge began hearing testimony from members of the community 
· 2 officers took a stand against the NYPD and stood up for the plaintiffs 
· Secret audio of NYPD meetings was submitted
· To show what police thought about the stop and frisk policy when no one was listening 
· Many police were not writing what actually happened in their reports 
· David , the guy that got the trial started, testified in the fifth week of trial 
· He had been stopped and frisked over 15 times 
· Opposing party tried to say he was part of 3 different gangs 
· He thought the judge was very reasonable and understanding of what was going on 
· May 20, 2013 each side had made their case 
· July 23 - the community safety act was vetoed 




October 10 : Guest Speaker - Dan Delaney (Inspector)
· Member of the vial rail police service 
· Making sure passengers and staff members are staying safe
· Structure and policy changes 
· Ensure that the railway and the service they provide continues to move along 
· Was with the ottawa police service for 30 years 

Peel’s Principles 
· 1829 
· Robert Peel was put in charge of putting together the dominion police service 
· Much of this is still used today 
· At this moment there are probably about 100 police officers out patrolling with city 
· The police service is as effective as the public 
· If the public aren’t willing to make the calls, the police can’t do their jobs 
· Everyone is a victim of crime 
· These principles are still followed today 

1. The basic mission for which the police exist is to prevent crime and disorder 
2. The ability of the police to perform their duties is dependent upon public approval of police actions 
3. Police must secure the willing cooperation of the public in voluntary observance of the law to be able to secure and maintain the respect of the public 
4. The degree of cooperation of the public that can be secured diminishes proportionately to the necessity of the use of physical force 
a. The less force that they use, the better chance that they will maintain the respect of the general public 
5. Police seek and preserve public favor not by catering to the public opinion buy by constantly demonstrating absolute impartial service to the law 
6. Police us physical force to the extent necessary to secure observance of the law or to restore order only when the exercise of persuasion, advice and warning is found to be insufficient 
7. Police, at all times, should maintain a relationship with the public that gives reality to the historic tradition that the police are the public and the public are the police, the police being only members of the public who are paid to give full-time attention to duties which are incumbent on every citizen in the interests of the community welfare and existence 
8. Police should always direct their action strictly towards their functions and never appear to usurp the powers of the judiciary
9. The test of police efficiency is the absence of crime and disorder, not the visible evidence of police action in dealing with it 

Section 4 (2) PSA 
· Police services act hadn’t changed since 1855 but will be changed 
· This talks about what is a police service 
· Adequate and effective services must include, at minimum, all of the following police services 
· Crime prevention 
· Law enforcement 
· Criminal code 
· Able to enforce every single law 
· Assistance to victims 
· Public order maintenance 
· Ex: in a riot situation
· Emergency response 
· If you cannot do these things you’re not a police service 
· Adequate and effective services must include , at a minimum , all of the following police services
·  Crime Prevention
·  Law Enforcement
·  Assistance to victims of crime
·  Public Order Maintenance
·  Emergency Response


Duties of a Police Officer -FINISH ON BRIGHTSPACE FROM HERE ON 
· 42 (1) - the duties of a police officer include 
· (a)Preserving the peace 
· (b) Preventing crimes and other offences and providing assistance and encouragement to other persons in their prevention 
· (c) assisting victims of crime;
· (d) apprehending criminals and other offenders and others who may lawfully be taken into custody;
·  (e) laying charges and participating in prosecutions;
·  (f) executing warrants that are to be executed by police
· officers and performing related duties;
·  (g) performing the lawful duties that the chief of police assigns;
·  (h) in the case of a municipal police force and in the case of an agreement under section 10 (agreement for provision of police services by O.P.P.), enforcing municipal by-laws;
·  (i) completing the prescribed training. R.S.O. 1990, c. P.15, s. 42 (1); 1997, c. 8, s. 28.

Duties of the Chief Section 41 (1)
· Makes sure what needs to be done gets done 
· Sets the strategic vision
· The rest then takes that thought and operationalizes it 
· (a) in the case of a municipal police force, administering the police force and overseeing its operation in accordance with the objectives, priorities and policies established by the board under subsection 31 (1);
·  (b) ensuring that members of the police force carry out their duties in accordance with this Act and the regulations and in a manner that reflects the needs of the community, and that discipline is maintained in the police force;
·  (c) ensuring that the police force provides community- oriented police services;
·  (d) administering the complaints system in accordance with Part V. R.S.O. 1990, c. P.15, s. 41 (1); 1995, c. 4, s. 4
· (8, 9); 1997, c. 8, s. 27.

Calls They Take and How Many 
· The police are always involved in some sort of issue when they use excessive force 
· Police continually strive to be perfect 
· But they do make mistakes with regards to the use of force 
· In 2015 
· Ottawa police responded to : 811,400 calls were received 
· Several thousand calls a day 
· These are just the recorded calls 
· Every day the police interact with the public 2 or 3 more times than that 
· Emergency calls for service 
· Fill in
· Complaint numbers (2014-2015) 
· Public saying they were mistreated by police 
· Improper conduct less than 400 times 
· The challenge of the police is that they need to be perfect 
· They want to be there but probably never will be 


Use of Force 
· Section 25 of the criminal code gives police officers the authority to use the use of force 
· How and when 
· The public gives up some of their rights so the police can use the use of force 
· Reports 
· 2015: 463 
· Use, draw, or expose their firearm in public a report must be made, also when someone is injured in a situation 
· Province of ontario keeps the stats and its reviewed by the police force 
· Use of Force Options 
· Aerosol weapon 
· Empty hand - hard 
· Empty hand - soft 
· Firearm - discharges 
· Firearm - pointed 
· Handgun drawn 
· Impact - hard 
· Impact - soft 
· Other 
· Less than 1% of all calls for service are resolved using a use-of force
· Are mainly resolved using officer presence and communication alone 
· Biggest difficulty currently: dealing the a mental health person (40% of calls now)
· Sometimes have to use force to protect either them, others or yourself when dealing with a situation with a mentally ill individual 
· Hard to understand where they are going or what they are trying to get to 
· Circle diagram 
· Use it to understand why an officer did what they did 
· An articulation model 
· Helps officers explain what they did 
· 3 things to do in a situation (Circle Diagram) 
· Never stop assessing a situation 
· Act 
· Plan 
· Situational awareness, “what will I do next”
· Want officers to look and feel sharp 
· Many people are intimidated by those who seem like they have their shit together 
· Continuous communication with the people in the situation 

2004 Ontario Use of Force Model 
· Visual Aid designed to assist in revealing the PROPORTIONAL RELATIONSHIP between a SUBJECT’S BEHAVIOUR and REASONABLE use of force RESPONSE OPTIONS.
· PROPORTIONAL does not mean EQUAL

Police Discretion 
·  R v Beaudry – Supreme Court Judgement – 2007
·  Police officer was charged with Obstruct Justice ( 139(2) . Criminal Code )
·  Deliberately failing to gather evidence
·  Impaired Driving involving an off duty police officer
· The discretion is not absolute
·  Must be justified subjectively – it must be
· honest and transparent
·  Based of valid and reasonable grounds
·  Proportionate to the seriousness of the conduct
·  Discretions was exercised in the public interest

Officer Perception 
· Strength and overall fitness 
· Personal experience 
· skill/ability/training 
· Fears 
· Gender 
· Fatigue 
· Injuries 
· Critical incident stress symptoms 
· Cultural background 
· sight/vision 

Tactical Considerations 
· Disengage and consequences 
· Officer appearance 




Communication and De-Escalation Model 
· Deal with the situation where everyone gets out and no one gets hurt 

Police Discretion 
· R v Beaudry - 
· A police officer was charged with obstructing justice 
· Deliberately failed to gather evidence 
· Pulled over an impaired driver that was fellow police officer 
· Discretion is not absolute 
· You must have a valid reasonable reason 
· Can’t be because it’s your friend or someone you know

Life Lessons 
· Leadership 
· The minute you put that uniform on everyone looks at you to fix things and make them better 
· Be a decision maker 
· Hundreds of decisions everyday 
· Need to work for a company that is okay with employees making mistakes and working together to fix them 
· Learn to be comfortable with being uncomfortable 
· Being moved around about every 3 years 
· Always being transferred from unit to unit 
· If you’re comfortable all the time you never learn everything 
· Get involved
· Uniform opens up a lot of doors in  the community to do stuff 
· You can really make an impact every day 
· Everyday you can change someone’s life 
· You need an interesting sense of humor 
· Establish a thick skin  
· Laughing about things helps deal with it 
· Take care of yourself everyday 
· Focus on self care at some point during every day 


Chapter 7
· Conducted Energy Devices (CED/TASERS) 
· History (1990’s)
· Less lethal force option
· R. Dziekanski (2007) Vancouver Airport 
· Braidwood commission recommendations: 

Police use of force.
· Situation risk factors/officer safety.
· Method: Use of force reports january 2012 to december 2015
· Use of force (0.08%) of these 156 individuals with ExDS


Started to look at people under the influence.. (cocaine)
· History, Challenges and defining ExDS:
· Wetli and Fishbain first coined ExDS
· “... a state of extreme mental and physiological excitement, characterized by extreme agitation, hyperthermia, hostility, exceptional strength and endurance without apparent fatigue”

Contested Label or Contested Syndrome
6 0f 10 symptoms must be obtained for diagnosis  
1. Tolerance for pain high
2. Constant/near constant action
3. Unresponsive to police 
4. ‘Superhuman’ strength
5. Fast Breathing 
6. Does not get tired
7. Naked/few clothes
8. Profuse sweating
9. Hyperthermia 
10. Attraction to cl




October 17: Use of Force in Police Work 
Excited Delirium - Source: Baldwin 
· Got officers to go through and see who had 6/10 symptoms in the situation 
· Over 9 thousand use of for encounters 
· 156 had this syndrome 
· 4 of them died 
· It is equated to a medical emergency 
· Need to very carefully transport the individual and how they handle them physically 
· Can possibly come across as intoxications 
· The other symptoms need to be acknowledged 
· Definition 
· “A state of extreme mental and physiological excitement, characterized by extreme agitation, hyperthermia, hostility, exceptional strength and endurance without apparent fatigue” 
· The person is unaware of what is going on with their body 
· Eventually go into cardiac arrest 
· Challenges 
· Not seen as a mental disorder 
· Not a lot of acceptance with the medical or psychiatric community 
· Symptoms (6 out of 10 must be obtained for the diagnosis) 
· Tolerance for  pain high 
· Not getting the feeling of a baton or hands on them, etc 
· constant/ near constant action 
· The person is keeping very busy , always on the move 
· Unresponsive to police 
· Little impact of having a police presence 
· Not worried about being arrested, not reacting to commands, etc. 
· ‘Superhuman’ strength 
· Extreme ability, surge of strength to overpower a number of officers 
· Fast breathing 
· From an elevated heart rate, and engaging in constant physical activity 
· Doesn’t get tired 
· Levels of adrenaline extremely high
· Naked / few clothes 
· Outside with nothing on and not affected by the weather conditions because of the profuse sweating 
· Profuse sweating 
· Body is trying to cool itself down 
· Hyperthermia 
· When you’re body temperature is too hot (104 and higher) 
· Attraction to glass / destruction 
· Ex: windows, or glass or plastic surface 
· Could be because the reflective piece or maybe the perception portion 
· Additional Factors 
· Mental illness / emotional stress 
· Schizophrenia, depression or psychosis could be present 
· May have stopped taking their meds making it hard to be stabilized or issue with depicting reality (distorting reality) 
· Substance use 
· 9/10 met the symptoms but also were under the influence of drugs or alcohol 
· Cocaine and methamphetamines are most usually used 
· Causes dehydration which is a bad combination with the hyperthermia 
· Ex: concurrent disorders
· Some took their medication along with the street drugs  
· Lengthy struggle 
· Physical health 
· Mixing medications can cause issues with the body 
· Recommendations 
· Selective use of a taser 
· Limiting weight on the individual 
· Excessive kneeling or holding down the individual 
· Using a sedative medication 
· Gives time to stabilize the person 
· Helps with breathing and blood pressure to slow things down a little bit 
· Want to be able to administer cooling options 
· Need to have greater training of officers 
· Some only have a 1 hour online course on excited delirium 

Responding to People in Crisis: Overview of Models of Response 
· Historically people had very little rights when they had a mental illness 
· Detained indefinitely 
· Put in insane asylums
· Etc. 
· We didn’t see much that was put into the community once the asylums were closed down 
· Many people had to resort to petty crime or ended up homeless 
· Controversy about arrest people with mental illnesses or abuses of force in this situation 
· 25-30% of police calls are related to mental illness 
· 1 person can generate hundreds of calls or create calls quite regularly 
· Terminology 
· Madness / Badness / Insane 
· The harmful constructions of people of those who have struggled with mental illnesses in the past 
· 1950’s era terminology 
· Ex: “insane” asylums 
· People with mental illness (PMI)
· Mental health literature 
· Mental health institutions at large 
· People in crisis (PIC)
· Trying to come to use this terminology 
· Shows that they need help 
· Not pathologizing the issue 
· Crisis can mean many different things 
· More accessible term to use 
· Less stigmatizing 
· Not restricted to people with mental illness 
· Gives primacy to the person and focuses on with experience without drawing conclusions or making assumptions
· Not making assumptions about their mental or emotional condition before or after the incident 
· Emotionally Disturbed Person (EDP)
· What police use 
· Trying to work to change that 
· Harmful label perceived 





October 19: Community Policing 

Documentary - Hold Your Fire 
· Shootings of the mentally ill 
· Saudi Hakim 
· Individual shot 9 time and then tasered him 
· People on the ttc said he wasn’t 
· Experiencing paranoia delusions 
· Jackie Christopher 
· Experiencing paranoia delusions (her son)
· Man walking around with a gun (her son)
· Seems to be unaware of where he is 
· Police stop him and ask him to stop and put the knife down and he asked what for 
· And instead of explaining the situation police shot him 
· Within 3 minutes of coming into contact with him 
· February 2012 
· A mentally ill man walks away from a hospital 
· Leaves in a hospital gown, and socks nothing else 
· Picks up 2 pairs of scissors and walks down the street
· He was sort of waving the scissors around and seemed to have tunnel vision 
· Did not run towards the officers (about 5 of them) just did not stop walking 
· He was shot on site 
· police feel like they’re doing their job based on how many mental health calls they respond to 
· But resources aren’t keeping up with demand 
· Paul Boyd 
· Struggling with bipolar disorder 
· Was shot by vancouver police 
· Was always a very incredible person and was very good at solving problems, was very quiet and shy
· 2007 his mom was diagnosed with ALS 
· His episodes started to happen closer together 
· He called his friends, he didn’t want to go to the hospital 
· He engaged in “an assault in process” 
· Attacked officers with a chain 
· He was shot 9 times 
· A video on the case then surfised 
· Boyde is unarmed and crawling towards the police officers by the time he was shot the 9th time 
· Sometimes it seem like some cops have an inability to hold their fire 
· Even when the individual is not really a threat 
· Several canadian police forces now use medical crisis teams 
· They’re a 911 responder 
· Ex: call about a young man who seems to be suicidal and may harm his mother 
· The crisis nurse was able to talk the individual down and give them some options 
· Diverted him away from the hospital and away from the criminal justice system 
· Ex: michael 
· He had originally suffered from seizures 
· Runs out of the house with no clothes on 
· Seemed to be in delirium 
· From the time that the police tracked him down, he was shot  within 12 seconds 
· 2 shots were fired 
· He needed medical care in this situation 
· Was suffering from excited delirium 
· The 21 foot rule 
· Officers must be at least 21 feet away from the offender 
· Can only bring out their weapon if this can’t be done 
· Officers being taught hand to hand techniques to get a person to drop a sharp weapon
· Body cameras 
· About 88% decrease in the amount of complaints against police 
· 60% less use of force in these situations 
· Believe this will increase their communication skills and are willing to speak to the offender more 
· In the uk police are trained to handle everything without the use of lethal force 
· Usually using body shields whether than lethal weapons 
· Lethal weapons aren’t taken to situations unless there is a formal consent from an authority member 
· Changing in hiring needs to happen to solve some of these issues - needing changes in recruiting 
· Polygraphs should be used 
· Needing a higher level or education 
· They must be able to block out the emotion 
· Issue of acting too quickly in these situations 
· Police need to be taught how to hold their fire and be given other options 

Class Discussion 
· What were your thoughts on the film? 
· Not really surprising at all 
· What do you think of the mobile crisis team? 
· There is one in Ottawa 
· They take a police officer and a practitioner to a situation of a person suffering crisis 
· Do believe they are effective 
· Surveillance and body cams, do you think that the body cams are useful? 
· Think they are effective but the sad reality is that police only seem to be reacting differently with the body cams 
· Triage in the van, police officer with the practitioner, individual talks with the nurse and tries to figure out what’s going on, is this effective? 
· If there is some kind of follow up 
· Being in the trailer you are on the same level of seating as them 
· Having the van gives a little more privacy 
· Depends on how the individuals is reacting 
· Training on de-escalation instead of using force and weapons, is this a useful thing to have intraining, disregarding the firearms? 
· Slows down the situation 
· Talking calms the person down whereas drawing a weapon can make it worse 
· 21 foot rule where you must stay 21 feet away from the individual 
· If this can’t happen you can use your weapon 










October 31: Community Policing - Deconstructing Community 
Source: Chapter 8 Griffiths 
· The professional Model of Police Work 
· Came from the development from police technologies 
· Ex: patrol cars 
· 1920s and 30s 
· Saw more of a formalization 
· A paramilitary model 
· Very hierarchical 
· People have well defined roles and responsibilities 
· 3 R’s 
· Random patrol 
· Watching system 
· Goal is deterrence 
· If people see police cars driving around it discourages people from commiting crimes 
· Getting people to think twice because surveillance is unpredictable
· Criticisms 
·   Deterrence doesn’t really work in all communities 
· If someone is under the influence, seeing a police car may be ignored completely 
· Random patrol isn’t consistent 
· Someone driving around and having people see your car isn’t as effective as actually going to talk to people that may be playing to offend 
· Previous offenders may be agitated by the presence of police when they’re following their patrol 
· Rapid response 
· Reacting to the incident as the surfaces 
· Reacting to the call as you get it 
· Expediency 
· Incident focused 
· At the point of action 
· Police have to deploy their resources the minute they get the call 
· There is now a benchmark for calls 
· Working with best practices 
· Ex: murders should take 7 minutes to respond to 
· Criticisms 
· Not all calls are given priority to 
· Depends on the type of crime 
· The partiality 
· Not being proactive 
· Losing the interaction with the community 
· No greater analysis 
· Not looking at what occured before the offence happened 
· No early intervention by police 
· Reactive Investigation 
· Not necessarily the best way to go about policing when trying to be more effective and build a relation with the community 
· No early intervention 
· Effectiveness (Kansas City Preventive Patrol experiment, 1970s) 
· Didn’t have much control over what officers were actually doing on these random patrols 
· Saw they cut up different areas 
· One area: reactive beats 
· Cars only deployed when a call was made 
· 2nd area: control beats 
· Standard routine patrols 
· 3rd area: doubled the amount of random patrol 
· Routine patrol cars doubled 
· Wondered if the double patrolling would make a difference 
· Found that this approach was not effective 
· It didn’t make a difference if there was no cars of 30 cars patrolling an area
· Community policing 
· Focus on neoliberalism 
· Referring to less state involvement 
· More individualized 
· Responsibilizing communities and citizens with the war on crime 
· Cost cutting measures 
· Decentralization 
· How can policing be done more efficiently 
· Standpoint of bridging connections with the community 
· Public confidence 
· Police legitimacy 
· Etc. 
· Think about it as a philosophy and a management style 
· Police need to better represent the community 
· Need to get better trust from the community 
· Management style: inverse of the classic model 
· Less of a hierarchy 
· More liberalized approach 
· Notion is there has to be more fluidity and discretion and front line decision making for the officers on the street 
· 4 features 	
· Organizational strategy philosophy 
· Around partnerships 
· Police and community 
· Certain level of equality embedded in goals and standards 
· Police and community should be working in tandem to confront issues in the community 
· What and when is the issue occurring and finding a solution 
· Making people more comfortable in their community 
· Department wide commitment 
· Everyone needs to be on the same page 
· Need a very high degree of commitment 
· Civilians, officers, volunteers 
· This can help better carry out the vision 
· If people are hesitant about the benefits or what is happening it can turn the approach ineffective 
· Performance measurement 
· Requires a change around how they’re going to evaluate police performance and effectiveness 
· Previously only looked at crime rates for this 
· If they’re going down, police are doing their job 
· Clearance rates
· Expectations and inputting of accountability of officers of when they receive a call and respond to it and apprehend the offender 
· The reactive piece 
· Stats can be used as a tool but also have to look at the qualitative dynamics that can shed light on how police are doing 
· Surveys, group sessions, etc.
· Decentralizing and personalizing police actions 
· Benefit: creates more trust with the community 
· May feel you can have more accountability to the community because you have more contact and connection with the people in the community 
· Ask citizens what they believe the community needs or what they believe the police could improve on 
· 3 P’s 
· Prevention 
· Happening because of the relationships 
· Because issues are being identified with the communities 
· Look at how to prevent the patterns of crimes that usually happen 
· Ex: kids committing crimes after school because they are bored
· Don’t have a safe family home to go to, no community centers or sports groups 
· Need to talk to these kids and see why these crimes are happening, what can be put in place for them, etc. 
· Problem Solving 
· More around investigation and reactive investigation 
· Pressure on police to identify the offender immediately with reactive investigation
· Ongoing community involvement 
· Preventing similar problems of offending 
· Resources need to be used beyond the criminal justice system 
· Partnership 
· Classically seen the community told to behave in a passive way 
· Be intimidated or afraid of the police 
· Now aiming to achieve more equity 
· Between the agency afforded to the community and the agency of the police 
· Community based strategic policing (current form) 
· Is incorporating the professional model (more securitized piece) and the community policing model 
· Carefully allocation resources and how a large role played by technology 
· Risk and managing that risk 
· Used a way to demonstrate that the police are being effective 
· Key elements of CBSP: organizational, external and tactical 
· Organizational 
· Attributes: emphasizes around reform 
· In order to change the way we police we need this 
· Ex: changing the management team or the training used 
· To achieve the philosophy of community policing 
· Change in decision making 
· More powers given to front line officers 
· Evidence based policing 
· Best practice response times 
· How much time should be spent on proactive activities 
· Recruitment and use of volunteers 
· For a cost cutting measures 
· Give certain functions of the police to volunteers 
· Serving as a liaison between sworn officers and the community themselves
· Volunteers are less intimidating 
· Can help with the establishment of trust 
· To get to all calls 
· Volunteers going to the minimal calls and the trained police going to the serious calls 
· Zone policing 
· Trying to have a select set of familiar officers sent to an area 
· Same officers patrolling certain areas 
· Frequency and familiarity that can be established 
· Very good for community engagement 
· Those officers become more aware and familiar with what is going on in that community 
· External 
· Dealing with partnerships 
· Police and public 
· Police and government 
· Projects or campaigns with private sector initiatives 
· Ex: cops for cancer 
· Bringing together police services and officers for the cause 
· Bringing officers together with community members who experience these issues 
· Humanizing elements 
· Police are humans too 
· See a focus on young people 
· Deterrence, may not have proper mentors in their lives 
· Police are supposed to be role models to them 
· Trying to repair perceptions and outlooks these kids have on the police 
· Building social capital 
· Getting kids involved with different resources 
· Tactical 


Midterm - November 7 
· 15 multiple choice 
· 1 short answer 
· 1 long answer 
· Everything since midterm 1 
· 3 chapters in the textbook 
· 2 articles on brightspace 
· Guest speaker: dan Delaney 
· 2 films 
· Stop and frisk 
· Hold your fire 



