Dear Sexist Asshole A.K.A Vince Guzzo,
I am writing this letter to you, in the hopes that you will come to a better understanding on how to treat women equally, fairly and with respect, as well as talking about the sexist circumstances faced at Cinema Guzzo. Although I do not know how you treat the women in your personal life, but if it has any reflection on the women that work for you under your company then a lot of work needs to be done. Hopefully this letter will give you a new perspective, considering we are in the year 2017, going into 2018 and a women can do just as much as the male population. As a former employee I am aware of the conditions that we face and therefore can be a source of reliable information as well as my other former colleagues both males and females, who would back me upon these arguments. As I am looking back at my time with your company I have come to the realization of many things, one main idea that stands out the most is your sex roles and gendered expectations. This means that you stereotype and limit ones capability due to their sexual orientation and you assign tasks based on their genders. Here are some examples: 
1. Women are only allowed to work in the concession stand (also known as the restaurant) and the box office selling tickets. Where as the men are free to roam the cinema ripping tickets and cleaning halls. 

2. Women who work at the movie theater have a strict dress code policy of having to wear a black button down blouse, a black fitted skirt (tight, usually short) and nylons. However, the men can wear black polo t-shirts and black dress pants.
3. There has never been a female manager. Women have been promoted to assistant manager, but they have not been promoted higher than that, only men have been promoted to manager. 
Now, there are many more examples that I can give but this short letter will easily turn into a book. The one good thing that I have gotten out of this experience is the fact that now that I have worked with theses conditions I know what is right and wrong and I have learnt a lot in my university feminism class. Maybe you can take what I have learnt in class and use it as bases for your company and in your personal life. Grab a pen and paper and take some notes. 

As I have previously mentioned there has never been a women promoted to manager, well according to the Canadian Feminist Alliance for international Action and Canadian Labour Congress (2013), managerial jobs in the business sector are held mainly by men (p. 77).  Moreover, “more than one in ten men (11.0%) are in management jobs compared to 7.1% of women” (Congress, Canadian Feminist Alliance for international Action and Canadian Labour, 2013, p.77). These statistics goes to show that Cinema Guzzo is not the only company that is doing this. Men are more likely to get a higher paid job compared to women just because of their sex and some stereotypes that women cannot handle the pressure or that women do not know how to manage etc. However, these women are most probably more qualified then the men hired. Even in a customer service and sales sector, where women are mostly likely to dominate in that field, men can still be seen holding majority of senior management positions (Congress et al., p.55).

Furthermore, women are sexualized in the working domain especially when it comes to the public and more specifically sales. What is the saying that is used sex sells; well I hate to tell you this but that idea needs to go. Having your employees dressed in short skirts and a buttoned blouse to expose their chests, butts and legs is demeaning. It becomes more infuriating when the men are wearing pants, why can’t women wear pants too. They are working in dangerous conditions, such as working with hot oil and food; pants will better protect the legs. As seen in the text by Carbado (2005), the poltics of dressing do not affect the men, they do not need to worry about what they are wearing (p.196), in the case of women in this context they do because they are constantly worrying about if there body parts are all in the right place as well as paying closer attention to not hurt or burn themselves. In this text there is also the mention that men are praised when they do domestic chores such as cooking and cleaning (Carbado, 2005, p.197) this shows us that men in fact are not usually accustomed to this type of labour. Well that goes to show that the job the women have in your Cinema is arbitrary, we are still placed in the restaurant, serving clients, preparing the food and cleaning just like we were once told a women’s place was considered to be in the kitchen. 

Now that I have broken down the main issues with your company do you understand why this degrading, sexist and hurtful? Not to mention the majority of the people that you hire are young aged 16 to around 24, this just gives a bad complex having young girls think that all they need is a pretty face and a good attitude to make money. Hopefully you have learned something in this letter that you can apply to your company.

Yours truly, 
Alexandria Perrotta (former employee at Cinema Guzzo)
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