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	Marking Criteria  (circle the mark earned)
	Mark Given

	
Exercise A:  
Read Chapter 7 for next  class

Exercise B:
Is it ethical to use personal information on social networking sites to assess job candidates? (see your e-text) Discuss your opinion in one paragraph (150 words).

Exercise C:
Find an article or news story that explores this new phenomenon.
Discuss the article in one page (200-250 words).  Is your article FOR use of social networking as a source of personal information or AGAINST?






KEY TERMS 
(You do not have to complete definitions, but these are terms that you may be tested on)

Blind ad
Employer branding
Nepotism
Yield ratio
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ANSWERS

Answer1) Employers practices of using social networking sites to access the performance of candidates is resounding. These sites contain personal information about the candidate which may be used by the companies to evaluate the capacities of candidate. But if the information is viewed ethically and normally then it can be of great use. Today, many companies allow the candidates to apply online as it is convenient and quick. For hiring, the companies should obey the employer’s legitimate policies and there should not be any discrimination.
One, way of protecting any discrimination is that the employee should protect his profile on social media through passwords. Moreover, the candidate should reveal his information only on recognized and legal company sites. In this way he does not need to protect his profile for example: - Indeed is the famous site for job search the candidate can upload his information there because it is legitimate and not fake.
Overall it is fair and ethical to use the information available on social networking and useful to the company.

Answer 2)
The article address that it is acceptable to use information on social networking sites. If the employers are not discriminated and the business and legal policies are obeyed as well. It is stated that there are more positive responses than negative ones regarding usage of candidate’s private information because it helps the employers help to evaluate the performance of employees.
While accessing the information the employers should determine the profile in legal manner focussing on the qualification and requirements for the job position. There should not be any discrimination while considering the application candidate.
On the other hand, the employee can also protect his profile from unknown sources by passwords. This will enable only selected people to review the profile of candidates.
Moreover, the employee can make sure that he provides relevant information on the sites. 
One way of having a mutual consent between the companies and applicants is treat the employee with dignity and respect by providing the employee an informed consent about the company viewing the social media information. This will indeed give a chance to the candidate to correct the information if wanted.
Overall social media investigation and job decision making is moral if the information being viewed is directly related to the job performance and the information is truly public.
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