Union/Management Relations

Harlan County USA
Won Oscar in 1976
About Kentucky coal miner strike
Best example of what can go wrong with management union system
They get their contract at end of movie cuz women take over union instead of men

The relationship between managers and workers
Ties in with employee rights
Employee right vs. employee wants
Efficiency is what is wanted in business
Live in a society where if employees want to go on strike then they’ll just build their factory someplace else
Workers don’t have rights; they do the job and we pay them

Ethics in negaotiation
Pg. 284 textbook
Completely ethical negotiation and no strategy, or do you have something else?
No way that any company or union will follow ethical rules
	A bit naïve
How ethical shoul u be? How much shud u give in to union?

Ethics and productivity
Balance between the two
If u don’t care about workers, then u wont achieve the best result
In union/management relations, there shud be some type of trust in order to increase efficiency

Canadian/International Issues

Business vs. cultre
Monetary value vs. cultural value
Wal Mart comes into a town and town’s culture is destroyed, yet the ppl against the Wal Mart are the one’s that shop there
A question of control and money
Is there such a thing that have value other than money

Arcile on sustainability and historical injustice
Theyre claim is that native ppl have experience historical injustice and are still facing injustice
	Logging on native land
	Cultural and environmental issue
If u are going to do wbusiness wit someone then it has to be sustainable
if u are going to business with natives, then u shud repect their culture, but at the same time business is business
	Make some sort of compromisation: sustainable development
Distributive justice: those who benefit from the development bear the costs
Cost and benefits shud be distributed equally
	Major corporations do not distribute equally
	If one believes in equal rights, then there shud be equal distribution (distributive justice)
	It will avoid problems

International business
Globalization
	Things are becoming too unified
	In the past things were becoming too America and now things are becoming too China
	Ppl say that this is not right
China is investing heavily in Africa
	Get a lot of their resources from Africa
	Just like Wal Mart, China is going into Africa and destroying the country
China is heavily investing in Zambia
Why shud China care about African citizens if they are just there to make profit?

“The Discourse of Control

allow workers a certain amount of 

woker Rihts
not getting fair pay; unsafe working conditions

james Simpson
ethics and Multinational Corporations
there is nothing wrong with globalization, unless it becomes too controlling

singh and Lakhan
hazardous waste 
toxic waste is shipped from the west to places like India
pg. 402 to 403

distributive justice argument
share benefits from the economic development
if the west is going to make all this garbage and pay someone to take this garbage then they shud share some of the benefits

Canadian issues
Quebes
Culture vs. business

Jean Pasquero
culture is being protected and yet business is encouraged
question of identity, which they don’t want to lose it by selling out

underlying forces in Quebec
1. identity preservation
2. economic assertion as a form of nationalism
· create businesses with Francophone control
· State run businesses, mandated to be Fancophone run
· Hydro Quebec
· Government involvement
3. Conservative democracy
· Business ethics in Quebec is tied to a social context
· Different history
· Quebec has historically social solidarity
1. Sociability (conviviality) quebec has a distinct notion of itself as a social culture, past traditions of family business and close tieswith the Catholic church
a. Promotes welfare state
2. Cooperativism: the development of co-op businesses 
a. Desjardin credit union
b. [bookmark: _GoBack]Mandated to create projects for the public good
3. Concrertaion
a. The formulation of business groups that work directly with government
b. Employers council of quebec (CPQ)
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