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This paper seeks to explain several issues regarding gender equity in Canada. It has often been stated that, in the 21st century, there will be greater and greater gender equity. However, gender inequality is still evident in many aspects of society. In comparison, Women tend to earn less than men in the same occupation. Men tend to occupy most of the highly paid jobs while majority of women perform household chores and are caregivers. Conversely, some women are taking over managerial positions that were once all male or male dominated; However, concept of patriarchy, which is deeply rooted in Canadian society, has allowed men to maintain their historic benefits in positions of power that they had enjoyed in the past. Alternatively, women social programs that support maternal employment must be encouraged and funded. Other conventions that advocate for gender equality have also been signed and ratified as well as advancements in technology have played major role in providing for a more equal playing field. Although, women have made considerable progress in the last three decades, there still exists a wide gap between women and men in Canadian society today.   
In the last two generations, women have made considerable progress; however they are paid considerably less when compared to their male counterparts. Some individuals think economic equality for women is not an issue since higher education has established new business opportunities, however, according to the Canadian Labour Congress (CLC), in 2005, women working on full-time basis earned approximately $39,200. This cannot be compared to men who earned an average of $55,700. Additionally, women were earning 72% as much in mid 1990s as compared to men. This pay difference is even greater for university-educated women who earned a meager 68% compared to men in 2005, which was actually a drop from 75% only a decade ago. Gender pay parity in Canada is even bigger than it is in the US. It is the fifth greatest in OECD countries (CLC, 2008). 

According to the Canadian Labour Congress, the pay parity has increased considerably despite the fact that more women are achieving higher level of education when compared to men and have fewer children compared to the past. About half of women between the ages of 25 to 44 have attained post secondary qualification in comparison to only 40% of men. This gap is even wider amongst the youth in the Canadian society. Furthermore, many women are also taking part in higher levels of labor forces compared to the past. Additionally, it is worth noting that fewer women are exiting the labor force, however, difference in pay tends to grow day-by-day which clearly illustrates that cause of pay parity is deeply ingrained in our society (CLC, 2008). 
The Canadian society perceives men and women differently. Women are perceived to be housewives, mothers and caregivers while men are breadwinners. Some women are forced to quit their full time jobs once they gave birth even though there are social programs like “REAL Women” and others that support maternal employment as well as stay-at-home mothers. However, such programs are not particularly effective since there is an overall perception in the Canadian society that women are supposed to give birth and take care of children. This type of mentality must be altered and social programs such as “REAL Women” should be funded extensively, as without it gender inequality will continue to thrive (Beverly Matthews, Lori Beaman, 2007, P.33). 


Traditionally, higher education was reserved for middle and upper middle class men. This was a form of credentilization that allowed men to occupy scholarly, professional as well as managerial positions in the society. In the 1950s and 1960s, there were only a handful of women professors at women’s colleges and even fewer at research universities. Apart from that, in the 1970s, women were still being excluded from professional schools or they were subjected to admission quotas, which largely limited their numbers. However, women’s social movements in the late 1800s, 1960s and 1990s, gave rise to three waves of feminism which helped women achieve equal opportunities rights and acquire positions of high stature, since men were compelled to share their privileges (Beverly Matthews, Lori Beaman, 2007, P.6, P.34 and Marshall, Delamont & Bank, 2007). 

The concept of patriarchy is one idea that is deeply rooted in our society today. It is a “value-based societal system” which distinguishes between men and women based on ideologies and values that are important to society as a whole. Less than 100 years ago, women were not considered legal persons or eve allowed to vote in a democratic country like ours. Although most of those rights are now protected under the Charter of Rights and Freedoms, it is still fairly evident that equality has not been achieved due to the disproportionate number of females working in positions of less power and wealth when compared to males. Additionally, women who have acquired higher education and hold positions of power wealth are usually evaluated based on their appearance rather than achievements (Beverly Matthews, Lori Beaman, 2007, P.6). Whether we, as a society, see the patriarchal system we are living in or just choose to turn a blind eye to it, is of important consideration and discussion if true gender equality is to be attained. 

On the contrary, Gender equality in Canada is becoming more evident today than ever before. This can be clearly illustrated by protection as well as advancement of women’s human rights and a diminishing emphasis on gender polarization. Protection of women’s rights is a fundamental policy priority for Canada. Canada has ensured that women’s human right is central to the Human Rights Council and it proactively encourages integration of women’s human rights in the UN system. Also, Canada was the first country to sign as well as ratify the Convention on the Elimination of All forms of Discrimination Against Women (CEDAW). This convention established international standards that were aimed at eliminating gender discrimination (Forsythe, 2009). According to the author of our book, “Exploring Gender in Canada”, historical differences in the division of labour was largely due to women’s primary role as a homemaker and a mother as well as use of limited technology in the workforce; However due to advancement in reproductive and other technologies, women are better equipped for planned fertility allowing them to pursue higher level of academic achievements (Beverly Matthews, Lori Beaman, 2007, P.48). Conversely, men’s physical capabilities that have been valuable in providing for the household is now less relevant than in the past. Advancement in technology has allowed women to undertake many of the physically demanding tasks and compete with men on a much more even playing field than ever before in human history (Beverly Matthews, Lori Beaman, 2007, P.31). 

In a nutshell, as it has always been stated that there will be greater gender equity in the 21st century Canada, so far it has not been achieved. Men are favored over women in many aspects of society as outlined above. In most cases, men hold higher positions in the workforce and receive higher pay compared to women, which have resulted in existence of gender parity among men and women. The patriarchal system our society has established also undermines any efforts of achieving gender equality. Although technological advancements in the work place and signing and ratifying of the Convention on the Elimination of All forms of Discrimination Against Women (CEDAW) is a major step towards achieving gender equity, there still exists many socio-cultural obstacles to be overcome before true gender equality could be achieved. 
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