Unit 10- Social Change 4

How/Why do things change?
· Social change is the deepest puzzle we can talk about 
· Sometimes it happens quickly or very slowly 
· Most complicated subject matter 
· What causes social change to happen?
· Technology 
· Stress 
· Rebellion 
· Different types of change
· Intentional-within power structures vs. outside of them
· Lobbying for rights and status 
· People who advocate for something and those against the change 
· Unintentional-paying attention to the side effects 
· A lot more extensive than the intentional
· Unpredictable 
· Complex 
· Cannot look at a group of advocates and ask what they are fighting for and who is against it 
· Rise of urbanization-working in factories  and leaving farms causing change in society and restructuring the family 
· Happens without an agent activating for the change 
· Change in one sphere moving into another sphere 
· Originate in another part of society and cascade into other institutions 
· Founders on social change
· Wrote at a time of social change
· Each of them tried to explain why their time was different from the time that came before them
· Emile Durkheim
· Talked about him when we talked about roles 
· Saw society as an organism-every part is important
· Trajectory-increasing complexity
· Said that society was developing into a more complexity in terms of social organization 
· Effects-adaption and reorientation, shifts in function from one sphere to another 
· As things become more complex the division of labour also changes 
· Argues that institutions have to reorient 
· Education used to be a privileged activity, in an informal setting, that has now become very complex and an activity for the masses –reorientation of the institution 
· Argued traditionally that some institutions mattered more than others each performing a function 
· Change caused a strain on some of these institutions
· Religion used to be a major player in how people were raised and within society, but as society became more complex, religion no longer performed these functions but rather these functions were transferred into different institutions
· As the family changes with more complexity, the family functions have been transferred into education
· Change and continuity go hand in hand 
· Functions do not evaporate but are rather transferred 
· Max Weber 
· Trajectory-rationalization, bureaucratization, individualization 
· Broader society becomes more formalized and evaluated
· Society becomes more individualized 
· Effects-disenchantment; unintended consequences 
· Less spontaneity to social life 
· Social life is more planned and controlled 
· Notion that social change has unintended cascading consequences 
· Interested in how change in one category can have a profound impact on how the other categories worked 
· Saw changes in culture as being important in prompting changes in law-ex decriminalization of gay marriage 
· There was a shift in the acceptance in the way of being thus changing the laws-window for activates to fight laws 
· Saw influence of religion as declining 
· Wrote a book in 1917 where he argues the change in society was a threat to the church-argued that someone could have a relationship with god without going through the hierarchy of the church 
· Contrasting the traditional world that was based on the idea of authority and socialization that will be punished, rationalization is the transfer of this authority into other institutions where people will be punished in other places and this leads to disenchantment and individualization
· Karl Marx 
· Trajectory-intensifying conflict 
· Effects-exposure of contradictions; volatility; revolution
Different sociological perspectives on social change 
· Contemporary perspectives on social change
· Ingredients for social change
· Underlying conditions(inequality, demographics)open to change –create a set of grievances, problems, dissatisfaction-imbalance 
· Catalysts (technologies, events)-facilitates a transition-trigger
· Opportunity structure (public sentiment, institutions, elites) –not always positive, can be negative 
· In the absence of opportunity structure social change cannot occur 
· Functionalist view 
· Enforced by Durkheim 
· Key issue is not change, but continuity
· Change happens due to continuity breaking down 
· Look at how things stay the same 
· Change is OK so long as institutions and norms can handle it (gradual, evolutionary) 
· Change is ok as long as it is not disruptive 
· Change is ok as long as the institutions can adapt and change 
· Change is ok and healthy if it is gradual and evolutionary 
· When change is too abrupt anomie occurs
· Problem of anomie-what happens when change is too quick or too thorough(functions cannot be transferred between categories)  
· State of normlessness that tends to lead to dissatisfaction leading to social breakdown 
· State of normlessness and confusion 
· When new technologies come into the social sphere 
· Causes confusion
· People feel detached 
· Don’t feel like being in a normative and structural health 
· Interactionist view
· Sees structure as being the product of aggregated interactions 
· Society is the product of interpersonal negotiation, so is constantly being re-negotiated
· Society is always open to renegotiation 
· Renegotiation is constant 
· The power of ideas and symbols (culture as vanguard)
· Culture is the home of our shared sense 
· Culture wars
· Series of arguments going on in western countries in how we interpret what is acceptable and what isn’t 
· About normativity 
· Different groups contesting on different ways of being 
· If society is being continually re negotiated, why isn’t there more change
· The challenge of reaching across social worlds
· Talk about micro sociological level-everyday experiences 
· Negotiations have to go across social worlds 
· Easier to convince likeminded people than reaching across worlds 
· Change is easier at the sub cultural level than the master culture level
· Human society is large and it takes time to change their minds 
· Conflict theory view
· Conflict between the advantaged and disadvantaged (perpetual but usually hidden)
· Manifest interests are interests that are explicit that are organized, coordinated and acted upon 
· Latent interests are not organized, clear, or acted upon –unable to organize amongst themselves-bigger group –problem is hidden and not as exposed
· Grievances based on inequality and power imbalances build up
· Disadvantaged grievances build up and as it happens latent interest become more manifest
· Tension builds up
· Social change tends to happen really quickly due to tensions causing an earth quack (sudden change)
· Outcomes
· Sudden radical change or
· [bookmark: _GoBack]Compromise to protect the system
Into a new era? 	
· Is social change accelerating?
· More questions 
· A lot that we know about why people behave but with these changes we don’t know a lot of things 
· Technological change is a catalyst for change 
