March 14, 2017
Lecture: Stereotypes and Prejudice
Heart versus heart
· Understand the mechanisms at play
· Part 1: stereotypes and prejudice from the eye of the perceiver
· The psychology of me being the actor
· Part 2: the psychological consequences of being the target of stereotypes and prejudice
· Part 3: Taking back control
· How to overcome the negative effects 

Stereotypes
· The belief that certain attributes are characteristic of members of a particular group
· Example: Zootopia - the attempt for children to understand stereotypes
· Judy Hopps: “cute, weak” 
· Nick: “Sly, clever, dangerous”
· Knowledge versus knowledge: not necessarily your agreement, but the shared knowledge of it
· Content: Is a fixed content of core traits that apply
· Consensus: is something that grows in society
· If everyone had a stereotype, it wouldn’t be a stereotype anymore
· We often think of a negative stereotype – but it might not be a negative thing, and you don’t necessarily have to agree with it
· Example: “I am Canadian” advertisement – beer, hockey, being polite 

Prejudice
· An emotion you hold
· Example: Zootopia – the lamb really dislikes prejudice

The Early Study of Stereotypes and Prejudice
· Began in 1940s in the states, when WWII was happening/ ending 
· Acting in the climate
· Social psychologists often react to what is happen in the environment
· The focus:
·  explicit blatant, prejudice/stereotypes
· individual differences – who are the people in society likely to hold those attitudes

The Princeton Trilogy studies on Stereotypes
· early study on psychology
· students come in
· see a bit list of traits, being given 10 groups 
· find the 5 traits out of 84 that best fit the group
· people tend to put a blatant attribute on African American
· as time went on, Martin Luther King fought for equality
· results: certain attributes are never getting selected, and there is a consensus among the groups
· climate shifted – less and less acceptable to hold negative prejudice
· in 2002, they redid the original Princeton Triology Experiment
· the content is starting to shift in the stereotypes
· much less negative
· still have some traits that are endorsed by both groups
· stereotypes are still alive, but they are changing in content 

Explicit Prejudice Towards Blacks Also Declining
· rate their agreement with 3 questions
1. Have less intelligence than whites
2. care less for the family to whites
3. are inferior to whites
· has racism really declined? Depends on how it is asked…

Old Fashioned Racism (Explicit/Blatant)
· black people are generally not as smart as whites
· …

Modern racism
· over the past few years blacks have gotten more economically than they deserve
· still tapping into a bias, but they are less blatant than the old fashioned racism
· still an explicit attitude, but a less subtly prejudiced attitude

Has Racisms Declined in America?
· Differs in content
· Measure modern and old fashioned racism in private
· Measure in beginning of the year
· Say six weeks later- then re-assessed in presence of black or white experimenter
· ie. a colluege will give those measures
· is there going to be a change in the response whether it’s a white American or white experimenter
· results: bigger response – less explicit prejudice in time two in the presence of a black experimenter. White experimenter it still says

Has Racial Prejudice Disappeared?
· Trayvon Martin: AN unarmed 17 year old shot and killed
· Barack Obama, July 19, 2013 commented
· The idea of prejudice lives on 
· How they study this if they might not be aware?

Possible explanations for decline of overt prejudice?
· People still hold and endorse negative stereotypes but do a better job hiding it
· We may still harbor implicit biases to associate certain groups with certain attributes/emotions
· Impacted outside your awareness
· Something that happens to us without even being aware of it
· Even if we don’t endorse negative stereotypes our knowledge of them can impact our automatic behaviour
· Automatic biases 

A new kind of prejudice
· Implicit attitudes rather than explicit attitudes (subtle or blatant)
· Deeper than a subtle, explicit attitude
· Automatic behaviors rather than controlled behaviour
· Doing it without knowing 

The Cognitive Revolution
· See words so fast than you wouldn’t really see them
· “subliminal” – getting stimuli very fast that impact behaviour
· can measure your response time very quickly
· figures to lead this revolution: Patricia Devine
· differentiated between controlled beliefs and the automatic tendencies
· maybe we can have a stereotype but not agree with it
· even if you disagree with it, you can still have knowledge of it
· her experiment: measure explicit stereotypes with the scale
· “What are the stereotypes about black people?”
· write the first five things that come in your mind (according to 40 white undergrads)
· before: pos/neg states that are readily available
· now: just free recall- does not have info. readily available
· result: saw a common endorsed trait: poor, aggressive/tough, criminal
· can it impact us without even knowing?
· The stereotypes we carry around impact us without us even knowing
· Try to show the stereotype without them even knowing

We ALL know stereotypes
· …and they may affect our judgments
1. 78 white participants presented with specific words below level of awareness in computer task
2. Participants were pre-screened on modern-racism (selected to sample contained highs and lows)
· then, she asked them to read a story
· read a story of “Donald” a racially unspecific man acting ambigiously hostile
· eg. “Donald refuses to pay rent until his apartment is painted”
· 3. Rate his traits …
· Condition 1: priming with African American stereotypes
· Seen as more hostile – effect found for those high and low in modern prejudice
· Condition 2: 80% neutral words 

To sum up
· We probably all know stereotypes, whether we are prejudice 
· …

Implicit prejudice
· explicitly – I want to see the othe group as positive
· outside of my awareness, I associate the negative associations with the group

An inside look into Frank’s Psyche Frank’s “Explicit Attitudes” with Dogs
· explicit beliefs: “I love dogs!”
· schema of dogs: playful, adorable, good, loyal, lovable
· cats: “lovable too” ?
· but deeply – disloyal, devious, sneaky, nefarious, slinky, fury snakes
· sit me down in  front of the computer
· categorize words as good or bad
· really fast
· then stick dog with good, cat with bad
· then stick cat with bad, dog with good
· they are paired with the group you are trying to get implicit
· bias congruent- paired in a way reflecting what my bias may be
· and then going to shift
· bias incongruent- Cat good, dog bad… 
· congruent trials = FAST response
· incongruent trials = SLOW response
· being it is going against what your brain is specifically programmed to do
· Bias = Incongruent – Congruent

Two Possibilities for What the IAT Taps Into
· What is it really probing at?
· an "explicit” bias to cats that frank wants to hide?
· Even though frank thinks he likes cats on the surface, deep within he associates cats with negative thoughts and feelings

Where could frank’s implicit bias come from?
· Personal experience – Lady and the Tramp versus cat
· The code behind the kitty: unpacking the racist myth of the Siamese cat
· ie. the dark side – implicit bias? 

How implicit prejudice increases in children
· going up
· counter to their explicit beliefs

What consequences can our knowledge of stereotypes have on our behaviour
· direct reaction of the African American men
· Joshua correll
· Do race stereotype of African americans as dangerous?
· On reality police shows: 
· Police officers: 88.3% were Caucasian, 9% were African americans
· For criminals: 54.3% were Caucasian, 29.9% African Americans
· Underlying mechanism: threat stereotype – the reason why they are primed to shoot is the prime of threat
· Happens outside our awareness, happens implicitly

Joshua Correll’s Shooter Task
· Respond as fast as you can
· “armed” or “Unarmed”
· African American/ white 
· Participants fired at an armed target more quickly if he was African American than if he was White
· Participants decided not to shoot an unarmed white target more quickly than an unarmed african American
· Study 3: what is causing this bias?
· Measures of explicit prejudice
· No correlation with shooter bias
· Now, do you endorse it?
· No correlation with sthooter bias
· But, the knowledge of violent stereotypes in American Culture: “Cultural Stereotype”
· significant correlation with shooter-bias

Part 2: being the target of negative stereotypes and prejudice
· why is their an achievement gap between white americans
· claude steele, 1997, p.616
· dis-identify/disengage
· cultural threats
· stereotype threat
· psychologist came up with an alternative proposition
· two students have the same classes, same people…
· but they will experience a negative stereotype that he is not as intelligent or capable of this white classmate
· steele: over time, as he becomes to accept and interalize it 
· may not be as motivated for academics… “not for him”
· cultural threats have been around for a very long time
· and… stereotype threat

Stereotype threat
· once you become aware of a stereotype, that becomes active and prevalent, that feels like the dominant explanation for everything you do
· “spotlight anxiety”
· feels an extra level of prejudice
· this will cause her anxiety, and decrease her achievement

· high achievement students were recruited at Stanford University
· split the black and white participants into two different groups
· condition 1: “was just an ability diagnostic test”
· condition 2: didn’t tell them anything
· in condition 1, the black participants underperformed than white participant
· in condition 2, the black participants performed equally well
· asking participant’s to report their face is a pre-test questionnaire leads to same effects!
· Told them they’re going to do a difficult test
· Just asking them to put their race
· Race primed participant: underperformed to their white counterparts
· Not just about race, but also in gender
· Again recruited high achieving men and women
· Because women are negatively associated as STEM
· described as identifying gender differences vs did not
· when said  as having gender-difference: women performed much worse
· participants were not even necessarily aware
· the effect of stereotype threat has been replicated over 200 times as of 2012
· stereotype threat was looked at the effect of a directly related task

Indigenous Identity and Harmful Stereotypes
· in recent year, use of indigenous people as mascots
· the problem is that it’s not how indigenous people see themselves
· based on outdated archetypes
· might not have anything to do w/ how they feel like they live today
· the authors of the study wanted to know how indenuous students thought 
· so, recruited 48 indigenuous high school students living in Arizona
· read 1 of  3 small vignettes
· students were then asked to list the first 5 words to come to mind
· participants were hs students-
· recalled 80% words positive
· pocahahontas: 80.1% words positive
· negative stereotypes: 8.3% positive
· their idea – recruited 179 indigenuouus undergrad
· assigned them to 1 in 5 conditions
· prime conditions:
· chief wahoo
· chief illiniwek
· Haskell indian nationas mascot
· American indian college fund
· No image control conditions
· Then asked a question “think about a next year and what you will be like in the next year…” all the possible ways you can do in the future
· Then two independent coders to code for “achievement” possible selves
· Find a job, working, good grades, BA degree (achievement related)
· Those primed with the achievement archetypes reported less significantly related possible selves than those with o image 
· These stereotypes, based on how other people see others, still can have a harmful and impactful impact on the lives 
· Limiting idea – impeding dreams 
· Subtle effect
· Demonstrates the way how stereotypes can affect us that we might even be aware of 

3. taking back control
overcome stereotype threat
· Intervention that reduce impact about stereotype threat on test performance
· Education: knowing about stereotype threat reduces its impact
· Just knowing about it reduces impact
· Self-affirmation: thinking about one’s valued personal qualities) redues impacts of stereotype threat
· Mindset: beliefs…

Overcoming sereotype threat
· Growth mindset – can achieve anything they are willing to receive, challenges are exciting, in doing so, can develop diff kinds of skills
· Fixed mindset – intellectual capabilities are fixed
· [bookmark: _GoBack]Documented what they are good enough – when they fail, they simply are not goo dat it
· Overcoming stereotype threat – stereotypes promote belief that failures are due to personal qualities (fixed mindset)
· Would promoting growth mindset for failure reduce stereotype threat?
· Anything a stereotype is in the air – becomes the dominant explanation for behaviour
· Study – 138 7th graders 
· Deliver intervention with each student twice a year
· Mentor and student randomly assigned
· 1. Incremental intelligence
· 2. Alternative attribute (“failure in your first year is normal) 
· 3. Growth + attribution 
· 4. Anti-drug 
· they looked at SAT of students across time
· diff w/ math scores across 
· for female participants with stereotyped conditions performed equally as well
· anti-drug underperformed
· 80% of participants 
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