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Goals for today’s class…
Chapter 10: Motivation & Emotion

· Motivation
What is motivation?
A hierarchy of needs
The big three motives
Incentives and Delay Discounting
Motivation & Grades
Eating Disorders
· Emotion 
What is emotion? 
What is the nature of emotion?  
How can we classify emotion? 
Measuring emotion. 
Buffering against negative emotion and stress. 
Love.
Motivational Psychologists ask…
“What drives people to do the things they do?” 

“What do they want?”

Motive Psychology
· People differ in the type and strength of their motives
· These differences are measurable
· These differences cause or are associated with important life outcomes
· Differences will be stable over time (trait, not state)
· Motives can answer: why do people do what they do
Basic Concepts
· Motive: Internal state that arouses and directs behavior toward a specific object or goal 
Instinct: an unlearned behaviour (automatic)
Need: A state of tension within the person
Drive: results from the need
· Motives are based on needs, and as need is satisfied, tension is reduced
· Motives propel people to perceive, think, and act in ways that serve to satisfy a need
Henry Murray’s Theory of Needs
· Hierarchy of Needs: we have a variety of needs, some stronger than others 
(order of hierarchy is individual to self)
· What is satisfying?  According to Murray, it is the process of reducing the tension, not being in a tensionless state, that is satisfying
· Need refers to a readiness to respond in a certain way under certain circumstances…It is a noun, which stands for the fact that a certain trend is apt to recur
· Needs organize perception, guiding us to “see” what we want (need) to see
Maslow’s Contributions
· Hierarchy of needs
Lower needs must be satisfied before we can proceed to higher needs
Need hierarchy emerges during development, with lower needs emerging earlier in life than higher needs
Maslow’s Hierarchy:

Maslow’s Contributions
· Highest need is to “self-actualize”
The need for growth and to develop your full potential
· Characteristics (some) of self-actualizing persons: 
Increased acceptance of self, of others, and of nature
Increased spontaneity
Improved interpersonal relationships
Greatly increased creativity
More democratic character structure (recognize the worth of each individual)
The Big Three Motives (Needs)
· Murray proposed several dozen motives, but most research has focused on “the big three motives”
Need for Achievement
Need for Power
Need for Intimacy
Need for Achievement
· The desire to do better, to be successful, and to feel competent
· People motivated by the need for achievement often obtain satisfaction from accomplishing a task or from anticipation of accomplishing a task
· People high in need for Achievement prefer moderate levels of challenge
Ring toss
Need for Power
· A readiness or preference for having an impact on other people
· The need for power correlates with having arguments with others, being elected to student office in university, taking larger risks in gambling situations, behaving assertively and actively in small group settings, and acquiring more “toys” (i.e. sports cars)
Need for Intimacy
· The recurrent preference or readiness for warm, close, and communicative interaction with others
· People high in need for intimacy 
Seek out more meaningful human contact in their day-to-day lives
They smile, laugh, and make more eye contact
They start up conversations more frequently
Report more pleasant emotions when around other people
Motives vs. Incentives
· A motive is the person’s internal disposition to be concerned with and approach positive incentives and avoid negative incentives.
· An incentive is the anticipated reward or the anticipated aversive event in the environment.
Obtaining an incentive is the goal of the person’s motive
Hunger is the motive for eating
Avoiding an interest charge is the incentive for paying bills on time
Incentives & Incentive Value
· Incentives can be positive or negative
The positive incentive of a good grade motivates studying behaviour
The negative incentive of failing a course motivates you to avoid skipping class
· An incentive refers to the motivational properties of a reinforcer
· The value of an incentive determines its motivational strength
Effects of Incentive Delay
· If there is a delay between the current behaviour and the future incentive, then this will diminish the value of the incentive
The value of a future incentive is represented in the present at a marked-down value – this is known as “delay discounting” (or “temporal discounting”)
The amount of discounting increases with the length of the delay interval
Delaying Gratification
· It turns out that there are individual differences in our ability to exert self-control and delay gratification
· Some of us are future-oriented – meaning that we are better able to imagine the future possibilities and we engage in less “delay discounting”
· Some of us are present-oriented – meaning that we are more focused on the “here and now” and we engage in more “delay discounting”
· We will return to this concept in our chapter on Personality
Does Motivation relate to Grades?
· Achievement Goal Theory proposes that students’ motivation and achievement-related behaviours can be understood by considering the reasons or purposes they adopt while engaged in academic work (Wolters)
Does Motivation relate to Grades?
Wolters, C. A. (2004). Advancing Achievement Goal Theory: Using goal structures and goal orientations to predict students’ motivation, cognition, and achievement. Journal of Educational Psychology, 96, 236-250.

Does Motivation relate to Grades?
· Assessed 525 students, on motivational goal orientation and grades
Mastery-approach goal orientation
Mastery-avoidance goal orientation
Performance-approach goal orientation
Performance-avoidance goal orientation
Does Motivation relate to Grades?
· Mastery-approach goal orientation
Learning as much as possible, overcoming challenge, increasing competence
· Mastery-avoidance goal orientation
Work to avoid a lack of mastery or a failure to learn as much as possible
· Performance-approach goal orientation
Want to demonstrate their ability relative to others, or want to prove their self-worth publicly
· Performance-avoidance goal orientation
Want to avoid looking incompetent, lacking in ability, or less able than peers
Does Motivation relate to Grades?
· Results: 
Positive correlation between grades and (1) mastery orientation, and (2) self-efficacy
Students who expressed a stronger focus on learning and improving (mastery) were more likely to report that they procrastinated less, and were more likely to exhibit adaptive forms of motivational engagement
Performance avoidance was related to a pattern of disengagement from challenging activities
Performance approach was related to classroom grades
Eating Disorders
What happens when motivation becomes harmful?

Eating Disorders: Anorexia Nervosa
· Anorexia Nervosa:  There are three essential features
1. Persistent energy intake restriction
2. Intense fear of gaining weight or of becoming fat, or persistent behaviour that interferes with weight gain
3. A disturbance in self-perceived weight or shape
· The term anorexia (“loss of appetite”) is a misnomer because loss of appetite is rare
Eating Disorders
· The individual maintains a body weight (BMI = Body Mass Index) that is below minimally normal level for age, sex, developmental trajectory, and physical health.
· When Anorexia Nervosa develops in an individual during childhood or early adolescence, there may be a failure to make expected weight gains (while growing in height) instead of weight loss.
Eating Disorders
· Fear gaining weight or becoming fat
1. This is not alleviated by weight loss
· Experience and significance of body weight and shape are distorted
1. May perceive entire body to be overweight
2. May realize that they are “thin” but are concerned that certain parts of the body are “too fat.”
· Self-esteem is highly dependent upon body shape and weight.
Eating Disorders
· Weight loss may be accomplished through: reduction in total food intake, excluding high calorie foods, purging (i.e. use of laxatives, self-induced vomiting), and increased/excessive exercise. 
Eating Disorders
· Anorexia Nervosa Subtypes:
1. Restricting Type – weight loss is accomplished primarily through dieting, fasting, or excessive exercise.
2. Binge-Eating/Purging Type – when the individual has regularly engaged in binge eating or purging (or both).
Eating Disorders
· Anorexia Nervosa:
1. Prevalence: Females 0.5% (lifetime prevalence), and among males it is 0.05%
2. Typically begins in mid to late adolescence (14-18 years) but has been diagnosed in children as young as 7.  
3. Onset rarely occurs in females over 40.
Eating Disorders: Bulimia Nervosa
· Bulimia Nervosa:  There are three essential features
1. Recurrent episodes of binge eating
2. Recurrent inappropriate compensatory behaviours to prevent weight gain
3. Self-evaluation that is unduly influenced by body shape and weight
· To qualify for the diagnosis binge eating and compensation must occur, on average, at least once per week for 3 months
Eating Disorders
· Binge eating – discrete period of time (usually less than 2 hours), an amount of food that is definitely larger than normal (often includes high calorie foods), often with rapid consumption.
· An episode of binge eating is also accompanied by a sense of lack of control (an individual may be in a frenzied state when eating).
Eating Disorders
· Compensatory techniques to prevent weight gain (purging is used by 80-90% of individuals with BN).
· Purging behaviours – may include induced vomiting, laxatives and diuretics, enemas, fasting, excessive exercise
Eating Disorders
· Individuals are typically ashamed of their eating problems
· Self-esteem is excessively influenced by body shape and weight
· The individual should not meet the criteria for the Binging-Purging subtype of Anorexia Nervosa 
1. If their weight is normal and the menstrual cycle is regular, then diagnosis is Bulimia
2. If their weight is below normal (and they are binging-purging), then diagnosis is Binging-Purging subtype of Anorexia
Eating Disorders
· Bulimia Nervosa Subtypes:
1. Purging Type – the person has regularly engaged in self-induced vomiting.
2. Non-purging Type – this subtype describes presentations in which the person has used other inappropriate compensatory behaviours (fasting or excessive exercise), but has not regularly engaged in self-induced vomiting.
Eating Disorders: Etiology
· Compared to families of controls, family environments of individuals who have eating disorders have lower levels of cohesiveness that reflect less support, empathy, and understanding from parents (Porzelius, Dinsmore, Staffelbach, 2001)
· In a community study, families of women who had BN were more likely to diet and to be critical of weight and eating, compared to families of both normal and psychiatric controls (Fairburn, Welch, Doll, Davies, & O’Connor, 1997).
· Both AN & BN run in families (Strober, 1991), first-degree relatives have an increased risk for AN & BN.
Emotion
· Emotion – a feeling (affect) that can involve
1. Physiological Arousal
2. Conscious Experience (cognitive factors)
3. Behavioural Expression
· Emotional States vs. Emotional Traits
1. State = Transitory.  Depend more on the situation than the person
2. Trait = a pattern of emotional responses that are relatively stable across a variety of situations
Emotion
· Physiological Arousal
1. The Sympathetic branch (arousal) of the Autonomic Nervous System
Activates the body’s resources (energy & hormones)
2. The Parasympathetic branch of the ANS
Works to conserve and store energy
3. Amygdala
Part of the Limbic System (the LS is involved in regulation of motivated behaviours)
Emotion
· Amygdala
1. Plays a role in the memory for the emotional significance of experiences
2. For some emotions (i.e. fear) it is very functional to have quick responding
3. Two routes for neural transmission
Direct path (fast): Sensory input from sense receptors ( thalamus ( amygdala (stimulating an emotional response without cortical processing)
Indirect path (detail): Sensory input from sense receptors ( thalamus ( sensory cortex ( amygdala
Emotion: Cognitive Factors
· Schacter & Singer’s Two-Factor Theory
1. (support in text) we can misinterpret our arousal and this misinterpretation can create an emotional response
Emotion: Cognitive Factors
· Schacter & Singer’s Two-Factor Theory
1. Nisbett & Schacter (1966) – further proof that mis-attribution of physiological arousal can influence emotion
All participants given a placebo pill.  Half told that the pill would make their hearts pound & hands tremble, the other half told nothing about possible side effects.
Participants given electric shocks (thus, experienced pain & fear as well as a physical response – i.e. increased heart rate)
Participants who perceive their reaction as drug-induced were able to tolerate stronger shocks and also reported less pain and fear.
Emotion: Behavioural Factors
· Strack, Martin, & Stepper (1988)
1. Investigated the Facial Feedback Hypothesis
Facial expressions can reflect emotions as well as influence emotions
2. Participants asked to hold a pen either (1) in their non-dominant hand (control condition), (2) between their teeth, or (3) between their lips
3. Participants rated a series of “The Far Side” comics for level of funniness
Emotion: Behavioural Factors
· Pen between lips ( facilitates frowning ( therefore should produce less positive emotion ( comics less funny
· Pen between teeth ( facilitates smiling ( therefore should produce more positive emotion ( funnier comics
Emotion: Behavioural Factors
Results: Facial Feedback Hypothesis supported

Classifying Emotions
· How many different types of emotions are there?
Some researchers claim there may be over 200(more if we count synonyms)
· Are there some core emotions? 
· Are there ways that we might start to classify/organize these emotions?
A dimensional approach to emotion suggests that we can classify emotions according to whether they are pleasant or unpleasant
Emotional Content & Emotional Style
· Emotional Content: the kind of emotion that one experiences (positive or negative)
Classifying emotions according to whether they are pleasant or unpleasant
Negative: Distressed, Sad, Sluggish
Positive: Elated, Happy, Calm
· Emotional Style: the way the emotion is experienced (degree of mood variability)
Measuring Emotional Style
· Geuens & De Pelsmacker (2002)
Affect intensity is defined as “stable individual differences in the strength with which individuals experience their emotions” and is considered to be an important predictor of mood experience.
Emotion & Exams
Giacobbi, P. R., Tuccitto, D. E., & Frye, N. (2007). Exercise, affect, and university students’ appraisals of academic events prior to the final examination period. Psychology of Sport and Exercise, 8, 261-274.

Emotion & Exams
· Assessed 59 university students in the two weeks leading up to final exams.
· PANAS, threat, challenge, exercise behaviour
· Looking to determine whether exercise behaviour increased positive affect and decreased negative affect in the weeks leading up to final exams
Emotion & Exams
· Results:
As exams approach, threat appraisals increase
Threat appraisals significantly related to negative affect
Challenge appraisals significantly related to positive affect
Toward the end of the two-week period, as exams approach, exercise was significantly related to positive affect
Emotion & Exams
· Results:
When events were appraised at a lower level of threat, exercise was associated with lower negative affect
When events were appraised as highly threatening, exercise was associated with higher levels of negative affect
· Conclusion: exercise can be an effective coping strategy for dealing with stress, but may not be effective when stress levels are highly demanding
Love
· Robert Sternberg
· Triangular Theory of Love
Intimacy
Passion
Commitment
The three components are separate, but can interact to produce seven different kinds of love
Love
· Intimacy: feelings of closeness, connectedness, and bondedness in loving relationships.  Gives rise to feelings of warmth
· Passion: drives that lead to romance, physical attraction, sexual consummation
· Commitment: in the short-term, the decision that one loves a certain other, and in the long-term, to one’s commitment to maintain that love
