When you know the workplace
You can search the acts and regulations apply to that kind of workplace.
JHSC-Ontario
· 20+ workers, or, presence of a designated substance eg. Asbestos.
· Work place inspection report (monthly)
· Quarterly meetings
· They investigate work stoppages, refusals
· They investigate accidents, follow up
· Monitoring the H&S system, but the responsibility does not lie on them, but rather on the supervisor.
· Review injury details, ensure corrective active (CA) in place.
· They monitor the work place; they are not the doers.
· Stop work provision

In JHSC you have 2 co- chairs
1 representing management
1 representing employees
Both co-chairs under the JHSC have the authority to stop the job.
They both have to decide and mutually believe that the work is dangerous.
In the example of Turkey incident at Loblaw’s: they might decide to rotate the employees on half an hour shift.

· JHSC Certification
Old: P1, P2 then certified
Never expires
Certified for life
New: 5 days’ course
Expires every 3 years

Work Refusals:

	Stage 1
	Stage 2

	Employee refuses work
Employer: (Supervisor, manager) go to investigate
Does dangerous circumstance exist?
Yes: Fix or control Hazard
No: consult with employee: go back to work!
Still doesn’t want to do the work!!
Get JHSC or jealous
Internal investigation
	Call 1-877-202-0008
Ministry of Labour
· MOL investigates
· Consult employer, employee, JHSC
· Make a decision
Ministry of labour only get involved in stage 2



The difference between stage 1 and stage 2 is that: stage 1 investigation happens internally, stage 2 involves the Ministry of Labour.
What will the employee do?
Reassign them to another job or task.
What if an employee refuse to do a task because they think it is dangerous on their back?
Employer can assign another employee to do the task but has to tell the new employee about the risk associated and the refusal of the first employee.

[bookmark: _GoBack]Corporate Liability:  Bill C-45 (2004): very important to remember
Was the most significant change to the OHSA
Made company start reading the OHSA
The amendment to the criminal code to include the OHS Act.
It is a criminal offence to violate the OHSA
It falls under the criminal code. 
It changes the way employer start to see health and safety


