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You need to know the difference between these things
Some companies don’t have a dedicated H&S representative
Ontario’s Acts will not be the same as other province’s act. Every province has its own act.
Regulation:  explains how the act can be applied. (very important)
The guideline is a more specific set of rule.
The act says you have to manage heat stress in your workplace.
Ontario has set procedures on how to do that.
Together you need these to create a health and safety program to your organization.
You will be searching for guidelines, codes, standards not the act for your assignment.
The bottom 2 are resources not legally enforceable, the 1st and second are laws and reenforceable.
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Other elements, which vary among jurisdictions, include mandatory establishment of joint labour/management health and safety committees, health and safety policies, accident-prevention programs, and advisory councils on occupational health and safety.
The Ontario ministry Labour enforce the occupational health and safety Act.
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· All federal, provincial, and territorial OH&S acts include prescribed duties (legal requirement from OH&S legislation) that may come into effect by regulation at some time. These prescribed duties may include an employer’s responsibility to establish occupational health services, or a description of the written procedures that may be required.
· The workplace has to enforce all rules, whatever you are doing has to be done right. The major stakeholder is the employer himself.
· An incompetent supervisor can put you in hot water in the workplace. If they don’t have competency (understand the control, they have appropriate training, understand the hazard, need to provide information) they can endanger the employer.
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The criteria in Ontario used to determine whether a person would be held to be a supervisor include having the authority to promote or recommend promotion, to discipline workers, or to schedule or assign work.
Documentation is important in health and Safety. If you have an accident in the work place and you have record of enforcement, that would show that you are enforcing the law
Create a documentation system 
Written health and safety instructions are not always good, incorporate photo
Less word more photos
Apply the message to the workforce
No body will know what you are talking about if you give them fancy documentation that they do not understand.
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In some jurisdictions, duties are laid out by regulations. Workers are prohibited from making any safety device ineffective, using any hazardous equipment or machine in unsafe conditions, or engaging in rough or boisterous conduct.
Workers have some responsibilities
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· Required by law 
·  Provide non-adversarial atmosphere in which labour and management can work to create a healthier workplace
·  Train and certify at least one management member and one worker member
·  Certified members may be involved in inspections, work refusals, and bilateral work stoppages
·  Internal responsibility system (IRS): Work and safety are linked and all parties in workplace have responsibility to improve health and safety
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Workers have right to refuse unsafe work without fear of reprisals
What if the employee refuse to work but the work is not dangerous?
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· Two Forms:
· Bilateral
· Unilateral: Applies in the case of an employer who has taken insufficient steps to protect workers from serious risk.
·  If certified JHSC member has reason to believe that a dangerous circumstance exists while doing an inspection, they can ask a supervisor to investigate and ask for remedial actions
·  If circumstance still exists, they may direct the employer to stop work
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Decanted product: pour a product into another container
This needs a workplace label, and to let you know about the MSDS place.
A label goes on a decanted product.
MSDS tells you all about the product, substance and the toxixity of the product: all the breakdown. It has to be renewed every year.
GHS= Global Harmonization system is replacing WHIMIS
The principles are similar
Way easier to read format
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In the past, directors and officers of incorporated entities were responsible solely to the corporation and shareholders; their zone of accountability now extends to the public at large. Above is the environmental and OH&S statutes that have been amended to include broad responsibilities for directors and officers.

