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1. For how long have you been working in your current job?    _________ years	Comment by Linda: TENURE

2. In what industry is your company located?	Comment by Linda: INDUSTRY
Manufacturing
Wholesale/retail trade
Transportation
Information
Finance/Insurance
Real estate
Professional/Scientific/Technical services
Education services
Health care
Arts, Entertainment, Recreation
Accommodation / Food services
Other 


  Manufacturing
  Wholesale/retail trade
  Transportation
  Information
  Finance/Insurance
  Real estate
  Professional/Scientific/Technical services
  Education services
  Health care
  Arts, Entertainment, Recreation
  Accommodation / Food services
  Other (specify) ______________________



3. How large is your company? Please consider all locations of the company	Comment by Linda: SIZE: 1=Less than 50; 2=50-99; 3=100-500; 4=Over 500


  Less than 50 employees 
  50-99 employees
  100-500 employees
  Over 500 employees



4. Please indicate the extent to which you agree with the following statements.	Comment by Ingrid Chadwick: Job Satisfaction 
Agho, A. O., Price, J. L., & Mueller, C. W. (1992). Discriminant validity of measures of job satisfaction, positive affectivity and negative affectivity. Journal of Occupational and Organizational Psychology, 65, 185-196.

---
Stress
Keller, R. T. (1984). The role of performance and absenteeism in the prediction of turnover. Academy of Management Journal, 27, 176-183


	
	Strongly Disagree 
	
	Strongly Agree 

	1. Most days I am enthusiastic about my work	Comment by LD: JOBSAT1
	1
	2
	3
	4
	5

	2. I experience tension from my job	Comment by LD: STRESS1
	1
	2
	3
	4
	5

	3. I feel fairly well satisfied with my present job	Comment by LD: JOBSAT2
	1
	2
	3
	4
	5

	4. Aspects of my job are a source of frustration to me	Comment by LD: STRESS2
	1
	2
	3
	4
	5

	5. There is no strain from working in my job	Comment by LD: STRESS3_R
	1
	2
	3
	4
	5

	6. I like my job better than the average worker does	Comment by LD: JOBSAT3
	1
	2
	3
	4
	5

	7. I am satisfied with my job for the time being	Comment by LD: JOBSAT4
	1
	2
	3
	4
	5

	8. I am often bored with my job	Comment by LD: JOBSAT5_R
	1
	2
	3
	4
	5

	9. I find real enjoyment in my work	Comment by LD: JOBSAT6
	1
	2
	3
	4
	5




Please provide the following information about your supervisor.

5.  Supervisor’s gender	  Male   Female	Comment by Linda: SUPGEND: 1=MALE; 2=FEMALE

6.  For how long have you worked with this supervisor? __________ years	Comment by Linda: SUPTIME







7. Please indicate the extent to which you agree to the following statements.
	
	


	Strongly Disagree
	
Disagree
	Neither Agree nor Disagree
	
Agree
	Strongly Agree

	1. 
	I perform better when I am competing against someone rather than when I am the only one striving for a goal.
	1
	2
	3
	4
	5

	2. 
	When I win an award or game it means that I am the best compared to everyone else that was playing. It is only fair that the best person win.
	1
	2
	3
	4
	5

	3. 
	I have always wanted to be better than others.
	1
	2
	3
	4
	5

	4. 
	When nominated for an award, I focus on how much better or worse the other candidates’ qualifications are as compared to mine.
	1
	2
	3
	4
	5

	5. 
	I always wanted an A because that meant that I did better than others.
	1
	2
	3
	4
	5

	6. 
	Because it is important that a winner is decided, I do not like to leave a game unfinished. 
	1
	2
	3
	4
	5

	7. 
	I actively attack problems.
	1
	2
	3
	4
	5

	8. 
	Whenever something goes wrong, I search for a solution immediately.
	1
	2
	3
	4
	5

	9. 
	Whenever there is a chance to get actively involved, I take it.
	1
	2
	3
	4
	5

	10. 
	I take initiative immediately even when others don’t.
	1
	2
	3
	4
	5

	11. 
	I use opportunities quickly in order to attain my goals.
	1
	2
	3
	4
	5

	12. 
	Usually I do more than I am asked to do.
	1
	2
	3
	4
	5

	13. 
	I am particularly good at realizing ideas.
	1
	2
	3
	4
	5




8. How often do you find it difficult or impossible to do your job because of... ?	Comment by  :  
Organizational Constraints
ORGCON1-11

Spector, P. E., & Jex, S.M. (1998). Development of four self-report measures of job stressors and strain: Interpersonal Conflict at Work Scale, Organizational Constraints Scale, Quantitative Workload Inventory, and Physical Symptoms Inventory. Journal of Occupational Health Psychology, 3, 356–367.


	

	Less than once per month or never
	
Once or twice per month
	
   Once or twice per week
	Once or twice per day
	
Several times per day

	1. Poor equipment or supplies.
	1
	2
	3
	4
	5

	2. Organizational rules and procedures.
	1
	2
	3
	4
	5

	3. Other employees.
	1
	2
	3
	4
	5

	4. Your supervisor.
	1
	2
	3
	4
	5

	5. Lack of equipment or supplies.
	1
	2
	3
	4
	5

	6. Inadequate training.
	1
	2
	3
	4
	5

	7. Interruptions by other people.
	1
	2
	3
	4
	5

	8. Lack of necessary information about what to do or how to do it.
	1
	2
	3
	4
	5

	9. Conflicting job demands.
	1
	2
	3
	4
	5

	10. Inadequate help from others.
	1
	2
	3
	4
	5

	11. Incorrect instructions.
	1
	2
	3
	4
	5







9. This next set of questions refers to your supervisor’s leadership. Please refer to your immediate supervisor or manager when answering these questions. Circle the response that corresponds best with your opinion. 	Comment by Ingrid Chadwick: Leader-Member-Exchange
LMX1-LMX7

Graen, G., & Uhl-Bien, M. (1995). Relationship-based approach to leadership: development of leader–member exchange LMX theory of leadership over 25 years: applying a multi-level multi-domain perspective. Leadership Quarterly, 6(2), 219–247.


	1. 
	Do you usually know how satisfied your supervisor is with what you do?
	Rarely        1      
	Occasionally 2
	Sometimes  3
	Fairly Often 4
	Very Often  5

	2. 
	How well does your supervisor understand your job problems and needs?
	Not a bit     1
	A little         2
	A fair amount        3
	Quite a bit   4
	A great deal 5

	3. 
	How well does your supervisor recognize your potential?
	Not a bit     1
	A little         2
	Moderately  3
	Mostly         4
	Fully            5

	4. 
	Regardless of how much formal authority he/she has, what are the chances that your supervisor would use his/her power to help you solve problems in your work?
	None          1
	Small           2
	Moderate     3
	High            4
	Very high    5

	5. 
	Again, regardless of how much formal authority your supervisor has, what are the chances that he/she would “bail you out” at his/her expense?
	None          1
	Small           2
	Moderate     3
	High            4
	Very high    5

	6. 
	I have enough confidence in my supervisor that I would defend and justify his/her decision if he/she were not present to do so.
	Strongly disagree      1

	Disagree      2
	Neutral        3
	Agree          4
	Strongly agree           5

	7. 
	How would you characterize your working relationship with your supervisor?
	Extremely ineffective  1
	Worse than average        2
	Average       3
	Better than average        4
	Extremely effective      5






10. Please indicate the extent to which you agree with the following statements in your current job.	Comment by Tasha Wallace: Helping Behavior/Organizational Citizenship
HELP1-7 

Williams, L.J. and Anderson, S.E. (1991). Job satisfaction and organizational commitment as predictors of organizational citizenship and in-role behaviors. Journal of Management, 17, 601-617.


	
	Disagree Strongly
	
	Agree Strongly

	1. I help others who have been absent.
	1
	2
	3
	4
	5

	2. I help others who have heavy work loads.
	1
	2
	3
	4
	5

	3. I assist my supervisor with his/her work (when not asked).
	1
	2
	3
	4
	5

	4. I take time to listen to co-workers’ problems and worries.
	1
	2
	3
	4
	5

	5. I go out of my way to help new employees.
	1
	2
	3
	4
	5

	6. I take a personal interest in other employees.
	1
	2
	3
	4
	5

	7. I pass along information to co-workers.
	1
	2
	3
	4
	5




11. Please answer the following questions about yourself

	Gender	            Male ______    Female _____	Comment by Linda: GENDER: 1=MALE; 2=FEMALE
	     Age    _____________	Comment by Linda: AGE

	Marital status  Single_____   Married or equivalent ____	Comment by Linda: MARITAL: 1=SINGLE; 2=MARRIED
	# of children ________	Comment by Linda: CHILD




Thank you very much for your help!
