[bookmark: _GoBack]Notes from the first lectures early in the semester
KNOW THE BIG 5 TRAITS 
Problem of the big 5 traits:
What else do we need to know about a person:
Neuroticism and extroversion predict emotions
School and work performance= conscientiousness (dealing with self-regulation: escaping temptation, setting goal, ect.)
Conscientiousness measures longitudinal leads to help people follow guidelines
Do the big 5 traits predict the occupational choices:
Creative writers=openness to experience (reflect, imagine different scenarios)
Professors=low on extroversion (have max 3 classes, mostly work on data, more introverted)
Marital selection-> similarity hypothesis (same)  vs complementary hypothesis (opposites attract)=Random selection  Outside the big 5 traits= similarities (same education, same religion, same ethnicity,etc.)
Why?
-Openess to experience=correlation (husband high wife =high): related to experience and intelligence -> control for education + inletellengence= NO correlation Supports random selection
Stongest predictor of marriage lasting=trait of neuroticism (separate contribution for each [husband and wife] consciousness =predictive ONLY for men (husband low on conscientness=failure in marriage)
-3 dif. traits influence pattern of life in university:
Extraversion=larger network, fall in love
Agreeableness= romatic and freinship relationships, fewer arguments in relationships
Conscientiousness= keep in contact with their family (social)
Problems=
VERIFY! Superficial assessment-> evidence of jusdgement of the big 5 traits in  1 min. and even without talking with the person= Broad 
Label and stereotypes
*Fails to tell you what is unique and individualistic of a person-> describes in a rough way, other aspects become more important
*Social acceptable way to categorizing people, putting people into categories
Run into problems with the negative aspects of the big 5 traits (how would the person feel, how others would view you) so people have resisted using it to label
Can’t get away from the big 5 traits->evolved to observe and make note of them, useful in organizing how we think of people
Example: clip from the office show-party, did not want the boss (jerk: would ruin the party)->brought a technician to read e-mails and found out about the party and crashed the party
Jim agreeableness but in this scene is seen beyond the five traits: situation tells something else about him-> Pam’s point of view: uses the frustration in a different view, he did the kindest thing and sang a love song to Micheal Scott (when things are going bad he still does the kindest thing)
Micheal Scott (the boss) and the five traits-> extroverted, neurotic Is he real? –trying to be someone he is not, clueless about who he is and how he comes across to other people…might be pretending to be extroverted (make it more complicated)
Are they putting on a persona? Beside quoting the big five traits we might also be making an assessment of authenticity which will determine how comfortable we are with the person-> Authenticity Assessment
Strength: 
Non-conditional, Non-contextual
Conditional Qualities could show more precisely who the person is-> could figure the person out more with conditional descriptions 
Example: Peanut characters
Giving conditional descriptions helps to link the person (in this case character) more easily
Ask ppl for their traits-> often conditionalize it
PPl give Big Five traits but give more conditional descriptions which can help capture the person more UNIQUELY
McAdams-> Big Five Traits is a starting point
-Ask to think about someone and we are to most likely name motivational, individualistic qualities, life experience that you access to when you get to know someone well
-Three Lvls of Personality-> 
1) Traits
2) Characteristics Adaptations: personal adaptations to motivational (goals, dif. systems for quoting goals), cognitive, and developmental challenges and tasks (dif. challenges we experience depending on age ex. 13 9interacting with boys and playing sports) vs 20 year old (romantic partner, relationships). 
3) Life Narrative: Identity and unity in our personality. Making sense of the different aspects of ourselves. Internalize and narrative of the self that people construct to integrate the past, present, and future (making sense of how we were at 13 and now: how is it the same person)
What are the most common forms of characteristic adaptations?
What are some methods used to assess individual differences in personality?
Example:
Spiderman movie (Trait will be sufficient?)
Peter: High on Agreeableness, Moderate to Low Extroversion, Low on Neuroticism, High on conscientiousness
Mary Jane: 
Would want to know what their family is like…
Peter knows Mary Jane’s family is loud and conflictful
Mary Jane knows Peter’s family is calm and reasonable ppl
Another question that would be answered is What are they striving for? What are their career goals? What are their interests?
Characteristics Adaptations (Personal Concerns): 
McAdams-> want to make more of a nuance description
Key point->big five traits=consistencies= non-conditional and cross-situational, applied over time and throughout life
Is more affected by current circumstances (dev. Stage, role, motivations)
Problem (with second lvl)= 
messier-> dozens of different individual differences that are measure which differ-> more conditionalised, more likely to change, more affected by what’s going on in your life. No overarching organization.
Conditionalised, change over time, affected by whats going on in your life
McAdams-> 3 generilized ways personality psychologists have generelized these adaptations:
1) Implicit motivations (Motivational): what your striving for, energize and direct behavior 

[Ppl may not even know their motives so it has been a tradition to measure motives implicitly:
-Thematic appersention test: presented an ambiguous pictures (young woman and older woman) and tell a story (beginning, middle, and end) By looking over the themes you will notice differences from one person to the next, see reaccurance of acheivements and others have to do with power and in others about intimacy Problem: psychodynamic thinking=strong-> pictures are creepy-> giving a story would make people think of a creepy story=not good assessment
-Research methods of thematic appersention: Show two scientists and …. Ask people to say a story then observe content-> assume that ppl are not aware of their motives and getting a good sense of it by them telling you a story and you see consistent themes] Same pictures, but getting different stories: you could see people’s personalities in it.

Big 3 Motives:
1) n Achievement: 
Pure Achievement-> High on Achievement->
[image: ]
2) n Power:
High on Power->
[image: ]
3) n Intimicy:
[image: ]
Ppl project their motives in these pictures….

Validity: look at how well they do at their jobs, how they perform on their jobs
A: challenge, feedback, personal responsibility
P: Talk the most, give the most directions, decorate their door more fablointly, not focused on doing things well 
I: Conversing with ppl in a warm and welcoming way, dynamics, recipricol way
Rings-> look at how far away people would stand-> need for achievement predicted a moderate distance
Need for power no real pattern if no one was watching, ppl watching to make it more dramatic

Occupational
A: business owner, doing things better then your competition, tend to seek out this type of occupation
P: directing + influencing, managing, getting other people 
I: counsellor,

McAdams: Unrelated to the Big Five Traits-> separate pieces to the Big Five Traits
Example: Peter-> consciessness, high in need for achievement
                 Mary Jane-> actress-need for power
2) Self-Discrepancies (Cognitive): multiple self-conceptions and multiple self-representations (used to process info. efficiently + guide behavior)

Mental representations:
1) Selfconcept-> who we really are (actual self) 
2) who would ideally like to be (ideal self)
3) who we should/ought to be (ought self)
Theory: we have all 3-> can look at descreptencies and make predictions of what kind of person this person will be and predict what psychological this person will have with these descreptencies

Assess dif. self representations:
Method: List 10 adjectives for each type of self (from the mental representations)
Look at the match or the descreptency of the ideal and actual self and then the actual and the ought self.
Use a thesorus (syn. Ect.)-> then construct a score
Suggest: roughly talk about some of us having descreptencies with our ideal self and some of us mostly having descreptencies with our ought self

Look at individual differences in self- descriptencies to predict behavior and emotions etc.
Ideal actual descrptencies oriented-> promotion oriented (rewarding things, approaching positive things)
Ought actual descreptencies oriented-> avoiding unpleasant things, avoiding punishment

Difference in the way ppl orient and regulate on whether their actual self has a stonger descrp. with ideal or ought self

Does predict whether we are more vulnerable to suffer from depression or anxiety:
· ideal actual descrp large > depressed
· ought actual descrp > anxiety
Different parenting styles have something to do with descreptencies

Thinking about personality have to do in relation to age and life task
Erikson-> 8 dif. stages (Psychosocial Stages) that we have to navigate through and each stage has a core conflict and dilemma
Example: 5th stage->Identity: beliefs, occupation, function to  establish myself especially at out age
Method: Interview about political beliefs, occupation-> see if they are commiting or exploring-> see if they are makig progess-> NOT making progress appear more neurotic, but it could be that they are just struggling with this particular life stage. 

3) Developmental Stages (Developmental): certain personality quality, has to do with how old you are and what you are struggling with at this point in life
Example: daughter 10-> would ask questions about friends ect.
20 year old-> relate questions to romantic relationships
What do we learn about a person from the stories they tell?
What are the most important features of life stories?
Can we use life stories to predict important outcomes?
McAdam’s case: learn remarkably from the stories people tell (most interactions come in a from of a story or focusing in on a particular instant that someone wanted to talk about) In their stores certain themes come up
KNOW THE 3 LVLS OF PERSONALITY
Overall framework->
Life Narrative -> Identity as a life story:
(most unique in McAdam’s way of thinking-> Personality= Study of the WHOLE person and what is unqiue-> move to another lvl (flexible ento put an entire personality in a coherent scheme= a narrative (internalised and evolving life story)
Example: Teacher->A Family Trip in Niagra Falls-> first time going to Canada-> Most exciting-> NY to Niagra Falls-> mother would make sandwhiches and eat on the side of the road to eat it but wished to eat a humberger-> did not stop at hotels with swimming pools->brother opened window in the car wasn’t suppose to because it cant close so he had to stay in the car while they went to the glass museum: was pleased with the situation-> then went to Niagra Falls-> got a hotel with a swimming pool and met another family who had two boys the same age->outdoor swimming pool and the two other boys->little pool got deeper as you went towards the middle-> sister (6)-> couldn’t swim we couldn’t swim either but the two older boys did and got her->feeling terrible that I couldn’t do anything-> asked why no pools: couldn’t swim neither could I and worried you would drown
Contrast in teacher’s stpries-> typical American kid vs. what I do
McAdams-> with stories learning a lot about their personality and how they think about themselves and how they organize what happened in their lives
Example: 
Teacher’s Mother->Immigrant from Austria->talented student and really good at drawing, great in soccer at blocking->Germany took over Austria and had to go to a refugee camp->father died at a young age and mother refused to have help from mother and father->5.2 and met father (prison)-> married at 18 and then father got sick 
Movie: Mother came from making luggages-> family was wealthy-> everything going well and then every changes in destitute-> fights to get her life together
Gone with the wind
3h movie->wealthy woman before civil war property was destroyed
His mother identified herself with this character
McAdams: We tell dif. kinds of life stories (some working on comedies, melodramatic, ironic etc.). Same criterias we use to judge a film or novel we can use to think about ppl’s love stories
Model of Identity:
1) Defines herself->constructing an autobiographical story of the self
-conscious or unconscious->actively put a story together (take things that happened as a child and teenager and weeve it together to make a plot into something that makes sense)
2) Story->sense of unity and purpose in life
-Having an autobiographical story, personal myth
3) Facts-> NOT as imp. as the meaning
-Reconstructed, the way we remember things and the way we choose to put things together
Example:
Textbook story of McAdams: Father told him he was born pre-mature->weighed 3 pounds and 50/50 chance he’ll make it. He is not absolutely certain when or if his father really told him that. He doesn’t even know if the doctor even told his father that but he remembers somewhere in his childhood that he got that into his head. Throughout he associates it with the reason why he is so grateful for what happens in life and why he makes sure nothing goes wrong.
4) The content of stories are highly individualized but certain features are common to all stories
-each of us is telling a story unique to us but features of the story may be popular of our culture or there may be structured like popular sortie (a villain and a hero)
-Coming of age: begin to discover who we are, sexuality, what we want to do with our lives->certain period of life is overrepresented of our memories usually from 15 to 30 (time where we begin to form our identity)
5) Identities are best comprehended with the language of literature--- imagery, characters, plot, and themes .
        -narritive approach-> best understand life stories through literature and movies
6) The process begins actively in young adulthood but important aspects of the life story are derived from earlier developmental periods.
     - star putting together autobiography at 18, 19 20 we will be taking stories that happened earlier (where parents came from, where you come from ect.)
   -Know our origins
7) The process continues throughout one's adult life. 
-Younger children can tell stories too, but tell individual stories, but do not connect them together to make an overarching story but we do d that when we become teaanagers and young adults and continues through adult life.
8) The story should become more finely nuanced as one grows older .
 - Story becomes more complex and nuanced as one gets older-> a sort of caricature->Show more dif. sides of each person involved and give more background
-Makes it more richer and differenciated 
9) There should be some adaptive benefit to a well-crafted life story.
-Advantage to telling a better life story and have done it in a way that is richer and more beneficial

Other Points
A.It is not necessarily a conscious process.
- Can make it conscious, but for most it is not a conscious process
B.  It is probably a Western phenomenon. 
-Almost all college students in western culture could do this (say title for each chap., find a chapter from each category of their life)
-Western culture does not have an identity assigned to us, free to choose our identity
C.   It is challenging to develop a good life story.
-Has to fit the criteria that we might apply to a novel of film
·    Coherence (logical consistent, does it make sense)
·     Credibility (fictional=present problem for individual)
·     Openness (can there be some surprising, amd biguity or is it predictable)
·     Differentiation (characters well draw, understand motives)
·     Reconciliation (whether people can drive towards agency and communion)
·     generative integration (Not good only for ourselves but also for our children, grandchildren ect.)
Questions about these categories
1. Is it relevant for everyone in our culture? 
-some may not be self costious
2. What if one isn't a story-teller?
- misunderstand what story telling is, probably do in our thoughts or daydream
3. Shouldn't factual accuracy count for more in this theory.
- Example: Guy telling a story about a teacher which may not be true which makes you uncomfortable believe it couldn’t have happened that way
4. Is it quantifiable?
-
5. Can it predict anything?
-It can
6. How would psychotherapy influence it?
- The value of psychotherapy helps you tell a better life story
-Therapist can help you see there is a reason why you felt that way and why you did certain things in life, help you make your life story more complex
7. How much can the story change in adulthood?
-His mother no longer likes Gone with the wind-> too melodramatic and likes happy endings
Is your birth order related to youIs your birth order related to you Big 5 personality traits?
What can research on birth order and personality teach us about research methods and theory building?


Research Orgainizes characteristics in one Big Five traits (maybe discard)

Brother responsible
Sister caring, helpful one
Eldest teacher= both

Hypothesese about personality effects of being the only child
-Sibblings are still around when parents are gone
-Always around siblings ex. Doctor and nurses doctor = in charge but nurses are the one you see most
-So siblings are important

Example: The Sibling Effect-> Birth order matters (but NOT who came out first, but the birth order siblings form)

Problem: Picked out only two or three names for CEO
Compelling: A long list of comedians who were the youngest, the youngest are likely to be dominated so the younger siblings needs a way to fight back and humour is the best way

Common Ideas: First born. Vs middle or youngest

Firstborns
IQ->3.0 IQ advantage
	.First born born then second child not born until later-> parents can invest more time
.First born-> asked to mentor and teach your siblings (experience in teaching)
.First birth more likely to survive since there is no one else (more likely to compete with siblings and first born has an advantage-likely to buy into what the parents are emphasizinzing considering they have been with their parents for a long time)
. Second and Third born more likely to look for a dif. niche to favor on since they see the first born already set and don’t think they could compete with that
Example: met teacher-> teacher could pick out who was an only child less confidence, more of a trouble maker)

Conservative
Achieving
Conscientious
.22 out the first 23 were astraunuts
Lastborns
Rebellious
Open to new ideas
Sense of humor
.Comedians
Middleborns
Theory of mind
Agreeableness
Diplomacy

.Only children are debated whether to be considered a first born or an only child

Ppl think that an only child has it hard and is being deprived by not having other siblings when it is not as bad as ppl believe

· Key Focus
· Big 5 Traits
· Birth Order
· Theories:
-Investment
-Practice Teaching
-Fighting for niche
· Other Scales:
· Self Esteem
· Subjective Well Being
· Favorite Child Status

What third variables might relate to birth order and an outcome like achievement?

Slibship->Astraunots aare born from really small families there is going to be a first born in every family )larger or smaller) so if results are only considering first born but they come from smaller familes (more ducated and wealthy fsamilies)

Age of parents->First born-> parents at young age 

Gneder->First born boy vs girl
Spacing-> age gap between siblings

Culture-> ex. Language issue as an immigrant (older has a disadvantage)

Immigrant status

Hypothesis-> first=lucky because they spend a lot of time with their parents before the next child is born
 Last born=lucky because eventually they will be with their parents and have time alone with them
Middle born= less lucky because they never get an opportunity to have alone time with their parents

Sulloway->

Sibling Niche Theory

· Children in human families compete for parental resources by creating distinctive niches (goal). 
· First born children whose position is already established , attempt to please their parents in traditional fashion via success ins chool and responsible behavior. 
· Must deal with sibling threat to status by becoming conservative and conscientious. 
·  LB’s must resist the higher status of FB’s, while seeking alternative ways to distinguish themselves in their parents’ eyes.
· They develop an adult character marked by an empathic interpersonal style, a striving for uniqueness, and a political orientation that is more rebellious.

Meta-Analysis
Took all research of birth order and applied it to the Big Five Traits:
· O (split intellectual orientation and rebellion) split the extroversion and openness
· C 
· E  (split dominance and sociability)
· A
· N
First and Later
Problem:
Meta-analysis did not control for demographic factors (socioeconomic factor, size of family)
Most of his studies were reported from parents who described each child’s traits
Rate yourself related to other siblings->frame the survey in such a way to compare yourself to the other sibling and you know the stereotypes it might influence the way you respond to the questionnaire

Report their traits and then find out whther they are first second or third born-> won’t find any differences

Jefferson->
· Jefferson, Herbst & McRae (1998)
· Large representative study of 10,000 adults.
· Big 5 traits
· Controlled for SES, sibship size, gender. 
	
No effect on Birth Order

Recent Studies-> Don’t find any trait differences for an only child
Between-family or within-family analysis yields different results.
Well-controlled between family analyses with adults suggest the effects of birth order on personality are very small, if there are any at

Parents answering survey you will find a relationship and if you don’t give a queu then there wouldn’t be anything there (if there is it would be very very small)
Has the human brain evolved specifically to be able to process complex social information? Yes
Do other social animals show evidence of evolved capacities reflective of a predominantly social brain? (describes research)

McAdams->individuality and uniqueness, imp. To stop early on and to realize that we are remarkably similar to one another-> because species have evolved-> certain traits and characteristics have transferred

Cheney and Seyfarth->use experimental experiments for research on Bamboons

Why is the human brain so large? 

· 7 x larger than mammal our size;
What accounts for the differences in sizes?
· Particular brain area that is enlarged;= Frontal Cortex (more complex thoughts processed)
· Functional brain scans when thinking of people;= Activated in the Frontal Cortex
· Other primates; brain size, frontal cortex and group size.-> association between the size of the size of the frontal cortex and the group they associated with (their troop)
Programmed and predisposed to think about relationships
· Random thoughts while at the YMCA.-> pay attention to the others around, more particulary the regulars-> noticed a regular (girl) who they consider the ‘fit girl’ and then came a long ‘fit guy’ and then  the ‘fit guy’ was no longer coming anymore-> had a conversation about them and how they would feel if they broke up-> don’t know them but yet was talking about them.
Another fellow dressed in black on the tredmill who was reading a book and wondering what his life was like then came a blong girl dressed in black who was with him doing steps while reading a book

· Goleman’s observations in Social Intelligence (2007).
· 
· Default activity:
-Default of our mind=thinking about relationships
· Speed of processing and judgment
· Developmental indicators
· Infants orient toward:
· Human speech
· Human faces
· 3 year olds’ knowledge;
· 6 year olds’ knowledge;
-Kids have good knowledge about relationships
Ex. Daughter and her friend about the school-> daughter didn’t like it, but wouldn’t tell her friend when she asked she just asked well what did you think about it?
Why Primates have a larger brain?
· “Primates may be pushed into larger groups thanks to predators or to patchy sources of food like fruit trees. As their numbers grow, natural selection may favor social intelligence. The primates form long-term alliances with each other and compete with rivals. They begin to keep track of a larger and larger social network.”-> Live in groups in order to survive and in order to reproduce and offspring survive-> wtv traits and qualities facilitated successful group living is more likely to survive [surviving and reproducing]
· A boost in social intelligence can lead to an evolutionary edge for primates. 
Baboon Metaphysics	
· Their conclusion, based on many painstaking experiments, is that baboons’ minds are specialized for social interaction, for understanding the structure of their complex society and for navigating their way within it.
-Like the Baboons but we have more advanced skills

· Size of troop
· Kinship – knows who is in which troop->matrilineal and ranked-> higher family will be first to get privileges-> mother knows who the child is and who the close family is
· Hierarchies – alpha males (leave and go to a different troop and it has to be a fight to see who will be the alpha male: new one every 6-8 months)
· Transient relationships-> Baboon knows rank and are tracking who is the top, who is second, third and fourth and they also know who the alpha male is with
· Social support-> they spend a lot of time grooming each other (if one of the members of the kin died then they would find a larger group who would groom them)
· Communication:
· Production of sounds;-> production of ouuu sound and woooppie sound-make one communicated sound (communicate with one sound)
· Comprehension of sounds-> can comprehend more than one sound
Most dangerous Baboon= New male coming in especially for a mother taking care of a young Baboon who is milking-new Alpha Baboon come sin and sees there is no female available so the male would kill a child and the mother would stop lactating. Baboon mothers go and protect themselves by trying to find an older male and grooms them in hopes that they would protect them. 
Data collection from research:
· Demographic events;(keep track of the ranks)
· Systematic observed social behavior;(on a regular bases)
· Collection of vocalizations: single sounds (record sounds)
· Greeting grunts;
· Threat grunt and response scream;
· Females sexual “whoop”;
· Males competitive “wahoo” cry (compete in a kind of singing voice whoever has the most powerful and most aggressive voice becomes Alpha male)
· Collection of feces; (know each one by name and collect their feces to see for hormones)
·  Video observation of behavior in response to playback experiments.
Confirm
· Kinship
Mother-baby experiment
Taped distress call of the Baboons
Wait for a group of females
Loud speaker will broadcast the distress call of a particular baby Baboon and video tape how the females react to this particular cry
As soon as they hear the distress the females (whos mother it isn’t) and quickly look at the mother of this baby Baboon
Mother quickly orients to the sound and realizes it’s just a speaker
Female know the distress call of all the kids and know whos child it is
· Hierarchy
Threat Grunt Experiment
You have threat grunt and the response to the threat grunt
Male Baboon threat grunts then you have a cry (that’s okay) but then sometimes you’ll have a threat response in return-> know the order of rank with the Baboons
Wait for a Baboon from the rank sitting alone then play a sequence of grunt -> ex. 2nd most powerful baboon threatens and then the 3rd cries the one sitting doesn’t pay attention, BUT 5th rank Baboon making threat grunt and then 3rd rank Baboon gives a submissive cry the Baboon sitting alone pays attention and knows there is something different and off and finds the loud speakers. 
Each individual Baboon is aware of the ranking at all times
· This simple reaction says a lot about what is going in the baboon’s mind. That the animal can construe “A dominates B,” and distinguish it from “B dominates A,” means it must be able to break a stream of sounds down into separate elements, recognize the meaning of each, and combine the meanings into a sentence-like thought. 

· Transitional relationships

Mating Whoop Experiments
3Baboons
· Royal (older Baboon-off on his on)
· Jackelberry (queen)
· Cassius (Alpha Baboon)
They play the sound (off to the right) of Jackelberry whoop sound indicating she has just had sex with someone, Royal doesn’t pay much attention BUT then (off to the left) they play Cassius giving a greeting grunt Royal looks to the right and looks the left and then jumps to where Jackelberry is then find the mechanical apperatus-> Royal knows there is something wrong 
Alpha male can’t always be there so there might be oppurtunities to make a fleet-> Royal is keeping track of transitional relationships and making sense of these sounds
· The purpose of the experiment is not to ruin Royal’s day but to understand what goes on in a baboon’s mind, in this case how carefully the animals keep track of transient relationships.

Loss and Social Support
-Rough life and could be killed 
-Whenever someone gets killed(for example by a crocodile) they measured the stress level of the Baboon-> Kinship shows the highest stress level after the death of someone fromt heir kin->Kinship Phenomenon (children of this family etc.)
-Try to expand their social network and find a couple of new partners to groom: activated depending if the stress level hormones will return to baseline or not

Linking to Perosonality Traits

Evolutionary we come after Baboons-cimps closer to us
Baboons lived in groups-had to and so do we
Just like Baboons our brains have evolved to deal with complex situations that’s why they are so large
Evolutionary terms-

Hogan’s socioanalytic theory: 
-Be part of the group because its safer but then concerned about status within the group 
-Evolutionary pressures-Evolved to care about two things

1)Getting along

2)Getting ahead
What is the natural group size for Baboons? 80-90
humans? 150 (maximum number of ppl we could know individually and keep track of, and process information about them)
Because…..
.Hunter-gathering clans
.Horticultural societies
.Christmas cards lists in address books
.Basic number in military units

Attachment of adjustment and personality

How do psychologists measure attachment in children?
What impact does attachment have on later development?
*Are our current relationships influenced by the kind of attachment we had with our mother (and father) as infants? (attached with mother will be attached with wife?)

Theory of John Bowlby
-Detailing the significance of attachment in our dev.

· “A complex, instinctually guided behavioral system that has functioned throughout human evolution to protect infants from predators.”
-Humans like other primates have evolved to form close attachments when we were young because this way we are more likely to survive
-Primary Purpose for Attachment= to protect child from dangers in the environment
· Secondary Proposition:
· Emotion regulation (challenge that children and even adults have): our attachment with our primary caretaker serves the function of helping us regulate our emotions
Key of Attachment-> assumed to be a process that is universal-over the first year of a child’s life an attachment bond will form between a child and a mother by the age of 1. If NO bond is formed something went wrong (stressful on parents when no bond has formed):
Due to->
.Brain dysfunction (ex. Autism) 
Encouragement of attachment->
.Breast feeding
.Children are programmed to do certain things that will encourage an attachment, sequence of dev. That helps with attachment (sucking, crawling, smiling clutching finger etc.)

Some things may surprise you (might think there is something wrong…..
Relation to Emotional Development
(up until 8months they were  good but then suddenly they become anxious: imp. For attachments and imp. For the evolutionary perspective (strangers are bad and helps vocalize distress)
· Stranger anxiety
· Separation anxiety

Internal Working Models
· Secure – trust, exploration, base.
· Insecure – distrust, anxiety, pessimism.
Strange situation task
Assistant-mother with infant comes (12 to 18 months old)-arranged that the mother and infant get to know the infant  alittle then mother leaves and observes what happens when the mother leaves-baby cried=healthy dev. 

What is important is also what happens when the mother comes back:
Do they calm down and seek closeness with the mother? Secure Attachment
Do they ignore the mother? Insecure Ignnore Attachment 
1)Avoidant: does pay attention to the mother
2)Anxious-Ambivalent: cannot calm down even when the mother comes back
Angry with mother? Anxious Insecure Attachment
McAdams (4th category) D Babies: Even if the child is alone with the mother and there hasn’t been a stranger or separation the baby seems confused, anxious and distressed (associated with child abuse and child neglet and associated with mental distress later on)

Child feels secure with parents-> 
Secure Child:
Use parent as the base
Is okay with having a stranger as long as the mother is there and the mother is okay with it
Insecure :
Anxiety, distrust, and pessimisum 
Child dev. Expectations

Where do the differences come from?

· Key study by Ainsworth 1984: (to sort whether or not it’s the mother driving the process if the child will have secure or insecure attachments)
· At 3 mths:
· Resp. to crying;
· Affection w holding;
· Enter room;
· Feeding
Then continued at 12 months etc.
Hypothesis->Sensitive and pathic mothering will promote a secure attachment


Found that a mother with the following qualities will be more sucure:

· Consistent
· Sensitive
· Responsive 
· Attentive
· Not Interfering or controlling.

Sensitive and intune mothering is a strong promotion of a secure attachment
What Developmental Outcomes Are Associated with Security of Attachment?
· Exploration (strong reliable link, more secure and explores more->child leading mother [age 3 or 4])
· Task Mastery (securely attached kids will thrive to do well)
· Emotional Adaptation (secure is associated with emotion control)
· Social Adaptation (secure=more popular kid)
Limitations
-Research is correlational research and some are longitudinal
· Third variable explanation: might be a third variable that makes it easier for a secure attachment to dev. (a lot of support, wealth etc.)
· Stable social factors: (might make friends easier because of the third explanation)
· Stable genetic factors: (might have some genetic loading on a trait
Ex. Twins adopted by a mother who had a secure style and 70% is related to the mother
The MOST complete Study-> try to predict what happens to us when become adults, ppl thought there might be a parallel between our relationships with our mom and then later on
-Kids assessed at 1 then  assessed when they were 23 who were in a relationships (each wrote what they thought about the relationship). Recorded how they delt with conflicts

· Age 23 assessment:
· Emotional Tone of relationship;
· Observation during conflict resolution;
· Observation during collaborative task.
Results 
-Secure attachment with mom had a more secure attachment in the relationship
-It’s not predetermined just because you had a secure child attachment with mother that you will have a secure relationship later on.
·  Simpson et al.,2007
· Infant attachment;
· Peer competence in teacher reports grades 1,2,3 (teachers would evaluate peer competence)
· Age 16 interview about security in closest friendships (how secure you feel in that friendship)
Results
-Double median model in adult attachment->goes from infant attachment at age 1 to peer competence in early school then peer competence predict secure friendship which is strongly related to having a more secure adult attachment= mediational attachment




Conclusions 
Strongest relationship=proceeding stage
· “Our experiences in adult relationships appear to be tied in significant and meaningful ways to experiences rooted in earlier relationships and stages of development.”
· But, strongest & most direct impact on the stage that immediately follows.
The way a person is in an intimate relationship might not be related to the Big Five Traits
Suggestions
-If you ask someone to say how their relationship was with their mother at age 1 it wont be reliable but then you could ask about at age 16 and what their peer relationships were like in 3rd grade-> good indicators of how there attachment relationship was before
How has evolution influenced the mating preferences and behavior of human males and females?

Have many things in common because we have evolved in certain way
BUT Man and Women may have evolved in dif. Ways because our mating process may have been dif. 

Male and females looking for dif. Qualities-> finding partner worried about looking for good qualities

Example: Big Bang Theory

Leanord feels like he is competing with Kurt for the interest of Penny-> devolve to physical confrontation
-Basic issue: how believable is it that Leanord could win Penny over with all this strong male
-Leanord believes that he is inelegance could surpass this

Highschool 
Name what a person would never be able to do-> Teacher: Play Boy -> New it wasn’t a good sign and was probably communicating how girls view him and in the future. Even if he was strong and a good athlete this trumped the rest. 

What kind of qualities needed to get a girl?

The Evolution of Human Intra-sexual Competition:
Tactics of Mate Attraction,  David Buss 1988

· Intrasexual selection – competition between members of the same sex for mating access to members of the opposite sex.
Across all species= goal to help us survive and find a mating partner so that you can pass on your genes-> you have to compete with other males
 Characteristics selected could be those that enable winning in direct combat, such as size and strength,
 or NONcombat traits, such as producing successful mate-attracting signals or acquiring resources desired by the opposite sex
ex. Flamboyant such peacocks-> these characteristics were passed on to the next generations because that was appealing to the female
Horns attract female


Human Males
· “The essence of competition is NOT direct confrontation. It consists instead of behaviors designed to acquire limited or better resources at the expense of others who are attempting to acquire those resources. Competitors need not ever meet to engage in intrasexual competition.
-For humans it not necessary to fight physically but we could collect the resources to compete within our own sex for people of the oppisit sex
4 components of intrasexual competition 
for humans:
· Skill at locating mates;
 -Great advantage-> skill at locating the mates, classes are good (psychology for females and engineering for males) and which type of parties to attend to
· Producing effective mate-attracting behaviors;-> males and females need to indicate that they are looking for a partner and that they are interested in having the partner
· Acquiring resources desired by the opposite sex-> women are more alert then men to sign of prestige, wealth, resources, more alert to the prospects of men.
· Altering morphology or appearance-> losing weight, changing hair style or hair color, try to change appearance in a way to attract the opposite sex
How might males and females differ in forms of intrasexual competition ? (sex differences in mating)
· Trivers (1972) Relative Parental Investment Hypothesis: (time that parents have to invest)
-Women need to invest a lot more time and find a partner to have a child with
-Males just need to find a partner to mate with
· “Males should adopt a reproductive strategy that maximizes copulatory opportunities, whereas females should adopt a strategy that imposes maximum choice, holding back until the best male(variously defined) is identified. Poor mating choices typically are more costly to females than to males in the currency of reproductive success”
· Human males and females pair bond and the male contributes to the family unlike other species-> female would want to find a male who will dedicate resources to the offspring
What must human men offer?
· The ability and willingness of a man to provide social, psychological, and material resources are hypothesized to compose a crucial part of female mate selection criteria. 
· Prediction 1: Competition among men to attract women will center on acquiring and displaying such resources (things that would indicate the man will be a good provider)
What must women offer?
“The primary reproductive constraint for men consists of gaining access to reproductively valuable women. This suggests that men will value those characteristics in women that provide powerful cues to reproductive value.”
· P2:women should compete with each other to display those characteristics that men use to select mates—those linked with female reproductive value.
· Youth (younger females) and Health (physical attractiveness: sign/symbol of fertility and usefulness and likelihood the women could have a child)
Mating Tactic that men and women use->
Study 1: Constructing a Taxonomy of Acts and Tactics Used in Intrasexual Competition





· “In this study, we are interested in the specific acts or tactics that people use to make themselves more attractive to members of the opposite sex. Please think of three males [females] you know well (this could include yourself). Now write down five things these males do to make themselves more attractive to members of the opposite sex. This could include: 1) actions to make themselves more attractive relative to other males [females]; 2) actions to impress members of the opposite sex; and 3) things to increase their overall desirability or attractiveness to members of the opposite sex.” (asked to do it for the same sex and then for the opposite sex)
Results
· Over 150 specific acts that could be reduced to 23 tactics.
	Examples:
· Display resources (showing that own unique things)
· Brag About Resources
· Wear Makeup
· Alter Appearance (attempt to look more attractive-> sign for health and attractiveness)
· Increase Exposure
· Display Humor

Study 2: Assessing Performance Frequency

·   On the following pages are listed a series of acts or behaviors. In this study, we are interested in how often, if at all, your closest current friend of the same sex has performed each act within the past three months. Please circle the word that represents your most accurate estimate of how often your friend has performed the act in the past three months.
Asked college students what the same sex does as tactics…compare ratings of all 6 tactics for each sex
Men are doing these tactics more then women for display resources and brag about resources WHEREAS women use makeup and alter appearace
NO gender difference in increase exposure and displaying humor

Study 3: Retrospective Performance Assessments in Married Couples
· “In this study we are interested in the things that you did when you first met your current spouse and while you were dating him or her. Specifically, we are interested in the things you did to make yourself more attractive to him or her. On the rating scale to the right of each act listed below, please circle the word that best describes the frequency with which you performed each act when you first met your spouse and while you were dating.”
Results the same as Study 2

Study 4: Rating Effectiveness of Various Acts
Most effective male acts
1. Display good sense of humor;
2. Sympathetic to my troubles;
3. Showed good manners;
4. Kept himself well-groomed;
· Most effective female acts
1. Display good sense of humor;
2. Kept self well-groomed;
3.    Sympathetic to my troubles;
4.    Showed good manners;
What rely works is where there was NO gender differences
Paradox->
General Discussion
· “Evolutionary considerations suggest that desirable members of the opposite sex are reproductively valuable resources over which members of the same sex compete. “
· “One of the chief strategies of competition is to make oneself more attractive than others of the same sex by using certain tactics and displaying certain resources.
McAdams Key Point re Mate Selection
· There is amazingly strong agreement between the sexes regarding tactics (and qualities) that are most desirable in a prospective mate.

· How disabling was my never-never occupation?
· Short term vs long term mating considerations.
· What characteristics are sought for long term partners?(women look more for long term partners, likely to select against someone who looks like a playboy, they want someone who will invest and continue to love them)
Agression and culture-> culture could mitigate aggression
Can cultural factors affect level of aggression?
A Surprising Story of Baboons: Article based on what happened in a particular troop of Baboon
· No Time for Bullies: Baboons Retool Their Culture
· By NATALIE ANGIER
· Published: April 13, 2004
· New York Times
· The tourist garbage dump-> then Baboon would be interested in getting the garbage from there and only the tough and mean Baboons would go
1994 someone dumped some bad cow meat and the successful Baboons who got out contracted bowvine turboculos and died in 3 weeks and this happened to a troop who they had been studying for a long time. Suddenly the big ranking Baboons were dead so the less dominant males were not affected-> troop of Baboons who were NOT aggressive were running things. Noticed a switch in behavior with all these bully Baboons were gone. 
· With that change in demographics came a cultural swing toward pacifism, a relaxing of the usually parlous baboon hierarchy, and a willingness to use affection and mutual grooming rather than threats, swipes and bites to foster a patriotic spirit. 
Still was a dominant hierarchy but with the bully Baboons gone so the fights would only be of Baboons of close ranks, but there was NO bullying, but rather a flush of cooporation
· 20 years later->
Remarkably, the Forest Troop has maintained its genial style over two decades, even though the male survivors of the epidemic have since died or disappeared and been replaced by males from the outside. The persistence of communal comity suggests that the resident baboons must somehow be instructing the immigrants in the unusual customs of the tribe. New male->abide by tradition
Interpretation
· But in the baboon study, the culture being conveyed is less a specific behavior or skill than a global code of conduct. ''You can more accurately describe it as the social ethos of group. It's an attitude that's being transmitted.'' 
Chimp start doing a dance with fingers, but then the rest of the people in the troop did the same thing, but in another part of Africa you didn’t see that
Possible that primates could pick up new things but evolutional way it is more then that-> attitude that is bring transmitted, etha of the group
Mix especially Aggressive monkey (Risus Makack) with less aggressive (Stump Mack)-> Risus becomes less aggressive
Could this happen to humans?
McAdams->
2 key points:
Level of aggression->evolutionary=moderately->McAdams= MORE than moderately
Sex Agression->male more aggressive then female
Micheal-> aggression peeks at age 3-4 then systematically declines
Why do some people seem unable to get control of their aggression or inhibit their aggression?
Is it possible for humans to reduce the level aggression and if we grow up in a culture that is passive you feel find lower agression
· Article 1995->Bruce Bonta: 
· Cooperation and Competition in Peaceful Societies.
-Instead of psychological research you look anthropological research-> interested in whether you could indentify certain number of societies that seem to peaceful-> how are they able to be peaceful?-> Identified 25 cultures and make the case that these are peaceful societies. 
Amish, Ladakis, Tristan Islanders
1) Amish-> efficiency on NOT being prideful, no competition, passivism, peaceful society
The Amish are famed in the media, such as in the movie Witness, as people who never resist authority, ride in horse-drawn buggies, refuse to accept many modern technologies, and dress in "quaint” garb. 
Numerous social scientists have described the very strong Amish commitment to peacefulness—particularly their conception of nonresistance. 
Boys at 5-6 year old are not as aggressive as here
2) Ladahkis
A Tibetan Buddhist society in the mountains of Jammu and Kashmir in northern India. 
Their traditional livelihood has been based on keeping livestock that can live in the high mountains and farming near their villages.
 Norberg-Hodge (1991), who lived for 16 years among the Ladakhis, described aggression as "exceptionally rare” in traditional Ladakh, before the introduction of outside values and goods. Arguments were rare, and people avoided situations that could produce conflicts. Villagers who were asked about the nonviolence in their communities indicated that "there has been no fighting in the village in living memory”.
3) Tristan Islanders-> man loosing temper will be on the record for many years, worst thing is not talking to eachother but they cant even hold that much aggression
These fishing and agricultural people of mixed European and African(or Southeast Asian) descent have lived on a remote south Atlantic island, west of the Republic of South Africa since the early 19th century.
Peter A. Munch (1945), who lived with the Tristan Islanders for 12 months in three different visits, indicated that quarrels are rare. The highest level that hostility reaches on the island is when two people occasionally stop talking to each other, although they do not maintain even that level of tension very long and rights have never occurred in living memory. 
For example, a man who loses his temper would have that blemish on his reputation for life, whereas one diffusing a tense situation with jokes earns respect. 
Why are these societies different?
.
· Competition 
In these 25 societies they typically do not focus on competition and have avoided to play competitively. The rituals of society are not aggressive (unlike us with hockey and football or basketball), they tend to be cooperative.

· Achievement.
Deemphasize personal achievement or they expressily punish it
Ex. Amish -> show pride parents disciplines the child
Amish schools-> if you praise a child infront of everyone and the child turns red and blush then the other kids also turn red and blush

· Child-Rearing practices.
For the first 2 or 3 years of life they shower the child with affection and pay a lot of attention to them and if they cry they pay attention  BUT after 3 years old they treat them like everyone else and are told they are just like everyone else (usually tied to another birth or going back to work)
Suggest cultures can shape the way humans behavior and increase or decrease aggression. 
Young men growing up in the south-university of Mishegan
Example
Brother, dallas texas, playing golf, not liking Dr. Pepper-> guys was going to get upset
Certain violant crimes against whites are mostly in the south
Culture of Honor
Back in the day Honor was imp. Justification in killing someone for honor was acceptable in the south (major form=hurding, hurding sheeps and cattles: no central authority and you had to be prepared to protect yourself. 
· Personal affronts must be met with swift and violent retribution.
· “From an early age boys were to think much of their honor and to be active in its defense. Honor in this society meant pride in manhood in masculine courage, physical strength and warrior virtue….        A seemingly minor affront … must be understood in a larger social context of reputations, face, and relative social status. …”
· Unique to white people
Southern Men Transported to Michigan
· 3 studies with U Michigan students who either grew up in the North or the South.
· All students were either provoked or non-provoked and their emotional, physiological, and behavioral responses were monitored.
· They had to walk down and place something from the file cabinet and participants were bumped by a person who said the following:
· “Watch out asshole.”
-Notherners were more amused then the southerners. The southerners were more likely to act aggressively. 
-Southerners cortisal level was higher,testostorone was also high
· Then going around the corridor this tall guy wanted to pass was insulted or not. Tested to see how close they would get to the tall person. 
-Southerners would be aggressive and get close to the tall person when insulted even if it was a tall person but southerners were QUICKER to say please pass then Notherners
Stephen Pinker Interview
Good evidence that the human race is becoming less aggressive
Can we change another person’s personality with operant conditioning?
What can the training of exotic animals teach us about operant conditioning?
“What Shamu (whales) Taught Me About A Happy Marriage”
Example
Big Bang Theory->Sheldon tries to change Penny’s behavior with positive reinforcement
Most frequently viewed article in 2006-Amy Southerland
· Modern Love: What Shamu Taught Me About A Happy Marriage” by Amy Sutherland (6/25/06);
· 2007 book
· Give background: 40 yr old, no children, married for 12 yrs, 2 dogs, husband has habbits that annoys her (forgetful, thoughtless), opportunity to write a series of stories of exotic animals, paid to fly to California every week for half a year and go to the school where animal trainers were trained, immediately thinking these were good techniques and would apply it to her husband 
The central lesson

· Eventually it hit me that the same techniques might work on that stubborn but lovable species, the American husband. She used it for 2 yrs
· The central lesson I learned from exotic animal trainers is that I should reward behavior I like and ignore behavior I don't. After all, you don't get a sea lion to balance a ball on the end of its nose by nagging. The same goes for the American husband. 
They say we shouldn’t use punishment
Shaping
· I was using what trainers call "approximations," rewarding the small steps toward learning a whole new behavior. You can't expect a baboon to learn to flip on command in one session, just as you can't expect an American husband to begin regularly picking up his dirty socks by praising him once for picking up a single sock. With the baboon you first reward a hop, then a bigger hop, then an even bigger hop. With Scott the husband, I began to praise every small act every time: if he drove just a mile an hour slower, tossed one pair of shorts into the hamper, or was on time for anything. 
Example Baboon-> taking hat reinforced -> operant conditioning
Training incompatible behaviors
· “Taught African crested cranes to stop landing on his head and shoulders. He did this by training the leggy birds to land on mats on the ground.”
 
· “Rather than teach the cranes to stop landing on him, the trainer taught the birds something else, a behavior that would make the undesirable behavior impossible.”
-You could put a bright rug and land on rug then reinforce them for that

Any reaction could be reinforcing

· I followed the students to SeaWorld San Diego, where a dolphin trainer introduced me to least reinforcing scenario (L. R. S.). When a dolphin does something wrong, the trainer doesn't respond in any way. He stands still for a few beats, careful not to look at the dolphin, and then returns to work. The idea is that any response, positive or negative, fuels a behavior. If a behavior provokes no response, it typically dies away. 
Long-term 
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