
ANTHROPOLOGY FINAL REVIEW

Non-kin social groups: How people define themselves, how others define them

CHARACTERISTICS OF NON-KIN GROUPS: 
· Provides and outlet for other activities for humans
· Members have a common interest or purpose 
· Provides a sense of pride, belonging, support and security 
· Status is either achieved or ascribed 

AGE GRADES AND AGE SETS:
· The different age categories are distinctly named and recognized 
· Individuals move through the “grades” with their group
· Provides a sense of identity: you will have a certain group you can identify with throughout your life because they will always remain a part of your life
· You identify with the cohorts of your age set
· Can help with the transition of life
· Members will be responsible for assisting their age set finanically in times of struggle

AGE SET: Not necessarily the same age, but close in age. 

E.G: Nyakyusa/Songo (Tanzania)
· Patrilineal agro-pastoralists 
· Lineage affiliations through the male  
· Although they do affiliate through the male the residency occurs through the boys moving to small huts at the age of 10 or 11. In the day they day the boys will help with farming and do chores for their homes. Eventually as they come into marriagable age they will get a wife and take them into their huts.The village is compromised of age sets.

COMMON INTERESTS AND VOLUNTARY ASSOSIATIONS:
· Non-kin groups based around shared or common interests
· Typically found in industrialized areas that are linked to rapid social change and urbanization 
· Assumes the role that you would find within your kin
· Sports, reading groups, political interests

GENDER VS SEX
Sex: Biological differences 
Gender: What society has decided to be true of men and women
GENDER ROLES: Commonalities that are not universal, society has classified specific things for men and women to do in society (men typically does the heavy lifting)

E.G. Zuni berdache
· Biological males who take on the characteristics of females, it is normal and accepted for them to take on the characteristics of females

GENDER STRATIFICATION: Correlation between economic roles and socio-economic status
· The role that the man and woman play at work directly links to the status of a man or woman with in a house. Societies with greater difference in men and womens role will lead to a greater level of stratification.
· Matrilineal vs patrilineal control of recourses:Women are typically in the house-sphere and are not encouraged to go out into the public sphere
MATRIARCHY: Females have most of the power and control
PATRIARCHY: Males have the power and control, more so than the females do in a matriarchy setting.

PATRIARCHY/FEMAL STATUS AND WELLBEING
· Domestic violence: When people are not close to their ken and extended families such as a neolocal household they may treat their mates with disrespect.
· Systematic neglect:Men have become highly valued through war, male children are valued more than female children because they can go to war. If there is a shortage of food the male will get it.
· Dowry murders:Violent attacks on women, the groom will ask for more gift at a later date, if you don't give it up the daughter may be harmed or killed.
· Sex-selective abortions: Killing a baby before it is born  if it is female 





 RACE/ETHNICITY AND STRATIFICATION:  It is difficult to define because it varies on the society. Some societies
- Race: Ethnic group assumed to have a biological basis, based on phenotypic standards (what other people see)
· Ethnicity: Identity based on shared cultural beliefs, habits, values, customs and norms; common language, religion, kinship, history (e.g. common geographic origins)
· All human beings are being put into categories based on their kin colour, but in reality all humans are the same
· Not all phenotypic differences have genetic basis 

Cross-cultural variations in racial classification
· US ‘black’ rule of descent; hypodescent: genes are 50/50 but you’re still classified as black
· Brazil (different) descendants from Africa for sugar plantations; huge population
· Racial classification: based on phenotypic differences
· You can change categories (family members can all be classified differently)
· Canada: visible minorities (still phenotypic classification)

REFLECT OR LEGITIMIZE STRUCTURES OF SOCIETY 
· Often times, this is done through myth (sacred narrative explaining how the world came to be as it is in present form)
· E.G. Tewa (New Mexico) Moietes Summer people/Winter people

FUNCTIONS OF RELIGIONS AND SUPERNATURAL BELIEFS 
· Fills both psychological and social needs to ease peoples fear of the uncertainty 
· Provides an orderly model of the universe 
· Lifts the burden of the individual to make decisions 
· Mechanism for passing knowledge and creating a community 
· Makes people follow the rules and social order


SUPERNATURAL BEINGS AND POWERS
· Ancestral spirits
· Major dieties (gods and goddesses)
· Animism: Belief in spirits/souls inherant in none-human entities (rocks, trees)/ Spirits that work behind the scenes such as fairies 
· Animatism: Belief that the world is animated by impersonal supernatural powers 
· E.G. Mana (force that emirates everything animate and inanimate) - jo/hounsi 

RELIGIOUS SPECIALIST: Full time or part time people who promote their belief (rabbis, priests)
Full time: Priests, rabbis  Part time: Shaman 
Skilled at contacting the spirit world
Song, dance, and trance help establish the link between that world and this
Gain prestige, wealth and anoutlit for artitstic expresion 

RITUAL 
Sacred ritual: Means through which people relate to sacred 
Formed, stylized, repetitive practices, actions or words for particular occasions 
They reinforce the values by creating a common identity 
Creates a structure of life and a social order 

SECULAR RITUALS 
Scipted practices  or actions that are not grounded on the sacred/supernatural belief system 
Used to try and influence outcomes i.e drug use or athletes 

3 VARYING RIGHTS OF PASSAGE 
1. Rites of separation (something is done physically or symbolically to separate individual moving away.)
2. Rites of transition (The change occurs)
3. Rites of incorporation (members return after the change)
LIMINALITY:marginal or in-between phase; left one state and is still moving to the other.

Rites of intensification: rituals which mark occasions of crisis with in a family group, things such as funerals 

MAGIC, SORCERY AND WITCHCRAFT 
Use of supernatural to accomplish specific aims 
E.G. Melansians use magic to acquire mana 
Some tribes use it to help with daily activities (gardening,sailing, and childbirth)

Melansians Cargo Cult
European colonial rule bring manufactured goods 
Not widely available to the melansians which made them frustrated, they thought that the gifts were meant for them but the europeans with their magic power stopped them

SORCERY/WITCHCRAFT:
Attributes bad things happening to people or objects near by 
This explains misfortune in their lives, used as a form of social control
 	E.G. Navaho (Arizona/New Mexico)
			- Believed in witches which they called skin walkers 
			-  Encourages the obedience to authorities 







CULTURAL CHANGE:
 
WHY AND HOW DO CULTURES CHANGE?
· Enviormental change: can force population growth or put pressure on a population, i.e Drought 
· Internal sources and pressures (certain changes that individuals need to make such as leaving a dictatorship country)
· External sources: trade and warfare lead to migration

FACTORS OF CULTURAL CHANGE:
Colonialism: political, social, economic and cultural domination of a territory and their people for an extended period of time (i.e the ancient greeks and romans)

MODERN COLONIALISM:
· 15th century expansion seeking new recourses 
· POST WW1: Competition for control of colonies and recourses 
· Justified as the need to “help others” 
· Impacts of it: Intense inter-cultural contact 
· Economic and political domination

SOURCES OF COLONIAL CHANGE 
1. invention and innovation 
2. Diffusion
3. Direct Efforts 





2. INVENTION AND INNOVATION 
· Can be both conscious and unconcious 
· Factors for acceptance/adoption 
· Cultural Capability: Ex: Navajo women and haircuts in 1920’s (short) – usually women cut their hair during times of mourning and death
· Perceived needs or benefits
· The inventors will gain prestige to their group for their ideas 
· Risk tolerance 

2. DIFFUSION 
· The majority (90 percent) of exchange happens through the diffusion of ideas oro objects
· Having contact with other states or groups will allow for trade,warfare, colonialism, nd migration/globalization 
· Direct and indirect change occurs 
· E.G. in the 18th century in USA sequoia didn’t have written rules of language so he sat down and created an alphabet and made his own writing rules
· Results: 2-way (usually) asymmetric process – in which more powerful tends to be more of the donor

WHAT ARE THE CULTURAL IMPACTS OF DIFFUSION 
· Acculturation 
· Loss of culture: Assimilation, genocide or ethnocide 
· Sycentrism: The blending of cultures 
· E.G. Cricket in Trobriand islands (Papau New guinea)
· Factors of change and what were the existing culture like and how did they blend
· Any amount of players (50 came = 50 played) and dressed up according to their warfare identity, new form of government by the white men, they brought in religion, adapted to new style but varied it to have more fun, added chance & magic, prestige accorded to someone who organized these games.

3. DIRECTED EFFORTS 
· A concious effort made to invoke change positivel for a community 
·  Three types of directed diffusion:
1. Revitalization Movements these are internal and come from with in a society (particularly an individual who sees something wrong within their own)
· Religious leaders will emerge and tell peopleto revitalize their stressed society 
· The conditions for social stress, social disruption, and social impression
· Phases of the revitalized movements:
· “Normal state of society” there are sufficient means to satisfy needs
· There is stress on a society and no way to adapt which will lead to the breakdown of a society 
· Revitalization: The society has a widespread social movement to bring change and fix the problems at hand 
· Self-destruct or affect change (can be violent such as mass suicides 
· Cargo cults: Melansia 1880s
· Colonial conditions
· Cargo goods meant for Melanesians sign that world was going to change
· Rituals to perform; ancestors will appear and bring new paradise with cargo for indigenous peoples
· Note* language in Worsley – racist as fuck

2. Development:both external and internal (from bad to good)
3. Missionism: Conciously trying to change things for the better while working through the society in a peaceful means Jo/‘hounsi 

REVITALIZATION MOVEMENTS: religious leaders emerge and tell people they need to make a change to revitalize their stressed societies 

E.g.  Cargo cults, Ghost Dance (Wovoka- Plains Indians)
	- Prophecy: arrival of whites signaled end of world
After: ancestors will ara and bring new paradise for indigenous peoples

Revitalization movements: 
Ghost dance:
· Revitalization movement late 1880s, USA native Plains’ people
· Started by Wovoka (Paiute)
· Peaceful Doctrine
· Role of Round Dance
· Spread:  ‘militarized’: ghost shirts (belief in protection (bullet-proof) by holy water in cargo cults) 
· Eventually died out

B. DEVELOPMENT: civil and developed societies trying to change their countries through the better use of materials and assistance 
· Typically done through economic means called modernization 
· Technological changes: The need to bring in new technologies 
· Agriculture intensification
· Industrialization 
· Urbanization 

· Problems of Post WW2 ‘Development’
· ***Top-down: ex: we need to make electricity more available and they would go do it
· Mega projects favored: big emphasis on things like hydro-electric bands
· Strictly economic based
· GNP (gross natural product) was most common measure of success
· Lack of attention to cultural context and unintended impacts
· Ex: Skoit Lapps ( reindeer hearding) and snowmobiles
· Ethnocentric aims – they really believe the same aims of other people (a lot of people do want children to go to school, good drinking water)
· Redefining Goals: Sustainable Development
· Eliminating poverty – broader interpretations of how to enhance standards of living
· Attention to equity (marginalized peoples; gender)
· Empowering local peoples: more participatory, ‘bottom-up’ approaches
· Understanding local context and knowing what will make things better for them
· Environmental protection
· For future generations – sustainable development
· Revised measurements:
· Focus on: life expectancy; infant and maternal mortality rates; literacy and education; access to clean water, etc
· Economically and environmentally sustainability over time
· GNP doesn’t tell you particular things.. maybe women are dying at age 40 instead of men at 80.. try to fix this problem
· Revised measurements give a better representation of what’s going on
Igoe: “seeing conservation”
· Conservation efforts: ‘circle and exclude’
· Based on ethnocentric assumptions about human-nature relationship (separate)
· Other factors:
· Government policies: tourism as foreign exchange earner
· Elites: land grabbing for commercial farms, tourism
· Impacts on Maasai herding systems
· Discussion of pastoralist systems in arid environments
· Community-based conservation better
· Conservation and development concerns
· Local people get stake in conservation: win-win
· Any better for Maasai?

C. MISSIONISM: Change amoungst the Jo’Hounsi 
C. ‘Missionism’

CHANGE AMONG THE JU/’HOANSI
· Factors of Change: State Policies
· Conservation Policies: creation of conversation areas and reserves
· 1965 fence – Botswana/Namibia border
· Limited movement between ju/’hoansi
· Limited movement of game
· Tribal Grazing Lands Policy:
· Privatization of communal lands
· Long-term leases favour (non ju/’hoansi ) wealthy cattle-herding syndicates
· Constriction of ju/’hoansi territory/access to resources
· Settlement policies 
· Other Factors of Change among the Ju/’hoansi
· New technologies
· Water drilling; rifles; horses; automobiles
· Relations with non-ju/’hoansi herder-farmer groups
Change in Subsistence Strategies among the Ju/’hoansi	
	1. Transition to farming and Herding (foraging-herding-agriculture)
· PrROBLEMS WITH TRANSITION
· There was a contradiction on sharing vs saving strategies 
· They had restricted mobility 
· More labour needed meant more birthing so higher population levels
· Became a separation of woman vs male jobs (woman were house-bound)
2. Mines and military 
· Distribute ‘earnings’ via hxaro, but different access to cash
· Introduction of venereal disease; HIV

	3. Craft Production & Marketing
· Some people are earning cash incomes – question of how to distribute


II. Beer-brewing
· Social repercussions
· Increased fighting
· Neglect of daily domestic tasks
· Cash income for some people
II. Government subsidies

Change in Settlement Patterns
· By 1980’s: Larger, semi-permanent villages
· Less mobility
· Larger groups
· Physical layout different : face cattle pens
· Presence of outside institutions
· Schools, stores, clinics, churches, etc

MORE SOCIAL CHANGES FOR THE JO/HOUNS’I
· There was a breakdown in the systems of sharing their food and reciprocity 
· Wealth differences began to become apparent 
· Enviormental degradation meant less space for finding food
· There became an increase on dependancy for cash from the government 
· Social problems began to arise because of the shift in society: Drinking more,inter-personal conflict 
· Health issues such as Tuberculosis (TB), chronic lung irritations, HIV-AIDS

Ju/’hoansi Responses to Culture Change & Loss
· They began to try to regain their land that the government had overtaken 
· Re-occupy traditional territories by lobbying and policty making (Nyae Nyae conference) 
· Lobbying and linkages 
· Collaboration with NGOs
· Cultural dance group to maintain their social roles and identities 
· Increase their education by incorperating ju/‘honansi 







APPLIED ANTHROPOLOGY
· Anthropology at work: The use of anthropological research to identify, assess, and solve contemporary problems
- Undersrand context nd potential consequences of policies and initiatives designed to address specific problems

THE PROCESS OF APPLIED RESEARCH
#1. IDENTIFY AND ASSESS
	What are the needs? What is the problem? How is it perceived? According to:
		A)Those affected and B)Outsiders who see it 
	THE ACTORS INVOLVED: Diverse interest groups (local indigenous people). There may be a differente on the what they actually need or what they think they need, it is the anthropologists job to find out what is really needed.They must look at different people with in the group in order to get a better idea.
Cross cultural misunderstanding: The anthropologist must be clear on what the locals want in order to properly help them.

#2:  ANALYZE THE SITUATION 
· 	in multi-level context 
· organization and human social relations; socio-cultural structures 
· power structures

#3: Work with the affected and assisting agencies in coming up with a plan that is culturally appropriate and socially sensitive 
· Protect marginalized peopale from harmful policies and projects (intended & unintended)


****** ALL ASSISTANCE MUST ADHERE TO THE CODE OF ETHICS *******




ANTHROPOLOGY AT WORK:
· Use of participatory anthropological research to identify, assess and solve contemporary problems
· Understand the contexts and potential consequences of policies nd initiatives designed to address social problems

DESIGNING APACHE HOME (Esber)
· The problem: Like many first nations people, were put on reserves, their standers of living were rather low. The government comes in and builds houses, but the houses fall in quickly. Outsiders perspective “well they just don’t know how to take care of houses”. 
· 
· PROJECT: A firm was hired to rebuild the homes and to suit their houses properly. They hired an anthropologist to shed some light on how the apache are using their homes, but it wasn't enough. There were still coming up with models of a house that were not suitable for them,
INFORMATION DISTRIBUTION: In some sense trying to understand culturally let the people decide for themselves, we will try to get some input from the people: Brought magazines asking “what do you like”- using that information they got input from people that were going to be affected.

ESBERS APPROACH: He started observing how they were actually using space (they liked to be able to understand the complete social context of the space they were in, not cutting off sleeping areas, the people wanted to see each other). The way people interact in their homes.

OBSERVATION; Informed observation can be a key way of trying to uncover these things they aren't aware of. They apache were allowed to participate in their homes. The apache weren't cognitive or in tune with that they wanted bigger cupboards, kitchens, bedrooms.
· 
************* READ ARTICLE **************

APPLIED ANTHROPOLOGY TO HEALTH CARE ISSUES: 
· Cultural beliefs about health and illness
· Disease-theory systems
· personalistic: witches and ghosts
· Naturalistic: hot/cold food; biomedicine 
· Emotionalistic: Ex: susto (if something traumatic happens to you it is likely to lead to illness… or aggravate the illness)
DISEASES ASSOCIATED WITH URBANIZATION, ECONOMIC DEVELOPMENT AND GLOBALIZATION
· Typhoid, clorea, plague, TB, HIV
· Schistosomiasis/bilharzia (liver flukes): snail carriers in irrigation systems
· People washing in irrigation waters
· Elicit people’s perception of how disease is transmitted
· Provide information concerning disease vector in understandable terms
· Provide alternatives

GLOBALIZATION: Processes of diffusion, migration and economic policies that promote change in todays world 

· Broadly restructuring and intergrating worlds economies and societies 
· Increasing links among people:
· Global and political and economic interdependence 
· Mobility: migration and travel
· This has increased because of technology change in communication and transportation

Post modernity the world is in a flux 
· Blurred boundaries between social groups, nations, classes and racial groups
· Breakdown of established world

MULTI-DIMENSIONAL PROCESS AND IMPACTS

1. Economic globalization: increase economic and interdependency worldwide.
· Facilitated  by neo-liberal policies Example promotion of free trade


2. Social and cultural changes: Spread of consumer goods and ideas 
· Dominated by more powerful industrialized nations; large TNC (transnational corporations ) 
· Cultural imperialism vs. cultural resiliance 

3. Enviormental: 
· Degredation via industrialization and intensive recourse uses
· increased reliance on fossil fuels

Impacts of Economic Globalization: Farming Households in Costa Rica
· Tied to global coffee market since 19th century
· Competition with large producers
· Booms and busts of the market: insecure livelihoods (price goes up and down – demand can get high out of nowhere if another one goes through drought etc)
· Formed cooperative
· Bought computers to get information (worldwide exchange.. how to know the price)
· Established direct sales links
· Still, often resort to migration
· Now, new crops, local markets (growing new crops and because income is rising, they can find market for their cost)

IMPACTS ON CULTURAL DIVERSITY AND IDENTITY:
· Cultural homogenization: “global village” and “one-world culture” 
· Ex. Condry 2001 
· Supports an idea of one-world 
· Multi-directional change (GLOCALIZATION: reflecting both global and local elements) 
PEOPLE IN MOTION: TRAVEL AND MIGRATION 
· Disporas : people have spread out from original, ancestoral homeland
· Transnational assosiations are scattered throughout the globe
						VS.
· Indigenous peoples: inhabitants prior to colonization and more recent waves of migration
· Transnational movements to ease impacts; strengthen identities; re-claim rights to resources


Negotiating identity in globalized world
· Identity: who re we in postmodern societies? Do we label ourselves from coming from particular culture?
· Problem of Essentialism: seeing identity as established; frozen
· Identities are fluid and multiple
· Emerging through specific processes
· Ways of being in particular times and places
· Stereotypes: limits the way we can see multiple facets of individuals
Anthropology today
· Highlights flexibility and adaptiveness of cultural systems, while identifying important power imbalances affecting people’s lives.
· For a year or 2 years go and live with people somewhere and describe what was going on.  Works through diversity because it creates different views and options
· Globalization and changing anthropological methods
· Multi-sited ethnographic research
· Use of internet and social media to contact and learn about diasporas, other dispersed social groups and subcultures



Understanding diverse cultural systems
· A people-centred, holistic approach to social change
· Respects value or diversity
· Awareness of ethnocentrism, unfounded cultural assumptions, ‘culture-bound;’ theories
· Need for cultural relativism
· Focus in understanding what people are doing and why
· How socio-cultural systems change over time
· Factors of change
· Impacts of different forces of change
· Practical applications of anthropological research to real-world problems
· Know where and what authors did in all the readings
 









