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Sung il Namgung
A)
The vulnerable groups in Namibia would be the San people who are not receiving proper funding in comparison to the Ovahiba people who are benefiting more from the government funding. This shows that they do not receive the proper adequate standard of living, are discriminated against due to their race and ethnicity. Most things that they are discriminated against are issues about land distribution rights employment practices against the black population, education, and stateless people. The San people’s resources are depleting, and they need government intervention to improve their quality of life. 

B)
The 8th to 12th periodic report of Namibia shows how the state party is fulfilling its obligations under the international convention on the elimination of all forms of racial discrimination. 

Tousy Namiseb says that the report is upholding the rules of international law and put into affect the provisions of the international law in domestic law.  One way they try to improve racial discrimination in Namibia is though the creation of the Ombudsman’s office. 

In terms of the depletion of their resources, they have created the San development Program which was one measure taken to assist the San people; specifically through improving their education, literacy and building development centers to assist the people. 

The government of Namibia has sought to create policies and programs to be implemented for the specific improvement of their standards of living. They set up ‘Inter-sectoral task forces’ to formulate policy guidelines on how to get NGOS, ministries and other stakeholders to improve the lives of children within their countries. Other ways they tried to improve education and literacy skills for children was through the Skoonheid and Drimiopsis Project that aimed to empower settled San speaking communities in both areas of which have resources and skills that can enhance their livelihood. 
C) 

Yes they are trying to make use of positive discrimination. According to a definition of positive discrimination, it is “policies and practices which favor groups who have historically experienced disadvantages”. Policies in such ways are necessary in order to create equality of opportunities with historically privileged groups.  They have used affirmative action specifically for employment and land reform.  This type of affirmative action was important because it is directed towards those people who are currently being discriminated against and who have been discriminated against in the past. It is accepted because you are specifically adhering to specific groups and discriminatory actions that need attention.  One quote stands out as justifying why the Namibian government’s use of positive discrimination is advantageous: “…the delegation said that the Namibian Constitution gave effect to regional and local authorities boundaries to be geographically delineated without any reference to race, color, and ethnic origin of the inhabitants of the areas….ensuring the integration of ethnic groups which were previously segregated by the apartheid regime…” In using this quote to respond to why this type of action is advantageous it shows that by focusing on a particular oppressed groups, it would improve the general problems of society.

D)
I believe that the reason why complaints were not filed with the Ombudsman’s office is that people felt that the Ombudsman could no longer help them with the problems they were faced. In such cases they feel that taking matters into another persons hands such as with a committee will end up with better results. They clearly believed that there needed some sort of intervention with the mediator in order to get the message across that the infrastructure in Namibia needed to change. 
