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· Canadian Charter of Rights and Freedoms. – 

Everyone has the right to be secure against unreasonable search or seizure.
· The right that was mentioned above attempts to protect Canada’s citizens from the government, especially the police officers. Police officers may sometimes abuse their power by operating discriminatory searches without proper cause. Section 8, of Charter of Rights and Freedom will protect citizens from an unfair search or seizure without reasonable ground to believe that one should be searched. The police officers must respect the law and its obligation by not attempting to search or seize individuals for unreasonable grounds. This will allow citizens to enjoy their freedom. This right is claimed by Charter of Rights and freedom, under section 8 and is considered as a negative obligation.

· Everyone has the right not to be arbitrarily detained or imprisoned.
· The purpose of this law is to protect citizens from detention or imprisonment with unreasonable grounds. Although one may appear to related to certain incident, police may not detain or imprison one without clear evidence. Therefore, it is police’s obligation to obtain a sufficient amount of evidence to detain or imprison someone. The right can be claimed by our Charter of rights and freedom, under section 9. and is considered as a negative obligation.

·  Everyone has the right not to be subjected to any cruel and unusual treatment or punishment.
· The following law is made to protect citizens from any punishment or treatment that is not common or expected. It is police’s obligation to ensure that everyone receives fair treatment and punishment; one can’t punish someone more harshly without good cause. This right can be claimed by our Charter of rights and freedom, under section 12, and is considered to be a negative obligation.

· Quebec Charter of Rights and Freedoms

· 18. No employment bureau may practice discrimination in respect of the reception, classification or processing of a job application or in any document intended for submitting an application to a prospective employer.
· The above rights that were listed in Quebec Charter of Rights and Freedom, keeps prospective employers from participating in any discriminatory practices involving the hiring process. It states that any employment bureau may not use any discriminatory methods when hiring an individual. This right can be claimed to Quebec government, Quebec Charter of Rights and Freedoms under section 18, and is considered as negative obligation.

· 22. Every person legally capable and qualified has the right to be a candidate and to vote at an election.
· The following law is created for citizens to freely elect or to run in an election. This law allows everyone to vote but this right is not always exercised which is shown in the fact that only 61.4 percent of Canadian voted during 2011 election.(National Post) Furthermore, this law will enable individuals to run for an elected post freely. This keeps individuals who are wealthier or have more power from being the only people able to run in an election. This right can be claimed to Quebec government, Quebec Charter of Rights and Freedoms , under section 22 and is considered to be a positive obligation. 

