Trans Lives Matter

Introduction 
· 2nd half of semester based on case studies with indigenous population within concept of social inclusion 
· The idea is to understand that as practitioners, as future program developers, people working in community development, really emphasize how important it is to understand the population we are working with. Need to understand beyond the surface. Instead it is their duty to understand the social, economic, political, cultural context in which the target population truly lives in. 
· Today: general introduction to issue of Gender Diversity, and how we can change our convictions on gender and this issue. 

CBC Documentary: Transforming Gender 
· Think about what is new to you, what you were not aware of. 
Notes:
· Transgender identity can emerge at any point in an individual’s lifecycle, not just as a child 
· Many nations views transgender as a normal mart of culture
· Ex. Philippines and the Priest being double spirited (one male, one female)
· There is a belief that since there is diversity in nature it survives, the same concept needs to be added to the human race between the sexes in order for us to survive. 
· There was a concept before where race was put on every piece of ID. Now that concept seems ridiculous. Now, the transgender movement is saying that we should not put gender on ID because that is not important either. 
· There is almost 0 medical knowledge on how to help the transgender community unless doctors take it upon themselves to educate themselves. 
 
· “Pass” = a concept to be able to blend into the community, can you pass as male or female?
· Being passable helps you a lot as a transgender, helps you to get the guy you want, go to school, work, walk down the street without being harassed. People accept you when you are passable. 
 
· Trans is often seen as being a freak and being fake by greater community
 
· Trans have very low rates of employment 
· Risk for suicide is very high, and with family support the risk of suicide drops 93%. Shows how important family support is! 

Notes from Power point: Trans Lives Matter 

Judith Butler
· “There are different genders and different sexualities” 

Gender and being Cisgender 
· Gender identity is our internal, individual experience of gender. It is linked to our sense of self, and the sense of being male, female, both or neither.
· Gender is a social construct. It can include physical anatomy, behaviour, sense of self, and clothing.
· Cisgender describes people whose gender identity matches their birth assigned sex. Our world is built on the notion that our gender is fixed at birth, male and female. But there are many trans, intersex, an two spirit people who do not fit into this gender binary. They face discrimination because of their gender identity.

T is for Trans 
· “Trans” is an abbreviation which includes but is not limited to: transgender, gender non-conforming, and gender questioning persons.

Sexual Orientation and Gender Identity 
· These are not the same concept 

Why are people transphobic? 
· They are afraid of what they do not know of and what is surprising to them and unheard of typically 

Understanding Oppression 

Overt and Covert Discrimination 
· Discrimination and oppression manifest in two main ways, overtly and covertly. 
· Overt forms of transphobia and homophobia tend to be public, obvious and often individual acts. These may include calling someone a blatantly derogatory term, obvious threats and ultimately violence because of one’s perceived or actual sexuality or gender identity
· Covert forms of discrimination can be both intentional and unintentional. Broad generalizations about groups of people fit within this category and fuel biases that perpetuate discriminatory attitudes and practices. Covert forms of homophobia and transphobia are continually embedded in our daily interactions and can be reinforced through silence or lack of response to discriminatory language or behaviour that challenges it

Power and Privilege
· Homophobia and transphobia, as well as any other forms of oppression and discrimination, are rooted in power and privilege. Privilege is a complex concept that manifests as systematic advantages and identity that are celebrated, preserved, given advantages and normalized in society. Power is the exercise of that privilege. It is the set of invisible tools that allow some people to inhabit a dominant position over others. 
· Understanding how discrimination and oppression manifest requires an acknowledgement that everyone has some form of privilege. By doing this, we make space for those who experience forms of oppression that we don’t, and we begin the process of listening to those experiences. 

Systemic and Institutional Oppression 
· Discrimination at the systematic or institutional level refers to the presence of homophobia, transphobia or other forms of oppression in an organization’s or government’s policies, practices, procedures and “normal ways of doing things”

Discrimination and Violence Experienced by Trans People

Employment Barriers and Discrimination 
· Among trans Ontarians, 13% had been fired for being trans (another 15% were fired, and believed it might be because they were trans). Because they were trans, 18% were turned down for a job; another 32% suspected this was why they were turned down. Additionally, 17% declined a job they had applied for and were actually offered, because of the lack of a trans-positive and safe work environment. In addition to direct discriminatory experiences, trans people experience structural barriers to employment, in systems that are not designed for the possibility of trans experience. For example, 28% of trans Ontarians could not get employment references with their current name or pronoun, and 58% could not get academic transcripts with the correct name or sex designation. This places people in the difficult position of outing themselves up-front in job applications, or being unable to draw on their actual job histories to strengthen their applications. Transgender Ontarians face three times the national unemployment rate.

Discrimination in Medical Care 
· One in ten trans people who had accessed an emergency room presenting in their felt gender had been refused care or had care terminated prematurely, because they were trans. One-quarter reported being belittled or ridiculed by an emergency care provider for being trans. Among those with a family physician, approximately 40% had experienced discriminatory behaviour from a family doctor at least once. These experiences included refusal of care or refusal to examine specific body parts, being ridiculed, and the use of demeaning language. 

Violence 
· Trans people are the targets of specifically directed violence; 20% had been physically or sexually assaulted for being trans, and another 34% had been verbally threatened or harassed but not assaulted. Many did not report these assaults to the police; in fact, 24% reported having been harassed by police. Trans people also face violence in institutional settings such as prisons; 6% of Trans PULSE participants had been in prison or jail, and one-third of them reported experiencing violence due to their gender (above and beyond violence they may have encountered for other reasons). Importantly, being incarcerated in a facility appropriate to their gender identity was not sufficient to protect them from transphobic violence.

Identity Documents 
· As of 2009-2010, among trans Ontarians who had socially transitioned to live full-time as men or women, and who had changed their legal names to reflect this, many did not have concordant ID. Only 30% had changed the sex designation on all of their federal and provincial identity documents; 31% had not changed the sex designation on any identity document.

Impacts of Discrimination and Violence on Social Participation and Health 

 Avoidance of Public Spaces and Exclusion from Communities 
· Approximately two-thirds of trans people in Ontario had avoided public spaces or situations because they feared harassment, being perceived as trans, or being “outed” as trans. Among those who had begun to live in their felt gender full or part-time, this proportion was higher (83%). The majority (57%) of trans Ontarians had avoided public washrooms due to these safety fears. Gyms, travel abroad, malls, schools, and restaurants were also commonly avoided. Avoidance of public spaces may reflect the detrimental effects of past experiences of transphobic violence. Of those who had experienced physical and/or sexual violence due to being trans, 97% report avoiding at least one type of public space, and one-third had avoided most of the spaces we inquired about. In addition, discrimination may force trans people to leave their communities and neighbourhoods of origin; 32% of trans Ontarians had to move away because they were trans, either for their safety or to access services.

Avoidance of Health Care
· Past experiences of discrimination in health care settings or the fear of such discrimination, as well as a lack of identification that reflects one’s lived gender, may lead trans people to avoid encounters with the health care system. That 21% have avoided the emergency department when they needed it, specifically due to being trans, demonstrates the potential for discrimination to have life-and-death consequences for trans people.

Economic Marginalization 
· Considering the employment challenges described, it is perhaps not surprising that while trans Ontarians reported a wide range of annual incomes, their median income was $15,000 per year. Given levels of education and experience (44% had a post-secondary and/or graduate degree), this represents significant underemployment. While some trans people report high salaries, a sizeable proportion get by with economic assistance from provincial disability pension (ODSP), welfare (OW) or employment insurance (EI).
· Only 75% of trans people have college degrees, yet they are living at $15,000 or less which means there’s a huge disparity between their education and their actual ability to be part of the workforce and earn decent money.

Mental Health and Suicide 
· Trans people experience extremely high levels of depression and suicide. More than half of trans people in Ontario have levels of depressive symptoms consistent with clinical depression, while nearly half (43%) had a history of attempting suicide, including 10% within the past year.
How to Become an Ally 
· You have to treat everyone in the same way respectfully, but also to do it in a manner that is respectful and ask how they want to be identified. By what name? even if it may not indicate that on their paperwork or identification cards. 

SAY:
· “I’m sorry.” 
· “How would you like me to address you?”
· [bookmark: _GoBack]“What pronouns do you use?”
· Just so that way that person does feel validated and really empathize with in terms of not having to explain themselves every time

Three steps of being an ALLY are:
1) Be self-aware
2) Identify the privilege you have and use it to create change
3) Speak up and take action
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