UNIT  2
Sociology: Study of society
Society: concrete abstraction which exists but cannot see it or etc. 
Observation:
0. Humans are social animals
0. Emergent properties; a person and people are not the same. Can understand person but not ‘’people.’’ When you put them together, you get something different. Language emerges when 2 people are together. There is order and organization when people are together. 
Society-> individual -> society 
0. Social world is becoming more complex
0. Ideas:   1. Societies are product of human interactions (norms, conformity, agreement/consensus, conflict (ability of one group to impose rules on others). Laws are made with those with power. 
‘’We are always participating something larger than ourselves’’ (Johnson p13)
2. Societies are autonomous from any single person. 
Self-perpetuating: There is role paying in society, the role they play is what matters.
 Self-enforcing: We care about what other people think, we are susceptible to enforcing.
3. There is no ‘’natural or ‘’right’’ way to configure society. Avoid Ethnocentrisms.
 
 
New Definition: study of how individuals create, reinforce, challenge society (and its elements) and how society in turn affects individuals and groups. 
 
How to study society:
-Seeing the strange in the familiar, not as being comfortable but as strange
 
School it self can be seen as odd- behavioral expectations, authority, content ect are learned at the expense of time, resource 
School has a grading system, it creates awinners and losers but not accidentally 
 
Macrosociology:
Looking at BIG social forces and institutions
-why do they exists?
-what do they do to people?
-Why is its function?
 Examples: Religion, politics, law 
 
Microsociology:
Looks at everyday things of life
Why do people behave in patterned ways?
Expectations, norms and scripts
Relationships within groups
There is a specific script we follow for comfort and ease
Norm shift according to the concept/situations 
 
Sociological imagination:
Seeing the strange in familiar
Linking the personal experiences to broad social patterns and forces
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 Beyond the family but life long
· Institutions (school, religion, media, workplace)
· Peer groups: group of people who identify with you (when they begin to form)
 
Impact of institutions
Reinforcement of principle (reinforces what they already learned at home)
The greater the disjuncture between he behavior reincofced at school susan wilson
Whether or not institution reinforces behavior affects how well you do
Institutions will either build on to what you know or contradict it

UNIT 4
Why the social world is structures the way it is
How we navigate it?
 
Sociology in History:
Sociology is fairly new, but the cohesion has existed for a very long time
Emile Durkheim (1858-1917)
· Mechanical Solidarity: He believed that people were organized into small groups and it was easy to understand why they were together, if you were part of that group you knew the others and you had a lot in common with the other members. You did stuff with the others to achieve a common goal.
· Organic Solidarity: We all do different things but what keeps us together? We now have something called organic solidarity. In mechanical we were the same but in  organic, we are different. What keeps us together is that what you do really matters to me. There are other people with different tasks that provide us with things that we need but do not produce. Ex/ farmer helps teacher. We are like a human body, we all have different tasks and we cannot live if one role isn't fulfilled. 
· We have a highly coordinated system now.
 
3 Paradigms Within Sociology
General way of looking at things, set of master ideas. It is NOT a theory
In natural sciences, paradigms go one after another, but in social sciences, it does not go one after another and people are not always agreeing with it. Multiple ways to understand humans nature at the same time. It is a perspective. 
 
Structural Functionalism (Functionalism)
·  What is a structure of what i am looking at and what is the use?
· In religion, what are the consequences for organizing in a manner with  leader etc? What is the purpose? It provides them with a sense of belonging, moral code
· We look at the function of something and question its purpose and consequence 
 
Symbolic Interactionism (mead)
· It is not the structures that matter but the interactions between people
· It argues that religion takes the shape of its participants and individuals create these structures
· The situation is context dependant and relies on the interactions that take place (doesn't have to be verbal)
 
Conflict Theory (Neo-Marxism)
· People have different interests and the resources we need are scarce. You have to compete with other people to get what you need. This leads to conflict as what i want contrasts with what you want
· The theory is about how they get solved- most conflicts get resolved in an unfair way.
· There will be rich people and poor people, even though we all initially want the same thing
· Diatic roles that embody a conflict as one side has more power than the other. 
 
Structural functional view of Roles:
· Society is mad up of roles that individuals assume 
· Role is more important than the individual themselves. Eg/ you can go to any doctor. The role of a doctor comes with expectations and other packages.
· We are now being educated in order to fulfill a role in the future
· Why do we get along well inside a structural environment? There is order
· These roles form a framework that allows society to function. They are not random. Framework is the area of study here. 
· Structure of the role is because of a need.
Functional Idea- The role set
· Ex/ the role of the doctor is not fulfilled unless there is a patient, a receptionist, lawyer etc
· Roles are not independent of each other, they are a set
· Roles have internal hierarchies
· Roles sets are critical for smooth functioning.
· In a school system there is a certain role set. You usually have less access to the roles that are higher up in the hierarchy 
· Roles are less about what we can do and more about what we cannot do. To act outside of a role is difficult
· How powerful roles are in determining our behavior. 
 
Power of roles in influencing human behavior
· The zimbardo experiment- there were no research ethics in those days. 
· Young people were recruited, 24 healthy individuals. They were to live 2 weeks in the basement of the psychology building. One group were the guards (they got sunglasses, khaki shirts, and sticks). The ''prisoners'' got uncomfortable clothes. The guards were to keep the prisoners in check
· It only got to 6 days, it got cancelled. His fiancé was concerned and said to call off the experiment
· Day 1: light hearted 
· Day 2: guards were getting into their roles, they started behaving like guards and started restricting the behavior of the prisoners. They would make them wait etc. They would do unnecessary things
· Day 3: prisoners started having panic attacks and some started plotting ways to get revenge
· Day 4: the prisoners were wearing paper bags 
· Day 5/6: they had to let go of a person who was extremely affected by this
· This experiment showed that roles that were assigned to these people changed them. 
 
Key concepts
Erving Goffman (1922-1982; Canadian)
''Presentation of self in everyday life'' (1969)
· This concept is one of the most complex things in our behaviour
· A dramaturgical view of roles: We are like actors in stage and have scripts, everyone else is also doing that while being audiences as well
· Impression management: clothes, etc. Why does it matter to us? To feel like we belong, feel as if our role is accepted.
· Accounts: people give explanation too justify their actions (mostly verbal but doesn't have to be.
· Symbols: code we assume other people will understand
· Mutual protection: what really matters to us is that other people validate our actions and codes. We will protect the performances of others to protect our own.
 
*If 2 people who don't know each other have to talk together for 30 seconds but it is hard to do if the other person does not react. This is because we are programmed to see how we look in the eyes of whom we are speaking to. 
*we accept certain codes over others depending on how far away they are from mainstream culture, and based on their meaning
*status is NOT a role. 
 
Goffman and Mead
· Presentation of self to ''significant others'': people who are important to us, we have assigned identity to. Doesn't have to be someone we are very close to. People who know us will be able to see through our presentation. When we try to assume a new role, the people who know us well will see us through the older roles. This creates a role conflict. 
· Presentation of self to ''generalized other'': people who we are yet to encounter, they have yet to make an impression of us. We have to prepare a presentation of our selves to someone we have not know yet. Source of real stress. 
 
Conflict theory view of roles (power)
Karl Marx- broader social theorist 
· Roles reflect power (especially economic power)- It is no accident that we see roles organized through hierarchies. It is organized based on power. Roles reflect an imbalance of power. Dominant roles come with economic power and personal wealth. Through the possession of economic means, one group is elevated while another is brought down. Roles with power are protected by law.
· Roles reinforce power structures, they originate in them as well. They do this through social control. Ex/ in a workplace, those with more power are able to regulate and control those who are under them. 
· Closer to the functionalist theory, but they would say structure is important but conflict theory says the opposite. 
· Mutual aversion- they do not intersect (those with power and those with no power)
· Unequal interactions between class.
 
 
UNIT 5
Key concepts
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Why do people act in deviant ways?
Strain Theory: (functionalist) strain between values we learn and the means we have to achieve them. Observation is that wealthy countries with large divide between rich and poor (unequal). We teach our kids very specific things (like to be successful, be rich, you have to go and get it yourself by working hard, climbing ladder) that has to be done through a specific method. Those doors are sometimes closed for people who are poor or belong to a certain race, if these are closed off, you will still try to achieve those means but through other methods. Some people drop out but some get it through unconventional ways. 
A corporate owner is often ruthless, rude, puts others down to get to where he/she is but a gang leader may also have similar characteristics. Corporate CEO and gang are mirrors of each other.
 
Cultural support theory: (interactionist) People are learners, if they learn violence, they will use it to interact with others. For people who have been socialize into homes (win argument, express anger), you use violence to solve problems. It can be propagated in groups through secondary socialization. The group had it's own rules and moral code. The moral code has violence associated with it. This theory goes against Prisons because jailing lets people interact with other criminals which allows more learning.
 
Control theory: people will break social rules when they have an opportunity. We behave in a different way when we are alone. More attuned to our desires when we are alone. 
Emile Durkheim wrote about suicide: no more of an individual act than that. Suicide has patterns, some areas and certain times are higher. Suicide goes up when there is economic contraption, among protestants, and single people. People kill themselves more if they have less commitments to people (Marriage with partner, protestant is more isolated religion, in economic contraption creates movement which may take you away from your family.)
In the Vancouver riot, people expressed things they would normally not do, they were anonymous. Very friendly riot^ 
 
 
 UNIT 6
Ways in which a social structure is related to inequality
 
At issue: why are some people rich and some people poor?
Some reasons: level of drive, getting wealth from family (property rights), some people have certain means (education, networking), born with assets you cannot change, institution and economic situation.
 
Findings from 150 years of sociology: 
1. Society is a sorter and categorizer, institutions, organizations etc categorize people and they have meaning so people are treated differently (race, ethnicity, gender, smart vs poor, belong vs do not belong)
1. Many of these categories are involuntary (where we are born, race, when we are born). How we are treated is not by choice
1. These categories are ''sticky,'' you can change our situation to some extent, somewhat fluid but sticky because they do not change well. Article: child poverty rate stays same from 1989-2005, child poverty has reached 19% in 2015. the categories of 1989 are not children, they might have children now, these parents are likely the parents of the children of 2015 who are in poverty. If you are born poor, you are going to perpetuate that.
 
Inequality
· Inequality of outcome: product of any competitive system, this is acceptable in society and they think it is fair. Meritocracy is the idea behind any competitive system where some people will do better and some people do worse, outcome based on merit. If you are stuck somewhere, you have to get your self out of there in this society. If you accumulate, the wealth is yours and we okay with that inequality.
· Structural inequality: inequality built into the structure of how things works. Not about merit or individual, but about the system. For example in university, you have to pay to access the competition that takes place in university. A lot of people might have the talent and skill but they don't have the money. The way the system works and the way we built it is that you have to pay. We treat people differently on the way into the system. Poverty is a product of how the structure is organized. It is about how each structure is connected to another.
 
Social class
· Popular meaning: might have to do with consumption, the way you spend your money, this meaning depends from individual to individual due to their situations. 
· Sociological meaning: class has nothing to do with consumption, but where you are located in power matrix. Your relationship to the means of production and generating wealth. You either control the means of production or you are dependant on someone else. 
 
Sociology in history
· Karl Marx: conflict theorist, he puts class at the heart of how he understands how everything works. He said that in every society, dominant class (small) has power over the economy and a larger number of people have to work under the dominant class. Dominant cannot live without the dependants.    
· Max Weber: says things in response to Marx. Sympathetic responder to Marx. 
 Capitalism 
An economic system that is based on competition, where each actor (individual, corporation) seeks to maximize their benefits in a free market. 
If only so much money is out there, we compete with each other to get things.
 
We see more and more splitting into 2 groups:
· the bourgeoisie (capitalist class) who own the production means and proletariat (working class) who are productive property-less that can make more income. 
· In a capitalist society, some people who are privileged can make a lot of money without working themselves and the working class works for them.
· He also speaks of a 3rd class these would be people who own a small store etc and work in those stores themselves (''petty bourgeoisie) 
 
Inequality: built into how capitalism works
· Refer to child poverty cycle rates, it makes sense that it would happen in a capitalist society
· Exploitation: fact that the only ting you have to offer in a market is your body in order to make profit for someone else, you are being exploited (you do not get the full value of your work)
· The ''means of production'': means of creating value. In the past, a lot of people did the work they did for themselves. They would trade with people and the means of production were diffused. Under capitalism, the means of production become concentrated. Overtime you get a smaller and smaller capitalist class, so few people have the control and power. 
· The problem of ''alienation'': under capitalism, we are alienated more. When you are at work in Cap, you are controlled. Under cap, you do not have 'people' doing these work but bodies doing them. The management controls your action in a very specific way. Marx says this is a big problem because the people will get alienated from themselves, coworkers etc and is dehumanization. Unions try to combat this. When at work we are not ourselves, we are filling a role.
· The ''reserve army of labour'': there is always a mismatch in cap society. People would like to work but do not get a chance. Because unemployed people exist, a regular worker does not have that much leverage over wage and conditions because there are others who can be employed to work as they are currently making $0. 
· Mcdonalds is an example of this
 
Things are more complicated than Marx's 2 class model
· Multiple classes: not just 2 or 3, a lot of people do not fit into Marx's 3 categories. For example a doctor or lawyer are economic actors/workers but do not necessarily contribute directly into the economic sector
· Multiple sources of power: status. For example a judge doesn't make THAT much money yet they still have power because of their position that is outside of their economic spectrum.
· Life chances: opportunities they have because of their status is more complicated. It is also individualistic. 
· Example: equality can be observed through Gini coefficient. When this was compared to generational income, it shows social mobility. Corak found that countries that have less inequality has more movement (less generational movement). Wealth and poverty are inherited and are inherited more in countries with inequality. Countries such as Finland and Denmark have free education etc and a lower inequality-generational wealth rate. 
 
Erik Olin Wright
· Major theorists of social class who tries to find the middle ground between Marx and Weber
· He tries to understand the complex ''middle class''
· Middle class: members of the working class but divided loyalties. For example a mcdonald worker is in the working class but there is also the manager who works for the company but has authority over workers.
· The great deception: Middle class are full participants in capitalism. Why does this middle group identify more with the capitalist than the worker? These can be due to expertise (scarce skill) and authority.

UNIT 7
One of the Big sociological questions:
What are the most fundamental categories of social division? 
 
What is race?
Has to do with ancestry, skin colour, physical attributes nationality
When viewed academically, we see that the categories tend to break down and the boundaries tend to be very fluid
 
Race as a problematic concept
Human genome 
· Lasted 13 years and was work being done around the world by scientists to make the human genome. One of the worlds largest projects.
· The finding: Biologically, race does not exist. 98.8% of individual genes are shared with every other individual. 
· Out of the 0.02% that does vary, 90% can be found within any given population while only 10% of the variability occurs across groups that we call race. 
 
Racial labels have varied tremendously over time and across culture
· For example: British called the Irish ''Black,'' because their hair was black, even though the British and Irish look similar. 
· Chinese people called British people ''red people,'' because their skin turns red easily and the British called the Native Americans ''Red people.''
 
Why study Race?
· Race is important, not because it is real but because we think it's important (Max Weber)
· A Learned signifier. We learned to see different things as important and that it is a very important distinction to make.
· A small child is unable to tell skin colour apart, but they eventually learn it as they get older
 
Ethnicity- A better ''sociological'' term
· More about identity than appearance
· It is a flexible term: Nationality, region, sub-national or trans national group
 
At issue:
Is a truly colour-blind society possible? 
The way humans work is by categorizing people, it would be very difficult to maintain a colour blind society.
In Canada- people are more accepting to having a neighbour of a different race
John Porter (1965) The Vertical Mosaic
-Intersection of ethnicity and class
-''Socio-economic status'' 
-he found out that in a mosaic, the top of it as different colours than the bottom
-He compared peoples occupation and the income
-he asked people to order tiles with peoples occupation from most prestigious to least (social and economic status)
-He found that British, Jewish, German, French, Polish etc at the top (most prestigious) and has African-Canadian and aboriginal at the bottom 
-In 2010, European (western and Northern), Jewish, European (Southern and Eastern), East Asian (mostly Chinese and Japanese), Filipino, South Asian, African Canadian, Arabic, Latin American, Caribbean and Aboriginals at the bottom.
-We talk about colour more now than we did before. 
 
Does this mean that Canada is a racist society?
· Personal racism- personal racist behaviors have lessened now. It has declined in the public areas where people maybe anonymous 
· Systematic and institutional racism: there is no obvious culprit. It is built into the system as we treat people differently based on where people come from. 
· When identical resumes are mailed to employers and names are different, ones white and ones of another ethnicity. The white people get more calls back for interviews (35% more)

 
 Are there real difference among different genders
Where do geder differences come from
 
Essentialism vs Social Constructionism
Essentialism: 
· what a person is, is determined biologically. Differences are rooted in biology and are conveyed by people in social situation.
· Reproductive strategies: Because men and women reproduce differently, the way in which men do that and the way in which women do that is determined biologically. For a woman, she needs the small number of children to survive so nurturing is the role of a woman (biologically)
· Men by this theory are more promiscuous, the woman will value her partner because she needs him to raise your child. The man will be jealous because he doesn't have anything that ties him to the child so he has to guard that territory. 
 
Social Constructionism
The differences are the result of social processes. Ideas on gender are put together by powerful actors. 
What lies under this is Power
If gender was rooted in our genes, then we will not observe change and variety (cultural variations)
 
Gender in History (case for constructionism)
Hunter Gatherer societies: They get their means of survival from their environment. The contribution of what the men did, did not help the community as much. Smaller jobs such as fishing and small hunting were done by both genders. Gathering (done by women) is what contributed to most of the calories for the community. What they gathered preserved well and usually kept through a winter. There is more gender equality (mechanical solidarity). Women controlled a lot of what the group did. Matrelineary, property passed down through women side. 
Rise of Agriculture: since you needed large animals to pull the plow, control over getting the staple food turns into a predominantly male task (because they are able to control the large animals) Now it shifts towards male dominated power
Rise of (modern) wage labour: with this transition, work now happens somewhere else (separation of home and work). Males went to work and dominated income which gave them more control.
Changes in the gendered division of labour: 
 
Gender Equity issues in Canada
Occupational segregation: Gendering of occupations. Women tend to hold more clerical positions. Even in the same fields, only 32% of doctors are women and make up 86% of nurses. 
Social sciences are 70% female students but there are more male professors than female.
Who has the social role for caring for children can also play a role in deciding who to hire. The woman is usually asked to take the time off so there ill be less hours worked by women. 
 
Gendering of everyday life:
Restrooms: This categorize men and women through signs. 
Messages of gender are everywhere. 
Man is the normative category when talking about a single person. Single person is referred to as a ''man'' this can be observed in road signs as they depict a man. When females are represented, there is usually a man there with them. 
 
1961- British 44%, French 30, other 22%
2011: Canadian Br- 16, Canadian only 18, French- 4, British 7, Other 55
Huge drop in number of children women have from 1960-2012. This has made our population older. Predictions for 1961 suggests that there will be older people. This means that more people will immigrate to canada. 
 
Immigration:
Prior to the war, people from europe (Norwegian and Sweden) settled here. They filled up the prairies to farm and immigration was controlled by the agriculture sector. 
People from Asia (indians) couldn't come into Canada because laws such as ''your boat cannot stop on the way'' policy. Chinese immigrations couldn't come because of expensive head tax. Canada wanted North Europeans in Canada, not others. 
Around 1930s, canada shut its door to immigration because of drought in prairie and no demand for more people.
After the war, there were need for different types of immigrants. They wanted people in cities.
Since china was an ally, canada let in some chinese people. For indians, they only let in around 300 indians.
Canada also let in ''war brides'' these were women the soldiers met overseas. 
The rules of who you can bring into Canada depended on what your ethnicity was. 
After the countries were rebuilt, people didn't immigrate from these countries and they didn't bring in their families.
Canada removed anti german laws so they immigrated here, then they let Italians bring in relatives. Southern Europeans started coming in and this lasted for 10 years. 
1955-Hugarian crisis (took over 37,000 people), people from swiss canal (13,000), people from UK (100,000). It was very easy to get a decent job. Liberals were in power during then, and the minister responsible for this and had a lot of power. Conservative party now wins after criticizing this system. The system was however, still based on sponsorship.
December 1960s- Minister of immigration proposes a new act for immigration. People can now come individually based on skills. Now immigration did not have many regional based restrictions. People came into canada based on ''points'' and this system lasted for a very long time.
People from asia now started coming into canada more
Refugees were coming in but these were mostly people who were anti-communist. These included Vietnamese people and people in canada can sponsor refugees. There are 3 types: government sponsor, private /church sponsor, individual sponsor. 
The 3 streams of immigration included: individual, sponsorship and refugee
1972- Ugandans came to canada as well. Due to a request by the British, Canada accepted Ugandans (5,000). This was done very rapidly 
The spikes was caused by a ''tap on tap off'' approach. The new PM changed it a little and said he will announce how many people will be let into the country each year. The point system was proved to be very flexible.
Under the conservatives, there were a lot of asylum refugees. The conservatives wanted to stop a lot of people from claiming refugee status here. There was now a list which categorized countries, some were put on a list which limited their re-application time (it included countries that were not expected to have refugees). Another change that was made was that employers pick people out of a pool of people, and then they would come to Canada and have a job.
Most recent change: 25,000 syrian refugees. This is probably the ''next big move'' 
 
Temporary foreign workers:
People who are low skill workers were brought in for temporary periods of times. 
These people were abused in their workplaces. 
This system seems pointless because they only get 4 years here. 
 
Trends:
In 1960- Most people were from Uk and other European countries
In 2011- Most people reported China, India and UK as their place of birth.
In 2011- Most people's ethnicity was South Asian, and chinese. Intermarriage was also low among South Asian and Chinese. Intermarriage is a good sign of less immigration. 
 
Why should you care- 
Incorporating immigrants is not necessarily easy
Challenges:
· The way we do things
· How we think about ourselves and who we are
· Our ability to build an inclusive egalitarian society
· Requires us to figure out what is acceptable and what os not
· Requires us to change
Their outlooks may be different but it lets us grow
This is hard
 
The alternative is worse
· If people do not keep coming
· Life gets less interesting
· Quality of life goes down
· Our ability to cope with new social change ad economic challenges could decline
· We stop growing as people
 
We have seen a lot of change in 1/2 a century- this was driven by immigration and intermarriage. There has been a ethnic and meaning change in Canada.
 
How has this been possible without a revolution in Canada? 
Perhaps our school system and it's integration (reading)
Notion that we are all immigrants (cohesion), we can relate to each other
No physical idea of a Canadian
Cultural pride on mosaic idea
  
 
UNIT 8
 
Education and learning are NOT the same thing
A lot of learning happens outside of schooling 
[bookmark: _GoBack] 
Education as a ''total institution''
A total institution: institution which encompasses a person 
This is a total experience, brings relationships, friendships, order, authority all in this one relationship
Durkheim said schools are one of the things that establish social cohesion and morality. It declines the emergence of religion. He argues that school creates this ''common'' knowledge as it shapes young children 
Another institution which also does this is prison
When Mr Young goes around the class, people fear him and act differently (total institution)
 
What does education do?
Outcomes for individual:
Prestige, establish a ''route'' and you get pushed into it (this happens right when you become adults), you get put into a social network of similar people, the hope that we will get better skills at the end  of the course, you also hope to get credentials.
· Human capital: term meant to refer to qualities a personal has in addition to their bodies that accumulates to your economic value. You are investing in your self in hopes of getting more.
· Earnings Premium: Outcome of having invested in human capital. How much more are you able to make and put your credentials etc into something that will give back. Data shows that if you have less than HS degree, Premium goes down. A bachelor would give you around 1.5% more than with HS degree, Advanced degrees will get you more earning premium. 
· In poorer countries, earning premium when people study more get more money. It shows that educating them will benefit them, it also shows that they have high inequality to begin with. 
· One downside is Gender. Successful Women earn millions less than men. Credentials are like visas, some institutions will close their doors off to others. 
 
Outcomes for society
What is in it for the society: To keep students out of the labour force, develop cultural cohesion, to have a population that understands our gov/democracy, lower dependency on state, in ancient Greece/Rome education was used to be good democrats
A big institution failure can be observed in voter turnout. Young people 18-24 have the lowest voter turnout. This indicates that the institution has failed to create good citizens.
 
Different perspectives on Education:
Student is seen as an ''empty vessel,'' the curriculum is made based on assumptions, the system now assumes that we are all empty vessels (EV) and the teacher has the knowledge which they have to fill (transfer) into the empty student. Who the student is, their knowledge, creativity is nothing, and is not taken into consideration. 
If the content changes, it is treated as if nothing happened. This is a conservative/traditionalistic view of school.
Poalo Friere (1970) Pedagogy of the oppressed: He argues that the EV view is dehumanizing. People are treated like machines. People are not treated like people. The mistake is that people see education as an outcome and this means that we are not paying attention to the process. We examine how "full" people's vessels are and not looking at the dynamic in-between the person who knows (teacher) and the one who is learning (student). They must be "poked" not filled up. The teacher is not the source, but is the guide and he/she will guide us through things we have not seen. It is a process of the meeting of people with different experiences. He said education was about conscientization. You start being conscious of your experiences and get to know the ''WHY.'' 
 
Issues in education
Tension between empty vessel model and process based model of education and learning
Fundamental (3 R's) with standardized tests etc vs. Exploratory learning
 
 Education is becoming 
More common: people are getting educated in higher levels. From 1951-2005, people have received significant amount of education in 2005 compared to 1951, especially in university and high school. More people went to higher high school, which was harder in 1950s because it was highly agricultural. 
More time consuming: young people are spending more time in school. In today's society, we are looking at about 17 years of schooling for each person. 
 
Credential inflation: a credential that had certain value in the past is now lower because of the inflation of credits. This cannot continue on forever because human life is only so long. 
Does all this education match the economy?
Underemployment: human capital and jobs did not match. 
The usually used measure is not that good because they only do it based on part-time or full-time.
Instead of asking whether they are doing their job or preference or asking if they feel under/over qualified. 
According to stats, people who feel they are overqualified has gone up and rightfully qualified has went down. 
Stats also shows that tertiary (services) has gone up
Jobs at the top have gone up while jobs at the bottom are also going up. The bottom jobs such as sales and services is where the problem of overqualified happens.
 
Credentialism:
Credentials are the be-all measure of learning/knowledge
the person's value is represented by a piece of paper, in order to say you are a smart person, you have been tested and validated.
All of the learning done in the outside world is way more than what is done inside an institution. But you are still treated like you have nothing (empty vessel). When an employer wants someone by only their credentials, they are overlooking a large number of people who has learned other things through other means. What is done in university is more about finishing it and getting the credentials rather than learning. Credentials are not learning, it is about validating a specific type of learning. 
Tacit learning: learning by doing, informal learning
 
Education and the family:
Education becomes a replacement to ''family'' because 2 parents are working
Impacts to families themselves include having children later on. More than half of children born are born to mothers over 30. first marriage age is also low. Overall fertility has also gone down. 
In university, young adults are treated like children, we are being infantalized for unnatural amount of time. It is hard to expect students to act like adults.
 
Critical perspectives on education:
Statistics show that people who are wealthier tend to go to post secondary more 
Since credentials are not passed down, wealthier people still have an easier time getting through school than others
Pierre Bourdieu (1930-2002)
Was from a rural poor background in france, he was also very smart. He saw along the way in his academic career that the other kids were not that smart (less smart than him) yet they still did better than him. He started the term...
Cultural Capita: everyone in the planet grows up in a cultural environment, and that culture will give us tools which helps us build a cultural toolbox. The value of the toolkit was valued differently from others. When you mix people, people's cultural toolkits mix. The teachers on the other hand, have credentials, and the kid who shares the cultural toolkit of the teacher is seen as smarter because they are reflecting the same toolkit. It is about who SEEMS smarter through thr coloured eyes of the teacher. 
Bourdieu eventually had to learn another way to ''speak'' so he can pretend to be like others. 

UNIT 9
Exam: monpetit gym e & f
 
We will learn: 
· How to think sociologically about culture
· Culture and intergroup relations
· From "traditional" to ''modern'' culture
 
What is culture:
Collective identity of a group
Traditions and beliefs that change from one group to another
Core beliefs that get passed down to generations
Language, behavior and other symbols for a group
Physical culture: materials that have special meaning to people
Someone who is cultured has knowledge on things that are "high culture"
Sociological definition: set of symbols, values, norms, habits, rituals, understanding, and expectations that members of a group believe they share in common
These things that are taught are not random and people hold the belief that they have something in common
 
People belong to many "cultures" and people have to be able to talk about that
Master culture: exists in large scale, hard to leave
Sub-Culture: small groups, easier to leave
These involve a toolkit, that we have learned such as behavior etc and we project it onto others because we think we have something in common with them 
 
Symbols:
A code: can be anything from images to gestures to language, we assign specific meaning to these. 
Codes are at the heart of culture because they become the way of thinking. These codes are learned at a young age and all socialization exists with code. 
Codes are also flexible, some gestures have different meanings depending on where you are. Codes mean nothing unless the meaning is shared. 
There are shared meanings in canada: Hockey, poutine, "eh" and "sorry"
Link between culture and identity is important because it helps us distinguishes ourselves
 
Culture as a worldview
If you put codes, repertoires etc together, a worldview is formed
Everyone in the world meets complexities, how we condense and understand them is through the tools we get through culture
It gives a pre-packaged interpretation the world
· Often based on values (that are masked as facts). For example democracy is flexible depending on the people's values. The term itself is based on people's values. Another example is "what a perfect family  is," this is defined by values 
Habits of mind: culture creates pathways to how we think, based on values than fact
· Something's look strange to us because that is not how we are used to seeing things, like an upside down map, we are used to seeing North as up and South as down etc. Europe is on top, they were the first ones to map the world. How places are named is also relative to Europe. 
· A map is a representation of how our earth looks but our habits of mind changes how we see this depending on our values. 
Ethnocentrism: We see the world through the lens of our own culture, it is very hard to escape
· The tendency to see the world and judge others through the lens of their own cultural perspective. 
· No way of life is "natural to humanity, even though most people around the worldview of their own behavior that way
· If someone does something different, it is seen as wrong or odd
· It is how we get through life because we know how to expect 
Evidence for ethnocentrism:
· Intolerance rises with isolation and vice versa. Not isolation with people like you but with the "other."
· Social distance: people care more about people who are culturally close to them. We evaluate the worth etc depending on how they are to us. This can be observed during the Paris attacks, media focused on Paris but not Beirut. People of Paris' lives have more common with us and we see ourselves in the people of Paris' situation.
Combatting ethnocentrism 
· Learning how people live and not being ignorant 
· Travelling and seeing that the world is different 
· Teaching children to see the world differently 
· Canada's experiment with multiculturalism: has a policy for multiculturalism. This is different from the US because they are a melting pot.
· Canada was able to intergrate people more smoothly with public support 
· Sometimes these cultural contacts tend to be superficial (aka carabana, indian fests)
· As a little more than "saris, steel bands and samosas..." (Chris Mullard, UK Sociologists). It is consumption based. 
· If catholics want to deal with their disputes with a little bit of religion that is accepted, but once muslims want sharia law, it is not accepted
· People are okay with eating somasas and chai but once it is about more than simple things, people are not okay with it
· Deep conformity: when new people come into the school, we expect them to conform to how the school works and that they cannot change anything or how it works.
 
From traditionalist to "modern"
· Back in time, in western countries, art and literature were very religious
· In 1600s and 1700s saw more human themes that are not limited to religion (Shakespeare talked about humans, betrayal, etc.)
· Religious influences have declined over culture. Religion was at the core of culture but it has changed now
· Karl Marx argued that religion was about controlling people, he said that religion said it was okay to suffer and as long as you followed the rules set by more powerful people, you will go to a better place. 
· He called religion Opium 
· As religion starts to loosen it's grip, people will start to see how the world really works
· Religion gave people a moral code and if religion is in a decline (disenchantment), what kind of institutions are going to take the role of religion?
· Rise of cultural commodification. Taking something that was outside of economy and put it into economy. Culture becomes more integrated into the culture
· Rise of individualism as a cultural ideal. This comes from the idea of culture as a commodity. If people can choose how they can express their culture then they can choose their own culture
· Across the world, people are not happy about the western culture spreading to their culture. 
 
Who controls culture?
· In tradition cultures, it is controlled by those who hold power within religious cultures  
· The media controls culture to some extent
· Corporations, state and rich people control culture, internet 
· Marx said "the ruling ideas of each age have ever been the ideas of it's ruling class" 
· Hegemony: Package of cultural ideas that are convenient to the powerful in order to keep people happy 
· When 9/11 happened people were in total polarises. The president of America told people to go shopping and get on with peoples life because people stopped shopping and the economy went down, and it worked as a opiate to make people feel better. 
 
Types of culture:
· Master culture: very powerful and surrounded by it, we cannot escape it (very hard to), it teaches basic habits of thought
· Sub-Culture: smaller cultures that exist in smaller scales. They do not often reject the master culture. Nested within the master culture
· Counter culture: challenges the master culture. Examples include anarchists, Anonymous (hacker culture), hippies (they rejected the wars, and it was very serious with a lot of violence). 
 
Culture in a global era:
· Cultures happen when people are isolated from each other- but this is not the case today
· People argue that cultural diversity is at risk because of the US culture
· There is a possibility of homogenized culture  but diversity will be lost
· Another side argues that we will create cultural hetero-ized because different cultures will emerge and people with similar preferences from around the world will come together.   
 
 
 

 
 

 




