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SOCIO-LINGUISTICS, LANGUAGE & CULTURE; Sept 17
·   What are the social functions of language?
·   Sounds and gestures resulting in meaning 
·    How is language related to culture?
·   Sociolinguistics  (‘Ethnography of Speaking’)
·   Looking to understand the meaning behind different rules
·   NOTE: Not doing Structure of Language (descriptive linguistics); nor Historical Linguistics 
NON-HUMAN PRIMATE COMMUNICATION 
· Gesture-call systems vs human language (can’t have culture because cant communicate like we can – apes) 
·  Productivity (endless possibilities)
· Displacement (not immediately, physically present. Can talk about what happened in the past, or lie) (hard to do that with gesture calls)
·  Cultural Transmission 
NON-VERBAL COMMUNICATION SYSTEMS (human & non-human) 
· Kinesics:  study of postures, facial expressions, and body motions that convey messages
· Touch (hard vs soft) how much, the way
· Proxemics: distance maintained in various linguistic interactions (culturally dictated) ex. People talking close to you, some might think they are in your bubble
· Paralanguage:  extra linguistic noises that accompany language but convey some type of meaning
· Voice qualities (how we say something)
· Vocalizations (emphasizing words, slowing down)
SOCIO-LINGUISTICS: HUMAN LANGUAGE AND SOCIAL MEANING 
· Social Dialects: linguistic norms & behavior which vary by social categories (ex. class, age, ethnicity
· Style:  selection of linguistic forms to convey social or artistic meaning 
· Signifies type of relationship between speakers (ex formal/informal forms of address, like saying vous in French, or using someone’s title
· Often gender specific
· examples 
· Code switching (between more than one language ex. franglais) 
· Style shifts (formal- to show someone you are angry at them Vs informal- usually more informal with people we are close to)
· Diglossia (low vs high dialects)  
LANGUAGE & CULTURE: The Sapir- Whorf Hypothesis
 	Language is a shaping force; guides thinking – shaping behaviour 
 	Language influences what we do 
· Whorf’s Research
· Critiques
· Unequal level of language deconstruction
· How to account for changes 
Adaptation & Patterns of Subsistence; Sept 21

(sub= basic needs like water shelter)
bio physical (the environment) plays a role but is not deterministic 
Many cultural and antro institutions are directly related with subsistence

Adaption to particular environments, does present possibilities but doesn’t determines culture

Basic Types of Subsistence 
· Food Collection (Foraging) (hunting and gathering doesn’t including fishing, collection) 
· Food Production
· Pastoralism (Animals)
· Horticulture 
· Intensive Agriculture
· Industrial Agriculture

Foraging
Relying existing natural resources! 
Rely mainly on human energy and not a lot on other energy (collecting resources from natural environment)
¥	Sources & methods of food getting 
¥	Strategies & technologies 
¥	Simple tech (baskets made of sticks, hunting sticks)
90% of all humans have been foragers** 

BASIC CHARACTERISTICS OF FORAGERS
I.	Small Groups; Low Population Densities (20-50 people)
	  ¥    Factors regulating camp size (Family or camp groups is primary)
¥	Carrying capacity: number of people available resources can support with given technology
¥	Density of social relation: number of people living and interacting with one another on a day to day basis. 
¥	Factors regulating population 
¥	Nursing practices (long nursing, 3-4 years. But tends to surpress ovulation, creating longer birth spacing) 
¥	Physical activity/ body fat (related to nutrision) 
¥	Female/Male Contributions
vary among groups 
¥	Gathering/Collecting (female) female provide the most calories for the daily diet. Gather goods are distributed by the collector, but shaded in group 
¥	Hunting (men) hunting is complicating, more difficult, and risky. High quality, but less predictable. Mostly men but some women may hunt small animals (usually something closer to the camp, need to stay close or children). Distribution is determined by complex cultural rules (who ever ones the arrow that makes the final kill will do the distribution, even if you didn’t shoot the arrow. Arrows are usually traded, given for gifts.) 

	Original ‘Affluent Societies”?

II. Mobility 
 -Related to seasonal variation in resources (resources are more abundant in some places than others, for rain and animals) 
 -Settlement patterns vary with the season (extensive land use) 
	- Wet/ abundant -> larger/ longer settlements 
	- dry/ scarcity-> smaller/ shorter settlements 
- prevents over-exploitation and degradation 
	For subsistence needs
	Ecological implications


III. Fluid Social Groups
Movement of individuals among groups
- Availability of resources 
- visiting 
- conflict (can be avoided or reduced by visiting other groups)
- distribution of young children vs the people who are collecting (dependency load) may leave and go to another group with less young children 

IV. Egalitarian 
- no status differences within the groups, if any… very minor 
- no difference between land rights and personal goods (some may become territorial of resources, but if new people come in to use the watering hole for example and live with them, the people who are already there are expected to say yes, basically have no choice) 
- cooperation vs. competition. 
	- cultural norms is to promote cooperation, but doesn’t mean there isn’t tension
-sharing foundation of social life (ex. Sharing meat builds social relationships) they determine wealth by social relationships. People who are highly reguared are those with many social relationships
- decision making is shared among adults (including women) some experiences peoples voices may have more weight but cant make a decision by themselves

V.  Flexible Division of Labour
- male and female contributions, but not strict boundaries (males can gather for example)
- age differences, young children vs adults. Children are active from a young age, collecting with mothers 

Modern vs Prehistoric Foragers
-marginal areas vs resource rich areas 
-relationships with non foraging people
-today all under influence of nation-states 

    FOOD PRODUCTION; Sept 24
Transition to Food Production 
Began about 10,000 years ago BP (before present) 
-Shift to food production: permeant settlements and larger populations 
-shift to food production was a slow transition 

	
Costs of food production strategy
▸	Why adapt agriculture?? – if growing own food would be easier, but evidence shows that is not the case. Foragers work less then agriculture
▸	More monotonous (have to stay in place)
▸	Increase risk of disease and social conflict (group works to solve conflict, or leaves… if developed agriculture, have to deal with ways to avoid or solve it.. cant leave your fields. Disease, comes with increase in population)
▸	Increase of defense, trade, social controls (need foe social institutions, to regulate behavior of people, and costs more
Possible Causes for Transition
▸	1. Roles of population growth
▪	he discovery of agriculture -> larger populations (because they discovered a. the pop increased. Not found to be reliable)
▪	larger populations -> adaption of agriculture (pop came first, a. came later)
▪	population growth played a big role in a. 
▸	2. Role of climate change  
▪	something grew more favorably than others ( ex. Grain!) 
▪	people stared settling in the areas because there was such of an abundance of (grain) for a longer period of time, because of the food. Also learned how to save it. 

PASTORALISM 
-	Domestication of animals, so they become less scared of humans  
-	Primarily depend on animal products
o	Live with them, take care of them 
o	Will have a mix of animals, that my provide different things (different animals eat on different vegetation... get more out of land)
-	Trade animals/products for non-local goods/services
o	Don’t eat a lot of meat… because eating their service
o	Symbiotic relations with farmers and pastorals (trade what they have vs what they need 
-	Rely on forms of mobility (extensive land use.. so don’t over graze)
o	Pastoral nomadism = move animals to get better food (move cows to difference field) 
o	Transhumance= move animals... from low to high areas. Ex. For winter, will move to lower grounds. Usually a community effort 
-	Conflict frequent 
o	Less territory to raise animals 
-	Small communities (> than foragers), few possessions because moving around a lot 
-	Communal land rights (belong to the community) ; individual livestock ownership (belongs to you only—can loan out animals.. gives you respect in the community) 
-	Primarily family labour to help you, but sharing is common 
-	Stratified: hierarchical 
o	Formal leadership, mix of authoritarian & communal decision making 
-	Typically male – oriented (but not all the time) , males in charge of decision making and herding animals. females’ role= turning animal products into what can be used in the household 
-	Strict gender division of labour… more of a cultural norm

Modern Pastoralists 
-	Usually engaged in some farming and /or wage labour
-	Increasingly restricted mobility (encroachment by agriculturalists; urban spread) when they leave… come back to find that farmers are growing crops where they were, so can no longer use. (use to have a good relationship, pastoralists would bring animals, farmers would be come harvesting, and the animals would leave fertilizer, win win for both of them. Now everyone trying to get more time out of the season, creating tension)
-	Conflict and danger (because are becoming territorial) 
-	Desertification (being forced to return to graze land before they are ready, so over grazing the land. No vegetation)
-	Climate change, affecting land (rain) 

▪	Types and management of Food sources
▪	Population & settlement patterns
▪	Resource Rights and ownership
▪	Division of labour
▪	Social Organization
▪	Relations with settled agricultural peoples

▪	Modern Pastoralists
▪	--> Desertification




HORTICULTURE; Sept 28

	Humans input to increase plant food supplies. Use primarily human energy 
	Use natural processed to replenish soil
¥	Methods of plant cultivation; 
	polycultural production 
o	Polycultural production
¥	Land use (use natural processes) 
· Fallow & production
· Extensive land use
¥	Examples
· Found in rain forests 
· Will cut down forest, let trees dry, burn down and leaves the ash. Will make good soil to grow food. 
· Last only 2-3 years, cant get too much out of them after that
· Fallow. The act of leaving a plot to let it re grow naturally
· Forest fallow, you let it grow long enough, so it comes back to a forest stage 
· Bush fallow (8-10)
· Grass fallow (3-5 years)
· Aka Swidden ag; Shifting Cultivation; slash and burn ag
	Typically, this is combined with foraging 

Horticultural Societies: General Characteristics
▪	Population & Settlement patterns 
		Can support larger populations than foraging. Because producing more food.
		More sedentary – semi-permanent settlement. Planting fields close to that settlement. When have to move fields farther away, may more the whole home as well 
▪	Resource Rights and Ownership
		Communal land rights (sharing the land) ; individual crop rights (you own what you grow); sharing is encouraged (especially for those who had a bad year). Often conflicts arise among groups (territorial). Some specialization (in weaving, religion –Shamans, weeding). Social differentiation; informal leadership roles (usually decisions made by elders, and consensus) 
▪	Division of Labour
		Usually a minimal division between age and sex. But differs from different societies. 
▪	Social Organization

INTENSIVE AGRICULTURE
▪	Methods
	increased human inputs & use of non human energy (animals! Tilling the land)
▸	Technologies & techniques
· Often include animals, and some use of fertilizers(chemical/Manifactured) 
· More complet tech. (plow, animal traction, crop rotation, irrigation (All to increase fertility) 
· Try to control the water, to bring water to their fields. Building dams or ditches  
▪	 Land Use
	Allows for long term cultivation of fields. Intensive land use; put in lots of work to improve out put.
▪	Examples

Intensive Agricultural Societies: General Characteristics
▪	Population & Settlement patterns (much larger populations, in the thousands.) 
▪	Resource Rights and Ownership
▪	Division of Labour (fairly strict Division. Age and sex, women generally contribute less Directly to food production than men- but exceptions exist)
· Land and crops are generally private property. (will claim it and have exclusive rights. Sometimes the sate controls the land ex. China and soviet union) 
▪     Social Organization - Social and economic stratification:  Ranking by occupation, gender, and family status
▪	Risks. High risk of famine and disease 
 
INDUSTRIAL AGRICULTURE (sub form of intensive ag)
¥	Methods (mechanized and technological oriented – reliance on non-human energy sources ex. Fosil fuels) 
o	Technologies & techniques
¥	 Land Use (extremely intensive land use)
-Market oriented, monocultural production (only producing one crop)
· Seeing growing populations, increase productivity, not always suitable extremely expensive
· Capital and technologically intensive (relying on tech, like big machines, and requires money..usually comes from the gov.
· Increasing domestication (selective breeding/harvesting, genetically modified crops) 
· Energy “inefficient” compared to other forms of production. Ex. More calories expended than produced. 
· Average 3 cals/ 1 produce
· 7-10 cal/ 1 piduced w/ processing and transport
· 35 cal/ 1 produced for Beef
· other emnedded costs ( ex. Water, emissions

Industrial Agricultural Societies: General Characteristics
▪	Population & Settlement patterns (extremely dense pops) Increase individualized ownership/control
▪	Resource Rights and Ownership. Differential access to resources. Distribution of benefits are very un even. 
Industrialized. Having few variety of crops, because buy equipment for specific crops. Trade is essential, for things you can’t provide. 
▪	Division of Labour.  trade
▪	Social Organization. Complex social institutions, formal leadership 
▪	Risks 

Guarani (Paraguay) {reed 2009}
· Mixed swidden &foraging
· Commercial gathering 
· Impact of colonos, cattle ranching, industrial farming
· Direct impacts on environment 
· Indirect; guarani land use
· Reeds argument (swidden ag, tropical forest ecosystems
· Sustainable development ?

Economic Systems Outline; Oct 1

Components of Economic Systems
	Economy: system of production, distribution and consumption
Modes: Capitalist, kin based (done within family ex. foragers) basic objective: to provide for immediate family, may sell some stuff in the end, but mostly for family
Means of production: Land, labour, tech (Labour: age and gender play a role. Individual and collective, generalized and specialized. Tech and tools. Raw materials: land and natural resources.) 

Capitalist mode in industrial societies:  Alienation of workers: doesn’t have say means of production, doesn’t have control in end product. 

Allocating Productive Resources
· Allocating Resources (labout, time , money) 
· Rational Allocation: Scare recourses to alterative ends. How people decide to use scarce resources… need to make choice. What do do with their money, or time. 
· Subsistence fund : how are we going to feed ourselves. Need to dedicate time, money, resources to that 
· Replacement fund : resources for Repairing tools. 
· Social fund : Invest in a social relations. Can’t live without them. Takes effort. 
· Ceremonial fund:  investment in a religious activity, that tie you to the community. 
· Rent fund:  paid for use of property. Ex. Can farm part of the land, but you give me part of the crop. Or paying in days of labour. **first place people put their time and money 

Distribution & Exchange
Polyani’s classification system. The ways they are distributed and exchanges in society. Even though one may dominate in a society, usually they all are in a society. 
· Reciprocity. 1) Generalized: happens among closely related people. Give things to one another with the expectation that thy will give something back in the future. The nature of the good that is given is never really established, meaning you don’t have to give back exactly what you give the. Value and time of good are not super important. Doesn’t have to be an object, could be time. 2) Balanced: The return of something. Happens between friends, neighbors, or extended family. They will return something more or less of equal in value with in an understandable time.  Non verbal expectation, that this will happen. If they don’t return favor, relationship is over. 3) Negative: happens between strangers. When trying to get the better of one another. This is more of an exchange. Don’t care about keeping the relationship going because they are strangers. 
· Redistribution
· Market Exchange

Reciprocity: Types of
· Motivations for Reciprocal Exchanges
· Material- Distribution of goods
· Build social relations; social obligations
· Prestige – ex. shamans (material wealth: can be seen a positive, or neg. because you never give anything away. Not building social relations)
· Power, over the person who owes you
*Often there are multiple motivations, often they are not conscious 

· E.g. Ju/hoansi Hxaro Exchange 
· Types of goods exchanged, because people are expected to share/ give food. 
· Functions

· E.g. Kula Ring (Trobriand Islands)

Barter & Trade
· Direct exchange of scarce items

Redistribution
· Societies w/ surpluses
· Form local news, to the central, to the local level and investments. 
· Levelling mechanism. A way to prevent any individual or group to accumulate too much, or keeping wealth. There is a social norm saying if you collect too much, you redistribute to society. Will be ostracized if you don’t. 
· Central authority (chiefdom/states) or “Big Man”
· Goods come in and out, through an individual who doesn’t have a permeant authority but works through persuasion
· Embedded in ritual. Creates group identity/solidarity. (brings people together). Often it becomes competitive… because the big man or the group putting it together becomes prestigious in the society. 
· At some point in the future, the receiving group is expected to return what the group gave them, and more. Becomes an escalation of who can give away the most. This is how they gain prestige. 
· Functions of:

E.g. Potlatch 
· Theories of 
· Conspicious consumption
· leveling mechanism: societal obligation compelling people to redistribute goods so that no one accumulates more wealth than anyone else 
· Cultural-ecological adaptation 

Market Exchange

Markets vs Market places

Money $
· 4 Characteristics
· Types of 

Consumption
· Basic vs Culturally-defined Needs 
· As Social & Ritual Activity
· Consumer-Producer Relations
Movie; Oct 5

Moka? Are the gifts the highland people receive and return. The most important part of their lives. 
· Meanings? System of gift giving between tribes. Moka means interest, the excess you give over. Provide solidarity, and can act as a peace. Also act as payments, ex. Funerals. Pride an honnour are associated. Moka is a framework for living… primary purpose for everything is Moka, ex. Raising pigs for moka. Moka also means the interest. PIGS ARE LIKE THEIR BANKING SYSYTEM. They have to give away because cannot support all the bigs.. so give away, hoping to get it back one day, invest your pigs in someone who may not have any. The more wives you have the more pigs you can have. 
· Functions? The only way he can gain mokaa (prestige, and status—for the big man and the group). Money and fellowship in society. (pigs are everything to them. To get money, furnish, get wives, have to have pigs to get married and have a family, moka, etc) 
· Types of exchange systems? You cannot accumulate more than a few pigs. But you can raise them then give them away in a big public show. They return he moka with interest. System of exchange: money comes from coffee. Market exchange. Balance reciprocity. Redistribution (goods and wealth are collected into a central place, and then distributed back out.) 
· Big man? Ongka. Gives speeches before giving away the pigs at the ceremony.  Ability to persuade people to persuade people in Moka
· His roles? 
· His power? Able to persuade, but cant push too far. Compete to 

Political Organization and Stratification 
Note: differs from book in some places

Kinds of Political Systems
· Decentralized
· Band & Tribes
· Centralized
· Chiefdoms & States
Today they all exist under state authority 



Bands&Tribes
Mainly founds in subsistence –based economies 
	Foragers, horticulturalists, astoralists
	Reciprocity-based, some redistribution
Low population densitites
· Not as complex
· Ways people deal with conflict are done on a more face to face basis
Egalitarian: no institutionalized socio-economic differences (everyone has access to resources on people basis) 

Maintenance of order
-Leaders: no absolute authority (cant force people to do things, can only control via persuasion and the group controls behavior via social sanctions) 
- Organization: Informal &temporary (leaders come and go..) 

Bands: Small, mobile family groups. Decision usually by consensus of adults, mobility help diffuse tension 
Tribes: Small, autonomous local communities, kin based. Shifting leadership- personal persuasion (achieved status) Ex. Big man

Centralized polities: chiefdoms and states 
-Systems with grater surplus; trade. Redistribution
- Higher population densities 
Socio-economic differentaion: some people have acess some don’t
Leaers hold ‘offices’; Clear cut authority 

Central regional authority 
· Risk management (resource scarcity or unreliability) 
· Alliance formation/defense (resource competition) 
· Capital technology (increase production to the group) Ex. use surplus to get arrogation 

Chiefdoms 
- Kin based societies
- Redistribution often key (the ability to use surplus to redistubitue) 
- Ranked: Difference in power and prestige according to recognized, hierarchically ranked social groups. (everyone still has rights to resources... rights to make a living) 
- leaders come and go
-Ascribed Status (usually seniority in ranked kin groups) 
- power is vested in the office

States 
 More formal of political organnizations
· Manage complex ex. Economies
· Regulate activities of diverse ethnic groups in expanding social and economic systems
Based in intensive 
Permanent, full time leadership
· Achieved or ascribed status. 
Power centralized in Government; administrative system with specialized personnel 
	Monopoly on legitimate use of force
	Ability to collect taxes/tribute

High stratified: division of society into two or more groups that do not share equally in economic resources, power or prestige 


Mechanisms of Control in Societies
· Internal Controls : what we have inside ourselves 
· External Controls: imposed by the group from the outside (atrasizime) 
· informal & formal
· Law: formal legal code with the means of enforcement (force); characteristics of state- societies

Dispute Resolution Mechanisms
· Negotiation ex. Ju/’hoansi (the voluntary agreement between parties that they will behave in a certain way) 
· Mediation ex. Leopard skin chiefs in Africa (a impartial third person that can suggest things but don’t have authority to make it happen) 
· Adjudication (agree before hand that what the third party says, you will do) 
· Judicial (have a judge, agree only evidence will be presented) 

Differentiation & Stratification
· Prestige
· Wealth
· Power

Class & Caste Stratification
· Class: Groups of people who more or less enjoy equal or more equal prestige, power and access to resources 
· Caste: a social class in which membership by birth and fixed for life
· Mechanisms for mobility:  education, expanding economic opportunities, urban environments. 


Marriage, Family, & Households (After midterm, Oct. 19) 

Difficulties of definition
· Religious and cultural norms 
· Change and contestation (marriage being reshaped, ex. Gay marriage)

Socially and/or legally approved contract between two or more people establishing continuing rights of sexual access and economic right s and responsibilities 

Functions of Marriage
· Control sexual access to limit conflict and spread of disease (human primates are the only ones who the female is constantly receiving, so males can access at any time = causes conflict) 
· Facilitate exchange of economic products and services 
· Prolonged care of human infants create alliances; facilitate cooperation among groups 
· Create alliances; facilitate cooperation among groups (ex. Moka) 

Whom to Marry?
· Incest Taboo; near universal parent/child; sibling; but other 
· Arranged vs. Love marriages (most parts of the world romantic love does not exist, arranged is how it works. Viewed as too big of a decision, and that the family knows best) 
· Exogamy: marriage outside “the group” ex. Clan/Village 
· Endogamy: marriage within a particular group Ex. Caste (social classes, born into) 
· Levirate: widow marries brother of dead husband (to keep the wealth in the family, makes transition easier, already 
· Sororate: widow marries sister of dead wife 
· Cousin: marriages (more when we do decent) 

Number of Spouses
· Monogamy: a couple
· Serial monogamy: serious of monogamous marriages one after another (married, gets divorced, and marries again)
· Polygamy: more than one spouse 
· Polygyny: man with more than one wife
· Polyandry: women with more than husband 
Same-Sex Marriages
· E.g. Nuer (Sudan)
· Agro-pastoral; polygynous—man has multiple wives. Having more wives is a sign of success because most can only afford one wife
· Property controlled by men (inheritance via sons – all catle and access to land goes to son after death) 
· Problems of ‘sonless’ men & women
· Daughter (or sonless wife) assume male identity; takes wife; becomes a female husband (all figuratively) 
Wife and son cannot have a son. The wife takes one a husband position, and takes on a wife. The new wife has a son with some other male. The newborn son belongs to the birth family but also the “mother by marriage – who couldn’t have a son” and her husband. Both families raise the kid together. When either of the males (fathers) dies, the son inherits all wealth. 
Why doesn’t he take on another wife? He may not be able to afford it, or it is his problem that he cannot produce a son. 
· Provides legitimate heirs (access to property and wealth) for father or herself
· Provides good marriage, status to wife and legitimate for children of wife
· Socially recognized norms 
· Benefits for men and female ‘husbands’
Marriage Exchanges (Securing the Marriage)
· Bridewealth (bride price) [lobola] ; Gifts given to bride and her family from the grooms family. Seen as an exchange. Compensating the brides family for their loss. 
· Bride service: work preformed by the groom-to-be for brides family (often before marriage) a way the brides family can get a good look at their son in law. Seeing if he is a good worker, personality, and exactly who he is. Shows commitment. Could decide during this time that they don’t want him to marry the daughter anymore. Cannot use them for the labour, espically if been giving service for a long time.
· Dowry: transfer of goods/ money from brides family to bride; some societies gifts given to by the brides family directly to grooms family ( “grooms price” )  could be seen as holding a man for their daughter. Most of the time, dowry is agreed on before hand.
Marriage Ceremonies
	E.g. San Juan Southern Paiute
Vary: from many-day public rituals and affirmation to simple declaration of intent and shared living 

Establishing Residence: Post-marital Residence patterns 
· Patrilocal* lives with the husband’s family
· Matrilocal* lives with the wives family 
· Ambilocal* Lives with one or the other, but the new couple gets to choose (ex. If his family had more land and needs more labour… will choose his pa
· Avunculocal* (matrilineal societies) lives with the groom’s mothers brother -- maternal uncle, transmission of ritual 
· Neolocal: Lives together, on their own (neo= new)
*Usually associated with unilineal descent 
Families & Households
Family Types
Family: social groups of people related by ties of marriage (conjugal), blood (consaguinial), blood (consaguinial), or social or legal affirmation
	Nuclear or conjugal family: conjugal pair (couple) & offspring
	Extended family: multiple generations of kin 
Household: residential unit where economic production, consumption, inheritance, childrearing & shelter are organized (roommates don’t count as a household) 

Types of households 
· Closely related to decent system but not always
· Nuclear family households (bilateral system)
· Matri-focal or Patri-focal, single parent household (stem family) (bilateral system) 
· Joint/extended family households (unilateral system)
	
A house hold can dissolve, but a family cannot. Family is forever. 

Tensions in Joint Family Households

All must contribute earnings 
Social conflict
· Patrilocal
· Younger men required to defer to older men
· Women have to defer to men and to the husband’s female relatives (especially, mother in law, also sister in law) 
· Matrilocal 
· Husbands authority not in his own household 
· Higher divorce rates than patrilocal societies 
Dadi’s Family (Oct.22)
· Mother in laws are very important, treat daughter in laws as their own 
· Residence is partrilocial (lives with husband’s family)
· Today: women leave face unveiled in front of family, wives eat with their husbands. Wives listen only to their husbands
· Back in the day: hides face, are beaten for not doing things, being rude to his mother, listen to mother in laws

· Live in hadiana in North India 
Dadi means Grandmother. She is a mother in law. Family= the male lineage 
Daughter in law – one son, married to dadis first son
· Mother and father (in law) make all the decisions. Too much work for the new bride to live alone. She would have to do all the work in the house as well as in the fields. 
Sita, second daughter in law- married to second son, 3 children (2 sons, one daughter)
· She only wanted 3 children, but he wanted to have a daughter because when she marries and they give her away, the mother and father will appreciate their 2 new daughter in laws (married to their sons) and will think of their daughter 
· Everything changed for a life at the in laws, don’t listen to mother in law anymore, but only husband (use to be afraid)
· Are not afraid, are able to talk to their husbands, if they disagree. Are able to ask husband to do something, he will do it 
Dada- grandfather 
· The whole family works together on the farm. Farm together, work is shared, and never stops
· Sugarcane and wheat, also grain 
· Everyone gives the family their earnings, and when they need something they will get it. That is the benefit of a large family. Everyone is treated equally, so that the family doesn’t split up. If family splits up, everything is distributed equally!
· The male in charge teaches the young ones how to work
· Land is inherited, by the oldest son
· All children are send off to get an education (sons- can contribute their salary/earnings and city connects to the family, daughters- will get a better husband) daughters are expected to do some house chores before school, which is why they stat later
· Son can live in a city with his wife and children and remain part of the family if he continues to give his salary to his parents
· Farmers can afford tractors, but think it makes more economic sense to use Oxon and rent a tractor from time to time
· Jots: caste group - Successful farmers in the village
Daughter in laws
· Go back to parent’s house for lengthily stays several times a year. The more welcome she is at the parents, the stronger she is at her in laws. 
· Show modesty and respect to men that are older to one’s husband
· Face covered – daughter in laws 
· Face not covered – daughter 
Finding that people don’t want to farm anymore, they think their money is being wasted. The men want to more off into the city and have their own familys. Honesty is not their anymore. 
In the past few years they have had to buy grain because of lack of farming and hail (weather)
Mother thinks daughter in laws can’t do field work or house work. That she can maybe handle a small house. If she is educated, she will not work in fields. Some don’t like the educated women because she thinks it ruins them. This women says it is good! Says “stupid people don’t like education” she says he education gave her the ability to run the household. 
Women of groom’s family don’t go to the wedding, will only see the photographs. Women of their own family have their own celebration
Some have arranged marriages, some choose their own wives
After the wedding, several days of feasting, making a lot of extra work in the house 
Mother in laws are very supportive of their daughter in laws, DiL try to please MiL 
Women do more work than men, women do everything in the house, and a lot in the field
Kinship & Descent (Nov 2,5)

Kinship: Social relationships of blood and marriage; focal point of social organizations in pre-industrial societies 

Types: 
· Consanguineal (blood) 
· Affinal (through marriage) relations (in-laws) 
· Fictive (not related, but relationship so close that seems like a consanguineal relationship. Ex. Treat someone as a uncle, but not related by blood at all)

Forms of Descent Groups
· based on genealogical connections to common anscestor(s) that is known in the past (the most important) this is how to get all your rights to property, also marriage 
Basic types: 
· Unilineal 
· Part/mat – get rights from either one or the other side of the family 
· Double decent – get some rights from one side, and some rights from the other side (inherit rights of big animals from the father’s side of the family, and inherit garden tools and small animals), not very common 
· Ambilinal – chooses to associate with either one or the other side of the family. Two distict sides of the family. Very rare, depends on who has the most resources. Decision occurs after the marriage 
· Bilateral: Children inherit equally. Favorites sometimes the fathers side (ex. We usually take our fathers last name)  

I. Unilineal Descent 
· Consanguineal kin who can trace genealogical links to common ancestor 
· Corporate, exists through time. People are born through it, and die off… but the decent group stays. It exits beyond the members themselves. 
· Own property: intergeneration transfer of property and knowledge. Has rights to property because of the group they are born into 
· Organize productive activates: farming, how labor is distributed
· Distribute goods and allocate labour
· Regulate relations with others (esp marriages)
· Provide aid, identity and security to members (doesn’t mean that everyone is treated – care- equally, but care is provides to everyone) 
· Characteristics & functions of:
· Patrilineal (gives decent to their children) or Matrilineal (gives decent to their children) 
· Unilineal Descent groups, property, and power 

[Building and Reading Kinship Charts]
· Unilineal descent, marriage, and residency
· Cousin marriage:
· Parallel cousin: solidify assets within lineage (pat-fathers brother, or mat- mothers sister) – helps keep property with in the family  
· Cross-cousin: strengthen alliances between lineages, part of a new lineage (pat- fathers sisters child or mat- mothers brothers child) 
· Patrilateral vs matrilateral
· Avunculocal post-marital residency
· Matrilineral; often the men plays a role just as much as the mother. Llives with mothers brother 

· Other  Unilineal Descent Systems
· Double Descent (double unilineal)
· Ambilineal 
 
· Lineage Divisions 
· Clan:  descent claimed from common ancestor, but exact genealogical links unknown
· Phratry:  group of related clans
· Moiety: one of two groups of related phratries 


II.  Bilateral Descent Groups
· Kindred (don’t have lineages, has kindred)
· A small circle of paternal and maternal relatives 
· Ego-centred (kindred different for each person, only the same for siblings) 
· Kin-keeper – Social capital = (benefits of being related to other people ex. Visiting another place and stanying with family there) 
· Usually don’t through an older female, but could be anybody – not a formalposition. Usually helps when they seen a lot, like people being born. Although not every family has one 
· Keeping track of the relationships 
· Takes on formally the responsibility 

Patrilineal 
· Decent traced through male consang kin
· Authority of children lies with father or his elder brother/senior males
· Found in societies where men contribute 
Matrilineal
· Traced through female
· Matrilineal doesn’t not mean Matriarchal has to do with power 
· Authority rests with the mother’s brother 
· Common where women do preform a lot of the productive work (ex. Horticultural societies) 
· Sibling bond is very strong, retain close ties throughout most of their lives 
Double decent (double unilineal)
· Both patrilineal and matrilineal (for different purposes) 
· Rare
Ambinilineal
· Choice of affiliation 
Clans 
· Result of splits of large lineages (when gets too big, but always remember that they are still related)
· Decent claimed from common ancestor, but exact genealogical links is unknown
· Clan identification often reinforced by totems (a physical representation or not) 
· Clans often control marriage related. Exomonouts – not suppose to marry within your clan, mother’s clan, mother’s father’s clan, or father’s clan
· Clans are responsible for different things (ex. Controlling different colours/types of corn) this avoids cross pollination 
Free tree are made of associated clans (two clans coming together)  
Dadi’s Family 
· Patrilocal, patriarchal, joint family (multiple generations of kin) 
· Women did domestic work, men worked on farm or worked in the city 
· Pooling of resources, everyone works together
· Elder parents control the resources (dadi, and dada) 
· Stability and support (especially for in-laws) 
· Come tension if contribution is not equal for individuals 
Non-Kin Bases of Identity, Social Organization & Stratification (Nov 9)
 
Characteristics of Non-Kin Social Groups & Associations
Identity: how people define themselves, how others define them 
- Multiple overlapping identities
- Kinship is fundamental
- Provide for structure for other activities 
- Members have a common interests or purposes 
- Provide sense of pride and belonging 
- Achieved (showed worthy) or ascribed (born in to) membership 

Age Grades & Age Sets
 Age categories formally named and recognized and recognized; crosscut society; basis of social organization (espically some pastoralist societies in Africa 
Individuals 
· Individuals move through “grades” as a group
· Identify as cohorts of “age set” (age set are group of people that move through the age grade) – usually male (because patrilineal, need warriors/defense.. but not sure- prof) 
Functions  
· Aid transition from one life stage to another 
· Was of teaching skills to the age set 
· Provide economic assistance (people in age set help each other out)
Age sets
· Not always the same age (example, a 5 year difference) 
· Usually remain close throughout their lives (do things together, such as providing support)  
· E.g. Nyakyusa/Songo (Tanzania) – Patrilineal, agro-pastoralists. – not patriolocal post-marital residency. – Villages consist of age set mates, wives and young children 
· They build this village for fun, when young, but go home to eat with thier family and mother. But as they get older they start to spend more and more time there, and bring thier wives there and raise children. Therse men usually do this with thier age set, so unlikey they will come from the same lineage. Lineage plays a role, but age set is more important. 
Common-interest/Voluntary Associations: Non-kin based groups formed around shared interests
· Linked to rapid social change and urbanization 
· Increasingly assume roles formerly played by kinship or age groups
· Face to face associations declining; online associations growing groups 
· Examples: sports groups, reading groups 
 
Gender
· Re: Sex vs Gender
· Sex: Biological Differences;
· Sexual dimorphism: physical expressions of those differences
· Gender: cultural constructions of social meanings of sex differences: not limited to male/female 
· Gender Roles: tasks and activities culture assigns to sexes 
· Commonalities (not universals) in Male/Female patterns (table 8.1) 
· Ex. Farming is usually for men
· Other genders & gender roles
· E.g. Zuni berdache
Gender Stratification
· Correlation between economic roles and socio-economic status
· Re: matrilineal vs patrilineal control of resources
· Matriarchy vs Patriarchy
Differences between men and women’s contributions has an increased stratification 
Greater domestic-public dichotomy-> greater stratification
Matriarchy vs. Patriarcy= refers to who has the most control 
· Increased Gender Stratification
· Decline of Matrilineal/matrilocal societies -> female status and power high
· Rise of Patrilineal/patrilocal complex; Patriarchy
· Pressure on resources-> increased warfare
· Conditions favour: Access to resources and power via the male links. Male kin live close
· Men dominate; devaluation or oppression of women 
Patriarchy, female status & well-being
· Domestic violence 
· Increases with isolation from extended kin networks (e.g. neo-local, patrilocal residency)
· Systematic neglect: (male children are favorite more than female children, ex. Males will receive food before females if there is a shortage, males will be educated first) 
· Dowry (the payments of goods or money that the brides family gives to the grooms family) murders: violence against women 
· Sex-selective abortions (e.g. China, India) – will abort if a female, but will keep if a male 

Race, Ethnicity, and Stratification

Race – ethnic group assumed to have a biological basis, but categories based only on phenotypic (observable) differences 
· Problems of race as analytical category – not all observable, not all have genetic basis. Shared material variable and not observable at all 
· Cross-cultural variations in racial classification – hypodescent (Def from google: In societies that regard some races of people as dominant or superior and others as subordinate or inferior, hypodescent is the automatic assignment of children of a mixed union or mating between members of different socioeconomic groups or ethnic groups to the subordinate group.) Associated with the group of the lowest social status 
· Canada: visible minorities 
Ethnicity
· Identity based on shared cultural beliefs, habits, values, customs and norms; common language, religion, kinship, history (e.g. common geographic origins)
· Mare useful than race, but still problematic 

Ethnic Diversity, Accommodation, Stratification 
· Acculturation: minority group adopts many cultural norms / practices of dominant group but remain distant (voluntary or forced) 
· Assimilation: minority group adopts dominate culture to point no longer exists as separate culture (voluntary or forced) 
· Genocide: physical extermination 
· Ethnocide: (intentional or unintentional)
· E.g. Indigenous Tasmanians: Ethnocide -> Genocide
· British colonist, sheep production
· Gradually loss of the lands; pushed to margins 
· Forced relocation to camps (policies of acculturation) 
Religion & the Supernatural (Nov. 12,16) 

Found in all societies
· Evidence dates suggest to at least 100,000BP
· Not disappearing 
· Difficult to define: some societies so not distinguish between supernatural and natural worlds. Vast variation in beliefs and froms of religious behaviours/activities 
Reflect or legitimize structures of society
· Often through myth: sacred narrative explaining how the world came to be in its present form 

Functions of Religion & Supernatural Belief Systems
	Fulfills both psychological (individual) and social needs; helps deal with uncertainty
· Provides orderly model of universe 
· Lifts burden of decision making from the individual 
· Plays a role in maintaining social solidarity 
· Education: mechanisms for passing knowledge 
· Justifies and perpetuates particular social order 

Supernatural Beings & Power
Ancestral spirits 
Major deties (gods and goddesses) 
· Monotheism. Ex. Christianity 
· Polytheism. Pantheon: the group of all gods/esses of a people Ex. Hinduism 
Animism: belief in spirts/souls inherit in non-human entites (rocks, trees); spirit doubles and spirit begins that work ‘behind the scenes’ Ex. Pixies 
Animatism: belif that the world is animated by impersonal supernatural power Ex. Mana, Ju/’hoansi 

Types of Religious Specialists 
Full time: priest, rabbi, imam
Part time: shaman 
· Skilled in at contacting and manipulating spirit world
· Contact through song, dance, trance help to establish link with that world 

Ritual
· Sacred Ritual: Means through which people relate to the sacred (’religion in action’)
· Formal, stylized, repetitive practices, actions, and/or words for particular occasions
· Grounded in scared/supernatural belief system
· Reinforces values; encourage common sense of identity
· Structure to life; social order 
· Secular Ritual
· Scripted, practices, actions, and/or words of particular occasions- not grounded in scared/supernatural belief system
· Used to try to influence outcomes (ex. Athletes) 
Rites of Passage; Rituals which mark significant changes/ transitions in lives of individuals from one stage of life to another 
3 stages:
· Rites of separation: either physically or symbolically removed from the group 
· Rites of transition: practices, actions, or words are designed to remark the transition the person is going through (most important rites) 
· Rites of incorporation: then the person is incorporated back into the group
Liminality: marginal or in between phase: left one state; not yet ‘become’ another (been separated, but not undergone rituals to mark the transition into adulthood) 
Rites of Intensification
Rituals that mark occasions of crisis / portential crisis in life of the group
	Ex. Funerals; annual crop fertility ceremonies; saint day celebrations 
Functions
· Unite people
· Allay fear of a crisis
· Prompt collective action 

Magic, Sorcery/Witchcraft: use of supernatural to accomplish specific aims
· Ex. Melanesions- can use magic to aquire mana
· Used to help improve outcomes of human activities like gardening, sailing, childbirth 

Melanesian cargo cults 
· European colonial rile to bring manufactured good (cargo)
· But not widely available to Malanesians; frustrated 
· Developed belief that cargo was actually created by ancestors and meant for Melanesians, but Europeans with their magic powers 

Sorcery/witchcraft: attributes of personal misfortune to humans who poses power capable of causing hard or good via manipulation of supernatural forces 
· Explains misfortune 
· Form of social control 
· Ex. Navaho, strong belief in witches (skinwalkers)
· Arizona/New Mexico
· Encourages care of elders
· Curbs excessive wealth
· Encourages obedience to authorities 

Religion and Change Cargo Cults

[bookmark: _GoBack]Cultural Change (Nov. 23,26,3) 
· Why & how do cultures change?
FACTORS OF CULTURAL CHANGE
· Environmental changes 
· Internal sources and pressure (within the society)
· External factors 
Colonialism  [book pp. 197-201]
· Colonialism: political, social, economic, and cultural domination of a territory its people by a foreign power for an extended time Ex. Ancient Greeks and Romans
· Modern colonialism:  
· 15th century European expansion seeking new resources
· post WW1: competition for control of colonies and resources 
· justified as need to help others civilize 
Impacts: intense inter cultural contact, Economic and political domination 
SOURCES OF CULTURAL CHANGE
I. Invention & Innovation: (how people come up with ideas independently, aiming to make a change) Invention: Creation of something that seems to come out of nowhere. Something coming gout of nothing. Innovation: taking something and changing it slightly for a new use. (Conscious & unconscious). Factors fro adoption/acceptance. Perceived need of benefits, prestige of innovator or their group. Risk tolerance

II. Diffusion: 90% of all change. Contact with other groups; trade, warfare, colonialism, globalization. Facilitated by communication and travel; migration. Direct and indirect. Results; 2 way, usually, asymmetric process (more powerful or larger group is more of the donor than the other smaller groups). Acculturation. Culture loss: assimilation, genocide, ethnocide. Syscretism: blending of elements from different cultural systems Ex. Cricket, new government, religion

III. Directed Efforts: Conscious efforts to invoke change and construct more satisfying society, political motivations.  

A: Revitalization movements (internal): religious leaders emerge, incite people to alter or revitalize a stressed society. Conditions for: social stress, social disruption, social oppression. 
		Phases of revitalization movements: normal state of society – sufficient means of satisfying needs exist. Stress, social disruption, or oppression – no means to adapt; creates social breakdown. Revitalization – widespread social movements to affect change, usually blending of old and new beliefs. Self-destruct or affect change – ex. Mass suicides or widely accepted and endure 
Ghost Dance – revitalization movement late 1800s, usa native plains people, started with a vision or a dreams, started by Wovoka (Paiute), peaceful doctrine, role of round dance, spread; ‘Miolitarized’, ghost shirts(belief in protection by holy water in cargo cults) 

B: ‘development’ (external and internal); State or civil society-led planned change to improve standards of living 
	Primary formal focus has been on economic change- often with aim to facilitate processes of modernization. Technological change. Agricultural intensification (making agriculture more efficient, and increasing yields). Industrialization provide non agricultural work. Making things so don’t have to buy them over seas). Urbanization (more services, better access to health care, water systems, making progress).
	Problems of post WWII ‘Development’. Top down. Mega-projects favors (hydro eclectic dams, secure water source). GNP (gross national product) , was most common measure of success. Lack of attention to cultural contexts and unintended impacts. Ethnocentric aims. 
	Redefining goals: sustainable development. Eliminating poverty- broader interpretations of how to enhance standards of living (and how they can be improved). Attention to equity (marginalized peoples, gender). Empowering local peoples: more participatory, ‘bottom-up’ approaches. Environmantal protection, forfuture generations- sustainable development. Revised measurments: focus on life expentancy, infant and maternal mortality rights, literacy and education, access to clean water. Economiclly and environmentally sustainability over time. 

Igoe: Seeing conservation.. 
Conservetion efforts: ‘circle and exclude’
	Based on ethnocentric assumptions about human-nature relationships (separate)
Other factors: 
Govt policies:  tourism as foreign exchange earner
Elites: land grabbing for commercial farms, tourism
Impact on MAasia herading systems, discussion of pastoralist systems and arid environments 
Community-based conservation better:
	Conservation and development concrns
	Local people get stake in conservation (win-win)
	
C: ‘missionism’

I. Invention & Innovation
· Conscious & unconscious
· Factors for Adoption/acceptance

II. Diffusion
· Cultural Impact/results of Diffusion
· Acculturation
· Culture loss: Assimilation; genocide; ethnocide
· Syncretism: Blending of elements from different cultural systems

III. DIRECTED EFFORTS
A. Revitalization Movements (internal)
B. ‘Development’ (external & internal)
C. ‘Missionism’

A. Revitalization Movements
· religious leaders emerge, incite people to alter or ‘revitalize’ stressed society
· Conditions for:
· Phases of Revitalization Movements

E.g.  Cargo cults, Ghost Dance (Wovoka- Plains Indians)

B. ‘Development’ 
· Primary formal focus has been on economic change – often with aim to facilitate processes of modernization
· Technological change
· Agricultural intensification
· Industrialization
· Urbanization
· Problems of ‘Development’
· Redefining Goals: Sustainable Development

C. ‘Missionism’

CHANGE AMONG THE JU/’HOANSI
· Factors of Change: State Policies
· Conservation Policies: creation of conservation arenas and reserves. Trying to simulate communities, by bringing in tourists 
· 1965 fence- between Botswana and Namibia. Limited movement, and limited movement of wildlife game
· International Politics: 
· Tribal Grazing Lands Policy: privatization of communal lands. Long term leases favour (non ju/’hoansi) wealthy cattle herding syndicates
Constriction of Ju/’Hoansi territory/access to resources, overuse of land and resources 
· Settlement policies: want to settle them down, so they will get into farming and the kids learn about economy in schools 
· Other Factors of Change among the Ju/’hoansi
· New technology: water drilling, rifles, horses, cars 
· Relations with non- ju/’hoansi herder farmer groups

Change in Subsistence Strategies among the Ju/’hoansi 
I. Transition to Farming & Herding
Mixed strategies: foraging-herding agriculture
· Problems of transition: contradicting between sharing vs saving strategies. Mobility restricted. More labour needed; children recruited. Separation of men and women in daily tasks – women more house-bound
· Wage Work & Migrant Labour

II. Mines & Military
· Distribute ‘earnings’ via hxaro, but diffs in access to cash
· Introduction of venereal diseases; Hiv

III. Craft Production & Marketing
· Some earning cash incomes, question of how to distribute profit 
IV. Beer-brewing
· Social repercussions
· Increase fighting
· Neglect of daily domestic tasks
· Cash income for some
· Social repercussions
V. Government subsidies

Change in Settlement Patterns
 By 1980’s : larger, semi-permanent villages
· Less mobility
· Larger groups
· Physical layout different; face cattle pens
· Presence of outside institutions (schools, clinics, churches etc)
 
Major Social Changes

Ju/’hoansi Responses to Culture Change & Loss


Brooklyn Field work
The development project; Atlantic yards -> Pacific park (12-13 years in the making)
· Green space – have all been removed, none has been replacing
· Affordable housing – landlords sell property to these companies to make a little money, and the tenants are left homeless 
· Job opportunity, construction, retail – promised 10,000… states there have been some, 637, Sean only counted out about a couple dozen (probably less than 300)	

Land used has been thought eminent domain; seize private property for public use (but haven’t made anything with it)

Shortcomings ‘bottom up’
	Every fell through, working closely with the community didn’t work. 

Finance of the project
Suppose to be all privately funded, but now tax payers are paying to be evicted (105M to 205M $) 

Environmental protection
	- Removed 8 acres, was promised 6, but back none
	- Going to be a private space, so community can’t use green space (parks)
	- Untreated water water
	- Traffic (because have been going on for so long)
	- Construction, so far behind so construction 24/7
Housing only an available for people who make 100,000$, but the people who have been evicted only make 40,000$. In fact a strategy to get rid of poor or un wealthy people in the city. 

Major social change (Dec 3) 
· Breakdown of systems of sharing and reciprocity
· Appearances of wealth diffs
· Environment degradation
· Increased dependence on cash economy and or government 
· More relative poverty, few job prospects 
· Increased social problems 
· Drinking, inter personal conflict 
· New health issues 
· Tb
· Chronic lung irritations
· Hiv/aids
Ju/’Hansi responses 
Attempts to re-gain access to land
· Re-occupying traditional territories Organizing and lobbing policy makers 
Lobbying and linkages 
· Collaboration with non governmental organizations
· Cultural dance group, maintain and promote distinct identity 
Increasing education
· Schools that incorporated ju/’hansi parents and culture have been more successful 
· Anthropologists assisiting with cultural revival and organizational operations 
Applied Anthropology
Anthro at work
· Use of anthro research techniques and perspectives to identify, access and solve contemporary problems 
· Understading contexts and potential consequences of policies and initiatives designed to address social problems 
Process of applied anthropology research* (not in order)
1. Identify and assess. 
Needs: what is/are the perceived problems 
· According to those affected
· According to outsiders 
Actors involved
· Diverrse interest groups: potential differences in perceptions/desires 
Potential facilitating factors and barriers 
Potential cross culture misunderstandings; culture bound assumptions
2. Analyze the situation
· In multi-level context
· Organization and human social relations; soci0-cultural structures
· Power structures 
3. Work with those affected and facilitating organizations/ agencies to design culturally appropriate ans socially sensitive solution to problem. Protect marginalized people from harmful policis and projects (intented and unintended) 
· Often via participatort Action resreach  (PAR)
· In all work, adhere to anthropological code of ethics 


Esber (Applied anthro) 

Applied Anthropology (Dec. 7) 

Applying anthro to health care issues
· Cultural beliefs about health and illness
· Disease theory systems 
· Personalistic  (ghosts, witches)
· Natuaristic (hot and cold foods) 
· Emotionalistic (susto- if something traumatic happens to you it is likely to lead to illness) 

Anthropology at Work
· Use of anthropological research techniques & perspectives to identify, assess, and solve contemporary problems
· Understand contexts & potential consequences of policies & initiatives designed to address social problems
Process of Applied Anthropological Research* 
1. Identify & Assess: 
· Needs: what is/are the perceived problem(s); whose perspective?
·  ‘Actors’  involved:  
· Potential facilitating factors & barriers
· Potential cross-cultural misunderstandings; culture-bound assumptions
2. Analyze the situation:
· in multi-level context  
· organization and human social relations; socio-cultural structures;
· power structures
3. Work with those affected & facilitating organizations/agencies  to design culturally appropriate & socially sensitive solution to problem 
· Protect marginalized people from harmful policies & projects (intended & unintended)
-- Often via Participatory Action Research (PAR)
-> In all work, adhere to Anthropological code of ethics:  obligation 1st and foremost to well-being of people we work with (not necessarily those that hire)
Designing Apache Homes (Esber)
· The problem
· The project
· Its approach
· Methodological problems
· Esber’s approach
· outcome
Applying Anthropology to Health Care Issues
· Cultural beliefs about health & illness 
· Disease-theory systems
· Personalistic
· Naturalistic
· Emotionalistic
· Diseases associated with urbanization, economic development, and globalization
· Typhoid, cholera, plague, tb, hiv
· Schistosomiasis/bilharzia (liver flukes): snail carriers in irrigation systems 
· People washing in irrogation waters
· Elicit people’s perception of how disease in transmitted
· Provide information concerning disease vector in understandable terms
· Provide alternatives 
· Understanding vectors, perceptions; identify, facilitate healthier practices
· Provide appropriate alternatives  

Waste management crisis in Lebanon, creating mobilization 
Globalization (Dec 7)
Processes (diffusion, migration, economic policies) that promote change in today’s interlinked world. 
· broadly restructuring and integrating world’s economies & societies (in ways that wernt possible before)
· increasing links among people; 
· Global political and economic interdependence
· Mobility: migration and travel
· Spurred by technological change in communications and transportation 
Postmodernity world in flux
· Blurred boundaries 
· Breakdown in established rules 
Multi-dimensional Processes & Impacts of Globalization
· economic globalization – increasing economic inter-dependency worldwide. 
· Facilitated by neio-liberal policies ex. Promotion of free trade
· Environmental
· Degradation via industrialization and more intensive resource use
· Increased reliance on fossil fuels .. climate change 
· social/cultural 
· Spread of consumer goods and diff ideas 
· Dominated by more people industrialized nations; large tnc’s (transnational corperations, like mcdonalds) 
· Cultural Imperialism vs cultural resilience
Impacts of economic globalization: farming households in costa rica
	Tied to codffee market since 19th century
Competitation with large producers 
Boom and busts of the market: insecure livelihoods
Formed cooperative. Bought computers to get information (help them deal with gobal market.. see what others are selling coffee at). Established direct sales links
Still often resort to migration
Now new crops, local markets 

Multi-dimensional  Impacts on Cultural Diversity & Identity
· cultural homogenization? 
· ‘Global Village’ and ‘One-World Culture’?
· Condry (2001) & Japanese hip-hop (supports idea od one world culture or not. 
· Multi-directional change
· ‘Glocal’:  
· Syncretic
· ‘indigenized’ (G&K)
	
People in Motion: Travel & Migration 
Diasporas: people who have spread out from an original , ancestoral homeland
· transnational assocaitions (ethnic associations) to strengthen identities; maintain links 
vs.
Indigenous Peoples:  inhabitants prior to colonization and more recnet waves of migration
· transnational movements to migrate impacts; strengthen identiies; re claim rights to resources 
Negotiating identity in globalized world
· Identity:  who are we in postmodern societies?
·   problems of Essentialism:  seeing identity as established; frozen 
· identities are fluid and multiple
· emerging through specific processes
· ways of being in particular times and places
· stereotypes: limit the way we can see multiple facets of individuals 

Anthropology Today
· highlights flexibility and adaptiveness of cultural systems, while identifying important power imbalances affecting peoples lives. 
· Globalization and changing anthropological methods
· Multi-sited ethnographic research
· Use of internet and social media to contact and learn about diasporas, other dispersed social groups and subcultures.
Understanding diverse cultural systems 
	-A people centered, holistic approach to social change (look at everything, as a whole through time) 
	-Respects value of diversity. Awarness of ethnocentrism, unfounded cultural assumptions,  ‘culture bound’ theories. Need for cultural relativism
	-focus on understanding what people are doing and why
	-How socio-cultural systems change over time. Factors of change. Impacts of different forces of change
	-Practical applications of anthropologist 


