The functionalist theoretical framework

General characteristics:
1. thinking of society as a living organism (holistic)
2. the emphasis on the importance of the normative system
3. thinking of conflict in society as superficial and transitory

characteristics of an organism:
-the overall purpose is to maintain itself (to survive)
-consists of specialized parts
-the component parts act and react on one another

several concepts have been constructed to think about this

1. functional indispensability
-def: all standardized cultural forms and practices are assumed to be somehow important for maintaining society

2. manifest and latent functions
manifest functions:
	-the important of the form or practice is obvious
	-the consequences of change is thus predictable
latent functions:
	-the importance is obscure (needs to be discovered) 
	-the consequences of change is thus unpredictable

examples of latent functions
1. “cow love” (Harris. “India’s Sacred Cow”)
a. dung fertilizer
b. dung for fuel
c. dung for building material
d. oxen for the plow
2. “crime” (Durkheim. “The Functions of Crime”)
a. crime and its punishment reaffirms the moral boundaries
b. the collective abhorrence of the crime strengthens in-group solidarity
c. scape-goating (releases social tension)
d. criminals are sometimes innovators

The Functionalist Perspective

-concepts used to think about the importance of the normative system:

cultural values:
	-generalized (diffuse) beliefs
	-normative in nature
	-widespread society
-achievement-based

cultural norms:
	-relatively precise rules (expectations)
	-specifying behaviour in specific situations

(norms are thought to be associated with values)

Social roles
-associated with status positions in institutions
-consists of sets of norms, associated with the situations the actors are likely to find themselves in

social institutents 
-large-scale organizations
-oriented towards meeting the needs of a society

(-the roles integrate the behaviour of the actors
-to the extent the actors follow the norms, the goals of the institutions are more likely to be met)

example: the university system
goals:
-to develop knowledge
-the transmission of knowledge

the roles integrate the behaviour
-the norms orient the action towards the goals of the institution
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