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Men Can Do It To
When a man and a woman become a father and a mother, the mother gets up to a year off. However, the father, returns to work the following day. This has just become everyday life for families as they are forced to except it. But, no one seems to think why the fathers don’t get an equal chance at raising their newborn, and why the rules about parental leave are sexist. People also don’t seem to think about exceptional cases where fathers must stay home but are unable to take the parental leave.  Simply put, fathers should get paternity leave from work just as mothers get maternity leave. 

Sexism is defined as a discrimination based one's gender. (© 2015 Merriam-Webster, Incorporated, 2015). This is seen frequently in the case of male paternity leave. Simply because the man has not carried the child should not determine wither he gets to support the newborn. Woman spend nine months before birth being closer with the child than possible for a male, which already makes the man feel excluded so by giving him time to bond with the newborn he feels empowered. As well woman feel obligated to take care of the newborn which entitles sacrificing their career when a man could take on the responsibility of caring for the newborn in cases where his career is not as vital. Male paternity leave is not just a fight against sexism, it is also needed in some exceptional cases.

In some households the mother in unable to be the caregiver. Different families have different circumstances, one family may have lost the mother in childbirth in which case the father must step in and raise the newborn by himself and should be given time off for that. Another family may have a sick or disabled mother who is unable to take care of the newborn alone, and many families in such a case are unable to hire a helping hand to assist so the father must lend his helping hand more than anticipated. On the other hand, not only the mother could need help, sometimes the newborn has special needs and requires more attention in which both parents are required to assist the newborn. The father can be needed in extraordinary cases and should be able to help at his digression.

It should not be everyday life for families to accept that the father will not get an as equal chance at raising his newborn as the mother would. Father’s not getting parental leave has been proven to be sexist and simply unfair in exceptional cases. Therefore, fathers should get paternity leave from work just as a mother would get maternity leave.
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