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· Exam day – please wait outside of the class until 6pm
· Bring sharpened pencils, your student ID, eraser and pen
· Leave belongings at the front of the room
· Exam format – MC and short answer
· MC will be completed on a scantron
· Be super neat
· Short answer will have choices
· Please read entire question, check pages and fill out scantron properly
Multiple Choice Questions
· 72 questions
· Fill it in super neat
Short Answer
· Approximately 5 questions to answer
· Choices: only answer the amount set out
· Read carefully

Other Stuff
· “There was a person who asked for an example of a short answer question and I said no and I’ll tell you why”
· CHAPTER 2!!!!!!
· If it’s in both the textbook and the lecture it’s more likely, BUT everything is fair game

PEN
· Eysenck’s to figure out personality traits met criteria
· Psychoticism
· Extraversion
· Neuroticism 
· Diagram from textbook! Learn sub-traits and behaviours
· Three levels depicted, but there is a fourth that is more specific actions
· Trait Manifestations 
· Chapter 5
· Personality Coherence
· Examples: High on narcissism, in order to maintain that, must maintain it relative to other people
· RANK ORDER becomes personality coherence but it manifests differently
· If I fluctuate around the same extraversion average for myself than that is mean level stability
· If I am usually extraverted but then shift to introverted, mean level challenge

Cloninger’s Theory
· Physiological ties to personality
· Believed 3 types of personality associated with physiological 
· Novelty Seeking = people are argued to have low levels of dopamine (pleasure) so they have to engage in activities to get pleasure
· Hebb & Little are similar 
· Need to be at the optimal level
· You need more or less stimulation based on your levels of neurotransmitters
· Norepinephrine is the fight/flight/freeze response, also called adrenaline

Big Five (OCEAN)
· Not a grand theory, can’t explain people completely, it’s hard to find a grand theory of personality because it’s so vague
· Surgency = extraversion
· Started with a lexical approach 
· To find themes
· Then did a factor analysis 
· Common themes that relate to factors
· To pin point the top 5
· Culturally universal, replicated many times 
· Strong taxonomy
· Problem is fifth factor (openness) is not as universal

Big Six HEXACO Model
· Someone fighting to get the sixth because they argue the Big 5 missed “honesty-humility”
· Difference between OCEN and HEXACO 
· OCEAN is five, HEXACO adds Honesty/Humility

Validity vs. Reliability
· Reliability: Actually assessing a construct
· .8 is awesome
· .7 is okay
· .6 or lower is bad
· Assessing the same thing! Not specific. They are internally consistent.
· Assessing something, but not specific
· If your questions ask the opposite, still have to be consistent and recode
· Test Re-Test Reliability 
· Example: You get an IQ test, you get the same result, or similar, a year later
· Inter-related Reliability
· Example: Write about a positive event, no ratings. How do I analyze this (words into scores). Get two different people to code it (pick out how many times words related to a theme are used). Compare the numerical results of both people. If both are similar or same, high in inter-related reliability.
· Many people agree on the results
· Validity
· Does it measure what you are trying to measure specifically 
· Example: Physical activity
· Construct = most general sub-type
· Measuring what you’re supposed to measure
· Sub-types of validity
· In research people tend to focus on one
· Type of validity = how I’m measuring the trait
· Face validity
· “I am an imaginative person”
· Obviously assessing imaginativeness
· Sometimes it is bad because if assessing something controversial, the person won’t be likely to answer truthfully
· Convergent 
· REALLY GOOD
· There’s more than one valid scale that already exists, so you correlate your results with theirs to validate your own
· If two tests get similar results than you have high convergent validity
· Discriminant 
· Get you to do imaginative and happy tests
· Your scale shouldn’t be correlated with a test that evaluates something else
· Relates to something it should and it doesn’t relate to something it shouldn’t
· Predictive/Criterion
· Not the same construct
· Draw correlation between creative and imaginative
· If high in imagination, people can reasonably predict that you will be high in creativity
· Type 1 and Type 2
· Coin flip
· The more analyzing you do the more likely you are to find something
· P Value = Probability value
· Type 1 = you do it so many times that you get the result
· False positive
· Type 2 = you only do it once, don’t get a result, something was there
· False negative
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