Chapter 5 - the person in the situation (get slides)
Self concept and identity
who am I? 
· researchers give individuals a list "I am….." they fill in what they think they are
· big idea behind self concept
· self concept - info about ourselves resides in memory
· through our upbringing, interactions with our peers we learn who we are
· self concept is pretty solid characteristics/attributes but some parts are more fluid
· spontaneous self-concept 
· when we stand out , for some reason, it becomes a part of our self concept
· Children in families with more of one gender were more likely to say they were a boy or a girl
· e.g. one girl with 3 brothers more likely write "I am…" a girl
The "WE" in "me"
social identity theory
· hypothesizes that people want to have a positive appraisals of groups which they belong
· want to feel good about ourselves- do so through group membership
Minimal group paradigm
· procedure in which participants were divided into groups based on trivial features or information
· divided into over estimators and under estimators ( how many dots they guessed on a page)
· biased to person in own group - under estimator give more to under estimator than over estimator
· e.g. eye of the storm- class divided by eye colour 
Optimal Distinctive Theory
· Identify with an ingroup
· want to be unique but also in a group
· want to be seen as distinctive individuals
· Theory examines how we strike a balance between similarities with an ingroup and distinctiveness 
Self Esteem 
· how much do I like myself?
· affective self appraisal whereas self concept is cognitive 
· self esteem associated with more positive outcomes
· Narcissism - term for people who feels that they are special, entitled. 
· they're well liked at first encounters then after more encounters they arent as liked
· Explicit high self esteem 
· secure vs defensive self esteem
· secure - hold positive self views
· received unconditional love as a child
· defensive- hold positive self views that are 
· have good self esteem but when threatened they become angry 
· conditions of work as child
Interactions between person and situation
self monitoring  
· individual differences relying on external or internal cues to guide behaviour
· high self monitors usually act differently depending on environment
· when in a group with a different political view they will change theirs in that situation
uncertainty orientation 
· a disposition that represents the extent to which people want to learn new things about themselves and their environment 
· people who are uncertainty orientated want to know new things about themselves
· willing to change their maps of themselves and understanding of the world
· certainty orientated people want their map to stay the same
Perfectionism
· extent to which individuals want to be perfect
· strive for error free performances
· personal perfectionism is having high expectations for own behaviours/action
· social perfectionism is if I'm not perfect people won't like me 
· depressed associated with social perfectionism
· relate to self handicapping - afraid to fail if you feel you have to be perfect
Gender differences and similarities 
Gender stereotypes
· females- indecisive, dependent, submissive
· males - powerful, independent, 
· more similarities between men and women then there are differences
· more overlap in distribution curves then difference 
· some truth to stereotypes but they are exaggerated
· Cognitive Differences
· Women have better verbal skills
· Men have better spacal 
· men more likely to be gifted or have cognitive disabilities
· Dispositional 
· women have more empathy
· Aggression
· physically aggressive acts more likely committed by men 
· verbal and relational aggression on the increase for women 
· relational aggression a domain for females 
· physical aggression still a domain for males but on an increase
· Sexual Behaviour
· boys seen in positive way with multiple partners 
· evolutionary determined - women get pregnant men don’t
· women who is pregnant is vulnerable- huge investment- best interest to find one mate
