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Chapter 1- Knowledge of Law as a Business Asset

Law is a tool that needs to be understood 

· A lot of cases can be settled of court 

· Capitalism complies to a right to property 

· This is what the law conforms to.

5 key concepts of our Canadian legal regime 

1. Legal regime entrenches the fundamental values in our constitutional documents 

· We believe that there are fundamental values that we need to protect, and thus have been entrenched in stuff like our Charter 

· These values define us as Canadian.

·  Ex. everyone is equal in front of the law

2. We believe in the rule of law and the supremacy of God


· The law defines our conduct and everyone is equal in front of it. Everyone is obliged by the same standard. You do not have an exception based on your status. 

· You may believe abortion should not be allowed but you must live with it

· There is no state religion. Your God is not defined by law, and there is no religion that is more superior to another. 

3. The legal regime confirms our capitalist society

· We recognize the right to property and the right to enjoy our wealth 

· We have to able to enjoy what we own. 

· We can use elements of capital to generate that opportunity 

· The property right is subject to limits by the state (ex. taxes). 

· We believe that property is the essence of our value.

· Democracy only exists when there is wealth

4. The legal regime defines conducts and obligations and imposes behavioral patterns for the well-being of society. 

· Ex. there are street lights when we walk outside on the street 

· We share the respect of the norms that define us 

· You cannot impose a dress on a woman 

5. The legal regime is there to help people find solutions for their differences 

· There are different processes that we have in place to solve the process before we go to court. But ultimately the court is the final arbitrator. 

· There is mechanisms in place that help us before we go there 

· The law is straight. You don’t want to live with consequences of crossing the line. 
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Business law: the established rules that define the rights and obligations of the parties regarding commercial transactions and the enforcement of the rights and obligations. 

· the right must be enforceable, there must be a means to get there

· The more rigid you are in your contract, the more it may play against you. You should be flexible in your rules. 

Litigation is to take formal steps against a given party, where the courts will settle on the issue. 

Ex. BMO filing law suits against their own employees because they would not admit to their faults (real estate scandal in Calgary, Alberta) 

Solutions to conflict

1. Mediation: with an assistance of a neutral person, we try to come to a solution. The two parties meet. They will make us understand on how we can compromise to come to a conclusion. 
2. Arbitration: the neutral party makes a decision, which is binding on all the parties. Normally there are no appeals unless there is breach of law. 
a. Ex. Prof files a grievance against the university for not giving enough funding for research or not increasing him/her to the next pay scale
b. We can litigate on the arbitration if there is a breach in the arbitration

Law has to deal with risks and a plan on how to deal with risks. 

Ex. Kraft peanut butter has particles of insects. By law it is the consumer’s responsibility to find out what are in the products. 

Ethics is a difficult thing to assess
In law you must follow following three rules:
1.) You must comply with the rules

2.) You must comply with the agreed standards dealing with law (protocols)

3.) Business ethics- deal with people’s expectations. The consumers always have different ethics than producers.  Until the consumer tells you those expectations, the producer will think it is ok what you are doing. But consumers are so bombarded with information that they do not bother to question these things. 
· The DOs and DONTs of business ethics are not clear cut
· How much information do you really want (Kraft peanut butter example) 

Chapter 2- The Canadian Legal System
When you look at the Canadian legal system, it is a federation. 

· The federation involves 2 level of governments that have their own powers:
· Federal and Provincial
· Federal government deals with economic (banks, interest rates, currency), international, and national issues like criminal law, aboriginal and national defense
· Provincial government responsible for healthcare (45% of their expenses), education (30% education), and the rest are municipality and admin of justice to property and civil rights (contracts and torts)

· When there is concurrent jurisdiction (jurisdiction that is shared between levels of government- ex. agriculture and immigration) the federal government will prevail > this is called Paramontcy
· Paramontcy- a policy that provides that federal law prevail when there are conflicting or inconsistent federal provincial laws 
· We have British constitutional conventions

· Quebec referendum will have legal consequences. No one wants to compromise and therefore we have a deadlock. 

· But business will not want to leave it to politicians again because they can mess up the economy 
· There is also an issue with self-government with aboriginals. 

                                                                 Organization of the State
                         Executive branch
                          Legislative 

Judicial 




   Party Line (controls the legislative branch. You have to vote according to your party)
· Executive Branch of government 

· We deal with decision making aspects here
· Has a formal, ceremonial function, as well as political one
· Supplies the head of the Canadian state, the Queen

· The executive branch is not independent of legislative branch because legislators from each political party vote in accordance with that party's policies, therefore following the party line 

· Legislative Branch
· The branch of government that creates statute law. They vote on laws. They enact on legislation which is the act of making or enacting laws. 
· Judicial Branch: the stronger the court system, the stronger your country is. They enforce countries principals and apply constitution (ex. when you do banking and property rights). 
· Independent of the executive and legislative branches 

· Judges appointed by the federal and provincial government

· If you are a business, and I do not have my property rights defended, I am going to pack and go. 

· It is the guardian that preserves our rights. 
· when you know the court will yield your rights (especially property rights)

· Judicial branch shows how strong a democracy is. 

· Key component of democracy 

· Guardian of democracy rights 

· Enforce of principles. 

· Define the constitution that defines our rights and obligations 
Court System 

· We have the federal government and the provinces.
· The court system of Canada is made up of many courts differing in levels of legal superiority and separated by jurisdiction. Some of the courts are federal in nature while others are provincial or territorial.
· The highest court of the land is the Supreme Court of Canada. You only go there on permission and you have a very legal important matter. The Court decides cases that come to it
· The final court for appeals in the country 

· You thus must have fundamental legal principals (ex Polygamy and same sex marriage)

· Supreme Court opens addresses constitutional battles. It gets involved in Constitutional matters

· Only does about 150 cases/year.
· must have fundamental legal principles (i.e. polygamy, same-sex marriage—these are supreme court issues—constitutional matters that open constitutional matters (i.e. Ottawa wants to create a securities commission for the whole countries, a bill—does Ottawa have the legal authority to draft a Canadian securities commission?); if you start legalizing everything you put things at another level—this is the American way of doing things

· Judges have to move away from their former social circle—these are the rules; this is how we make sure these guys are independent/influenced

· There is a bill now: all supreme court judges to be fully bilingual before they get appointed; it is not discrimination if you do not possess both official languages and they don’t hire you; it is a requirement of the state; private: must be able to perform or else you don’t qualify
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Canadian Charter and Freedom

Constitution Act- 1867

· When we built country in 1867, we built a system that would explain how we would govern the state. 
· We built our constitution under British principles; we got together because of welfare of the colonies and promote interests of British empire

· enhance our economic values

· prosperity of Britain

· We wanted to build something that was for an economic purpose

· This country works and makes things happen because economically it subsides; wealth allows for diversity of ideas; this is what it means to be Canadian

· Diversity so openly; to be able to tolerate, integrate differences—in order to have this you need economic stability

· Toronto is a model—how many countries can tolerate this kind of diversity? This is what the charter brings us…this obligation to never forget these differences. Example: Toronto. There are over 50 different countries with at least 30,000 people living in Toronto.

The constitution act touches certain topics such as education 1867 (go to website).
Canadian Charter of Rights and Freedoms- 1982

· In 1982 we added this document that would define how we value our society and the people and how we interact together

· Defines the fundamental rights and freedoms that we possess as Canadians

· It is an American inspiration with a Canadian twist. We have built into our legal system these values that define us as Canadians

· The Constitution Act and Canadian Charter of Rights and Freedoms documents complete us. 

Rule of Law: everyone is equal under the same law

Rights and freedoms established in the charter of rights; if they are not spelled out in charter of rights, they don’t exist (can’t start inventing things unless it’s spelled out; whatever is spelled out defines who we are)

Key Element: Section 2: Fundamental Freedoms 
- we can only limit those rights if it’s a reasonable limit defined by law (if the law does not spell out the restriction in a legislation, there’s nothing we can do)

-different societies means different ways of understanding what is reasonable and what is not

-must justify (must be reasonably important; must have a good reason for it) the restriction you propose (i.e. under which conditions do I obligate you to wear a seatbelt)—you need a seatbelt for public safety; that is acceptable in our society so we have no issue with that 

-this is what qualifies a free and democratic society—the standard defines the society; this is why we have these values; what you find in the charter makes us the most unique; most individual rights in the word; we define fundamental elements that we are willing to uphold—with a cost to it; this is the cost we must pay to be Canadian; that’s why this country attracts immigration

i.e. US (they get the best of everywhere in the world; takes a million immigrants a year; these ppl come with their knowledge, expertise and they bring everything they own and give it to the country)

--this keeps us powerful and moving; openness in society that attracts immigration

Key Element: Section 2: Fundamental Freedoms 

Right and wrong, known religion

Very few religions in the world (many cults and sects)

-freedom of opinions and expression: can’t say whatever you think –there’s a limit to how far you express yourself but as long as its not made to harm/hurt other people’s feelings; there is a code you must respect

Democratic Rights

-One of the unique things of being Canadian, voting

Mobility Rights

-right to enter and leave Canada; but can restrict that (i.e. if you don’t pay alimony pensions)

Non-Canadians that are a threat can be detained up to a year before we tell them why

-info from foreign governments, sometimes required to release the guy because other secret services (can’t reveal these sources)

Equality Rights (another important one in business) 
Every individual equal before the law; cannot discriminate; CAN discriminate on economic well-being (no economic clauses; capitalist society); discriminate on economic clauses; should we put minimum economic obligations (ie. Should we provide protection for those who have no economic means?—where do you want to put this limitation? How many restrictions do you want to deal with when you have a business?

Most bilingual province is New Brunswick (all the institutions are in both official languages). Quebec than Manitoba. 
Enforcement

When we are in violation of charter; there is system in place to allow court to correct the infringement (corrective measure); understand now why people put money in Canada? i.e. If someone violates bank system, you don’t go through government but through the courts



Legal regime is the expression of the strength of your country 



-legislation must be ENFORCED this is the strength


-have the authority to re-dress regardless of your position

UK, US or Canada if you have a legal dispute with multi-nationals, or Switzerland (these are the top places People do arbitration/mediation in multinationals…other places don’t have strong legal regime we can trust)

People bring with them money, business, expertise…these places thus flourish…become areas of expertise; this is where the world is made—the rest are suppliers of our business (these places become areas of expertise: i.e. NY, London, Frankfurt…etc.)

Half of the world is common law or civil law. India next powerhouse of Asia, building itself from inside, common law society that uses English (outside the charter of rights, exact same concepts we will see in New Delhi)

The legal regime confirms your economic strength (ie. Tokyo no—language, legal regime)

Charter of rights does not touch certain things:

Eg. Section 93 education: faith in school system passes charter of rights (religious concession to catholics and protestants, otherwise we would have never had a country)—religious rights applicable in schools

Catholic school teach abortion is wrong even though you’ve been raped…they can teach that and there’s nothing you can do about it

Thus charter of rights does not change these things.

Canadian charter is not for Aboriginals. There is a different charter for them.

Chapter 3- Managing the Legal Risks
Legal Risk: everything goes wrong at a certain point

-i.e. when Bell  doesn’t give you access to a wireless network and you have something due and it crashes; they have asked you to waive any claims or rights against them; everyone in the industry copies everybody—they will all have the same legal rules to protect them

Business venture creates legal implications that may cause harm to the legal activities to the business

Girl going down the aisle crying (emotional distress)—legally what is the damage? None

--harsh but part of the game (someone telling you an opinion it’s the fact; there’s nothing you can do about it)—this is an expression of an opinion 

What is the damage? If there’s no damage, the legal risk is minimized

There has to be a consequence to make a legal risk; otherwise we move on

The business venture creates legal implications that may cause harm to the activities of the business.

We must look at this process. 
Legal risk management plan is a comprehensive action plan for dealing with the legal risks involved in operating a business. Creating a risk management plan is a four-step process:

1. Identify the legal risks
a. Assess the organization’s functional areas
i. Need to assess the functional areas (where are the areas that will generate risks; i.e. in accounting: audit/advice; marketing –how do I stereotype my image with these people)

b. Review the organization’s business decisions 

i. Look at how we identify risk and the decision we take with it (how we make our decisions)—in  a lot of cases there are a lot of business decisions that are wrong and we do nothing about it

ii. rank does not mean better and right decisions; the higher the deal/decision the more you are likely to have settlement outside the court—organization deals with it outside the box. They will protect themselves until they realize you will win. Then they will settle. If it’s a bad business decision from people up top, then write a cheque so that you are not grilled in witness box and look bad in front of public. The higher the rank, the more we have the margin to negotiate and work

· Ex. Bill Clinton. The higher the situation is, the more likely there will be a settlement outside of court. The higher it is, the more lawyers have the margin of negotiation to work. 

c. Examine the organization’s business relationships and assess those relationships 

i. What are the people with whom we have a relationship that may cause issues

2. Evaluate the risks
a. Assess the probability of loss

b. Assess the severity of loss. 

i. must understand what are the worst scenarios and how much it will cost you (in business they already forecast the legal cost and some of the losses; banks already forecast how much they will lose on loans; part of the business process so there are no surprises ; what they don’t estimate sometimes is some more surprising issues)

ii. Have a plan that deals with risk avoidance (look at vulnerability: where am I going to be hurt; and how am I going to do this; i.e. Blackberry already knew it was copying patents from the US; they make a deal, write a cheque and process; know they’re breaking rules so they process how much it will cost them; other companies have not succeeded: infringement of copyright Kodak vs. Polaroid)

iii. that’s why countries that protect and recognize intellectual property rights are powerful; i.e. why IT companies go to india—they protect intellectual property rights; this is why we don’t invest in Japan as much they do not respect  this; countries that you trust b/c they protect your rights get the business and develop themselves

3. Devise a Risk Management Plan
a. Avoid or eliminate the risk

b. Reduce the risk 

i. develop business practices to lower the consequences (i.e. develop business practices to not to discriminate)

c. Transfer the risk

i. make sure someone else picks up legal issue when you transfer the business/product; want to make sure that the failures are the next person ‘s problem

ii. Ex. When buying Facebook you take the whole bundle. The price includes EVERYTHING.

d. Risk retention 

i. Decision to absorb the loss if a legal risk materializes

ii. Absorb the loss (take the problem, deal with it and move on; it’s our problem (i.e. Maple leaf) settle and deal with it. Maple leaf posted chart on what to do if sick from eating Maple Leaf foods. Expires a certain date. Maple Leaf wants you to take the money, so you do not come back to them for more legal action in the future once you come the first time.

4. Implement the plan.
a. Carry out the plan (verify decisions, stakeholders)

b. Monitor and revise the plan

i. Evaluate what we have done and have we been doing things correctly (i.e. maybe we didn’t properly assess our risk)

Maple Leaf Case:

-Class Action Settlement

Aids through the Red Cross (sue us we file for bankruptcy b/c the fees go to the lawyers, you’re not a creditor and you’re at the bottom of the list; or you decide to make the deal; Nortel and pensioners; you choke them they file for bankruptcy and they get nothing; Bowater closes the plant; they get pension of zero; how secure is your money in your firms when you’re with them 30 to 35 years—what will happen to your pension funds)

Companies only do business where intellectual property rights are recognized. That is why Canadian companies do business in India.  
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US government doesn’t want to intervene with BP oil problem, because if they do a worse job then BP, they will limit the liability of BP.

Supreme Court can impose penalties up to a limit, so many claims exist….who gets what? 

Chapter 4 - Dispute Resolution
Types of disputes 
1. Torts- a harm caused by one person to another, other than through breach of contract, and for which the law provides a remedy
2. Regulatory events (anything that deals with norms and regulations) 

a. Regulatory norms tells us the standards that we need to apply

3. Unpaid supplier

a.  the customer that never pays its dues and that is always behind

b. You ask yourself how far do we want to go and what we need to do and what are we going to do. You need to ask yourself is it really worth the trouble?
i. Most firms (accounting, small businesses, etc) let the customer go if they won’t pay and just won’t offer them service again. They close the file and move on. If they deal with that customer again they will ask for cash upfront

ii. Ex. Lawyers have a way of dealing with this because each time they deal with a client they ask for original documents. They keep the originals and only release them when they get paid. 

c. You need to simplify on how you do it

d. When you’re a small business you might not have the cash flow to take losses. Larger firms can take that risk

4. Unsatisfied client

a. The notion of customers is a very difficult thing in business

5. Damage to property

a. From the chair your using to the computer your buying, things may actually break

6. Labour relations issues

a. One of the more difficult ones

b. Ex. Remember the example as a manager you need to be sure when you are firing someone because they could file a claim against you.

The Process of Resolving Disputes

1. Resolving Disputes through Negotiation 
a. There has to be a process 

i. The willingness of the parties to compromise and negotiate in good faith 

ii. You need to find the significance of the dispute. Some disputes are not worth it, so you write a cheque and cash out.

iii. The priority the parties give to its resolution

iv. The effectiveness of the parties involved 

1. You can’t say in negotiations that we are going to really beat these guys. You must leave room for them to feel like they are winning. If you go around saying you really beat these guys, next time yo negotiate they will want revenge. That is why you need to be reasonable in your negotiations. 

a. Ex. BP says they want to take 10% and put it into a PR campaign to rebuild their image to start over again. Do you give it to them? Yes because you will get some of their profits later on. That is why in negotiation you have to think of both sides.
b. Deliberations and discussion

i.  they must be able to explain themselves

c. Must bring an acceptable resolution 

2. Alternate dispute resolution (alternatives to litigation) 
a. Mediation 

i. Neutral person that helps the parties come together and to resolve the dispute 

ii. The decision is not compulsory or binding (except in family law- In family law you go to mediation) 

1. Binding means that the decision is final 
iii. Must prepare objectives for the parties. Or else emotions will come in and will become a mess. Things start pouring from both sides on emotions on both sides
b. Arbitration

i. Independent that listens to both sides and will impose a settlement that is a binding settlement 

1. Like a court but faster and less complicated 

c. Litigation (litigation should not be undertaken without an understanding of its potentially adverse consequences)
i. Limitation period 

1. 2 year period from the last time of the sequence of events (except for sexual abuse) 

ii. Need to start on action as a plaintiff (the party that initiates a lawsuit against another party)
1. A lawsuit with pleadings 

a. The formal documents concerning the basis for a lawsuit (formal arguments) 
iii. Defendant is identified 

1. For minors, if parents 

iv. Reasons for Claims

1. What happened (where and when)

2. If you are relying on documents, you must attach copies to the claim. If evidence is lost or unavailable, you must explain why it is not attached.

3. How much are you claiming (you can request interest on it)

4. You file your documents and make sure the other party received it (someone who has authority in the organization got it)
5. Can make a counter claim 

a. Make sure you know what your getting into. They can make a claim they could go against you and ruin you. That is why big corporations wait for you to make the first move 

6. Discovery (the process of disclosing evidence to support the claims in a lawsuit) 
a. You need to prove your evidence on balance of probabilities. Is it more likely/less likely to happen.

7. If a settlement is not reached at the discovery stage, the plaintiff can proceed to Trial 

8. The judge’s decision contains her resolution of the case (who must pay how much to whom) supported by the appropriate justification based on the evidence and legal rules

9. Appeal
a. The process of arguing to a higher court that a court decision is wrong.

Look at figure 4.1 page 91. Pretty good summary 

Chapter 13- The Agency Relationship
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Notion of Agency

· Agency is a relationship between two persons that permits one person, the agent, to affect the legal relationships of another, known in law as the principal.

· The legal relationships are as binding on the principal as if that person had directly entered them herself.

· Agent- a person who is authorized to act on behalf of another.

· Principal- a person who has permitted another to act on his/her behalf 

· Outsider (aka 3rd party)
· The party with whom the agent does business with on behalf of the principal.

· Ex. Agency =  employee

· Principle = company 

· Outsider = clients
Creation of Agency (most often particularly in business context, the relationship arises by contract between the parties. At the other times, the relationship arises by conduct)

1. Agency by agreement 

a. An agency relationship created by contract normally involves the principal authorizing an agent to act on her behalf and the agent agree to do so in return for some fee or other remuneration
2. Agency by authority 

a. Powers given by the practice. Either expressed or implied.

i. Express authority is the written or oral authority granted by the principal to the agent and is an authority that the agent actually has. Set of instructions set out by the principal

ii. Implied (trade, occupation, or profession)

1. It is an authority that the agent actually has, but it is present by implication only. 

a. It may come from the position the agent occupies 

3. Agency by necessity (where someone has to act because it is for your well being)

a. The law gives us rules that we cannot infringe on people’s rights but it gives us room to do it for necessity.

b. You cannot breach the law if it generates more hardship to others. 

i. Ex. If firefighters break the law by breaking into your door to save people it is acceptable. 

4. Agency by estoppel 
a. where an outsider or third party will conclude that there is an agency that is formed because even though the agent may have exceeded his/her authority it is still in the apparent authority- agent has no authority to do what he does)
b. Apparent authority: is understood to be the authority of a given person

i. Ex. Parent has authority to discipline a kid 

1. As a general rule, we should not be touching a child’s face. You should never touch a child’s head till the age of 10.

ii. Ex. I have a parent authority (conduct or by behavior, implied) I exercise authority as a parent by I am company buying bags from company A. Should only by 5,000 but buys 10,000 which is over authority (look at textbook).

iii. Ex. 3rd party has apparent authority. 3rd party exceeds power but still has apparent authority. Principle cannot refuse liability and is not liable as agency created by estoppel 

iv. Agency --- power of attorney. Who represents you when you can’t represent yourself.
5. Agency by ratification (once again, agent has no authority to do what he does)
a. If an agent decides to exceed authority, the principle may ratify the agent’s excess.

i. Ex. If only supposed to write 200 chairs, but the agent buy 300—and if the principle writes the cheque for 300, the principle ratifies his authority. ( may now be presumed as apparent authority after its ratified )

1. To confirm and make sure these is no ambivalence, need to ask for confirmation of authority

Duties of an agent (an agency relationship created by contract impose on an agent certain duties to perform. If the agent fails to perform these duties, he is in breach of the contract)
· Execute agency as prescribed 

· An agent is required to perform in accordance with the principal’s instructions. 
· An agent also owes a fiduciary duty to the principal 

· to work in good faith for the best interest of the organization 

· i.e. the person must not personally profit by virtue of his/her position 

· a duty imposed on a person who has a special relationship of trust with another
· the content of the fiduciary duty will vary with the circumstances however, the general rule is to disclose of all material information that may affect the principal’s position 
Duties of the principle
· Pay the agent

· Give the agent instructions 

· Indemnify against losses incurred in carrying out the agency business
Liabilities that come out of it

a) Liability of Principal to the Outsider

a. The Agent exceeds the actual authority but within the apparent authority: principle is liable; unless the third party was or should have been aware of that excess-in that case agent is liable.

b) Liability of the Agent to the Outsider

a. The agent exceeds both the actual and apparent authority: the agent is liable for breach of warranty of liability- when someone says he’s an agent, when in fact he’s not. 

i. Ex. We do a training session, and someone decides to use a logo of a given company on a promotion document to say they represent the company during the training show. But the partnership doesn’t actually exist. This is creating an agency that never existed and is a breach of warranty of authority. 

c) Liability of an Undisclosed Principal 

a. A principal is said to be “undisclosed” when the third party does not know that she is dealing with an agent at all. From the perspective of the outsider, there is no principal waiting in the background. 

i. There is still someone behind the agent with authority and the agent is acting within their authority. The principle is liable.
ii.  If the agent presents himself as the principle to the third party. When the agent acts without the authority of the principle, then the agent is liable.

1. Ex. When the agent is not disclosing he is an agent, so the assumption is that he is the principle.
Chapter 14- Business Forms and Arrangements (not on midterm)
Partnership-   is the relation that subsists between persons carrying on a business in common with a view to profit.
Partnership: involves 4 key things
a) Between persons -  any form of entity can create a partnership

b) Putting things in common- once you bring something into the business, you cannot pull it out. If you bring in the expertise, it stays with the business.

c) A view to profit 

d) It is a legitimate business (profession, activity) 

Situations that don’t create a partnership

· Buying partnership together does not initiate a partnership 
· Share of gross returns does not create a partnership if there is no share of property 

· If profits are used to reimburse a debt does not create a partnership 
In law the word firm means, for the sake of this class, a partnership.

In law the word company means, a corporation.

Elements Need to Know When Dealing with Partners (match these with Partnership Act 1990)
· Partnership creates an agency—partners are liable for anything within regular business activity 

· If you’re a partner and use the firm’s name, it binds the partners. 

· When one partner take a line of credit for the firm—the partners are individually viable.

Other Obligations

· You need unanimous agreement to fire/let of a partner.

· If a partner without the agreement of other partner carries out a business of similar nature in competition to the firm, the profits of that business must proceed to the firm.

· Ex. Lawyer teaching at a university.

There are certain types of partnerships:

· Limited Liability Partnership- the partners have unlimited liability for their own malpractice (I am only liable for my own faults), but limited liability for other partners’ malpractice (If other partners screw up, they will not pay for their mistakes).
· Limited Partnerships- this is where liability is based on the capital you bring. But there is always going to be one general liable partner. The general partners have unlimited liability whereas the limited partners have a liability limited to the amount that they have contributed to the partnership capital. 
