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FLEXIBLE BENEFIT PLAN CHOICES

QUESTIONS
Assume that you have recently graduated from university and are just starting a new job at a large firm. Your starting salary is $45,000. 

1. Based on the Benefit Policy above, determine which benefits you would (and would not) select. 

A: From the Benefit policies above, I would select to opt-into either Employer and Employee Cost-Shared Benefits or Company-Paid Benefits. I would not select the Employee-Paid Benefits.


2. Explain the rationale (criteria) for your decisions.

[bookmark: _GoBack]A:  My reason being is Employer and Employee Cost-Shared Benefits is an actual plan that will benefit me. Unlike the other two which may or not may benefit me, Employer and Employee Cost-Shared Benefits has a health care program which allows me to basically get discounts on many services that are important for my well-being. Most people, if not all, would take advantage of a plan like this. Getting specific healthcare at discounts is a great benefit.  The reason I would select to opt into Company-Paid benefits is because most of the plans are free of charge. The firm will pay for the benefits if I need them. Even though the benefits may not be needed at this point, certain situations can always arise where I may need the help of a program. Situations such as; deciding to go back to school, remaining an employee at this firm for the remainder of my career, or getting into an accident which may result in death or my inability to work. These are all cases where this benefit may come in handy. The reason I would not select the Employee-Paid Benefits is because of one simple reason, and that is because I will have to pay for the benefits. Even though most the plans are optional, I still make $45,000 and paying for these benefits wouldn’t be any good.
