- CH. 10: Motivation and Emotion - 
I. Motivation
A. Motivation - the process that influences the direction, persistence, and vigor of goal- directed 	behaviour.
· Interplay between nature (the physiological "push") adn nurture (the cognitive and cultural "pull")
B. Theories of Motivation - 
1. Evolutionary Theories (biological) - 
a. Instincts - fixed, inborn patterns of response that are not learned and that are specific to members of a particular species.
i. Ex. Imprinting in birds and return of salmon to their birthplace.
ii. An infant's rooting and sucking reflexes
b. Instinctive Theory - the belief that behaviour is motivated by instinct
i. Instinct theory fails to explain human motives 
ii. Most psychologists agree that human behaviour is directed by physiological needs and psychological wants
iii. Psychologists are interested in how genes influence behaviour and how evolution might influence phobias, helping behaviours, and romantic attractions
c. "Gene Knockout Experiments" - researches disable specific genes then examine the resulting effect on motivation.
d. In twin and adoptee studies, researchers examine how strong heredity accounts for differences in motivated behaviour, such as the tendencies to be outgoing or anti-social.
2. Drive Theory (Clark Hull) -
a. The belief that behaviour is motivated by drives that arise from biological needs that demand satisfaction
	Need 
(for food, water)
	
	Drive 
(hunger, thirst)
	
	Drive-Reducing Behaviour
 (eating, drinking)


i. Need - is a state of deprivation or deficiency
ii. Drive - a state of bodily tension, such as hunger or thirst, that arises from biological needs that demand satisfaction.
iii. Homeostasis - a tendancy to maintain a balanced or consistent internal state; the regulation of any aspect of body chemistry, such as blood glucose, around a particular level
iv. Drive reduction theory - the idea that a physiological need crated an aroused tension state (a drive) that motivates an organism to satisfy the need
v. Incentive - a positive or negative enviornmental timulus that motivated behaviour
vi. Primary drives - inmate drives, such as hunger, thirst and sexual desire, that arise from basic biological needs.
vii. Secondary drives - drives that are learned or acquired through experience, such as the drive to achieve monetary wealth
viii. When there is both a need and an incentive, individuals feel driven (if a person is food deprived and smells baking bread feels strong hunger drive)
3. Arousal Theory (Hebb)  
a. The belief that whenever the level of stimulation dips below an organism's optimal level, the organisms seeks ways of increasing it
b. Well fed animals will leave their shelter to explore seemingly in the absence of any need based drive
c. Yerkes-Dodson Law  the proposition that the relationship between arousal and performance involves an inverted U- shaped faction, with better performance occurring at moderate levels of arousal
4. Expectancy Theory (McClelland) 
a. Explanations of behaviour that focus on people's expectations about reaching a goal and their need for achievement as energizing factors
b. Motive  a specific (usually internal) condition, usually involving some form of arousal, which directs an organism's behaviour toward a goal
c. Social need - an aroused condition that directs people to behave in ways that allow them to feel good about themselves and others and to establish and maintain relationships
5. Cognitive Theory (Deci) 
a. In the study of motivation, an explanation of behaviour that asserts that people actively and regularly determine their own goals and the means of achieving them through thought
i. Intrinsic motivation  motivation that leads to behaviours engaged in for no apparent reward except the pleasure and satisfaction of the activity itself
ii. Extrinsic motivation  motivation supplied by rewards that come from  the external environment
iii. Over justification  decrease in the likelihood that an intrinsically motivated task after having been extrinsically rewards, will be preformed when the reward is no longer given
iv. Cognitive dissonance (Festinger)- a state of mental uneasiness arising from a discrepancy between two or more of a person's beliefs or between a person's belief and behaviour (ex, PETA and the leather coat. Motivates campaign)
6. Humanistic Theory (Maslow) 
a. Explanation of behaviour that emphasizes the entirety of life rather than individual components of behaviour and focuses on human dignity, individual choice, and self-worth.
b. Some needs that priority over others and as those basic needs are satisfied, your desire to achieve other needs would energize and direct your behaviour
c. Maslow 
i. [image: http://www.ruthstalkerfirth.com/wp-content/upLoads/maslow-hierarchy-of-needs.jpg]People are born essentially good and can experience the world in healthy ways
ii. Hierarchy of Needs:








iii. Self-actualization  the final level of psychological development, in which one strives to realize one's uniquely human potential  to achieve everything one is capable of achieving

7. Psychological Sources of Motivation  
a. Incentives
i. The "pull" of incentives can very motivating 
ii. Incentive value  the strength of the "pull" of goal or reward
b. Cognitive Dissonance
i. A state of internal tension brought about by conflicting attitudes and behaviour 
ii. Cognitive Dissonance   the belief that people are motivated to resolve discrepancies between their behaviour and their attitudes or beliefs
· Change attitude 
· Change behaviour
· Use self- justification
· Ignore inconsistencies
iii. Effort justificatiion  the tendancy to place greater value on goals that are difficult to achieve in order to justify the effort expended in attaining them
c. Psychological needs
i. Psychological needs - needs that reflect interpersonal aspects of motivation such as the need for friendship or achievement
ii. Need for achievement  the need to except in one's endeavors
iii. Performance goals  goals that have extrinsic value as means to and end such as getting good grade for the sake of getting admission into graduate school.
iv. Leaning goals - goals that have intrinsic value because of the satisfaction derived in achieving them
v. achievement motivation – the motive or desire to get success 
vi. avoidance motivation – the motive or desire to avoid failure 
vii. fear of success – a type of avoidance that leads people to reject opportunities that might allow them to succeed
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