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Safety and Health as a law
· The fundamental duty of every employer is to take every reasonable precaution to ensure employee safety
· Occupational Health and Safety is regulated by federal, provincial and territorial governments

Occupational Injury – A cut, sprain, fracture, or amputation resulting from  workplace accident or from exposure involving an accident in the work environment. It is chronic.

Occupational Illness – Any abnormal condition or disorder, other than one resulting from an occupational injury, caused by exposure to environmental factors associated with employment. This is something that develops over time.

Duties and Responsibilities:
· Duties of Employers; providing a hazard free workplace, informing employees about safety and health requirements, inform employees they have the right to refuse dangerous work
· Duties of Workers; comply with regulations, right to refuse unsafe work conditions
· Duties of Supervisors; advise employees of certain hazards, constantly monitor employees
· Duties of Joint Health and Safety Committees; Only in large organizations, have to go through training, must attend to any incidents

Injured workers receive Benefits:
· Cash or Wage Loss Payments
· Medical Aid
· Vocational Rehabilitation (someone who was off work; facilitate their 
 transition back into work)
 
Promoting Safety Awareness
· Interviewing for safety; 
· The key role of the supervisor; always looking out for employees’ safety. If you see someone is doing something wrong (in safety) you must call them on it and get them to stop. 
·  Proactive safety training program

Typical Safety rules
· Using proper safety devices
· Using proper work procedures
· Following good housekeeping practices
· Complying with accident and injury reporting procedures
· Wearing required safety clothing and equipment
· Avoiding carelessness and horseplay

Ways to involve and engage employees in company safety programs
1. Jointly set safety standards with managers
2. Participate in safety training
3. Help design and implement special safety training programs
4. Establish safety incentives and rewards
5. Be involved in accident investigations

Unsafe acts = accidents

Behavioral Approach to safety- aims to reduce the something of unsafe acts

Behavior Modification : The traditional term for the use of empirically demonstrated behavior change techniques to increase or decrease the frequency of behaviors, such as altering an individuals behaviors and reactions to stimuli through positive and negative reinforcement of adaptive behavior or the reduction of behavior.

What is an unsafe act? An intentional or unintentional violation of an established work place procedure
· Lack of Knowledge (inexperience or bad job training)

Incidence Rate
· the number of injuries and illness per 100 full time employees during a give year where 200,000 equals the base for 100 full time workers who work 40 hours a week, 50 weeks a  year..
· Incidence rate =  Numbers of injuries and illnesses x 200000
 	             Total hours worked by all employees during the period covered

Controlling and eliminating safety hazards
· Fatigue
· Distracted driving
· Workplace violence
· Workplace Emergencies
Floods
Hurricanes
Tornadoes
Fires
Explosions
Reducing Violence in the workplace
· Management commitment to and employee involvement in preventing acts of violence
- Analyzing the workplace to uncover areas of potential violence
- Preventing and controlling violence by designing safe workplaces and work practices
- Providing violence prevention training throughout the organization
- Evaluating violence program effectiveness

Emergency Action Plan: A plan an organization develops that contains step-by-step procedures for dealing with various emergency situations.

Creating a Healthy work environment
Ergonomics
Health Hazards and Issues:
· Cumulative trauma disorders: Injuries involving tendons of the fingers, hands, and arms that become inflamed with repeated stress and stains.
· Computer Workstation issues: Visual difficulties, Muscular aches and pains, Job Stress.
· Chemical Hazards (WHIMIS)
· Smoking and Tobacco Smoke
· 
Building better physical and emotional health among employees
· Depression: negative emotional state marked by feelings of low spirits, gloominess, sadness, and loss of pleasure in ordinary activities
· Alcoholism
· Abuse of Illegal Drugs

Job Stress: Any adjusted demand caused by physical, mental, or emotional factors that require coping behavior.

Eustress: Positive stress that accompanies achievement and exhilaration

[bookmark: _GoBack]Distress: Harmful stress, characterized by a loss of feelings of security and adequacy.

Sources of job related stress:
- High Demand: Having too much to do in a short time.
- High effort: Having to expand too much mental or physical energy over too long a period
- Low control: Having too little influence over the way a job is done on a day to day basis
- Low reward: Receiving inadequate feedback on performance and no recognition for a job well done.


Coping with Stress (tips to reduce job related stress)
- Build rewarding relationships with coworkers
-Talk openly with managers or employees about job or personal concerns
-Prepare for the future by keeping abreast of likely changes in job demands
- Do not greatly exceed your skills and abilities
- Set realistic deadlines, negotiate reasonable deadlines with managers.
- Act now on problems or concerns of importance.
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