What is Employment Law?
EL is concerned with the rules that govern the relationships between employers & employees.

A worker’s terms & conditions of employment are determined by a combination of processes …
· negotiations with the employer  that are incorporated into the express terms of the employment contract
· unilateral decisions by the employer that are given effect through the express or implied terms of the contract
· [bookmark: _GoBack]customs/practices of the employer that are given effect through the implied terms of the contract
· court precedents 
· Legislation that fixes minimum labour standards. 

Twin Pillars of Employment Law
1. The common law contract of employment: application of general contract law principles to the contract of employment. 
2. Protective employment legislation: establishing a “floor of rights” .

Employment Law at a Crossroads?
· gradual extension of employee rights through legislation is being challenged by “efficiency paradigm”.

· Reasons: 1) globalization of capital and industry, 2) increase in labour saving technological advancements

“Efficiency Paradigm”
· maximize the free play of market forces in determining the conditions of employment
·  legal intervention in the employment relationship should be minimized to reduce the cost to employers in administering the law
· that courts should defer to the expertise of the employer in making judgments about how the labour process should be organized
· courts should interpret the express terms of the contract at face value instead of interpreting them against the employer


