Employment Law Class 8 - Professor Ruben Benmergni

Employment Standards Legislation

Master/Servant (slavery)  crafts/guilds (small businesses)  industrial revolution  criminal conspiracies (people going against the boss, considered criminal) 
					
Statute law  non-union  employment standards  union  statute law

In a non-unionized environment, there is no need to cause in termination. However, there must be sufficient notice or cash in-lieu of notice. 

Occupational health and safety sets a standard as does the employment standards 
WSIA
Human Rights
Pay equity 

Factors in Pay Equity Act
· Skills/knowledge 
· Effort: (mental/physical)
· Responsibility (consequence of error)
· Working conditions 

Note minimum wage standards
Daily and weekly limit on how many hours one can work, in order to overturn this, 
Breaks, lunch hours, getting out of a cab always an employee liable to the employment standards act
 *if a nurse as to wear a beeper while even on lunch break, is he/she paid for that lunch break as she is on call?* 
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