• Chicago School of Sociology 1892
· Context : the end of the 1st world war and the «age» of optimism
· Why Chicago? Openness of the University administration, philanthropic backing, staff of professional specialists, diverse social background of the sociologists
· The idea that society is going to get better over time, might have a social problem today, it will get better in the future so hakuna matata.
· Society is getting better and better, and the problems that we have in society will eventually disappear. This was the year of optimism
· We began to doubt that human were not rational, Freud: we have an inclination to break off relationships with people, end of the «age» of optimism
· State officials become more concerned with social problems, we can’t get rid of them so we manage them, with the knowledge that we have of them (capitalism)
· New awareness that society will not necessarily get better and that these social problems will get worse and that we need to fix them in order to get better.
· They look at the University of Chicago, they appoint as the first president, Harper. Very open to allowing the members of the faculty to research whatever way and however way they wanted to do, which was quite different than ordinary.
· Almost all research was based on reading historical or governments studies, they did not go out in the fields and grab experience.
· One of the explanantions: because it was a new university, there were no traditions so they would make it up as they went along. Large donations given to the university by the campus (35 million$  a billion$) given by the Rockerfellows (people who attended the university)
· With this money, the president hires the best of professors in the country and pays them twice the amount of the average salary
· They hire you, not because of the family where you come from, but because of your skills,  which wasn’t ordinary because most other universities would hire you only based on your familial history
· Emergence of dominance school: background of people that they hire, heterogenius group of people which are different one from another, because in this way, they all think differently and this challenges one another to force people to think in new ways, outside the box
· Unwritten rule by universities: you do not hire your own graduate students. The reason why is because the students will possibly be similar to the professors and this will not allow each other to challenge one another
· The administration was open to doing new things and trying new methods
· Law enforcers were worried about the deviances that would develop over time so they turned to the University of Chicago in order for them to study deviant people
• W. I. Thomas («Polish Peasant un Europe and America 1919)
· Theory of social disorganisation: typically people internalize the norms of the community, they regulate their own behaviour, they are watch by others with whom they are intimate
· Rapid change disrupts the normative pattern: the norms no longer fit with the lived realities, individuals find themselves «adrift»
· The result is a high level of conformity
· Collects letters that were written by polish immigrants and does interviews with all of these people and analyses them.
· Thomas is forced to resign because of immoral activities.
· In well regulated society, norms exist in order to let us know what is acceptable in modern sociology
· When you do act in a way contrary to the norms, the people who are closest to you will help you realise. When norms are not followed, they lose their power against you.
• R. Park and E. Burgess (The City)
· The ecological theory of deviance: borrows from W.I. Thomas and a biological theory of conflict
· Thomas: rapid change undermines the moral structure of society
· Biology: Change results from competition between and among species, Begins when one species invades the territory of another, The species compete for dominance, the members of the loser either die/ move on or live with and accommodate the winner, ultimately resulting in a new symbiotic interdependence.

• The City
1. Zone one : the business area, low rates of deviance (street crimes)
2. Zone two: Areas of transition: highest crime rate in the whole city, species living in zone two are adding to the deviance, they move in from zone one and bring their deviance along with them. In the transition zone, the housing is usually very cheap
3. Zone three: accommodation: moderate rates of deviance. Not yet changing, and so these are working class neighbourhoods, and the housing is pretty dense. Row housing, housing apartments, semi- detached houses. Full working class families, they haven’t bought into the capitalist system.
4. Zone four and five: assimilation: low rates of deviance. Internalist capitalist values, 
• R. Stark («Deviant Places: A theory of the ecology of crime)
· [bookmark: _GoBack]Lowering of internal moral constraints: norms act as watchtowers telling you how to behave, when these norms are weakened, the people act more deviant
· Crowded homes increases conflict leading to a weakening of emotional attachments
· Lack of privacy increases exposure to non- moral action
· The number of demoralised persons lowers the residents’ perception of success, and so lowers the perceived stakes in conformity
· Law enforcement is less rigorous, increasing moral cynicism
