SOC 2109 Lecture 3 Jan 21st 2014

Sociological Social Psychology

Theories of the small and large

Midterm Feb 4th- Exam 60 questions All multiple choice
Everything in readings and lectures

Theories 
· A theory is a set of interrelated propositions that organizes and explains observed phenomena
· A theory goes beyond mere observable facts by postulating causal relations among variables
· If a theory is valid, it enables it user to explain the phenomena under consideration and make predictions about events not yet observed. 

The structure of Scientific Theory 

Conceptual plan to theoretical plane and go down to operational plane. (It's a diagram)

Why is Theory Important?
· Explanations can be described as the stories we tell each other in attempts to produce some order in our lives
· Explanations outline paths that lead to particular outcomes. They allow us to feel that we know why something happened, and whether or not under certain conditions, it is likely to occur again. 

How do we evaluate a Theory?

· Scope- The range of phenomena that a theory can explain
· Accuracy- does the theory match empirical reality. Ex: In summer ice cream sale rises. Correlation doesn't always cause causation. 
· Parsimony
· Can the theory be falsified? 

Middle Range Theories

· Frameworks that identify conditions that produce specific social behavior
· Formulated in terms of cause and effect:
1. Explanations of processes by which persuasion produces attitude change
2. Specifying the conditions under which contact between members of different racial groups change or eliminate stereotypes.
An example- Fighting within a group so you can eliminate a person from a group because the groups become dysfunctional. So you tell one of the person that is creating problems to something challenging thing


Theoretical perspectives
· General explanations for a wide array of social behaviors in a variety of situations
· Provide a frame of reference for interpreting and comparing a wide range of social situations and behaviors. 

Role Theory 
· Much of observable social behavior is people carrying out their roles similar to actors performing on a stage
· According to role theory, to change to person’s behavior, it is necessary to change or define his or her role. 

Propositions in Role Theory
· People spend much of their lives participating in groups and organizations
· Within these groups, people occupy distinct positions
· Each of these positions entails a role, which is a set of functions performed by the person for the group. 
· Groups formalize these expectations as norms, which are rules specifying how a person should behave.
· Individuals usually carry out of their roles and perform according to the norms.
· Group members check each individual’s performance to determine whether it conforms to the group’s norms. 

Limitations of Role Theory 
· Role Theory has difficulty explaining deviant behavior (It means when you violate particular norm), which is any behavior that violates the norms defining a given role.
-Deviant behavior violates the demands of roles. 
· Role theory does not and cannot explain how role expectations originate or how they change. 

Reinforcement Theory
· Central Proposition:
-People will be more likely to perform a specific behavior if it is followed by something pleasurable or by the removal of something aversive
-People will refrain from a particular behavior if it is followed by the occurrence of something aversive or the removing of something pleasant. 


Conditioning
· In conditioning, a contingency is established between emitting a response and receiving a reinforcement.
· If a person emits a particular response and this response is then reinforced, the connection between response and reinforcement is strengthened. 

Social Learning Theory

· Individuals acquire new responses through condition and imitation
-The learner can acquire new responses by observing the behavior of another person.
-The learner neither performs a response nor receives reinforcement
· Whether the learner will perform behaviors learned through observation may depend on whether they receive reinforcement. 

Social Exchange Theory
· Uses reinforcement to explain stability and change in relations between individuals
· Assumes individuals have freedom of choice and often face situations in which they must choose among alternative actions
· Any action provides some rewards and entails some costs
· Individuals will maximize rewards and minimize costs so they choose accordingly.

Equity

· A state of equity exits in a relationship when participants feel the rewards they receive are proportional to the costs they bear.
· If a participant feels that the allocation of rewards and costs is inequitable, the relation is potentially unstable
· Social exchange theory predicts that people will try to modify an inequitable relationship. 

Limitations of Reinforcement Theory

· Reinforcement theory portrays individuals as reacting to environmental stimuli rather than as initiating behavior based on imaginative or creative thought
· Reinforcement theory cannot easily explain altruism and martyrdom. 






Cognitive Theory

· The basic premise is that the mental activities of the individual are important determinates of social behavior
· These mental activities, called cognitive processes include perception, memory, judgment, problem solving, and decision making. 
· An individual’s cognitive processes intervene between external stimuli and behavioral responses. 

 Cognitive Structure and Schemas

· Cognitive structure refers to any form of organization among cognitions (concepts and beliefs)
· Social psychologist prose that individuals use specific cognitive structures called schemas to make sense of complex information about other persons, groups, and situations. 

Cognitive Consistency
· Cognitive consistency maintains that individuals strive to hold ideas that are consistent with one another, rather than ideas that are inconsistent or incongruous
· If a person holds several ideas that are incongruous or inconstant, then he or she will experience internal conflict. 

Limitations of Cognitive Theory 
· Cognitive theory simplifies the way people process information, an inherently complex phenomenon.
· Cognitive phenomena are not directly observable; they must be inferred from what people say and do. 

Symbolic Interaction Theory
· The basis premise is that human nature and social order are products of symbolic communication among people.
· In this perspective, a person’s behavior is constructed through give-and take during his or her interaction with others. 
· The self occupies a central place in symbolic interaction theory because social order is hypothesized to rest in part on self-control.
· Because individuals are continually engaging in role taking, they see themselves from the viewpoint of others.
· Individuals care most about the opinions of significant others, people who control important rewards or occupy key positions in their groups. 




Limitations of Symbolic Interaction Theory
· Over emphasizes rational, self conscious thought and de-emphasizes unconscious or emotions states.
· The individual is depicted as a specific personality type- an other-directed person who is concerned primarily with maintaining self-respect by meeting others’ standards.
· Places too much emphasis on cooperation and neglects the importance of conflict. 

The Group Processes Perspective
· Group Processes refers to the study of how basic social processes operate in group contexts
· Groups are any interaction involving more than one person
· Group processes scholars study basic processes and the impact of group structures on members. 

Basic Group Processes 
· Some of the processes studied by group scholars include: 
-Power
-Status
-Justice
-Legitimacy
· They try to understand how these processes develop in groups and /or how they impact relationships in those groups. 

Group Processes and Group Structures
· Group structure exist in the form of its size and function
· Small groups are defined as groups of two or more individuals-typically between 2 and 20 people-whose members are able to engage in direct, face-to-face interactions. 

Dyads and Triads
· Georg Simmel argued that group size can have strong impact on relationships within groups.
· Dyads are two-person groups triads are three-person groups.
· Moving from a dyad to a triad exponentially increases the number of relations in the group while simultaneously decreasing intimacy levels. 

Types of Groups
· Charles Horton Cooley argued that there are two essential groups in society:
-Primary Groups
-Secondary Groups
· Reference groups include people we look to as source of standards and identity
· [bookmark: _GoBack]The type of group we are in can effect how we think, feel and behave. 
Relations among Groups
· Social Psychologists are also interested in inter-group dynamics, the relationships between two or more groups
· They are also interested in individual behaviors in large-group settings
· Collective behavior refers to the action or behavior of people in groups r crowds, a major subfield of sociological social psychology. 

Social Structure and Personality
· The social structure and personality perspective focuses on the connections between larger societal conditions and the individual
· There are three main principles of this perspective

SSP: Principle#1
· The components principle states that we must be able to identify the elements or components of society most likely to affect a given attitude or behavior
· SSP scholars study the impact of social structure, persisting patterns of behavior and interaction between people or social positions, on important life outcomes like our health and well-being.
· Social structure is studied in terms of our statues, roles and social networks. 

SSP: Principle#2
· The proximity principle states that we often feel the effects of society through interpersonal interaction and communication with people around us.
· Most of society’s impact on us comes through institutions like work and family 
· People “feel” the effects of an economic downturn, for instance through the loss of a job or if someone close loses a job. 


SSP: Principle#3
· The Psychology principle focus on how individuals internalize proximal experiences
· Social forces include any way in which society compels individuals to act in accordance with an external norm, rule or demand
· This principle emphasizes the processes that lead to follow the rules (or not)








Comparison of Theoretical Perspectives
	Dimension
	Role Theory
	Reinforcement Theory

	Central Concepts
	Role
	Stimulus-response reinforcement

	Primary behavior explained
	Behavior in role
	Learning of new responses

	Assumptions about human nature
	People are conformist
	People are hedonistic

	Factors changing behavior
	Shift in role expectations
	Change in reinforcement



Comparison of Theoretical Perspectives

	Dimension
	Cognitive Theory
	Symbolic Interaction Theory

	Central Concepts
	Cognitions; cognitive structure
	Self role taking

	Primary behavior explained
	Formation of beliefs
	Sequences of acts during interaction

	Assumptions about human nature
	People act on their cognitions
	People are self monitoring actors

	Factors changing behavior
	Cognitive inconsistency
	Shift in others’ standards









P T——

PR————
[———

B~
e g o e

et sttt s s

vy B bond e el by ot s et
oy o ol et i e pemoens e
o s e et o s o .

Gl s el 653

Wy oy ot
et conbe desched s etk el b
e e oo

e et i s hey o st
T e
el mspariany

[ETR——

© Scope There fpenomena ot thcrycn
e e ey e e
[ ——

sty o e e
e ey et e

2 Sycng e cottos e whch ot s



