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Whistleblowing (informing)
It is looked down upon
It is a direst violation of loyalty
Loyalty is considered to be a virtue
The question of trust is tested when “informing” becomes involved

Utilitarian Approach
What is the greater good when it comes to whistleblowing
In business do you owe loyalty to your company?
For example Public Safety might cause someone to consider whistleblowing

Public Safety
Doing the right thing is difficult by the relationship you have with both parties involved

Alaska Airlines “VIDEO”
 “All Whistleblowers tend to disappear”
It can cause a whistleblower to lose their job and the inability to work in the industry after you have been labeled an informer
John Leotine
Went through all the troubles and nothing was resolved
Was it worth it?
Motives
1. Doing it for a good reason
Trying to save lives
But was unsuccessful
2. Self-interest
We do not know understand why Leotine became an informer
This it the main ethical problem

Virtues of a whistleblower
Loyalty is challenged
Courage is directly involved
The whistleblower does what they believe is right assuming that they believe what is right knowing the possible consequences

Wiki-leaks effect on Government/Business
Both Government/Business dislike that the informing becomes anonymous
Informing anonymously removes the cost of retaliation for the whistleblower
But now the informer becomes uncourageous
Directly effecting the virtues of an informer

1. Utilitarian Approach
what are the overall consequences to all the parties involved
2. Virtue Ethics Approach
what virtues are you employing when you blow the whistle?
3. Kantian Ethic Approach
Categorical Imperative
Always use people as ends and never as means
Informing
1. Should your maxim be that all people should be informing on one another
2. What would a world full of informer be like?

Loyalty
When you become an informer you loyalty to a party becomes broken

Sissle Bok vs. Ron Duska (before whistleblowing)*

Bok – “You owe loyalty to your company”
Three things to know before whistleblowing
1. Weigh the pros and cons of informing
2. Try and explore ways to minimize breaking loyalty
look at other ways to try to solve the problem
3. Your accusations have to be accurate and based upon the right intentions

Duska – “You do not owe loyalty to your company”
Four things to know before whistleblowing
1. Must be a clear harm to society
2. Have to be close to the information
know what you are doing, have to be directly involved
3. Have to have a reasonable chance of success
How can you determine that you will be successful?
What impact will it bring to society?
4. It should be the last resort
the worst thing you can be labelled in a society is a TRADER = informer

Advertising

1. Ripping people off (infomercials)
2. Potentially offensive advertising (sexually exploitation)
3. Selling a lifestyle not a product
Being tricked or brainwashed
Manipulation of people
The problem with human nature is we are conformists
We think to much of what other people think

What our nature?
Sigmund Freud*
We are creatures with deep desires with wild animal instincts
We are nice because we wear a mask
WWI and riots cause humans to reach the full nature of being a wild animal
How can we control people
We are not appealed to reason
Especially being in a group
So we appeal to people’s emotions
Sexual desires
Power

The big debate (REASON VS. EMOTIONS)

Is it manipulation, even if it can be morally justified?

Edward Berneys
Inventor of modern advertising and public relations
Transformed consumers from needing to wanting
Buying stuff you don’t need, but makes you feel good
1. Has the ability to distract people
2. Might be a bullshit world (peace) but it is better then a violent world (war)
Peace verse War
3. Manipulation is justified on Utilitarian grounds 
Manipulation 
Is good because it brings about the greatest good for the greatest number
“Ends justifies the means”

Against verse For (Berneys)

Against
John K. Gabraith
Getting people to buy things they don’t need decrease utility
Does it create the good when producing useless objects

For
Theodore Levitt
Advertising doesn’t actually manipulate people
Why do we buy things?
Deep down we know that we will not become what we see in advertising
Manipulated reason
What is wrong with people being happy?
The bigger question that should be asked is
Why do we buy things that can be illogical?
(when people know that they are being tricked)

Kantian Ethics Approach
Manipulation is using people for some end  which should not be permitted

Virtue Ethics Approach
No answers what virtues are involved in advertising?
[bookmark: _WNSectionTitle][bookmark: _WNTabType_0]Whistleblowing and Advertising 


Profit

Quality of Life
Nothing is more important then happiness (human flourishing)
It doesn’t equal standard of living
Standard of living
Meaning in terms of money
The assets that someone owns (property)
The good life ≠ standard of living
The good life = quality of life
Ex.
Seymour Hoffman
Had money + fame (high standard of living)
But
Overdosed on drugs (low quality of life)
Had to do drugs in order to make himself enjoy life (be happy)

In Business
Quality of Life = delivery of goods
The delivery of goods is not exactly the same thing as making the most profit
Profit Motive
It is possible to have a profit but it shouldn’t be based as an ethic-argument
Capitalist society are suppose to increase the quality of life

Rockney Jacbsen – Water Heater example
“There is a difference between the temperature of the water and what the gauge says”
Meaning
You have a society that only looks at the numbers (profit) instead of the reality

Making Money – there are other things that hold value
But what happens to the other things that hold value without a “$” in front of it?

Product Safety

What is the value of a human life?
Is it a dollar value?
Sooner or later you cannot treat people differently unless you put a value on different people
Are people just numbers?
The FORD MEMO
The Pinto  Did Ford do the right thing?
Friedman Argument
1. The real principles is that people should pay more for their life then to take the risk of saving 13$
2. Is it possible to create a 100% safe product?
3. How much are you willing to pay for this safe product?
“people are cheap and are not willing to spend that much”
4. What odds are you willing to accept?

*Maybe companies should say how safe their product are
*Crossing the street is dangerous
if someone ACCIDENTLY hits you when you risk your life to cross the road you cannot sue them

People treat people as number so do companies, they treat people as numbers
The important part of justice is the intentions
There is a difference between an accident and intentions
You have no claim during an accident

In a capitalist society everything that is built and designed is created by the lowest bidder

Product Safety  Quality of Life
A society with a 99.9% safety ratio is a high quality of life
Risk taking is part of creating a higher quality of life
We are all playing the odds to better ourselves

Animal Rights

Creating a safer products can raise ethical issues
Why do we not test on humans?

Human medical experiments  “Human Trails”
Takes place during an exchange of a free sample at the doctors office
Testing people without their consent
“Tuskegee Experiment”
Ends justifies the means
Raises ethical value issues
Humans are the best test subjects for human products


Jameison and Regan (Animal Testing Arguments)

A. The Unlimited Use Argument  and their problems
(Animals have no rights)

1. Cartesian Argument (Descartes)
Animals do not feel pain
Mind and Matter
Humans are a mix of both
Animals are only matter
They are just machines that make sound
Does that mean we can experiment on people painlessly?

2. Might makes right
Humans are in control and are in charge of animals
We should experiment on weaker humans then
Do not forget that to see the best results when testing human products is to test the products on humans

3. The no soul argument
some religions do say that animals have souls
we should test on humans, if we use humans as test they will just go to heaven if the die
animals will just die and remain on earth

4. The knowledge argument
If it is really about knowledge, why not experiment on humans?
Ex.
Neuroscience – we could discover so much about the human brain it if we were able to test on humans

B. The No Use Argument (PETA)  and their problems

1. You must never cause pain
Are there not times when we must inflict pain
Ex.
Doctors and Dentist

2. You must have informed consent
No animals have the ability to consent so we most not use them
What about children getting a flu shot?
What about someone who is unconscious?

3. You must never cause harm to another
What about when it comes to self-defence?

4. Animals (like children) are innocent
Problem is
1. Something can only be considered innocent if we can judge animals as being guilty
2. They cannot be innocent if they are not guilty
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Employee Rights (Wants)
What exactly do employees want?
Happiness (To be successful in life)
What do businesses want?

Why do so many people hate their jobs?
Why are there so many burnouts in the workplace?
Why do people feel they are forced into working?

Confucius (China 100BC)
“Choose to do what you enjoy in life and you will never have to work”
90% of the time you spend on stuff you don’t want to do just to make money
10% of the time you spend in on stuff you do want to do by using that money

But now we have to question what is a better life
What is a quality of life comes into question

Biggest problem in life is stress within the workplace
Isn’t life about a certain amount of risk?
Why not have a fun life by taking some risk, rather then being safe and having a not so fun life

Personal life (family) verse work “Biggest stress thing Family Verses Work”
Causes stress when they are both being pulled into different directions

Retiring
Because people hate their jobs, they become dependent on retirement as a means of being freed
Why do people live as if they are in prison?
A lot of people imprison themselves or enslave themselves

The Joy of quitting
Prisoners and slaves  quitting is a rare thing
Not being able to quit your job because you “can’t” can create a dangerous workplace
50,000 serious work injures occur every year in Canada

Employers behaviour to their employees
A difficult boss can cause an unsuccessful business environment
If you want a successful business you need to create a good working environment
If you treat your employees badly then you will not have a productive workforce

Alan Watts (1919-1974)
Bridging Eastern and Western Philosophies
Life is like music you need to look at the whole piece not the end note
If you have only one life, what are you going to do with it?


Do not underestimate the value of a good work environment
What makes a good work environment
Doing something you enjoy doing, working with people you like, etc.

Money

1. Employee Wants  a successful life (happiness)
2. Employee Rights  right to quit (freedom)


1. Employee Want – Fair Pay
What does fair mean though?
Working for free (unpaid internship)
Business support unpaid internships
New interns want regulation of in the workplace
Should government get involved in business?
Milton Friedman
“Leave businesses alone”
“Let the market decide”

Minimum Wage Laws
Why not allow businesses to decide how much they want to pay their employees
Employer Right (Wants)  leave my business alone (business argument)

Job Market
Milton Friedman argues
The Minimum Wage Laws are a direct contributor to youth unemployment

2. Employee Rights – Right to Quit

Mike Henderson (Employee Rights)
1. Right to your employee information
What is one’s status in the company?
2. Right to fair pay
What exactly is fair?
Equal pay for equal work
Then you don not agree with Friedman
3. Right not to be fired for an invalid reason
4. Right to be free from unjust discrimination


Discrimination

Unjust discrimination
Making decisions based on gender, race, religion, etc.
Should government do something about it?
If yes, then one believes in government intervention
Age? Race?
Does one become more unjust then the other?

Hiring Quotas
Affirmative Action “USA”
Employment Equity “Canada”

Isn’t a hiring quota another form of unjust discrimination?
Ends justifies the means  Consequentialism

Canadian Constitution
1. You must not discriminate on the basis of race, gender, etc.
Kant
2. However in order to have an equal society with full participation, you are allowed to discriminate on those basis
Utilitarian
PARADOX

Dimock and Tucker (Hiring Quotas)
Those who are for it
Argue on both utilitarian and deontological grounds

Justice

Deontological
A. Compensatory
Because certain people were unjustly discriminated in the past 
1. Group membership alone is not proof of discrimination
2. Those who were directly discriminated against are not now the ones benefitting from hiring quotas
B. Distributive
People should have equal access
1. How do we define that a person has special access
If we want a Hiring Quota, how do we categorize people
The blind, lesbian, black, women example
2. It is not always the case that how unequal a class is, was based on injustice * look up

Utilitarian/Consequentialism
Ends Justifies the means
Is the end goal/consequence being realized through this system?
1. Prejudiced people keep their prejudices
2. Hiring Quotas seem to contribute to prejudice feelings

Many people now who would benefit from the Hiring Quota system no longer want it
The system brands people
1. What about government in business?
2. Employer Rights?
Exceptions
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I get my morals from religion

What role does reason play with faith?
What does it mean to be a good believer?
1. I obey god’s command without questions
2. No, we must use reason (ask questions) in order to understand God’s commands

Good is what God says it is

Euthyphro
A priest (religious expert)
Pious  strong “good” believer

Plato asks Euthyphro “What does it mean to be good?”
1. Is something good because god says so?
Or
2. Does god say something is good because it is good?
If you say god says something is good then he say it for no reason?
If god is a ration being then what is the reason for something to be good
The reason is that it is good  a circular definition (≠Reason, “BAD”)

Highlights *
1.
Why does god say something is good? (S)
Because goodness is part of justice (E)
What part? (S)
(Courage, Honesty, Equality, all part of justice)
The good part is the one that is good (E)
2.
God says something is good because it is good for you (E)
If you pray you will be rewarded 
Then it is like a business deal (S)
God wants you to be good so he can reward you
He wants something and you want something
God, by definition does not need anything therefor does not want anything

It is an argument for reason, to reason as to what is good

1. Averroes – 12th Century Muslim
One needs reason in order to interpret religion

2. Aquinas – 13th Century Italian
Faith and reason compliment each other
Reason provides the foundation for God’s existence but faith provides us a basis for religious truth such as miracles

3. Spinoza – 17th Century Jewish Spaniard
God chooses prophets for their superior minds
Part of what is revealed by prophet is the product of the prophets own mind

4. Kant – 18th Century German
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Explain the virtues involved with whistleblowing

What are the side effects of whistleblowing

What are the motives when it comes to whistleblowing

Explain the 3 effects of Wiki-leaks on Government/Business

Explain each Utilitarian/Virtue Ethics/Kantian Approach of Whistleblowing

Describe both the steps Sissle Bok and Ron Duska argue before whistleblowing

Explain the three types of advertising

Explain Sigmund Freud’s thoughts on human nature and how we can control them 

How does Edward Berneys argue for the manipulation of advertising

Explain John K. Gabarith argument against Berneys explanation

Explain Theodore Levitt’s argument for Berneys explanation 
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What is Kantian Ethics approach towards advertisement

What is the difference between standard of living and quality of life?

What is a quality of life in terms of the business world?

Explain the Jacobson water heater example

Explain Friedman argument for Ford in regards of the Ford Memo/Pinto problem

Explain product safety and its effect on quality of life

Explain the problems for each part of the unlimited use argument
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Explain the problems for each part of the no use argument 

Explain what Confucius says about work

Why do people look forward to retiring? / enjoy quitting?

Explain Alan Watts opinion on the modern form of why people hate their jobs

What is the difference between employee wants and employee rights in regards of money

Explain Milton Friedman argument about the Minimum Wage Laws

Explain Mike Henderson’s 4 employee rights

Explain the Paradox of the Canadian Constitution (Kant Vs. Utilitarian approach)

Explain Dimock and Tuckers argument of Hiring Quotas in regards of Justice
Deontological
Compensatory
Distributive
Utilitarianism 
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Why do people who benefit from Hiring Quotas no longer want it?

Explain Euthyphro conversation with Socrates

Explain each Averroes, Aquinas, Spinoza, Kant argument for reason and it purpose in religion 
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