Employee Rights & Wants 

· What exactly is it that we want?
· The majority of philosophers say ‘some type of happiness’
· Kant was the only one who said you can’t trust happiness
· Most people in this world want to achieve success

What do businesses want?
· Why do so many people hate their jobs?
· Confucius (Chinese Philosopher) – “Choose to do what you enjoy in life, and you will never have to work a day in your life”.
· Many peoples lives today are 90% “Work” (stuff they do not enjoy doing) in order to acquire money for the 10% of pleasurable time. 

Stress in the Workplace
· Want to do the practical thing, need to get a job
· Survival mode
· Isn’t life about a certain amount of risk?
· People try to have a risk free life – path of least resistence

American Beauty
· Many people enjoy the joy of quitting
· Only people who cannot ‘quit’ are prisoners and slaves
· Many people often don’t quit because they feel that they have no other choice

Many people work in dangerous workplaces. There are 50,000 serious workplace injuries per year in Canada. 

[bookmark: _GoBack]Employers behavior to their employees  The best thing to have is a good work environment. If you want a successful business, you need to have a good work environment. When you give off signals that you “can’t quit” your boss will start to pick up on that and start to treat you like a slave. 

Alan Watts (1919 – 1974)
· Important for bridging eastern and western philosophical ideas

Employee Wants
· Success in life (happiness) is what people strive to achieve in life.

Employee Right – The right to quit (freedom)
· Don’t underestimate the value of a good work environment
· All employers want to make money 
· You make more money by having enthusiastic workers.

A good work environment = doing something you like, working with people you like etc. 

Family vs. Work

Money
· Fair pay for fair work
· Unpaid Internships
· Business supports unpaid internships 

Milton Friedman
· Believes that the government should leave businesses alone
· Let the market decide 

Minimum Wage Laws
· Government interference
· Why not allow businesses to divide how much they want to pay their employees?
· Minimum wage laws are a direct contributor to youth unemployment

Mike Henderson
· Believes you should have:
· The right to your employee information. What is your status in the company?
· Right to fair pay
· Right not to be fired for invalid reason
· Right to be free from unjust discrimination 
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