SOC 1101: POTENTIAL EXAM ESSAY QUESTIONS
1. Discuss what a sociologist means by an Organisation, using the nine (9) points in Richard Hall’s definition.  Illustrate with examples from an organization to which you belong.
An organisation is a large group of individuals that is formally organised for the purpose of attaining a goal.
1) A relatively identifiable boundary
· The boundary tells us who is included in the boundary.
· Who are the members e.g. the university – organisation has faculty, staff, and students (clients).  You are part of this collectively.
2) A normative order
· It has formal procedures e.g. registration for a course
· Norms and morals
3) Ranks of authority and division of labour
· There’s a hierarchy 
· Decisions are known an accepted by members
· The position 
4) Communication system
· There’s official communication as well as informal communication
· There’s levels of hierarchy e.g. is a prof was charged with student harassment.
5) Membership coordinating system
· To make sure everything gets done e.g. classrooms are set, schedules are done for students
· This involves specialization e.g. the office of the registrar is responsible for writing admission letters, but the finance office is responsible for collecting fees, while the professors are the ones responsible for the actual teaching process
6) Exists on a relatively continuous time basis
· For example the semesters in the university.  It has for semesters, winter spring summer and fall.
· ???commission on campus safety to do a special job and that’s it.///
7) Exists in a particular environment – influenced by its economy
· What courses are offered depends on the funds available.
· Experiments on new courses
· Availability of students e.g. bilingual courses
8) Engaged in activities usually to a set of goals
· E.g professors their aim is research
· To raise funds, it all depends on where you are in the rank
9) Activities have outcomes for members, for organisation and for the society at large
· They might not be the same, but reciprocal.
· E.g. the students finding a job after training means good reputation for the institution and helps the societies at large.

2. Take apart an organization to which you belong by analysing its structure, culture and communications.  Provide examples of each feature.
An organization is a large group of individuals that is formally organised for the purpose of attaining a goal. By virtue of being a student of Ottawa University, officially belong to this organization.  This essay aims at addressing the three main features of my organisation which are structure, culture and communication.
According to my organization OttawaU, it has three subunits which are complexity, formalization and centralization.  Complexity is the extent to which the organization is divided into sub-units, and the way in which these parts are distributed across vertical and horizontal lines.  For example the vertical lines demonstrate the reporting relationships of supervisors and their reporting staff (hierarchy). The horizontal lines indicate a working relationship usually indicates the positions are peer level. Formalization is another feature the extent to which the rules and procedures are clearly articulated, written down and carried out as recorded– for example getting coffee for your boss, you can say no because it’s not part of your job description.  This shows how complexity and formalization are linked. Centralization is referred to as allocation of decision-making power.  This is how power is distributed among the members.  And major decisions are made by the top in hierarchy.
According to my organization, it also has a culture.  Culture can be described as the way things are done.  These include things like shared values, common goals which exist in a social or political environment.  For example a common norm in the university that during examinations, every student must have their student identity card with them.
Finally last but not least in the communication feature.    It has a particular language or jargon and communicates how things are done.  E.g. at Ottawa U bilingualism is legal therefore, there is official communication around the university in both languages. Communication in this setting is related to both structure and culture. Structure directs who gets letters from who.  Also who communicates with who depends on structure.  Informal communication supplements the formal communication and status indicates what type of information you get or reaches you.
  



3. Describe and explain three types of social relationships of power found in the family, as discussed in class. Give examples.
There are three types of social relations of power in a family.  
These are: 
1) Parent-Child Power Relations
· Can leads to child abuse
· 56% are still female
· Children are 5x more likely to experience than adults
· 26% father or brother
· What about family neglection? - leave kids at home and go on holidays.
2) Male-Female Power Relations
· Can lead to spousal abuse
· 80% are women and 20% are men victims
· Why? Unemployment, lack of social support, drug abuse.  The more depended a woman is on a man the more it is likely to happen.
· Women are responsible for the majority.
3) Adult Children-Parent Power Relations
· Can lead to elder abuse
· Sandwich generation – parents are living longer and are unable to be institutionalised.
· The kids grow up and find other families
· The older they grow; the more they need the care
· Increasing age population – increased abuse by their children
· 34% are victimised by a family member, financial, physical and emotional abuse – isolation and they are ingnored
· General neglect; food
· If the elderly report; who is going to believe them; coz of the society they will say they are mentally disturbed
· They have nowhere to go
· They don’t wanna be embarrassed; this is a real reality




4. In class we learned about different social relations experienced in our public education system.  Discuss them and explain their role in producing a stratified society that is also gender segregated.
· The basic function of education is transmission of knowledge
· The public education system can also be described as an agent of socialization in imparting cultural knowledge.
· The different social relations experienced in our public education system are: 1) explicit and hidden curriculum, 2) level of schooling, and 3) social construction and expectations.
1) Explicit and hidden curriculum
[bookmark: _GoBack]Explicit curriculum is the clearly expressed or readily observable curriculum in schools which is supposed to be followed regardless. A good example of explicit curriculum is a teacher’s lesson plan which is well written.  On the other hand, hidden curriculum is the way in which values and norms are implicitly transmitted in schools.  They are not part of an explicit curriculum but they are expected by all students.  An example of hidden curriculum is children must not speak until the teacher calls on them, and must regulate their activities according to the clock or bell.  According to the conflict theorist’s perspective, the hidden curriculum helps the teacher manage the classroom and on the other hand, it helps the students prepare for the norms of the workforce e.g. punctuality, attendance, individual achievement and hard work.
2) Levels of schooling
Terry Wotherspoon – 
i) Schooling is not neutral in its organisation or content.  It is designed that we have some people fail and some people succeed.
ii) Children from middle and upper income, white, English speaking families are more likely to succeed.
iii) Girls schooling is tailored fewer occupational opportunities.
Jean Anyon’s Elementary school; she did a research on Grade 5 students
In her research, she noticed that although different schools had some commonalities like: rules, teachers had power and all classes had textbooks, there were also differences on emphasis, explanation, monitoring of students.  In the elite community, the students made intellectual products to conceptualize rule and apply them to solving problem and to excel.  There was a movement free zone, no permission and the students were the in charge of the class.  There was no such thing as right or wrong.  But in the middleclass there was bureaucracy the students were artistic, in film and culture, had daily presentation and analysis.  Control negotiation and reflected on consequences on their actions within one city.  They were active in producing quality things
Susan Russel’s Secondary School in Ottawa Middle Class – did research on interviews than research on children stringed by social statues/class.
i) Sex and social class recognised as categories to consider when guiding students – future occupational/educational plans
ii) Not considered appropriate to cross gender occupational lines or part ways with social class background – eg boy being a nurse, girl being an engineer.
iii) Girls actively encouraged to put family before self and before career – all this is done without considering ones/girls achievement.
iv) Little consideration given to actual achievement or interest of students.

3) Social construction of minimal expectations
i) Limited/stereotyping advice from guidance counsellors
Councellors said the students were not struggling to break the social barriers e.g. being a secretary – for a great student – right but not motivated.
ii) Classroom interaction between teachers and students
· Starts early in education
· Classes were organised to keep boys happy
· Girls implicitly learning to be quite.
· Boys implicitly learning to be talkative
· Teachers remember boys names at the end of the term
· Teachers encourage boys to go beyond than the girls



5. What role do ideologies and counter ideologies play in social change?  What are its effects on both the individual and the group? Your discussion must include examples.
· Ideologies are beliefs and values that explain and justify how society is or should be organized.  In trying to understand an ideology, a society can ask itself several questions like should Canadians allow more immigrants or same sex marriages.
· Counter ideology is a challenge to the assumptions and beliefs of the dominant ideology.  Basically, the counter ideology challenges the dominant ideology. 
· Dominant ideologies are beliefs which support existing arrangements or the status quo.
· Counter ideologies:
· Challenge
· Can propel things into new ideas, both forward into a new place or backward.  It is a back and forth process.
· When a society has emotionally charged values; the conflict between dominant and counter ideology is what brings change in a society.
The effects of ideology on individuals
1) Allows for self-congratulations
2) Provides standards of judgement
· For example labelling standards leads to judge others of being either right or wrong and these helps us to ……
3) Provides frames of reference
· Helps us to analyse events that are going on around us.  E.g. success comes with hard-work, as a result, this brings motivation to us to work hard.
4) Leads to empowerment
· Being in a majority or dominant ideology position gives you power, therefore confidence which leads to self-esteem.
Because of different ideologies; people tend to judge things differently e.g. by race or success.
Effects of Ideology on the groups
1) Social control of subordinate groups
· Public schooling should teach students the common group and prevent???
2) Unification of dominant groups
· The more educated you are …..the more…..
· Pragmatic acquiescence: when subordinate groups comply with the dominant ideology not because they believe in it but because they know of no alternatives.
3) Definition of group boundaries
· E.g. the military
· They recognise each other by their uniform
· ??? they might also have invisible signs
4) Leads to social change
· Social change occurs when …………………

6. 
Having completed your Principles of Sociology course, pretend you are a professional sociologist interested in social change in your society.  Using an example of a current social movement, describe and analyse it, using Herberle’s definition of a social movement.  How does the concept of resistance or counter-movement apply?
Social movement - collective attempts to promote or resists social change.  These attempts are based on a set of beliefs and ideologies.
Social movements contribute to the formation of public opinion.
Example of a current social movement – Recycling
6 criteria of social movement by Rudolf Heberle
1) Aims to bring about (or resist) fundamental changes in the social orders (forward and backwards).  Recycling would bring about change because when plastics or polymers take time to get rotten, and using recycling would encourage/promote healthier environment. 
2) Conscious of group indentity and solidality are necessary for example there is an awareness of the goals and knowing what ‘we’ as a group are going to change.
3) Integrated by a set of constitutive ideas (ideology) for instance the members hold ideas of what the society is all about.
4) Membership includes groups that are formally organised, but the movement itself is not an organised group. E.g. the movement is not one group, different groups with different strategies to bring about the vision they have.
5) Large enough to continue existence even if change in composition of membership occurs – the organisation will still continue with other people.
6) Movement is not short-lived.  It has duration and tends to have long histories.  The duration is integrated by a common goal or a common ideology.
A protest of one social group – you can’t judge a social movement by one action.  You have to apply the 6 points to know what it is.
· It is supposed to display a behaviour that is part of a collective action.
· For example recycling is a collective action which aims at bringing better change.
· Before you join know what you’re getting yourself into.
How effective are social movements?
· Synthesis leads to a new goal
· It takes a long time for social groups to become effective or to effect a change because they meet a lot of resistance.
· Countermovement leads to crash and this crash is the one which helps to bring about change that is manageable.
· It depends on the amount of resistance that comes around.
· Within those movements; how many have been around and has brought about change?
· Then processes starts again to bring a new change.
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