
Motivation and Emotion Midterm #1

Chapters 1-4, 6 

Lecture 2/Chapter 1-3

Motivation has variation sometimes motivating less with different parts of life.

Grand theories: Not looking at single components, overs everything. EX: Just looking at what causes motivation as a whole 

Theory of the Will: Descartes 

-We had mind, reason, choice, etc which differed from animals, yet we understood motivation by looking at animals 

-We do have needs and drives like animals but we also use our mind which includes reason and logic

-Descartes said body was material 

-We could will voluntary behavior

-He believed the pineal gland would fill muscles with water and make us do voluntary behaviors

-Believed will was what motivated us. Will to mean that we had soul, reason and choice. 

-Problem: Now we have to explain 2 concepts: will and motivation 

-We don’t understand what will is. Is it innate?

Theory of Instinct: Darwin

-Will power is denial and about bettering the self, instincts are biologically wired and give rise to motivation (inherit instincts in humans)

-Problem: Would have to wait for environmental events. Which is a passive activity and humans are proactive 

-If this theory was true, EVERYTHING we did would be an instinct 

-Becomes a circular debate. EX: Girl runs away. Why? Because scared. Why Because ran away. 

Drive Theory: Freud, Hull 

-The idea that we are motivated to make a deprivation in life go away. 

-Freud said driving force is anxiety 

-Need doesn’t go away so would do something else to fulfill need (stay away from problems)

-Freud: Source (Body deficit)-Drive Force (Anxiety)-Object (Stimulus)-Aim (Satisfy)

-Hull: Excitatory Potential (Strength of Potential)=Habit x Drive (Internal source of motivation) x Incentive (external source of motivation) 

-Incentive manipulates and can change the level of motivation 

-Can be either internal or incentive 

-Motivation can also be solely habit EX: Social networking 

-All of the grand theories got negative feedback and are no longer used 

-We now used mini theories to explain many dimensions of the big picture 

-We are dynamic and not passive 

-Motivation now populated by multiple perspectives and multiple choices, all of which contribute a different piece to the puzzle of motivation and emotion study 

Motivation: The processes that give behavior its energy and direction 

-Both pulling you to do something and also to avoid doing something is a motivation  EX: Avoid getting fired 

-Forces in the individual the environment 

-Provide direction and intensity of behavior 

Forces/Motives:

1) Internal Motives
Needs: 

Biological (hunger, thirst, sex)

Psychological (Belonging, ability)

Social (power, intimacy)

Cognitions: Mental beliefs, goals/expectancies

Emotions: Feel, prepare, function (levels with vary from person to person), express 

2) External Events 
Incentives: Reward/punishment EX: Paychecks, mandatory courses 

Operant conditioning: 

Reinforcement: The process by which events in our environment INCREASE the probability of behavior 

Incentives: “Reinforcers” EX: Food, shelter, money, autonomy, competence, power, intimacy 

Positive reinforcement: Behavioral response followed by a positive consequence in the environment 

Negative reinforcement: Behavioral response followed by removal aversive consequence 

Punishment: Suppression of behavior by introduction of aversive consequences 

Purpose of Motives:

-Benefit Adaption to a changing environment. Channel behavior appropriately (prioritize). Otherwise we would be all over the place. 

-Motive Strength Varies over time 

Expressions of Motivation:

1) Behavior: How much attention is given. The amount of effort put in. 
2) Behavioral expressions of engagement: Attention, effort, latency (Time of stimulus and response gap), persistence, choice (picking one thing over another, studying and hanging with friends), probability of response, facial expressions (clear indicator or motivation) and bodily guestures (thumbs up, middle finger) 

3) Brain and Physiological Indicators:

Six bodily arousal systems: Cardiovascular, plasma, ocular, electrodermal, skeletal activity and brain activity 

4) Self-report: Just ask. Also use interview and questionnaire. Used mainly to confirm observable behavior and physiological states 
Types of motivation: 

1) Intrinsic/Extrinsic (AKA internal vs. external drive) EX: If want to get clean for intrinsic reasons then more likely to go. If extrinsic, you’re forced to go to get clean say to keep your job so more likely not to go. 
-Intrinsic: The pursuit of activity for its own sake

-Extrinsic: The pursuit of an activity for external rewards such as money or fame 

2) Approach/Avoidance (AKA Success vs failure) 
-Behavior is directed either toward goal or away from an unpleasant situation 

Role of the Environment: 

-Motivation does not occur in a vacuum 

-Embedded within the social context 

Framework:

Antecedent Conditions---Subject Matter (Needs, Cognitions, Emotions)----Sense of wanting to (Urge to approach or avoid)----Indicators (Behavior, Engagement, Physiology, Self-Report) 

Two ways of looking at brain:

1) Surgeon’s view
2) fMRI 
The motivated brain:

1) Events stimulate chemical agents
2) Agents stimulate specific structures (neurotransmitters) 
3) Specific structures for internal states (motivation)
Brain Structures:

Hypothalamus: approach/functions

Amygdala: avoid/threat

Prefrontal Cortex: emotion/motivation

Frontal Lobes: goals/planning

Hippocampus: avoid/unexpected 

RAS: 

Limbic system: Thalamus, hypothalamus, amygdala, hippocampus, frontal lobes, RAC

Neurotransmitters:

1) Dopamine: pleasure 
2) Serotonin: mood/emotion
3) Norephinephrine: arousal
4) Endorphins: pain, anxiety, fear 
Dopamine and Rewards:

-Release of dopamine by VTA 

Levels determine future course of action

-Rush of dopamine produces pleasure 

-Anticipation of reward releases dopamine 

-Prepares motivational behavior 

Lecture 3/Chapter 4/6
Need: A condition that is essential for life, growth and well being.

-Physical and mental. 

-A neglected need will damage/disrupt biological or mental well-being 

3 types of needs: Physiological, Psychological and Social

Deficiency Needs: Deprivational states 

-Absence inhibits growth/development 

Growth Needs: Self-actualization 

-a “master” motive (“meta” needs) 

-Satisfy potential

-not just deficiency 

Physiological Needs

A deficient biological condition: Based on physiological deficits. 

-Unmet can lead to harm/death (dehydration, malnutrition, starvation)

Homeostasis: A basal state of balance, equilibrium

-Internal/external changes can disrupt balance 


EX: Internal disruption: Illness, electrolytes out of balance, blood volume, low calcium, etc. (Hypothalamus important here) 


-We are unaware of these


External Disruption: Dieting, weather/temperature 

-Homeostasis achieved through motivational states to satisfy the need 

Drive: Psychological awareness of absence conscious 

-Conscious awareness of biological state

EX: “I’m hungry” would go to frontal love, where it is then interpreted as a motivational state and then go get food.  

Psychological: The conscious manifestation of an unconscious biological need 

-The psychological experience that directs behavior 

-*Drive determines motivation, not need 

Antecedent Condition: what happens before 

EX: Being cold is both internal (low body temp) and external (dropping temperature)

Negative Feedback: The physiological “brake” EX: Drinking/eating too much. Why you should wait between getting seconds, body takes a while for body to process fullness 

-Negative feedback inhibits behavior 

1. Drives motivate behavior 
2. Negative feedback inhibits behavior
Lateral Hypothalamus: If damaged will stop eating 

Ventral Medial Hypothalamus: “The brakes”. If damaged won’t stop eating. 

Intra-organismic: Biological (EX: hormones, hypothalamus)

-Trigger approach or avoidance behavior 

Extra-organismic: Environmental (EX: hunger)

1) Cognitive (beliefs): Dieting
2) Environmental (time of day): Routine/cultural 
3) Social (with friends): Social norms of eating birthday cake
4) Cultural 
EX: Eat when stressed, more likely to eat if food is colored or textured. 

Thirst: 

1) Intra-orgasmic 

-The hypothalamus monitors intracellular shrinkage 


-Releases hormone to kidneys to conserve fluid (Urine that yellow shows dehypdration)


-Creates psychological experience (drive) of thirst 

2) Extra-Organismic (Environmental Influences)

-Perception of availability (if large amounts, drink more)


-Taste (drink for incentive of how it tastes


-Drinking schedule (debatable if need 9 glasses, more a cultural thing) 

Hunger: 

1) Intra-organismic
a) Short term: Glucostatic Hypothesis 

-Depletion-repletion of glucose 


-LH/VMH

b) Long term: Lipostatic Hypothesis


-Has to do with genetic makeup and their personal metabolic process of caloric intake 


-Also depends on size of fat cells (which are what leads to weight gain)

2) Extra-Organismic (Environmental Influences) 

-Food deprivation 


-Food appearance


-Food variety


-Situational Pressure 

Cognitive versus Physiological Control:

-Underestimate the power of drives EX: Dieting is avoiding hunger drive

-Unrealistic Strategies- Won’t be motivated to continue losing weight 

-Do not monitor behavior: Have one drink, might as well have them all 

Sex: 

-Different for men and women

-Man can physically fertalize as many as possible (Arousal and and desire)

-Women can only get pregnant one time, every 9 months (Intimacy and desire) 

Psychological Needs

1. Autonomy
-In control

-Self-determined 

-Experience of choice versus control 

-Perceived choice: Better when we have choice, so seems like more in control 

EX: In old folks home, very structured schedule, people were getting depression, was fixed when they could make choices 
Environmental: 

-Nurture inner motivational resources 

-Relies on informational language 

-Promotes valuing

-Acknowledges and accepts negativity 

-Autonomy on spectrum, on one side very controlling (stiles independence and creativity)

-Avoid “have to” or “must” because will lose motivation. People don’t want to be controlled. They want a voice in decision making 

*CHARTS*

2. Competence
-A need to interact effectively within the environment 

-A desire to exercise capabilities/skills 

-A need that motivates finding and exerting the effort to master optimal challenges 

Optimal=developmentally appropriate 


