October 30, 2013
Today: Work and Health continued…


How do Canadian Workers fare?
· Work demands and stress:
· 35 % of workers reported experiencing stress as work from “ too many demands or too many hours” in 2000
· worse over time 
· highest among professionals and managers
· not stress itself it’s the control you have to manage that stress
· higher among women than men 
· job control
· 40% reported they had a lot of freedom over how to do their work in 2000
· men have more control than women
· professionals and managers have more control

Nature of Work in North America
· globalization and he ‘new economy’
· new economy : shift the way the economy is structured in the 20th century
· reliance on knowledge and technology 

Globalization
· money, technology, and goods flow across national borders with rapidity and ease
· greater global sharing of ideas, product, culture 
· plant closures, relocation
· multinational corporations are looking for cheaper labour to compete with product produced in other countries 

Work in the “new economy”
· white-collar jobs replace blue-collar jobs
· manufacturing declining
· production facilities moving to other countries 
· increasing job insecurity
· standard: fulltime, permanent, unions, security 
· to… precarious: temporary, part time, contract, lack of benefits and security
· pace of work/ long hours 
· new technologies that facilitate intrusive efforts into private lives of workers
· blackberry on you, respond to employed on job or not
· = overwork stress and “white-collar sweatshop”

Gender, Employment, and Health
Gender differences in Hazards:
· women: chronic
· pain from repetitive motions, carpel tunnel
· Men: accidents
· Construction manufacturing
Job Stress:
· Jobs model/differential exposure:
· Same job characteristics cause job stress in men and women but women are more likely to work in jobs with stressful characteristics 
· differential exposure  - Women and men in same jobs experience same stress but because men women work in diff jobs, its nature and subject of women’s jobs which make sit more stressful 
· Women more likely to work in low paying occupations, smaller organizations that aren’t managed as well, less stable jobs, les likely for promotions,
· Less control at what they don’t work compared to men 
· Gender model/ differential vulnerability
· Assumes non-work related variables (family responsibilities) affect men and women’s reactions to job-related stressors
· Men women experience same stress, for women more stressful, work and family spill into one another 
· [bookmark: _GoBack]Work and family affect women stress more
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