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Over the past week I have learned a lot about myself and my future career preferences. There certainly were many shocks along the way and some of the results from the various tests are definitely concerning to say the least. I learned a lot about my career preferences through careercruising.com, which I might add, believe I am best suited to be a recruiter; a job which certainly never once crossed my mind! I also gained knowledge about the different work contexts I would enjoy, some of which I knew and some I didn’t. Furthermore I now know which Holland Career Preference I best suit. You can read about these and many other experiences I had in this personal reflection of the work I completed in class this week. 
Through the evaluations of careercruising.com Matchmaker, I think I can safely say that I am in the wrong career! Though the sites sole purpose is to serve as a guideline to future careers which might interest you, none of the results were the slightest bit appealing to me! The number one suited job for me was a recruiter. I have never thought in my life that I would want to be a recruiter as I believe it would be hard to turn down people from work. Nevertheless it was the test which most appealed to me, and it was certainly the test I enjoyed most throughout the week. I was familiar with the matchmaker as I did the same test in my grade ten Civics and Careers class in high school so I was excited to see what results would show up. But I was certainly shocked that my top ten career choices had little to do with sport. And its concerning to me that Sports Manager was nowhere to be found in my top forty! I found no validations regarding my career preferences, but at the end of the day I believe that I am in the right program so I am not worried. 
Through the Type Focus assessments I learned about three main things: my personality, my interests and my values. All three of these results helped me discover what type of work context I would enjoy. My personality results claim that I am a very clear extravert, and I sense, feel, and perceive well. I was happy to hear that I was an extravert because according to a study conducted by the Department of Psychology at Carleton University; “People enjoy acting extraverted, and this seems to apply equally across the dispositional introversion-extraversion dimension” (Zelenski et al., 2011). If my future job involves being an extrovert I will be passionate about it because I would enjoy it. As far as my interests go, according to the results, I am interested in; social, artistic, and enterprising occupations, Artistic was a shocker because I wouldn’t consider myself artistic. I can definitely see myself using my social skills and enterprising skills in my future jobs though. And finally my values were: relationships, recognition, and support. All of which I would use in my future career. Support is one value which definitely stands out to me in relation to my future career. This is because I want to be able to support others and work with others to achieve a strong bond towards one another. 
The assessments definitely relate to the Holland Career Preferences as well. Most of them seem to be under the preference of conventional; “work that involves meeting precise standards, and using numbers in a structured way.” (Mc Graw Hill Ryerson, 2012). It definitely helped to give me a better understanding of what conventional was and the type of jobs associated to that preference. I was surprised how the values in the Holland Career Preferences matched that of the Type Focus assessment. It stated that as a conventional worker I have power and material or financial accomplishment in social political and business arenas, which was similar to what my Type Focus assessment stated. After stumbling upon this line from an article I think the future is bright for a conventional occupation and the need for conventional occupations will continue to grow. “In the absence of a clearly articulated base, there is a risk that there will be a persistent over-reliance on conventional paradigms in mainstream social work theory.” (Bell, 2012).
I was certainly glad that I was given the opportunity this week to explore my future career preferences. I got to learn about the different work contexts I would enjoy. I feel as though I have gained knowledge which will help me not only in my future career but in life as well. I can relate these many things that I have learned to life in general and I can practice on improving these skills and learning new skills which will assist me even more in my future career. I will continue to research more about different work contexts that I would enjoy and try to find which job is best suited to my strengths. I hope that we will be doing similar exercises in the future as I believe them to be very beneficial. 
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