Chapter 13: Acculturation
Acculturation is one form of socio-political context that influences the development of and display of human behavior (see eco-cultural framework, Chapter 1).   
  Acculturation is largely concerned with the changes that occur when individuals and groups of different cultural backgrounds come into contact with each other.   
  Assimilation is another term commonly used in the literature to refer to these changes, but in this textbook we regard acculturation to be a better term because of the notion of reciprocal influence of the groups/individuals in contact, and the bi-dimensionality.   
  Acculturation research normally focuses on people living in plural societies including refugees, ethnocultural groups, indigenous peoples, immigrants and sojourners such as international students and expatriates.   
  Much of the theoretical underpinnings of acculturation can be summarized into the ABCs of acculturation, which respectively refers to the Affective, Behavioral, and Cognitive perspectives.   
  Two main issues: heritage cultural maintenance on the one hand, and contact and participation in the larger society on the one hand, underlie the acculturation process of how individuals and groups manage their acculturation.   
  The two underlying issues of cultural maintenance and contact participation can be attitudinal or behavioral in nature. These can combine in a high or low support for these issues to produce four kinds of acculturation strategies: Assimilation, Integration, Separation, and Marginalization.   
  Assimilation is the acculturation strategy in which people do not wish to maintain their own culture, and seek to participate in the larger society. Integration is the acculturation strategy in which people wish to maintain their cultural heritage, and seek to participate in the larger society. Separation is the acculturation strategy in which people wish to maintain their cultural heritage, and seek to avoid participation in the larger society. Marginalization is the acculturation strategy where people do not maintain their cultural heritage, and also do not participate in the larger society.   
  Several studies have identified integration as the most preferred strategy for acculturating people. In addition, integration has been found to be the most adaptive strategy. However, the preference for integration as a strategy may differ for ethnic groups and for society of settlement.   
   Marginalization is the least adaptive of the four acculturation strategies.   
  Acculturation profiles refers to groups of individuals that have been clustered together in terms of similarities and/or differences in acculturation attitudes, cultural identities, language use and proficiency, peer relations and family relation values.   
  Acculturation outcomes are concerned with what becomes of people who are undergoing acculturation. There are three main questions: how do people acculturate; how well do people adapt during acculturation; and what is the relationship between how people acculturation and how well they adapt?   
  In acculturation context, two kinds of adaptation (psychological adaptation and sociocultural adaptation) have been identified.   
  Psychological adaptation refers to an individual’s satisfaction with life and their overall emotional or psychological well-being. Psychological adaptation studies often focus on mental health outcomes such as (lack of) depression and anxiety.   
  Sociocultural adaptation refers to how successfully the individual acquires the appropriate cultural skills in living effectively in the new intercultural milieu. Studies of sociocultural adaptation have focused on social competence, and school or work achievement, and on the absence of behavior problems.   
  Psychological and sociocultural adaptations are closely interrelated: dealing successfully with problems and positive interactions with members of the larger national society are both likely to improve one’s feelings of well-being and satisfaction; similarly, it is easier to accomplish tasks and develop positive interpersonal relations if one is feeling well and accepted.   
  Research comparing immigrants and their national peers, and comparing first and later generation immigrants have shown mixed, and sometimes counterintuitive findings, leading to what has been referred to as the immigrant paradox. Specifically, the paradox refers to findings showing that immigrants show better adaptation than their national peers; and/or when first-generation immigrants are found to report better adaptation than their second or higher generation peers.  Points for Power Point Presentation
Points From Power Point Presentation 
Acculturation Definitions
· Individual or group-level change that occurs as a result of first-hand contact with another culture
OR
· Cultural modification of an individual, group, or people by adapting to or borrowing traits from another culture; also :  a merging of cultures as a result of prolonged contact  (Merriam-Webster dictionary)
(Not forgetting but not relevant here:The process by which a human being acquires the culture of a particular society from infancy)
Psychology of Acculturation
· Acculturation  psychological changes that individuals experience in response to contact with other cultures
· Acculturative stress  stressful experiences rooted in intercultural contact
Stress Model: The Basics
· From this point the areas of study take an applied perspective – here, what are the effects of cultural encounters on those who undergo them as dominant and non-dominant groups, and what measures and policies may be needed in response?
· Multiple variables at many levels
· Outcomes dependent on variety of circumstances:
·  initial conditions
· receiving society
· cognitive and other individual resources
Acculturation Groups
· Immigrants
· Refugees
· Internal migration (eg rural to urban)
· Aboriginal /indigenous groups
· Guest-workers/sojourners
· Established / new groups
· Forced/voluntary groups
· Other groups? (suggestions?)
· (individuals)
Types of Cultural Groups
· Cultural groups in plural societies – 3 factors:
· Mobility (sedentary vs migratory)
· Voluntariness (forced vs voluntary)
· Permanence (temporary vs permanent)
Theoretical Models/Approaches
· Affective
· ACCULTURATIVE STRESS: CUMULATIVE EFFECTS OF (MULTIPLE) STRESSORS
· Behavioural
· CHALLENGES IN LEARNING NEW SOCIAL SKILLS, NORMS, COOMUNICATION STYLES AND STANDARDS
· Effects on this of prior personality, age. Motivation, cognitive skills etc
· Cognitive
· CHALLENGES TO SOCIAL IDENTITY
· Bicultural Identity integration (&personality) pages 317-318
· Developmental
· Difficulty of differentiating developmental from acculturational factors in child & adolescent development
· One finding (Phinney & Vedder pg 319):  wider inter-generational discrepancies in immigrant families
· Personality and individual
· Personality – difficulties in assessment
· 1 finding, Ward & Change – cultural fit – expatriates having difficulties because of differences in personality norms between own and local environments
To Recap: 
· Assimilation  Embrace host culture/lose culture of origin
· Integration  Embrace host culture/maintain culture of origin (best psychological outcomes)
· Separation  Maintain culture of origin/reject host culture
· Marginalization  Lose culture of origin/reject host culture ( worst psychological outcomes)
Criticisms of Acculturation Research
· Persons not conscious of their ethnic identity
· Overculturalisation of adaptation process
· [bookmark: _GoBack]Personal vs situational factors
· Shifts focus from rights to psychological problems
Role Of Discrimination
· In a related analysis (structural equation model), discrimination was the single largest predictor of poor psychological and sociocultural adaptation.
· This finding corresponds to the role of discrimination in limiting the integration of immigrant youth, and promoting their marginalisation.

