1. Which of the following statements is true of the relationship between law and ethics?

a) They are the same concept because both are coercive rules of conduct;

b) Ethics are voluntary rules of conduct and laws are coercive;

c) Ethics do not apply to business unless there is an applicable law;

d) Ethics are compulsory rules of conduct which only apply in the absence of applicable laws;

e) Both (b) and (c);
2. Which of the following statements is true of the Quebec Charter of Human Rights and Freedoms?

a) It’s protects individual rights from government intervention;

b) It’s purpose is to protect collective rights from individual rights;

c) It applies to the relationship between citizens;

d) All of the above;
e) Both (a) and (c);
3. Which of the following statements is true of the Quebec Charter of Human Rights and Freedoms?

a) It is an ordinary law so it has little impact on Quebec society;

b) It is part of the Canadian Constitution but not apply to business relationships;

c) It’s only purpose is to protect individual rights from government restrictions;

d) It is an ordinary law which takes precedence over other laws and applies to businesses;

e) It’s purpose is to protect Canadian values against excessive applications of individual rights;
4. Which of the following would describe the Affirmative Action program used in the Michigan Law School case?

a) It is a legal program which is “narrowly tailored” to increase diversity in business and institutions;

b) It is a program which results in illegal reverse discrimination against whites;

c) It is a program which results in legal reverse discrimination against whites because race is only used as a “plus” in admission;

d) It is a program which describes “Bona fide Occupational Requirements” required for a job and which results in systemic discrimination against women;

e) Both (a) and (c);
5. Which type of Affirmative Action program was used in the Michigan Law School case?

a) A “narrowly tailored” to increase diversity where race was not the primary factor;

b) A “narrowly tailored” to increase diversity where race was not the primary factor;

c) A hard quota program which resulted in illegal reverse discrimination;

d) A hard quota program which resulted in reverse discrimination but was ruled legal at the time and has since been overturned;
e) None of the above;

6. Which of the following would not be considered illegal discrimination under section 10 of the Charter (equal treatment regardless of race, religion, ethnic origin etc.)?

a) The discrimination is not intentional;

b) The victim is not a visible minority;

c) The discrimination is not for a reason listed in the section;

d) The victim is not a Canadian citizen;

e) Both (a) and (c);
7. Which of the following is correct regarding pardons as discrimination as defined by the Charter:

a) The discrimination must be based on a characteristic listed in the section;

b) Pardons are not a characteristic not listed in the section and are protected in a different section of the Charter;

c) Pardons are not a characteristic not listed in the section however they have the same protection because the list in not exclusive;

d) Discrimination based on criminal record is permitted only when hiring a visible minority;

e) Discrimination based on criminal record is permitted only when the victim is not a Canadian citizen;

8. Which of the following principles might allow hospitals to refuse a woman request to be treated only by female doctors because of her religious beliefs?

a) Freedom of religion does not apply to health care institutions; 

b) Freedom of religion is not protected is protected but is not absolute;

c) Freedom of religion does not apply to government institutions because of the separation of church and state;

d) The Quebec Charter does not apply to public institutions but only between citizens;

e) Both (c) and (d);
