Copyfax Inc. v. Lambert

If you didn’t take the time to clearly define your restrictions, the judge has to assume that it is too ambiguous to be protected; it doesn’t clearly indicate the territory. Surrounding both-it would be too big anyways.
Also the 14-month period for an employee of this type is also unreasonable 47


A.R. Medicom inc V. Bergeron

2 employees that work for the company
non competition agreement
first employee, sylvain
it lacks one basic element-the territory
no mention is made of the territorial application of the non competition agreement
the court has to assume that its worldwide
so the company has to prove that it would affect all around the world
for the second employee, they correct that error
for a period of  years he agrees not to directly or indirectly work for any company similar to medicom, in Canada.
In both cases, 2 and 3 years is a lot 
In terms of both clauses it’s difficult to justify
Judge rejects both of the non-competition clause.
Moral; if you make your non comp agreement to wide, you loose all power of restriction. 
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