Chapter 9: Stereotypes, Prejudice, and Discrimination

Definitions
· Prejudice- negative attitude toward members
· Discrimination- unjustified negative or harmful action / behavior toward members of a group
· Stereotype- a generalization about a group of people in which identical characteristics are assigned virtually to all members of a group regardless of actual variation among members
. Belief that members of a group share a particular attribute










Prejudice and Discrimination Today
· Blatant racism has been on the decline
. Racism today is illegal in the U.S.
· Aversive racism has replaced it
. less overt than “old fashioned” racism
. ambivalent, conflicted feelings about race
. less appearance of being racist, but racism still evident under certain conditions
. measures of implicit attitudes play a role here
. people don’t think that they are prejudiced

Stereotypes
· Stereotypes are a kind of schema
. As such, they speed information processing
· However, stereotypes may progress so far beyond the available information as to become harmful
. Speeding processing is one thing; shaping and maintaining inaccurate attitudes is quite another

Stereotypes- The Costs
· Oversimplification
. Stereotypes assume too much uniformity and sameness among a group
· Negativity
. Stereotypes are unduly unfavorable in their tone towards groups
· Distortion of Information
. Stereotypes guide attention
. We distort information in ways that confirm our expectations
· Stereotypes guide interpretation
. Ambiguous actions will be interpreted in ways that conform to the stereotype

Vicious Cycle of Stereotypes
· Self-fulfilling prophecy
. Perceiver’s expectancy about a target influences the perceiver’s behavior towards that target
. The perceiver’s behavior elicits the expected behavior from the target
· Stereotype Threat
. Apprehension experienced by members of a minority group that their behavior might confirm a cultural stereotype

Disagreeing with Stereotypes
· What happens if we know a stereotypes but don’t personally endorse it?
. subliminal priming demonstrates that behavior can be activated indirectly through knowledge of a stereotype
· Implicit intergroup bias
. stereotypes can automatically influence judgments without the perceiver’s awareness

Emotional Sources of Prejudice and Discrimination
· Frustration and prejudice
. Scapegoat theory- prejudice occurs because members of a dominant group discriminate against members of a weaker group as a way of venting their frustration
· Perceived competition for resources
. Realistic group conflict theory
. Groups believe that they are competing with each other for scarce resources
. Prejudice and discrimination occurs because they must fight for resources
. Ex: robbers cave study
. Ex: immigrants taking jobs
· Self-enhancement motivation
. Discriminate against others to make ourselves feel better
. Social identity theory
. Huge part of identity comes from being in groups
. Want to be in groups that we feel are positive so that we have a positive self-identity
. When we feel that our group is better, we have high self-esteem
· A unifying model
· Integrated threat theory
. Fear plays a huge role in discriminatory behavior
. Negative / prejudices arise when we are presented with threats
1. Realistic threats
2. Symbolic threat
· Perceived threat to group’s beliefs / values
0. Anxiety-based threat
· Uncomfortable feeling from interacting with an outgroup
0. Negative stereotype based

Cognitive Sources of Prejudice and Discrimination
· Social Cognition
. Social Categorization (US vs. Them)
. In group bias and Out group homogeneity
. Implicit Attitudes (automatic Vs. Controlled processes)
. Illusionary correlations- make relationships exist that aren’t really there

Sexism: Prejudice and Discrimination Against Women
· Like racism, modern sexism has changed from its “old fashioned” form
. today, a perception that women are not disadvantaged, coupled with antagonism toward perceived demands for special treatment
· Ambivalent sexism, benevolent sexism, and hostile sexism address these issues
· Ambivalent sexism- don’t know how they feel
· Benevolent sexism- men have positive feelings towards women and want to protect them but are worried about women breaking gender stereotypes
· Hostile sexism- women experience negative attitudes from men for breaking gender stereotypes

Gender Stereotypes
· Definition- beliefs about characteristics associated with women and men
· Origins- parental socialization, religious indoctrination, mass media
· Accuracy: Some overlap between biological sex differences and perceived gender differences, but….
. small effects
. not as much overlap as popularly assumed

Prejudice Against Overweight Women
· for a variety of reasons, prejudice and discrimination directed toward overweight women is especially stigmatizing
· Mikki Hebl’s research demonstrates some reasons why
. His study showed that a man sitting next to overweight women had more negative feelings towards them
. Overweight women get less financial assistance from their parents than women of normal weight do
· Both men and women are subjected to stereotypes because they are overweight

The Victim’s Perspective
· Consider the position of the target of prejudice, rather than the person who holds the prejudicial attitudes
. personal-group discrimination discrepancy
. comparing oneself to a standard of the rest of your identified group
· stereotype threat
. poor performance will confirm a stereotype; therefore undue pressure to perform well
· victims say that they are discriminated against less as an individual than as a member of a larger group
1. Sense of Control
2. Excuse as to why you didn’t act
3. Don’t want to be seen as whiny or complaining

Genocide
· Nazi Germany, Rwanda, USSR, “Cultural Revolution,” Pol Pot are dramatic examples
· Causes
1. Difficult life conditions
2. Dehumanization of the outgroup
3. Excessive respect for authority
4. Gradual escalation of aggression
5. Passive bystanders

Reducing Prejudice and Discrimination
· Dissonance
. use of hypocrisy, with attitudes and behavior at odds, can capitalize on dissonance reduction and reduce prejudice and discrimination
· Contact hypothesis
. increased contact may reduce prejudicial attitudes
. exposure to members of the outgroup will produce favorable attitudes to the group
· Conditions needed for contact hypothesis to work
1. Common goal
2. Groups must be equal in status
3. Social norm of equality
4. Groups must be involved in cooperative behavior- mutual interdependence
5. Multiple contacts- need to work together multiple times
6. Contact must be intimate or personally important
7. Support from legitimate authorities
· Ex: jigsaw classroom
· Categorization processes
. discourage categorization, encourage personalization
. color blind- focus on uniqueness of individual rather than group
. multicultural- accept and respect each other’s differences
· encourage superordinate categorizations
· accept categorizations with mutual respect
· Anti-discrimination legislation
· norms against discrimination
. legislation may propel internalization of norms


Fair Game List
· Definitions of prejudice, discrimination and stereotypes
· Costs of Stereotypes- Oversimplification, Negativity Distortion of Info.
· Stereotype Threat and Self fulfilling prophecy
· Implicit intergroup bias
· Emotional Sources of Stereotypes
· Cognitive Sources of Stereotypes
· Benevolent Sexism, Hostile Sexism
· Gender Stereotypes
· Victims Perspective
· Genocide and its causes
Racism and Sexism Today
· Methods used to reduce prejudice and discrimination
. Contact hypothesis and its components, categorization and anti-discriminatory legislation
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