Lecture 9 Chapter 16

People with the same race perceive ampathy more then people of different race
-shemas : how we ornaize social information, how do we understand their behavior
what are shemas ? a way of organizing information. In social psyc it is  cognitive structure that helps us guide and categorize information so in general it is a summary of past experience and guides us help the world better. 
It would help you plan different ways of behavioring
Ex: people have schemas at weddings, so its all planned
Self schema : about ourselves 

Schema doesn’t have to be based on person and people, but a self schema is information about ourselves so its based on passed experience and most im portantly memory
Ex: research shows that people who are biased towards memory, so they are picking negative memeories, they tend to have lowerself esteem.
The type of memoery we chose to bring back reflects the way how we feel and how we thnk about ourselves 

Social schemas : has to do with catogries and people that we interact with
Ex: graduation ceremonys 
Ex: funerals
Ex: job interview 

Why do we need schemas: because they help us organize information,  it helps us what would be appropriate

First im pressions ?  usually are incorrect , they overrely on schema, and schemas are just generalization 

How do they influence our view of the world ?
1)directing attention
-directs attention because of the familiarty affect so we are focused on soething if we kinda know it
2)organize encoding
-used in memory research, 
3)influence retrivel
-reffers to the process of trying to look for something in memory
it is much easier to remember something if it is organized in a coherent way 

they help people remember information but at the same time they will bias our memories because of our content
ex: a schema of a libarian, you think they are quiet, glasses, etc…
there have been a study that shows all of those adjectives are part of the schema 

figure 16.1 – social cognition : refers to the way that ppl in general process info remember info store info ,it’s a sub field and the focus is to study how people procces info, le arn, store and how they apply that info 


Stereotypes: characteristic or feature that attribute to ppl without knowing them if we know their group membership
-it’s a normal process, and a mental shortcut that we use in order to see info about people we don’t know, based on race, religion and occupation. fva
 they serve an evolution purpose
· they are resistant to change, 
· perception is subjective, so diff experience, people see what they expect 
stereo type threat :  math and women
-haper states and made some comments cofimring the stereo type that women are bad in math
-stereo threat is :they are that reaction or stress that arises when one person is presented with a situation that they will bel ikey to fufil the stereotype 
VIDEO SHOWN IN CLASS : told women they are bad at math then gave them a math test therefore in conclusion, by reminding them that they are bad at math and that negative comment had an impact on their result

Self fulfilling prophecy : expectation, beliefs or ideas and illusion, that cause someone to behave In a way 
Ex: if ppl believe very strongly on things that aren’t based on facts, they will be more likey to cause where the outcome will conform their expectations.

How do we break the problem ? if we redefine expectations. And that link between those false information.


study: athletic intelegent between black ppl and white
they had 2 groups white and black and the problem was framed differently, athletic intelligent vs inaid athletic 
black preformed better 

prejeuce : pre judgment and collection of unrealistic and unfounded beliefes about a particular group, a negative or hostile attitude toward a person just because they belong to a certain group.
Ex:women aren’t good at math
Ex: -ageism, sexism, phobia
How we do learn about them : through1) observational learning, by observing someone treated badly and you adopt that
2) operant conditioning: between black and white during the 1600, 

Discrimination: is the action 
Ex: not hiring a women to a math department
Illusory correlation : happens when ppl tend to overestimate the occurnece of 2 things happening together, ppl over rely that the fact that somethings happen more to them then others. Ex: I always get stuck behind a slow driver when im late to an appointment” its called illusion because its not true

Subjectivity in person perception : people engagne in a lot of biases so that they remember things and past experiences 
Ex: ppl might always have netrual or positive interactions with someone with a diff race, but if they have a one negative one they will have a long negative bias in their memory 


Spotlight effect (STUDY) IMPORTANT 
Looked at ppls bias at estimating how important they think they are
· done in 2000, first study :
· participant had to go in a room of other students at same age and would interact with tham, first study ppl had to wear a shirt of the face of a man that wasn’t a really cool guy, so it would make ppl feel embaressed
· they foind that ppl that had worn the shirt overestimated that the degree which ppl noticed they were wearing the t-shirt but they don’t really even remember what the person was wearing
· confirms the fact that ppl tend to think and believe that everyone is paying attention to what they are saying, behaving and etc..

racial stereoptypes
first study: participants both white and black were given questionnaire that measured their view on racial equality, some questions were “ I believe to much money are preformed on things for black ppl “ 
-stroop task : measures ppl cognitive functioning, the idea is that ppl who are tired or stressed and not focused they will make more mistakes
what experemintals found, ppl who were very high were white and had to interact with black they preformed very bad
-the moral story is that racial stereotypes makes you stupid

IMPORTANT second study : just being exposed to stereo type, they wante to check if you just were obsereved by negative stereo type of that actually affects you too
-had white particpants and black, given high recommendation and read scenerios wether a person was hired or not based on their reasons.
Ex one would give a description of why a black person was not accepted in a job for past data
-ppl read these description then had to preform the stoop task
-ppls performance depended on wether the stereo type was ambiguous or platent
-was found white was preformed worse that had blatent stereotypes : because they are black for example
-black pertecpants preformed bad when they had ambious stereotyping 
-these effected ppl different because
why were black ppl more effected by ambigious and white ppl being more effected then blatent stereotyping ?  white particiapnts were effected because, they feel ashamed and feeling uncomfterle 
-in this study they assest performance, moral of the story is that this effects everyone 
-black participants, expereicned the most judgmental, 



attribution process:
they are explanation or ppl trying to come up with reason for ppl to explain their own behavior
ex: its Friday night and theres a big party and everyone is invited but not you, you might think oh they forgot you or you think they don’t like you 
internal vs external attribution
-internal : ascribe the causes of behair based on personalty, intellect, ability and skills for example : that person is very aggressive, or they are very smart, they work very hard, they lie within the individual
externa; : tries to find the cause of behavior on the outside: ex they might be late, the exam was too easy, they must be related to the boss of the company
most of the time ppl do things and we don’t know why they do that certain thingbut because its human nature to understand we attribute reason 
the biases and mistakes that we make :
-
fundamental attrivution: talks about an observer tendacy to over value and under value factors to explain behavior as others
-why are attributin im portant : they determine how we behave towards others,

other types of attribuite : defensive attribution : an explanatory style that we adopt to protect our view of the world , blames victoms for their misfortune 
ex: someone that got into a car accident because they were driving fast
-self serving bias : if succeed in something we think that we deserve it
- how lucky are you to drive when you are drunk ? people don’t believe that their actions will cause something bad

-people overestimate positive events that ha ppening to them and overestimate negative events that hpanneds to others.
Ex: how likey are you to get cancer, no one will say 10% chance , we tend to block the negative.

Availivty heuristic: if something comes to mind then it must be important
Ex: a friend who smokes a lot and you tell them based on stats smoking is bad and there response is that their grandfather smokes a lot but lived long. Therefore just by remembering that they think it’s a good excuse
-

cultural influences : individualism is ppl to put their personal goals above group goals,
collectivism : put their group goals above personal goals, ppl will try to analyze, and are more pron to evaluate and be more critical 

--self serving bias vs self effacing bias


close relatinshio : liking and loving
-interpersonal attraction : refers to the positive feelings that refer to others 


[bookmark: _GoBack]mere exposure effect : if you are exposed to something a lot you will prefer it more, 
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