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Death of A Salesman

-Arthur Miller ---- 1940s

A man is not a piece of fruit

Justice ---- you should be compensated for your hard work.

Business is business.

It’s all about money.

No loyalty, no sense of duty, no reward.

No rewards for past deeds.

Employee rights?

Pensions?

Unions.

Employer rights?

Rights vs. wants

Mike Henderson

Employees do have rights.

Right to your employee information.

Right to fair pay.

Right not to be fired for an invalid reason.

Right to be free form unjust discrimination. (歧视)

To discriminate means to choose.

Work environment. Enjoyable

Hard work brings promotions?

 Safety.

Shipbreaking in Alang India

Employees have rights?

Exploitation.

It doesn’t look good if you have bad working conditions.

Best efficiency for business.

You want to avoid labor problems.

Stephen Maguire

The discourse of control

More worker freedom increases productivity.

Kant.

Employee wants. Maybe should be totally ignored, just for the sake business efficiency.

Employees are not respected, what sort of environment does that create?

Age discrimination?

Gary Wedeking

Mandatory retirement?

Maybe it is justified.

Where are the new jobs for younger coming from?

Maybe the older worker had an easier rime getting a job.

Justifiable age discrimination drivers’ licenses.

Voting.

This type of discrimination is related to the job.

Taking away from drivers’ licenses from old people.

Unjust discrimination?

When it has noting to do with the job.

Not fitting in.

Race, gender, discrimination

Ethics in business

Dimock and Tucker

Employment Equity

Affirmative Action

No one is allowed to be discriminated on the basis of race, gender, ethnicity, etc. (Kant) However some discrimination based on race is allowed for the greater good (Utilitatians).

If you allow for a forced integration it will make a better society.

Tucker & Dimock that the consequences do not seem to be appearing.

What employer rights?

What role should government play in business?

What about all the other ethical stuff?

Milton Friedman ---- Keep government out of business.

Race, gender, religion, sexual orientation, (age)?

Private life vs. business

Overall good consequences will come about.

Evolutionary reason

Birds of a feather flock together.

Why should business be different?

Employment Equity.

Justice. Rights. Consequences.

Rawls, Nozick, Aristole

Justice ---- A person should receive their due.

Unjust discrimination

Dimock & Tucker

EE  AA

Consequentialist

1). Prejudiced people don’t lose their prejudices.

2). Contribute to prejudice.

Utilitarianism ---- the goods have to outweigh the bad.

3). Some people don’t want special treatment.

Justice ---- Deontological 

Rights.

Compensatory and Distributive

Compensatory ---- 

Group member ship itself is not proof of discrimination.

Those who will directly benefic from EE are not those most wronged.

Distributive ---- Equal distribution of goods. (Access to opportunities)

Equal distribution of goods

Rawls. EE  AA

Nozick believes in the right of entitlement, also in merit-based society.

Taxed are a type of legalized theft.

Rawls.

How does one identify those who deserve special treatment? Handicapped? Visible minority? In which group do they belong?

It’s not clear that society without equal distribution of goods is immoral/unjust. Geographically.

If goods are going to be distributed equally, on what actual basis should it be done? Need? Membership of certain group? Merit?

EE is justified under rules of justice, then you believe in employee rights.

EE is justified under Utilitarian reason, and then you have to answer the criticisms regarding those consequences.

Employee rights, then they should forced on business by government. Then what about other ethical claims?

Against discrimination, what’s safety? What about the global context? 

If you believe these are rights, they are there whether you want them or not. They are allowed to get in the way of profit.

