 
Functions of socialization 
· To ensure the survival and stability of society
· To ensure the individual’s survival and development: personality and sense of self
 
Agents of socialization
· The persons, groups, or institutions that teach us what we need to know in order to participate in society (textbook)
· Family
· School 
· Peer Group
· Mass Media
· School:
· Enlarging children’s social world, and introducing them to social diversity
· Formal curriculum… hidden curriculum
· Introduction to the impersonal functioning of large organizations
 
 
Social Structure: 
A Macrosociological Perspective 
 
· Social Structure:
· stable pattern of social relationships that exist within a particular group or society
· Social Interaction:
· process by which people act toward or respond to other people.
 
Components of Social Structure: 
· Status
· Roles
· Groups - Two or more people who interact frequently, and share  a common identity and sense of interdependence.
· Social Institutions - Set of organized beliefs and rules that establish how a society attempts to meet its basic needs.
 
Status:
· A socially defined position in a group or society characterized by certain expectations, rights, and duties
· Recognized social position
· Guides our behaviour
· Relational: defines who and what we are in relation to others
· Collectively occupied
· Not to be confused with prestige
· Status set - all the givens statuses of one person
· Ascribed status - status born-into (race, gender)
· Achieved status - status earned (occupation)
· Master status - most important status occupied by the individual
· Can be a "Stigmatized master status", ex: homeless by choice vs. homeless by natural disaster.
· Status symbols - material sign of reaching status, wealth. (cars, jewellery)
 
Role:
· A set of behavioural expectations associated with a given status
· Note: we hold a status and perform a role
· Role set
· Role expectation - how the role should be played
· Role performance - how the role is actually played
· Role ambiguity - when role expectations are unclear.
· Role conflict (among statuses) - ex: being a student and being a employee = time constraints
· Role overload:
· when the total number of statuses and role sets overwhelms all activity
· Role strain (into a single status) When one status has many conflicting roles.
· Role distancing - distancing oneself away from stigma surrounding that role
· Role exit - disengaging from a role.
 
Social Interactions:
A Microsociological Perspective
 
Three microsociological topics:
· The social construction of reality
· Dramaturgical analysis 
· Nonverbal communication (body language)
 
The social construction of reality
· The process by which our perception of reality and our behaviour are shaped by the subjective meaning that we give to an experience
 
Dramaturgical Analysis 
· The study of social interaction that compares everyday life to a theatrical presentation
· Impression management: our efforts to present ourselves to others in ways that are most favourable to our own interests or image 
 
Nonverbal communication (body language)
· The transfer of information between persons without the use of speech, through the use of the body
· facial expressions, eye contact, head movements, body positions, use of ‘space’, touching, etc.
· Functions of Nonverbal Communication:
· Reinforces, and supplements verbal messages 
· Displays responsiveness
· Establishes the relationship between people in regard to their liking, respective status, and social power
· Shows gendered patterns of dominance and subordination in society
 
Personal space and proxemics
· The immediate area surrounding a person that this person claims as private
· Proxemics (Edward Hall): study of  the personal spaces that people from different cultures form around their bodies
· Cultural background, age, gender, kind of relationship, and social class are as many important factors
· Contact and noncontact cultures, cultures were physical contact between individuals is prominent or absent from daily life.
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