Wal-mart

Culture Versus business

Moral issue

Morals/ psychology

Selfish want cheap bargains versus Desire for values of their community.

Want versus Should.

Go for the nearest pleasure.

Domestic and international issue.

Globalization

Culture versus Money

Canadian issues – Environment, Native issues

“Sustainability and Historical injustice”

Issues regarding Quebec

-Jean Pasquero

International

James Simpson

“Ethics and Multinational Corporation”

Sihgh and lackham international trade in hazardous waste

China’s investment in Africa

Business is business.

Room for compromise.

Zambia, Congo, Tanzania

Short Term Approach, Long Term Approach
Business is about making the most profit possible. Long term is more profitable.

Fear of any long term success.

Want versus should.

Quick cash grab.

Does culture have a price?

Are you willing to sell your culture?

Nation are overrated?

Network 1975

Google, Microsoft, Ford, Foxon

Working conditions. Employee have rights?

Wants.

James Simpson – International companies.

There is nothing wrong with foreign companies moving in to your country, unless they become too controlling. 

Oil is necessary for the modern world. The majority is used to make modern materials. It is not about fuel.

Hydrocarbons.

Chemical

Natural Product wood metal

Grass huts

America (Companies, oil companies, Dow, Union Carbide) China, Russia, Europe.

Competition between companies.

Money consequence.

Social unrest can get in the way of the money. 社会动乱

Singh Lakham

Amount Western hazardous waste that is exported to other to India.

P402 – 403

Environment?

Some of the economic development that arises from the use of the chemicals has benefit the countries that are taking the waste.

Canadian

Cragg and Schwartz

Environment

Use the resources on Native land.

Sustainable development.

Distributive Justice.

Those who benefit from the resources have to bear the cost of the development.

Costs and benefits that distributed evenly. Hiring local people.

Pasquero

Quebec

Business success along with retaining their culture.

Underlying forces that business has to take notice of.

Identity (culture) preservation.

Economic Assertion has to be seen as a form of nationalism. Create business institutions that promote Francophone control. Have state controlled institutions that award contracts only to Francophones. Hydro Quebec to only work with Francophones engineering companies. Direct government involvement in business.

Consolidative democracy. Business it tied to a social context. Businesses have to see themselves not as entrepreneurs but as catalysts to enforce Quebec solidarity.

Sociability: Quebec has a distinct nation of its society because of its unique history. Past traditions promoted the family and the church. Things that have make values that define Quebec. The business leaders must exhibit these social values, to appreciate the Welfare State.

Cooperativsm – Estabilishmnet of Co-op business that (the people and the gov), that promotes projects in the public interest. Desjardin Credit Union.

Concentration – The formation of Business groups that work directly with the Government, The employers Council of Quebec.

Quasi – Socialism

Culture versus money.

What happens thing goes bad.

Harlan Country USA

Kentucky – Coal Miners Strike

Ethics in Negotiation – James, Wall , Hostess

Lies, Puffery (inflation concerns), Deception, Competition, Strategy

Naïve

The goal in Management/ Union talks is a Win-Win situation. If you wants a winner takes all, then there is going to be problems.

Game Show – Golden Balls

