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· Ch. 10: Motion and emotion

· - Motivation is an internal psychological state that tends to direct a person’s behaviors towards a specific goal. 

· Motives are the needs, wants, interests, and desires that propel people in certain directions.

· Inner striving of individuals that direct behavior

· Motivation is a psychological process that causes the arousal, direction and persistence of voluntary actions that are goal directed. 

· Motivation relates to the study of goal-directed behavior

· Motivation emerges from the interaction of situational stimuli and dispositional characteristics.

· Purposeful human behavior is always a motivated human behavior

· Two dimensions of motivation: 

· Intensity is related to the amount of activation and arousal the person has. That is, how much effort is being given to reach a certain goal.

· Direction is related to movement toward a particular goal
· Drive Theories: (Clark Hull)
· A drive is an internal state of tension that motivates an organism to engage in activities to reduce this internal psychological tension. 

· Drive theories emphasize how internal states of bodily tensions PUSH people in certain directions.

· Motives are considered in terms of drive-reduction

· When a person is uncomfortable, the person will do something to reduce to tension and the motive is the action which is used to reduce the tension. 

· The drive wont direct behavior only energize/initiate it.

· A person wants to reduce the drive because it is uncomfortable 
· Incentive Theories

· Propose that external stimuli regulate motivational states. 

· An incentive is an external goal that has the capacity to motivate behavior

· Expectancy-value models of motivation: argues that specific stimuli can act as an incentive when the expectancy and the chance of obtaining it is high and it is important to us. 

· Expectancy-value models of motivation:

· One’s motivation to pursue a goal depends on: the expectancy about one’s chances to obtain it and the value of the goal.

· Incentive refers to the value of the motivational reward. 

· According to incentive theories, motivation may exist without drive arousal
· Comparison between Drive and Incentive theories:
· Drive theories believe that the source of motivation lies within the organism/source of motivation. Incentive theories believe that motivation lies external to the organism/source of motivation.

· Incentive theories emphasize environmental factors and downplay the biological bases of human motivation. 

· Need theory

· Need: any condition within the person that is essential and necessary for life, growth and well-being.

· Need theory grew out of the idea that human behavior explained through the satisfaction of needs.

· Individuals are born with a limited set of needs that can be modified through learning.

· The Need structure:
· Physiological needs: inherent within the workings of biological systems. ex. sex, hunger, thirst.

· Psychological and social needs: Arise from the unique personal experiences and thus vary considerably form person to person. 

· The idea that needs give rise to actions is no longer a theory accepted in psychology. No cause effect behavior between need and behavior. Ex. autonomy, competence, power

· The Range and diversity of human motives (in textbook)

· Biological motives: originate in bodily needs (sex, hunger, thirst). People have a limited number of biological needs. Most theories identify 10 to 15 of those motives. 
· Ppl all share the same biological motives, most of which are based on needs essential to survival. 

· Social Motives: originate in social experiences. Ppl can acquire an unlimited number of social motives through learning and socialization. **insert chart

· Henry Murray’s theory of needs 

· Proposed that humans can be characterized by a limited set of needs. The aim was to see if all human behavior could be explained by a limited number of needs
· Needs are important underlying determinants of behavior. Need refers to a readiness to respond in a certain way under certain circumstances.

· Two types of needs:

· Primary needs: based upon biological demands

· Secondary needs: Psychological needs that focus on emotional and mental satisfaction  

· According to Murray these psychogenic or psychological needs function mostly at the unconscious level, but play a major role in our personality.
· Theorized that most people have needs for achievement, autonomy, affiliation, dominance, exhibition and order. The strength of these motives varies from person to person, depending on personal history. 

· Hierarchy of needs: the order of hierarchy is individual to self

· He believed that human personality could be better understood by investigating the unconscious mind.

· Humans had 3 big motives: need for achievement, need for power and need for intimacy.
· Partial list of Murray’s psychogenic needs
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· Determinants of Achievement behavior 

· 1. The strength of one’s motivation to achieve success. This is view as a stable aspect of personality. 

· 2. One’s estimate of the probability of success for the task at hand. This varies from task to task. 

· 3. The incentive value of success. This depends on the tangible and intangible rewards for success on the specific task. 

· Measuring motives with the Thematic Apperception Test (TAT) 

· Created by Murray, it is a personality test that involved having individuals interpret a series of pictures to tell a story. Murray theorized that the stories would reflect the individuals underlying psychological state, their needs, drives, desires, hopes, and so forth. 
· Abraham Maslow’s hierarchy of needs:

· Needs are motivators

· Human beings have wants and desires (needs) which influence their behavior. Only unsatisfied needs influence behavior, satisfied needs do not. 

· Since needs are many, they are arranged in order of importance, from the basic to the complex. 

· Human motives are organized into a hierarchy of needs

· The further the progress up the hierarchy, the more individuality, humanness and psychological health a person will show.   

· The hierarchy of needs is an arrangement of needs according to priorities. The person moves up the hierarchy once lower level needs have been met.
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· Emotions
· Emotions are affective responses (sadness, joy, anger), which are characterized by changes in behavior (how we act), subjective experience (how we feel) and physiology (how our bodies respond).

· Emotions are made up of 3 parts:

· The cognitive component: It involves the conscious experience of intense feelings that can be difficult to control. 

· The physiological component: Involves bodily arousal which occurs through the autonomic nervous system. The hypothalamus and structures in the limbic system are viewed as the seat of emotions.                    

· The behavioral component: Emotions are expressed in body language or nonverbal behavior. People reveal their emotions through characteristic overt expressions such as smiles, frowns etc. People are successful in identifying 6 fundamental emotions: happiness, fear, sadness, anger, surprise and disgust.
· James-Lange theory

· The James-Lange theory argued that emotional experience is largely due to the experience of bodily changes. The theory states that within human beings, as a response to experiences in the world, the autonomic nervous system creates physiological events such as muscular tension, a rise in heart rate, perspiration, and dryness of the mouth. Emotions, then, are feelings which come about as a result of those physiological changes, rather than being their cause.
· Cannon-Bard Theory

· According to this theory emotion occurs when the thalamus sends signals simultaneously to the cortex (creating the conscious experience of emotion) and to the autonomic nervous system (creating visceral arousal). The theory is based on the premise that one reacts to a specific stimulus and experiences the corresponding emotion simultaneously. 
· Schachter Two-Factor Theory
· The experience of emotion depends on two factors:

· 1. Autonomic arousal

· 2. Cognitive interpretation of that arousal.
· When you experience visceral arousal, you search your environment for an explanations. The same arousal can be labeled differently depending on the social situation you are experiencing. 
· Evolutionary Theories of emotion

· Emotions are largely innate reactions to certain stimuli. Emotions originate in subcortical brain structures which evolved before the brain areas in the cortex associated with complex thought. Emotions evolve before thought.
· Paul Ekman´s studies on emotion revealed 7 universal emotions: fear, anger, joy, disgust, surprise, sadness, and contempt. 

